
AUTO-OWNERS INSURANCE COMPANY PROFILE > FORTUNE 500 > # 341

Fortune 500
Auto-Owners Insurance

R A N K

341
Previous: 340 Next: 342

J A R E D  C .  T I LTO N — G E T T Y  I M A G E S

The mutual insurance company is best known for its auto insurance policies (it is one of the highest-
rated providers in the U.S.), but also offers home and business coverage as well.

Company information
As of 6/2/21
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CountryU.S.

Headquarters
Lansing, Mich.

Industry
Insurance: Property and Casualty (Mutual)

CEO
Jeffrey S. Tagsold

Website
https://www.auto-owners.com

Company Type
Private

Ticker

Revenues ($M)
$8,853.2

Profits ($M)
$829.4

Market Value ($M)
$

Employees
6,329

Market value as of March 31, 2021.

Key Financials (Last Fiscal Year)
Revenues ($M)
$8,853.2 -11.5%

Profits ($M)
$829.4 -38.7%

Assets ($M)
$29,755.6 -

Total Stockholder Equity ($M)
$13,820.1 -

Profit Ratios
Profit as % of Revenues
9.4%

% change

https://www.auto-owners.com/


Profits as % of Assets
2.8%

Profits as % of Stockholder Equity
6%

Earnings Per Share (Last Fiscal Year)
Earnings Per Share ($)
-

EPS % Change (from 2019)
-

EPS % Change ( 5 year annual rate)
-

EPS % Change (10 year annual rate)
-

Total Return
Total Return to Investors (2020)
-

Total Return to Investors ( 5 year, annualized)
-

Total Return to Investors (10 year, annualized)
-

Measure Up Diversity & Inclusion Metrics
As of 6/2/21

Measure Up Rank
-

Provides Day Care Services
-

Facilitates Employee Resource Groups
-

Has a Policy on Board Diversity
-

Has a Policy on Diversity and Opportunity
-

Has Targets Toward Diversity and Opportunity
-

% of Employees With Disabilities

SEARCH SIGN IN Subscribe Now

https://fortune.com/
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p y
-

% of New Employees Who Are Women

-
% of Employees Who Are Women
-

% of Managers Who Are Women
-

Gender Pay Gap %
-

% of Board Members Who Are Minorities
-

% of Employees Who Are Minorities
-

% of Managers Who Are Minorities
-

Minorities Salary Gap %
-

Latest available annual data reported during the collection period. Source: Refinitiv (an LSEG business).

Auto-Owners Insurance Rank History

We teamed up with Qlik, the Official Analytics Partner of the Fortune 500, to bring to life the shifting
fortunes of iconic companies and sectors in an interactive data visualization.

FORTUNE + QLIK

Take a unique journey through the F500

https://qlik.fortune.com/


Historical Data

SHOW MORE
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2020 $10,007 25.1% $1,352 79.2% $27,134 $12,443

2019 $7,999 5.2% $754 16.8% $24,476 $11,342

2018 $7,603 12.2% $645 -8.6% $23,694 $10,942

2017 $6,775 4% $706 -13.4% $21,571 $9,690

Year Revenues ($M) Profits ($M) Assets ($M) Total Stockholder Equity ($M)

https://qlik.fortune.com/
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Lists ranking Auto-Owners Insurance

Latest news for Auto-Owners Insurance

Fortune 500 - 2021
This year’s Fortune 500 marks the 67th
running of ...
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L u x u r y

Customer Support

Fr e q u e n t l y  A s ke d  Q u e s t i o n s

C u s t o m e r  S e r v i c e  Po r t a l

P r i v a c y  Po l i c y

Te r m s  o f  U s e

Commercial Services

F O RT U N E  K n ow l e d g e  G r o u p

F O RT U N E  B r a n d e d  C o n t e n t

Fo r t u n e  D a t a  S t o r e

Fo r t u n e  C o n fe r e n c e s

A d ve r t i s i n g

About Us

A b o u t  U s

Wo r k  a t  Fo r t u n e

B e h a v i o r a l  A d ve r t i s i n g  N o t i c e

Te r m s  a n d  C o n d i t i o n s

©  2 0 2 0  Fo r t u n e  M e d i a  I P  L i m i t e d .  A l l  R i g h t s  Re s e r ve d .  U s e  o f  t h i s  s i t e  c o n s t i t u t e s  a c c e p t a n c e  o f  o u r  Te r m s  o f  U s e  a n d  P r i v a c y  Po l i c y  |  CA  N o t i c e  a t
C o l l e c t i o n  a n d  P r i v a c y  N o t i c e   |  D o  N o t  S e l l  M y  Pe r s o n a l  I n fo r m a t i o n   |  Ad  C h o i c e s    
FO RT U N E  i s  a  t r a d e m a r k  o f  Fo r t u n e  M e d i a  I P  L i m i t e d ,  re g i s t e re d  i n  t h e  U.S.  a n d  o t h e r  c o u n t r i e s .  FO RT U N E  m ay  re c e i ve  c o m p e n s a t i o n  fo r  s o m e  l i n ks  t o
p ro d u c t s  a n d  s e r v i c e s  o n  t h i s  we b s i t e .  O f fe r s  m ay  b e  s u b j e c t  t o  c h a n g e  w i t h o u t  n o t i c e .  
Q u o t e s  d e l aye d  a t  l e a s t  1 5  m i n u t e s .  M a r ke t  d a t a  p rov i d e d  by  I n t e r a c t i ve  D a t a .  E T F  a n d  M u t u a l  Fu n d  d a t a  p rov i d e d  by  M o r n i n g s t a r ,  I n c.  D ow  J o n e s
Te r m s  &  C o n d i t i o n s :  h t t p : //w w w.d j i n d exe s .c o m /m d s i d x / h t m l /t a n d c / i n d exe s t a n d c s . h t m l .  
S & P  I n d ex  d a t a  i s  t h e  p ro p e r t y  o f  C h i c a g o  M e rc a n t i l e  E xc h a n g e  I n c.  a n d  i t s  l i c e n s o r s .  A l l  r i g h t s  re s e r ve d .  Te r m s  &  C o n d i t i o n s .  Powe re d  a n d
i m p l e m e n t e d  by  I n t e r a c t i ve  D a t a  M a n a g e d  S o l u t i o n s .
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