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About us

RELXis aglobal provider of information-based

analytics and decision tools for professional and business
customers, enabling them to make better decisions,

get better results and be more productive.

Our purpose is to benefit society by developing products
that help researchers advance scientific knowledge;
doctors and nurses improve the lives of patients; lawyers
promote the rule of law and achieve justice and fair results
for their clients; businesses and governments prevent
fraud; consumers access financial services and get fair
prices on insurance; and customers learn about markets
and complete transactions.

Our purpose guides our actions beyond the products that
we develop. It defines us as a company. Every day across
RELX our employees are inspired to undertake initiatives
that make unique contributions to society and the
communities in which we operate.

Forward-looking statements

This Annual Report contains forward-looking statements within the meaning of Section 27A of the US Securities Act of 1933, asamended, and Section 21E of the US
Securities Exchange Act of 1934, asamended. These statements are subject to risks and uncertainties that could cause actual results or outcomes of RELXPLC
(togetherwithits subsidiaries, “RELX", “we” or “our”) to differ materially from those expressedin any forward-looking statement. We consider any statements that
are not historical facts to be “forward-looking statements”. The terms “outlook”, “estimate”, “forecast”, “project”, “plan”, “intend”, “expect”, “should”, “could”, “will",
“believe”, “trends” and similar expressions may indicate a forward-looking statement. Important factors that could cause actual results or outcomes to differ
materially from estimates or forecasts contained in the forward-looking statementsinclude, among others: compromises of RELX cyber security systems or other
unauthorised accesstoourdatabases; regulatoryand other changesregarding the collection, transfer or use of third-party contentand data; changesin lawand legal
interpretations affecting RELXintellectual property rights and internet communications; current and future geopolitical, economic and market conditions; changes
ineconomic cycles, communicable disease epidemics or pandemics, severe weather events, natural disasters and terrorism; changesin tax laws and uncertaintyin
theirapplication; changesinthe paymentmodel for RELX products; competitive factorsinthe industriesinwhich RELX operates and demand for RELX products and
services; failure of third parties towhom RELX has outsourced business activities; breaches of generally accepted ethical business standards or applicable laws;
significant failure orinterruption of RELX systems; inability to realise the future anticipated benefits of acquisitions; inability to retain high-quality employees and
management; exchange rate fluctuations and other risks referenced from time to time in the filings of RELX PLC with the US Securities and Exchange Commission.
You should not place undue reliance on these forward-looking statements, which speak only as of the date of thisannouncement. Except as may be required by law, we
undertake no obligationto publicly update or release any revisions to these forward-looking statements to reflect events or circumstances after the date of this
announcementortoreflectthe occurrence of unanticipated events.
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2022 Highlights

= Revenue £8,553m (£7,244m), underlying growth of +9%

» Adjusted operating profit £2,683m (£2,210m), underlying growth +15%

» Adjusted profit before tax £2,489m (£2,077m), constant currency growth +13%
= Reported operating profit £2,323m (£1,884m)

* Reported profit before tax £2,113m (£1,797m)

= Adjusted EPS 102.2p (87.6p), constant currency growth +10%

= Reported EPS 85.2p (76.3p)

* Proposed full year dividend 54.6p (49.8p) +10%

= Net debt/EBITDA 2.1x (2.4x]; adjusted cash flow conversion 101% (101%)

= Scope 1+ Scope 2 emissions (tC0,e) 42,481 (49,695)
* SDG Resource Centre unique users 155,082 (133,832)

Prioryear comparatives are representedin brackets.

RELX financial summary

Changeat

2021 2022 constant Change
Fortheyearended 31 December £m £m Change currencies  underlying
Revenue 7,244 8,553 +18% +1% +9%
Operating profit 2,210 2,683 +21% +14% +15%
Operating margin 30.5% 31.4%
Profit before tax 2,077 2,489 +20% +13%
Net profit attributable to shareholders 1,689 1,961 +16% +10%
Cash flow 2,230 2,709 +21% +13%
Cash flow conversion 101% 101%
Returnoninvested capital 11.9% 12.5%
Earnings per share 87.6p 102.2p +17% +10%
Ordinary dividend per share 49.8p 54.6p +10%

2021 2022
Fortheyearended31December £m £m Change
Revenue 7,244 8,553 +18%
Operating profit 1,884 2,323 +23%
Profit before tax 1,797 2,113 +18%
Net profit attributable to shareholders 1,471 1,634 +11%
Net margin 20.3% 19.1%
Net debt 6,017 6,604
Earnings pershare 76.3p 85.2p +12%
RELX corporate responsibility summary
Fortheyearended 31 December 2021 2022 Change
Percentage of women senior leaders 30% 31%
Market value of cash and in-kind donations (Em) 20.6 22.6 +10%
Number of supplier code signatories 3,670 4,467 +22%
Scope 1+Scope 2 (location-based) emissions [tCO,e) 49,695 42,481 -15%
Waste sent to landfill (t) 150 73 -51%

The shares of RELXPLC are traded onthe London, Amsterdam and New York stock exchanges. RELXPLC and its subsidiaries, joint ventures and associates are together

knownas ‘RELX".

RELXuses adjusted and underlying figures as additional performance measures. Adjusted figures primarily exclude the amortisation of acquired intangible assets and
otheritemsrelatedtoacquisitions and disposals, and the associated deferred tax movements. Reconciliations between the reported and adjusted figures are set out on
pages 216 to 224. Underlying growth rates are calculated at constant currencies, excluding the results of acquisitions until 12 months after purchase, and excluding the
results of disposals and assets held for sale. Underlying revenue growth rates also exclude exhibition cycling. Constant currency growth rates are based on 2021 full-year

average and hedge exchangerates.
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Chair’s statement

RELX continues to execute well on its strategic priorities aimed at
achieving better customer outcomes, a higher growth profile and
improving returns, while having a positive impact on society.

Underlying revenue growth was 9 percent, with underlying
adjusted operating profits up 15 percent, as we continued to grow
revenues ahead of costs. Adjusted earnings per share grew

10 percent at constant currencies to 102.2p (87.6p). Reported
earnings per share were 85.2p (76.3p).

Thiswas an excellent performance in an uncertain economic
environment. RELX enjoys very high levels of employee
engagement, whichis adriver of growthin the business.

The strong culture encourages innovation and creativity, and
investmentin new products and analytical tools that provide ever
greatervalue for our customers, while also making avaluable
contribution to society and the communities inwhich we operate

Dividends
We are proposing a full-year dividend increase of 10% to 54.6p.
The long-term dividend policyis unchanged.

Balance sheet

Net debtwas £6.6bn at 31 December 2022. Net debt/EBITDA
including pensionswas 2.1x, compared with 2.4xin 2021.
Capital expenditure represented 5% of revenues.

Share buybacks
In 2022 we deployed £500m on share buybacks. We intend to
deploy atotal of £800min 2023.

TheBoard

Wolfhart Hauser, who has been on the board since 2013, will be
stepping down as a Non-Executive Director after the next Annual
General Meeting. He has been the Senior Independent Director
since 2016 as wellas chair of the Remuneration Committee.

I would like to thank Wolfhart for his support and advice over many
years.In 2022, Suzanne Wood will become the Senior Independent
Directorand Robert MacLeod will become Chair of the
Remuneration Committee.

We continued to execute against our strategy
in 2022 which was reflected in our strong
financial performance. We also continued

to build on our strong environmental,
socialand governance performance, which
was recognised by many external agencies.

Paul Walker, Chair

Environment, Social and Governance

Corporate responsibility (CR) remains a key priority for RELX.
During the year, the Board reviewed the company’s CR activities,
including its progress on environmental, socialand governance
(ESG) objectives and unique contributions to society as described
inthe CR Report, which this year we have made an integral part of
the Annual Report for the first time.

We are pleased to continue to receive positive recognition for our
ESG performance. ESG ratings from external parties including a
AAAMSCIESG rating for a seventh consecutive yearand inclusion
in MSCI's UKESG Leaders Index; ranking 11th out of more than

14,000 companies globally and firstin our sector by Sustainalytics;

fourthinthe Responsibility100 Index, an assessment of the FTSE
100 on performance against the UN Sustainable Development
Goals; while remaining a constituent of the Dow Jones
Sustainability Indexand Bloomberg Gender Equality Index.

On behalf of the Board, Iwould like to thank RELX employees
for their many achievements throughout 2022. | have every
confidence that with their expertise and commitment RELX
will continue to be successfulin the year ahead.

Paul Walker
Chair
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Chief Executive Officer’s report

RELX delivered strong revenue and profit
growthin 2022. The improving long-term
growthtrajectoryis beingdriven by the

ongoing shiftin our business mix towards
higher growth analytics and decision tools
that deliver enhanced value to our customers
across market segments.

Erik Engstrom, Chief Executive Officer

2022 progress

RELX delivered strong revenue and profit growth in 2022. The
improving long-term growth trajectory is being driven by the
ongoing shiftin our business mix towards higher growth analytics
and decision tools that deliver enhanced value to our customers
across market segments.

Underlying revenue growth was 9%. Underlying adjusted
operating profit growth was 15%. All four business areas grew
well, with underlying adjusted operating profit growth in line with,
orahead of, underlying revenue growth. Adjusted earnings per
share growth was 10% at constant currencies. Cash conversion
was 101%, contributing to a further reduction in leverage to 2.1x.

In recognition of our strong cash flow and financial position, we are
proposing a 10% increase in the full-year dividend, and we intend
to deploy a total of £800m on share buybacksin 2023.

Corporate responsibility

We also performed well on our corporate responsibility priorities
during the year, making good progress with our unique
contributions to society, furtherimproving our key performance
metrics, and again being recognised by a number of external
agencies through high Environmental, Social and Governance
(ESG) ratings.

Ourunique contributions are where in the conduct of our business
we deploy our resources and skills to make a positive impact on
society. Theyinclude advancing science and health, protection

of society, and promotion of the rule of law and access to justice.
In Risk, we expanded financialinclusion pilots in low-income
countries and used our products to reduce online fraud and
identity theft. In Scientific, Technicaland Medical, we championed
inclusive health and research through global partnerships.

In Legal, we conducted legislative reviews to support the fight
againstonline exploitation of children. In Exhibitions, we worked
with peers on efforts to advance net zero and the transition
toalow-carbon economy.

Recognising thatacross RELXwe have products, services,

tools and events thatadvance the United Nations’ 17 Sustainable
Development Goals (SDG), we continued to expand the free
RELXSDG Resource Centre with all four business areas
contributing content.

We furtherimproved on our key performance metrics. We
ensured 100% of our electricity came from renewable sources and
renewable energy certificates, and we reduced our Scope 1and 2
carbon emissions by 15%. We alsoincreased the number of
suppliers signing our Code of Conduct which sets out our
expectations for suppliers’ ethical behaviour.

RELX received externalrecognition forits ESG performance.
Itachieved a AAAMSCI ESG rating for the seventh consecutive
year; afirst place sector ranking on ESG by Sustainalytics; and
was a constituent of the Bloomberg Gender Equality Index for the
fourth consecutive year.

Strategic Direction

Our strategic direction remains unchanged. We focus on

the organic development of increasingly sophisticated
information-based analytics and decision tools that deliver
enhanced value to our professional and business customers
across market segments.

Across all market segments, the improving long-term growth
trajectoryis beingdriven by the ongoing shiftin our business

mix towards higher growth analytics and decision tools. When
combined with our strategy of driving continuous process
innovation to manage cost growth below revenue growth, the result
is continued strong earnings growth, with improving returns.

Our priorities for use of cash are unchanged. Organic development
remains our number one priority. Second, we augment that
organic developmentwith selective acquisitions, with the level

of spend typically being the most significantvariable in our uses

of cash. Third, over the longer term, we grow dividends broadly

in line with adjusted earnings per share while targeting cover of

at least two times. Fourth we maintain leverage in a comfortable
range; and finally, we use any remaining cash to buy back shares.

Outlook

Momentum remains strong across the group, and we expect
underlying growth ratesin revenue and adjusted operating
profitto remain above historical trends, driving anotheryear
of strong growth in adjusted earnings per share on a constant
currency basis.

Erik Engstrom
Chief Executive Officer
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RELX business overview

RELX strategic direction

Our number one strategic priority continues to be the organic development of increasingly sophisticated information-based analytics
and decision tools that deliver enhanced value to professionaland business customers across the industries that we serve.

Our goalis to help our customers make better decisions, get better results and be more productive. We do this by leveraging a deep
understanding of our customers to create innovative solutions which combine content and data with analytics and technology on
global platforms.

We aim to build leading positions in long-term global growth markets and leverage our skills, assets and resources across RELX,
both to build solutions for our customers and to pursue cost efficiencies.

We are systematically migrating all of ourinformation solutions across RELX towards higher value-add decision tools, adding broader
data sets, embedding more sophisticated analytics and leveraging more powerful technology, primarily through organic development.

We are adding decision tools and analytics, transforming our core business, building out new products and expanding into higher
growth adjacencies and geographies. We are supplementing this organic development with selective acquisitions of targeted data
setsand analytics, and assets in high-growth markets that support our organic growth strategies, and are natural additions to our
existing businesses.

By focusing on evolving the fundamentals of our business we believe that, over time, we are improving our business profile and the
quality of our earnings. This has led to a higher growth profile as we expand in higher growth segments and increase decision tools and
analytics as a proportion of the business; and improved returns by focusing on organic development with strong cash generation while
delivering better customer outcomes and a positive impact on society.

= Developincreasingly sophisticated information-based analytics and decision tools that deliver enhanced value
to professionaland business customers across market segments

= Primaryfocus onorganic growth, supported by targeted acquisitions

Risk Scientific, Technical & Medical Legal Exhibitions
= Sustainstrong long- = Continueonimproved = Continue onimproved = Capturegrowth
term growth profile growth trajectory growth trajectory opportunity from

reopening and digital

Better customer outcomes | Higher growth profile | Improvingreturns | Positiveimpacton society

RELX business model

RELXis aglobal provider of information-based analytics and decision tools for professional and business customers. We leverage deep
customer understanding, combining leading content and data sets with powerful global technology platforms, to build sophisticated
analytics and decision tools that deliver enhanced value to our customers.

These products are generally sold through dedicated sales forces direct to customers and are priced on a subscription or transactional
basis, often under multi-year contracts, and are predominantly delivered in electronic format.

Our products often account for less than 1% of our customers’ total cost base but can have a significant and positive impact on the
economics of the remaining 99%. Our objective is to continue to enhance the value that we deliver to our customers and over time to grow
our own total cost base below our rate of revenue growth onan underlying basis.

Revenue by format Revenue by geographical market Revenue by type
0,
o 19%
1% Electronic North America Subscription
Face-to-face Europe 46% Transactional*
Print Rest of world
21% 40% 54%
83%

* Includes long-term contracts with volumetric elements
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Key performance indicators

RELX's key performance indicators (KPIs) track progress against long term priorities. At the group level, given the diverse nature of our end
markets, we look at the continued migration of the business towards electronic delivery, the increasing introduction of electronic decision
tools, group level financial metrics, and corporate responsibility and sustainability metrics. The executive directors’ remuneration policy
includes measures linked to financial and corporate responsibility KPIs and may also include other non-financial metrics (see pages 121 to
142 for details). In addition, we track KPIs within each market segment, at the product level, relevant to the performance of the specific
business areas. Significant group financial and corporate responsibility KPls are set out below. Additional corporate responsibility and
sustainability performance metrics and targets are set out on pages 28to 80 in the Corporate Responsibility section.

Financial KPIs

Revenue

Adjusted operating profit

Adjusted earnings per share

10
W% A 0,

£bn

Percentages represent underlying growth

+9%

2018 2019 2020 2021 2022

10

£bn

+6% 5%  _qgo, +13% *19%

0+
2018 2019 2020 2021 2022
Percentages represent underlying growth

(20 +10%

+71% 7% -15% +17%

Pence

2018 2019 2020 2021 2022
Percentages represent constant currency growth

Return oninvested capital

Adjusted cash flow conversion

Dividend per share

15%7 13.2% 13.6%
10.8%

0% |

2018 2019 2020 2021

']'].91%7 12.5%

2022

120% %% 9% 97% 101% 101%

0% J

2018 2019 2020 2021 2022

120

+10%

Pence

% 9% 3% +6%

0

2018 2019 2020 2021 2022

Percentages represent growth

Corporate responsibility KPIs

People

Socially responsible suppliers

Emissions

100%

42%  42%

0%

2018 2019 2020 2021
Percentage of women managers

42%  4b%  4&%

2022

5,000 4,467

3082 3202 3457 3670

2018 2019 2020 2021 2022
Total number of supplier code of
conduct signatories

00
83 78

50

tC0e 1,000s
N
N

o

2018 2019 2020 2021 2022
Scope 1+ Scope 2 (location-based) emissions

Revenue by format

2000 2001

2002 2003 2004 2005 2006 2007 2008 2009 2010 2011

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

M Electronic
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Market segments

RELXis aglobal provider of information-based analytics and decision tools for professional and business customers. RELX serves
customersin more than 180 countries and has offices in about 40 countries. It employs more than 35,000 people over 40% of whom
arein North America.

Financial summary by market segment

2022
adjusted
2022 operating
Market revenue Change profit Change
position £m  underlying £m  underlying
Risk provides customers with information-based analytics Key verticals #1 2,909 +8% 1,078 +8% =
and decision tools that combine public and industry-specific 3
contentwith advanced technology and algorithms to assist 3
themin evaluating and predicting risk and enhancing 3
. .. o
operational efficiency Z
Scientific, Technical & Medical provides information and Global #1 2,909 +4% 1,100 +5%
analytics that helpinstitutions and professionals progress
science, advance healthcare and improve performance
Legal provides legal, regulatory and business information US #2 1,782 +5% 372 +8%
and analytics that help customersincrease their productivity, Outside US #1 S
improve decision-making and achieve better outcomes or#2 K
)
@
Exhibitions combines industry expertise with data and digital Global #2 953 +64% 162 nm* g;;U
tools to help customers connectdigitally and face-to-face, learn §
about markets, source products and complete transactions ‘é-
E:
*The change in underlying adjusted operating profit growth is not meaningful (hm] for Exhibitions.
RELXusesadjusted and underlying figures as additional performance measures. Adjusted figures primarily exclude the amortisation of acquired intangible assets and other
items related to acquisitions and disposals, and the associated deferred tax movements. Reconciliations between the reported and adjusted figures are set out on pages 216 to
224.Underlying growth rates are calculated at constant currencies, excluding the results of acquisitions until 12 months after purchase, and excluding the results of disposals
and assets held for sale. Underlying revenue growth rates also exclude exhibition cycling. Constant currency growth rates are based on 2021 full-year average and hedge
exchange rates. %-'
S
Q.
=R
@
=.
2
RELX revenue by segment
M Risk
[T Scientific, Technical & Medical Exhibitions
M Legal 1%
B Exhibitions : .
Business services
e
Legal print s
News & business 2
3
[a]
Government & academic ®
Insurance
nglg()/aul Law firms & corporate legal g;}:
Specialised industry data services
o m
STM print Government gy
o @
= 3
-3
e
Sa
Academic & government primary research Databases, tools & electronic reference oy %
S3
o 3
Corporate primary research e
STM 5
34%
Pro forma last 12-month revenues for December 2022 portfolio (adjusted for acquisitions and disposals in year)




8 RELX Annual Report 2022 | Overview

<@>

Harnessing technology across RELX

Around 10,000 technologists, over half of whom are software engineers,
work at RELX. Annually, the company spends $1.6bn on technology.

The combination of our rich data sets, technology infrastructure and
knowledge of how to use next generation innovation allow us to create

effective solutions for customers.

DELIVERING TO CUSTOMERS IN SINGLE POINT OF EXECUTION

Data
Sources

= Public
records

= Contributory
= Licensed

= Proprietary

Unstructured and structured content

= Hundreds of thousands of sources

Big data platforms

= Grid computing with low-cost servers

Batch
services

Real-time
APl services

¥ B

Visualisation

G integration
)
| S —

Analysis Customersingle

applications point of execution

= Patentedalgorithms = Modular product

= Billions of device and asset = Linkingalgorithmsthat generate high precisionand recall = Predictive modeling suites
identities = Machine learningalgorithmsto cluster, linkand learn from = Machine learning = Flexible delivery
= Hundreds of millions of records the data and artificial platforms
added daily = High speed dataingestion, recall,and processing intelligence

= Rapid developmentcycles

Technology at RELX involves creating actionable insights from big data - large volumes
of datain different formats being ingested at high speeds.

We take this high-quality data from thousands of sourcesin
varying formats - both structured and unstructured. We then
extract the data points from the content, link the data points and
enrich them to make it analysable. Finally, we apply advanced
statistics and algorithms, such as machine learning and natural
language processing, to provide professional customers with
the actionable insights they need to do their jobs. That could be a
university benchmarking its performance; a doctor deciding the
bestwayto treat a patient; a litigator assessing whether to take
acasetocourt;aretailerdecidingifatransactionis genuine; or
aninsurance underwriter assessing the likelihood of a claim.

Technologyis a key enablerat RELXand we leverage our
resources, capabilities and infrastructure across the
organisation. We are continually building new products and
dataandtechnology platforms, re-using approaches and
technologies across the company to create platforms thatare
reliable, scalable and secure. Even though we serve different
segments with different content sets, the nature of the
problems solved and the way we apply technology has
commonalities across the company. We also leverage
technology toimprove operational efficiencies.
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CIRIUM

CASE STUDY

Measuring flight emissions is straightforward: multiply fuel
consumed by 3.16. The numberis a constant representing the
amount of CO,produced by burning a tonne of aviation fuel.
The problem is fuel consumptionis considered sensitive
information and not disclosed by airlines. To overcome the
issue, the UK’'s Department for Environment, Food and Rural
Affairs (DEFRA] devised a methodology to estimate emissions
based on distance travelled. This has become the global
standard for companies wanting to measure their emissions
from business travel. Unfortunately, itis not precise. There
are many other factors that affect emissions.

Cirium has developed a new methodology based on fuel-burn
rather than distance-travelled. It factorsin an array of
variables, including actual flight time [more relevant than
distance in determining how much fuelwas used), aircraft
model, aircraft age, engine type, number of seats, passenger
load, cargo load, weather, taxitime - even how long a planeidles
ontherunway orcirclesintheair. This enables Cirium clients to
view the emissions by operator, aircraft type or geographical
regionand on a historical, or predictive basis, solving a variety
of use cases. The emissions data can also be merged with
passenger booking information to provide companies with
insights into their own carbon footprint associated with
businesstravel.

The level of precision and accuracy of Cirium’s CO, exceeds
estimates generally available today. American Airlines and
Virgin Atlantic commend the accuracy of Cirium’s fuel burn
estimatesin pre-market evaluations.

We're taking a data-driven approach to emissions

Working with airlines, manufacturers andindustry organisations
onamoreaccurate approach

0 2 o

Physical Aircraft
Variation of types,
enginesandother
modifications to
improve emissions

Pt

FlightOperations
Actualflighttimeis
farmorerelevant
thandistancein
determining fuelburn

&

SeatDimension
Seatconfigurations
and dimensions forthe
sameaircrafttypecan
varygreatlybyairline

1. Aircraft Weight 2.Flight 4.Carbon
Estimation Operations Allocation
&5
*eT
3. Fuel
Model
Flight Weight Estimation & @
FuelBurn

Flight Operations

é
TeT

FuelModel

Carbon
Allocation

=

Carbon
PerSeat

Calculating flight emissions with precision using Cirium from Risk

HOLLY BOYD-BOLAND

Vice President, Corporate
Developmentat Virgin Atlantic

Virgin Atlantic operates one of the youngest
and most fuel-efficient fleets across the
Atlantic. Accurate measuring, monitoring,
and forecasting of CO2 emissions is critical as
we target and monitor progress to Net Zero
2050, allowing us to better understand our
environmental impact. Importantly, it also
provides a tool to empower our customers
totrack and choose airlines with the lowest
carbon footprint. Cirium is leading the way
in this field, building data and forecasting
capabilities that are the mostaccurate we
have seen to date, as verified against our
own historical fuel burn and emissions data.

JILL BLICKSTEIN

Head of ESG,

at AmericanAirlines

To reduce our emissions and reach Net Zero
by 2050, we're taking action to runa more
fuel-efficient operation with more
fuel-efficient aircraft powered increasingly
by low-carbon fuel. And we're holding
ourselves accountable by becoming the
firstairline in the world with a 2035 target
validated by the Science Based Targets
initiative. Reducing aviation’s emissions
will require partnership among the airlines,
our suppliers and our customers -and it’s
important to build those partnerships on
sound emissions data and calculations.
Cirium brings deep aviation expertise to

the table on this important topic, and the
approach they’ve taken considers numerous
variables of an aircraft and its operations.
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Risk

We combine data and analytics with deep industry expertise to help customers
make better decisions and manage risk. We help detect and prevent online
fraud and money laundering and deliver insight to insurance companies.

We provide digital tools that help industries from aviation to banking improve

their operations.

Business overview

Risk provides customers with information-based analytics and
decision tools that combine public and industry-specific content
with advanced technology and algorithms to assist themin
evaluating and predicting risk and enhancing operational
efficiency.

LexisNexis Risk Solutions, headquartered in Alpharetta, Georgia,
has principal operationsin California, Florida, Illinois, New York
and Ohioin North America as wellas London and Parisin Europe,
S&o Pauloin Latin America and Beijing and Singapore in Asia
Pacific. It has 10,800 employees and serves customersin more
than 180 countries.

Revenues for the year ended 31 December 2022 were £2,909m,
compared with £2,474min 2021 and £2,417min 2020. In 2022, 80%
of revenue came from North America, 13% from Europe and the
remaining 7% from the rest of the world. Subscription revenue
represented 39% of the total and transactional revenues,
including long term contracts with volumetric elements,
represented 61%.

LexisNexis Risk Solutions comprises the following market-facing
industry/sector groups: Business Services, Insurance Solutions,
Specialised Industry Data Services (including energy and
chemicals, aviation, agriculture and human resources) and
Government Solutions.

Business Services, representing around 45% of revenue, enables
globalfinancialtransparencyandinclusion by providing holistic
and actionable insights for all risk and compliance segments.
We help customers address some of the greatest challenges
facing businesses today, including identifying fraud, cybercrime,
briberyand corruption, human trafficking, economic sanctions,
globalterrorism and abusive practices. The combination of our
proprietary data sets, public records, contributory data, licenced
dataand advanced analytics, powered by Machine Learning (ML)
and other Artificial Intelligence [Al) technologies, deliver
actionable insights thatimprove decisions and operations
efficiency for customers globally.

The primary driver of the Business Services growth strategy
istoincrease penetrationinour current markets across our
customers’ workflows and through international expansion.

In 2022, Business Services added functionality to its global fraud
and identity portfolio through the acquisition of BehavioSec,
abehavioural biometrics technology provider; we released
LexisNexis Decision Trust to decrease fraud while promoting
financialinclusion and also extended consumer verification
capabilities into Brazil by launching LexisNexis Identity
Verification Solution; and launched LexisNexis FraudPoint UK,
amachine learning fraud tool developed specifically for the

UK market.

Business Services launched LexisNexis RiskView UK, a market
scoring solution using alternative data, and LexisNexis RiskView
6.0 Attributes to give US customers expanded consumer insights
foran enhanced perspective on credit risk. Business Services
also expanded its financial crime compliance solution portfolio
globally with the launch LexisNexis RiskNarrative, a cloud-based
orchestration platform that detects, prevents and reports
financial crime.In 2022, LexisNexis Risk Solutions completed a
strategicinvestmentin Quod, the Brazilian provider of credit

risk analysis solutions that Business Services helped establish
beginningin 2017, to align our global focus on financialinclusion
and strengthen strategic ties with Quod.

Insurance Solutions, representing just under 40% of revenue,
provides comprehensive data, analytics and decision tools for
personalautoand home, commercial and lifeinsurance carriers
toimprove critical aspects of their business. Information solutions
helpinsurersassessrisks, improve customer experience,
increase efficiencyin pricingand underwriting insurance policies,
and settle claimsin the US and other key markets. Industry-
leading products provide real-time information on policy holders,
identify insurance coverage details and lapses in coverage, and
giveinsurers access to vehicle and behaviour-centric data,
standardised across automakers for the underwriting and claims
processes. Innovative decision tools are delivered through a
single point of access withinaninsurer’s infrastructure.

Insurance Solutions drive more consistency and efficiencyin
claims, providing data and decisions for challenging total losses at
first notice of loss and throughout the claim life cycle. Life insurers
use predictive models, publicand motorvehicle records to better
understand mortality risk and make life insurance more
accessible.In 2022, Insurance Solutions acquired Flyreel, a
propertyinsurtech thatuses Aland ML to enable self-service
propertyinspections. Thisinnovation provides additional visibility
into a property’sinterior and exterior toimprove new business or
renewal underwriting and claims processes and is an example of
continued focus on enhanced risk assessment.

Specialised Industry Data Services, representingjust over 10%
of revenue, provides critical business intelligence, data, software
and analytics solutions to professionals in many of the world’s
largestindustries. Our brandsinclude: ICIS, anindependent
source of dataand intelligence for the global chemical and energy
markets; Cirium, the aviation analytics company; XpertHR, a
compliance, benchmarking and pay-equity data and analytics
businessdriving global HR topics; and Nextens, a provider of
workflow solutions, contentand analytics for tax professionals.
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Government Solutions, representing just over 5% of revenue,
has helped US agencies, especially during the pandemic, shift
fromidentity verification to authentication. Front-end identity
authenticationis centralto how the government dispenses
hundreds of billions of dollars in entitlements, stimulus,
benefits and contracts to people and businesses.

Our solution synthesises thousands of data sources and billions
of relationships into modernised interfaces, providing agencies
immediate access to identity and authentication analytics. It
creates near-frictionless identity verification and authentication
for everything from unemploymentinsurance claims and remote
government workforce access to matching of patient data,
providing a snapshotintime for public health researchers.

Market opportunities

We operate in markets with strong long-term growth in demand
for high-quality advanced analytics based onindustry information
andinsight, including: insurance underwriting transactions;
insurance acquisition, retention and claims handling; taxand
public benefits fraud; financial crime compliance; business risk;
fraud and identity solutions; due diligence requirements
surrounding customer enrolment; security and privacy
considerations; and data and advanced analytics for the banking,
energyand chemicals, aviation and human resources sectors.

Expansion of mobile and digital use cases continue to drive
opportunity for Business Services solutions thatincorporate
global data and drive efficiencyin risk decision-making. As
criminals continuously adjust attack vectors targeting financial
transactions, organisations are utilising our solutions to evolve
their fraud detection and prevention, financial crime and
compliance, and consumer and business credit programmes.

Mounting costs from fraud schemes, anti-money laundering
programmes, sanctions compliance, anti-briberyand corruption
enforcement, consumer and business credit expansion, and
heightened regulatory scrutiny also provide growth opportunities.
We are seeing new use cases for our solutions continue to emerge
for corporations within the gaming and buy now, pay later segments.

InInsurance, growthis supported by customer experience
advancesinthe auto, home, commercialand life insurance
markets and the increasing adoption by insurance carriers of
more sophisticated data and analytics in the prospecting,
underwriting and claims evaluation processes, to assess risk,
increase competitiveness and improve operating cost efficiency.

Transactional activity is driven by growth ininsurance quoting

and policy switching, as consumers seek better policy terms. This
activity is stimulated by competitionamonginsurance companies,
increased loss ratios and consumerinterestininsurance internet
quoting and policy binding. We see opportunities across the
insurance continuum using data and analytics to play a critical role
inassisting the insurerand consumer decision-making process
and make it easier for consumers and businesses to transact
withinsurers throughout the policy life cycle.

We deliver solutions that bridge insurers and automakers,
utilising connectivity and data from connected cars toinsert
vehicle datainto insurer workflows and empower consumers
with a deeper understanding of driving behaviour. Our deepening
relationships with automakers reflect the need to improve and
digitise the consumer experience through ownership
management and connected services solutions, while creating
efficiencies within automakers’ operations.

In Specialised Industry Data Services, growth in the global energy
and chemicals marketsis led by changing trade patterns, adrive
to embrace sustainability and demand for more sophisticated
supply chain solutions. Aviation is recovering, with businesses

suchasairlines focusing on digital transformation, new market
opportunities are emerging, and the industryis focusing on C02
emissions dataand ESG reporting. Anincreasing need for
employers to use dataand analytics to attract, retain and develop
adiverseworkforceis accelerating growth in HR management.

With over 7,500 federal, state and local agencies using our
services, Government Solutions continues its mission of
preventing fraud, fighting crime, reducing risk, and providing
citizens with immediate, equitable access to digital-based
services. The $2,000bn CARES Actincreased the demand for
online access to government services and highlighted the need for
robust fraud prevention tools as criminals continued to
compromise these systems, leveraging both online and mobile
accesstechnologies. This problem has proven to be pronounced
and sophisticated as governmentinvestigations into fraud have
increased. Data integrity and fraud prevention for businesses and
people playsanincreasinglyimportantrole inaccessing
government services and receiving entitlements as agencies
continue to adopt private sector technologies. The level and timing
of demand in this market is influenced by government funding and
revenue considerations.

Strategic priorities

Our strategic goalis to help customers make better decisions by
offering greaterinsightinto the risks and opportunities associated
withindividuals, businesses, devices, transactions and
regulations. We assist customers by providing high quality data
and decision tools to help them understand their markets,
manage risks efficiently and control cost effectively. We enable
this by focusing on: delivering innovative products; expanding the
range of data and analytics solutions across adjacent markets;
addressinginternational opportunities to meet local needs;
continuing to strengthen our content, technology and analytical
capabilities; and investing in sales and marketing.

LexisNexis Risk Solutions has been developing Aland ML
techniques foranumber of years to generate actionable insights
that help our customers make accurate, betterinformed and

more timely decisions. The successful deployment of Aland ML
techniques starts with a deep understanding of customer needs
and leverages the breadth and depth of our data sets, coupled with
the expertise and domain knowledge to discern which Al/ML
algorithmto use, inwhat context, to solve our customers’ business
problems most effectively.

Business model, distribution channels and competition

We sell our products direct-to-client, with pricing predominantly
onatransactional basisinthe Business Servicesand Insurance
segments and largely on a subscription basis in Specialised
Industry Data Services and Government. We also utilise a

robust partnerdistribution channel.

Principal competitorsin the Business Services and Government
Solutions segments include the major credit bureaus, whichin
many cases address various capabilities within each solution
offering. Intheinsurance sector, Verisk sells data and analytics
solutionstoinsurance carriers but largely addresses different
activitiestoours.

Specialised Industry Data Services competes with a number
of information providers on a service and title-by-title basis
including S&P Global Platts, Thomson Reuters and IHS Markit
aswellasanumber of nicheand privately owned competitors.
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2022 financial performance

2021 2022 Change Portfolio Currency
£m £m underlying changes effects Change
Revenue 2,474 2,909 +8% 0% +10% +18%
Adjusted operating profit 915 1,078 +8% -1% +1% +18%

Strong fundamentals driving underlying revenue growth
Underlying revenue growth remained strong at +8%.
Underlying adjusted operating profit growth was slightly ahead
of underlying revenue growth, leading to a modestimprovement
in adjusted operating margin, with minor dilution from recent
acquisitions offset by small positive currency movements.

In Business Services, which represents around 45% of
divisionalrevenue, strong growth was driven by Financial Crime
& Compliance and fraud prevention analytics and decision tools,
with digitalidentity solutions growing particularly strongly.
Business Risk & Alternative Creditalso grew strongly.

InInsurance, which represents just under 40% of divisional
revenue, momentum improved over the course of the year.
Inautoinsurance, driving patterns and claims improved from
the beginning of the year, whilst other market factors, including
shopping activity, saw improving trends during the second half.
New sales continued to grow strongly.

Specialised Industry Data Services, which represents just
over 10% of divisional revenue, delivered strong growth,
with improved growth trends across segments. Commodity
intelligence was particularly strong and aviation returned
to historical growth trends.

In Government, strong growth was driven by the continued
developmentand roll-out of analytics and decision tools.

2023 outlook

We expect anotheryear of strong underlying revenue growth,

in line with historical trends, with underlying adjusted operating
profit growth broadly matching underlying revenue growth.

Revenue

Adjusted operating profit

£2,909m

Underlying growth +8%

£1,078m

Underlying growth +8%

2,909 1,078
2,474 915
2021 2022 2021 2022
Revenue by format Revenue by geographical market Revenue by type
£2,909m Face-to-face & print £2,909m Rest of world £2,909m
1% 7%
Europe Transactional Subscription

13%

Electronic
99%

61%* 39%

North
America
80%

*c90% under long term contracts with volumetric elements
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LexisNexis Telematics OnDemand
Driving a next-generation business
strategy
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Automakers have traditionally beenin the business of building
cars, but today they have the unique opportunity to evolve
intothe emerging digital space by making the most of data.
Many are partnering with LexisNexis Risk Solutions, which
understands that consumers are becomingincreasingly
aware of the advantage of sharing their driving and vehicle
dataforinsurance discounts.

Mitsubishi Motorsis using LexisNexis Risk Solutions as
acentrepiece of adigital strategy for attracting, engaging
and converting consumers toiits lineup of cars. “We're a
challenger brand, and we want to make sure thatwe're
delivering,” says Bryan Arnett, director of digital product
strategy at Mitsubishi Motors R&D of America. “We are
seeking to provide digital solutions that offerimmediate,
real-world benefitto our customers.”

Using LexisNexis Risk Solutions asits core, the company
developed a Mitsubishi RoadAssist+app. The smartphone app
collects driving data and sends it to the LexisNexis Telematics
Exchangewhereitisanalysed and returned to give drivers
feedback ondriving behaviour. Inthe exchange, the datais also
normalised and incorporated intoinsurance solutions such as
LexisNexis Telematics OnDemand that help insurers with risk
assessment, helping to provide drivers ways to save money on
purchasing or maintaining carinsurance. The app also provides
feedback todriversto help themimprove theirdriving and
understand risky behaviours such as speeding, hard braking,
and hard acceleration.

»$1 500+

Over $1,500 saving for young driver using
Connected Car Telematics driving monitor

“Our customer engagement is phenomenal and has surpassed
expectations,” said Arnett. “It's reducing the cost of ownership
for our customers and giving people a way to save money

on carinsurance, particularly in areaswhere rates are high.
“Ithink that with a partner like LexisNexis Risk Solutions, we
canuse the connected carto, for the first time, hear the voice
of the consumer. And as a manufacturer, we can do something
meaningful with thatvoice. We can deliver something that they
wantand need,” Arnett said.

Youngdriver Katie Brewer-Calvert recently purchased her
own policyin the state of Georgia and says her saferdriving
has translated into savings: “I've had my driving monitor for
15 months, and I've already saved more than $1,500.”

= Wedobusinesswith 92% of the Fortune 100; 78% of the
Fortune 500; nine of the world’s top ten banks and 20 of the
world’'s top 25 insurers

= The LexisNexis Digital Identity Network analyses more than
250m transactions daily and more than 93bn transactions
annually

= Morethan 179,000 websites and mobile applications around
the world implement the LexisNexis Digital Identity Network

= Oursolutions detected 443m human initiated attacks and
1.7bn automated bot attacks for customersin H1 2022

= 86% of newUS autoinsurance policiesissued to consumers
in 2022 benefited from our products

= Morethan7500federal, state and local government
agencies use our solutions to prevent fraud and allow
citizens faster accessto digital-based services, maintain
program integrity, reduce risk and fight crime

= |CIS partners with 90% of the world’s top 100 chemical
companiesandits recycling supply tracker profiles over
2,700recycling plants globally, covering mechanicaland
chemicaltechnologies, that supportindustryas it strives for
plastics circularity as part of the sustainability agenda

= Cirium serves the majority of the top 100 airline groups,
representing over 90% of the world’'s 2022 airline passenger
traffic, and four out of five of the Big Five Tech Firms.
Ittracks 99% of flights globally inreal time

@’ LexisNexis®

RISK SOLUTIONS

For more information
visit relx.com

Financial Crime Compliance Portfolio

Fraud and Identity Management Portfolio

Integrated financial crime compliance
offerings deliver comprehensive solutions
foraddressingfinancial crime risk.

LexisNexis Telematics OnDemand

Digital, physical, device and behavioral risk signals
tohelp organisations better assess consumers,
prevent fraudulenttransactions, improve
operational efficiencies and protectaccounts
while minimising friction for trusted users.

LexisNexisClaims Compass

Asolution that seamlesslyintegrates
telematics-based driving behaviour data from
connectedvehicles and other telematics
service providersdirectlyintoinsurerrating
and underwriting workflows for use at point
of quote and renewal.

Data analytics platform delivering LexisNexis
Claims Datafill, VINsights, Claims Clarity
and LexisNexis Police Records solutions to
improve the claims process from first notice
of loss, triage, investigation and resolution,
through recovery.
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We help researchers share knowledge, collaborate, find funding opportunities
and make discoveries. We deliver analysis and insights that help universities,
research institutions, governments and funders achieve their strategic goals.
We help doctors and nurses improve the lives of patients, providing insights
and tools to find the right clinical answers.

Scientific, Technical & Medical helps researchers and healthcare
professionals advance science and improve health outcomes by
combining quality information and data sets with analytical tools
to facilitate insights and critical decision-making.

Elsevieris headquartered in Amsterdam, with principal sitesin
Boston, New York, Philadelphia, St. Louis and Berkeleyin North
America; London, Oxford, Frankfurt, Munich, Madrid and Paris
in Europe; Beijing, Chennai, Delhi, Singapore and Tokyo in Asia
Pacific, and Rio de Janeiroin South America. It has 9,500
employees with customersin over 170 countries.

Revenuesfortheyearended 31 December 2022 were £2,909m,
compared with £2,649min 2021 and £2,692m in 2020. In 2022, 48%
of revenue came from North America, 21% from Europe and the
remaining 31% from the rest of the world. Subscription revenue
represented 74% of total revenue and transactional revenues
represented 26%.

Elsevier's customers are scientists, research leaders, librarians,
medical researchers, doctors, nurses, allied health professionals
and students, as well as hospitals, academicand research
institutions, health insurers, managed healthcare organisations,
research-intensive corporations, funders, and governments.

Elsevier'sservices across Academic & Government, Corporate
and Health markets focus on: Databases & Tools including
e-Reference content; Primary Research; and Print products.
Ineach of these markets, our objectiveis to be atrusted partner
tothe customers we serve and be known for quality.

Databases & Tools and electronicreference accounts for

close to 40% of revenues. Elsevier offers tools for Academic

& Government, Corporate and Health organisations helping

them to solve criticaland complex problems. Solutions include
Scopus, SciVal, Pure, Interfolio, ClinicalKey, ClinicalPath, Reaxys,
SciBite, HESI, Sherpath, Shadow Health, Complete Anatomy,
Osmosis and Gravitas.

Inthe research space, Elsevier’sintelligence portfolio of
products combines quality structured data, advanced data
science, anarray of indicators and clear visualisations to enable
researchers, university management, policy-makers, funders
and corporate research and development (R&D) executives to
generateinsights, setand implementresearch strategies and
make decisions with confidence.

From curated and connected data in solutions such as Scopus, and
artificialintelligence technologyin SciVal, to the interoperability
driven by Application Programming Interface technologies (APIs),
theresearchintelligence portfolio integrates with and enhances
the systems institutionsrely on.In 2022, Elsevier acquired
Interfolio, a provider of faculty information solutions for higher
education, expanding offerings for academic institutions.

For corporates, SciBite tools and the Data-as-a-Service
proposition follow Elsevier’'s ontology-led approach and support
corporate R&D customers in extracting scientific insights from
vastamounts of unstructured text and databases.

In 2022, Reaxys, Elsevier's chemistry research platform
enhanced its market leading position in chemistry patent coverage
by extendingits collaboration with LexisNexis PatentSight. Reaxys
won the Data Engineering Excellence Award at the Data Science
Excellence Awards, with the judges highlighting Reaxys Content
Catalyst, and Al-powered, automated content enrichment
production pipeline.

In health, Elsevier’s clinical solutions include digital solutions for
nurses, care teams and patients. Its clinical reference platform,
ClinicalKey, is designed to help doctors, nurses and students find
clinically relevantanswers through a range of trusted content
across specialties. Thisincludes Elsevier’s collection of medical
reference content, including over 1,400 clinical overviews, over
5.8mimagesand over 80,000 medicalvideosin one integrated site.
In2022, we introduced ClinicalKey Now in India.

ClinicalPath provides pathways for cancer treatment, disease
screening, with personalised, evidence-based oncology guidance
for healthcare workers at the point of care.

Elsevieralso serves students of medicine, nursing, and allied
health professions. Sherpath, an adaptive teaching and learning
solution, provides personalised learning paths at over 600
institutions, supporting more than 200,000 course enrolments,
while ClinicalKey Studentis used in over 310 medical schools
globally. In 2022 Complete Anatomy, our 3D anatomy platform,
launched the world’s most advanced full female anatomy model
and the first model with diverse skin tones and facial features to
better represent populations worldwide. Shadow Health's Digital
Clinical Experiences allow nursing students to perfect clinical
reasoning skills using Digital Standardized Patients, including
modules for LGBTQI patients.

Incommercial healthcare, identity, claims and provider data
is combined with patientinformation to assist healthcare
providers, pharmacies andinsurersin deliveringimproved
health outcomes, ensuring accurate and complete provider
data and regulatory compliance.

Inelectronic reference, Elsevier provides authoritative
reference content to scientific, technical and medical
professionals. Flagship titlesinclude Gray’s Anatomy, Nelson's
Pediatrics and Netter’s Atlas of Human Anatomy. 2022 saw the
expansion of the new digital and print-on-demand MedReprints
service, responding to demand from pharmaceutical and
healthcare companies.
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Primary Research accounts for around half of revenues.
Elsevier helpsresearchersvalidate, improve and disseminate
their scientific findings through its more than 2,800 journals,
enhancing the record of scientific knowledge by applying high
standards of quality and ensuring trusted research can be
accessed, shared and built upon. In collaboration with 32,000
editorsand almost 1.4mreviewers worldwide, many Elsevier
journals are the foremost publications in their field, including
flagship families of journals like Cell Press and The Lancet,
now the number one journal globally in the generaland internal
medicine category, measured by citations. Research content s
distributed and accessed via ScienceDirect, the world’s largest
platform dedicated to peer-reviewed primary scientificand
medical research.

In2022, Elsevier received almost 2.7m article submissions,
publishing over 600,000 new research articles following peer
review, with the global scientific community accessing over
1.8bnarticlesacrossits journal platforms. The latest available
long-term comparison with the market showed that Elsevier
journalarticles accounted for around 18% of global research
outputand 28% of citations, demonstrating Elsevier's
commitment to quality significantly ahead of the industry
average. Elsevier published over 150,000 open access articles,
ayear-on-yearincrease of over 26%, and launched 88 new
journals the majority of which were Gold open access, growing
the Elsevier portfolio to over 700 Gold open access journals.

Elsevier hasinvestedin otherresearch solutions, such as SSRN
anopenaccessonline preprint community where researchers
post early-stage research, Scopus Author Profiles showing
preprintsto provide an earlyviewinto aresearcher’s focus areas
and Digital Commons helping academic libraries showcase and
share theirinstitutions’ research viainstitutional repositories
for greatestimpact.

Printaccounted for 11% of Elsevier revenues serving demand
for primary research and reference contentin print formatand
providing some print-based commercial marketing services
in pharma & life science promotion.

Scientific, technical and medicalinformation markets have
positive long-term growth characteristics. Investment in R&D

is critical for nations and corporations to create competitive
advantage, drive innovation, economic growth and solve societal
issues such as climate change. This leads to long-term growthin
R&D spending and sustained increases in researchers worldwide.
As people live longerand aim to live healthier lives, health
expenditure and the number of physicians and nurses also
continues to grow strongly.

As asignificant proportion of scientificresearch and healthcare
isfunded directly orindirectly by governments, spendingis
influenced by policy and budgetary considerations. Commitments
toresearch and health provision remain high, even in difficult
budgetary environments.

Elsevier's strategic priorities are to help our customers solve
criticaland complex problems, by expanding content quality,
coverage and utility; combining content with analytics and
technology to build integrated solutions and decision tools that
utilise advanced Machine Learning (ML) and Artificial Intelligence
(Al) toimprove productivity and outcomes, and enable insights
underpinning critical decisions, benchmarking and evaluation.

In Databases & Tools, Elsevieris applying advanced linking
capabilities to ourvast research information, patent, research
grant, druginformation and medical claims data sets to develop
products that help our academic & government, corporate and
health customers make the right decisions based on their needs.

Forexample, within health, Elsevieris developing clinical decision
supportapplications using cognitive technologies and large image
and text content repositories, leveraging its proprietary health
graph. These applications will enhance delivery of contentin care,
helping health professionals make more accurate diagnoses,
ensure appropriate care delivery and save lives.

InPrimary Research, Elsevier’s priorityis to support
researchers by finding a home for every sound science article
submitted, and providing choice in payment model, quality tier,
and scientific discipline. We aim to deliver above industry average
journaland article quality, at below average article download cost,
leveraging our scale and expertise. Elsevier works with
customers to help themreach their research goals through
excellencein content, service and value. Elsevieris building on
its premium brands, enhancing quality through peerreview,

and increasing article volume through newjournal launches,

the expansion of open access journals and growth from emerging
markets; and broadening the range and quality of insights

across research solutions.

We continue toimprove customer experience while driving
operational efficiency and effectiveness; and collaborate to
advance open science, inclusive research and inclusive health and
supportthe UN SDGs, through our business and the Elsevier
Foundation. In 2022, Elsevier published its Inclusion and Diversity
Advisory Board Report; won several awards for company culture;
and won the Customer Centric Culture category at the European
Customer Centricity Awards. We also published our 2022 Climate
Action reportoutlining our journey to a more sustainable future.

In Databases & Tools, solutions like Scopus, ClinicalKey and
Reaxys, are generally sold direct to institutional, healthcare and
corporate customers through a global sales force. Reference and
educational contentis sold directly to institutions and individuals
and accessed on Elsevier platforms.

In Primary Research, science and medicalresearchis
distributed via the ScienceDirect platform, supported by two
separate payment models to suitauthor preferences: pay-to-read
articles funded by payments for reading made by individuals or
institutions; and pay to publish (commonly known as open
access) funded by payments for publishing, made by authors,
theirinstitution or funding bodies. Elsevier offers a range of pay
toread and pay to publish options, both subscription-based and
transactional, to fit the diverse needs of institutions, funders,
andresearchersworldwide. As of 2022, Elsevier serves over
1,800 institutions worldwide with transformative deals that
supportopenaccesstoresearch. Nearlyall of Elsevier's over
2,800 journals enable open access publishing, with more than
700 dedicated author pays journals, the largest portfolio of open
accesstitles.

Elsevierisafoundinganddriving partner of Research4Life,
a United Nationsinitiative, providing free or low-cost access
toresearch for publicly funded institutions in the world's
leastresourced countries. Over 11,000 institutionsin 125
countries participate.

Printed books are sold through retailers, wholesalers and
directly tousers.

Competition within science and medical reference contentis
generally on a title-by-title and product-by-product basis,
typically with learned society publishers and professional
information providers, such as Springer Nature, Clarivate and
Wolters Kluwer. Decision tools face similar competition, plus
software companies and customer home-grown solutions.
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2022 financial performance

2021 2022 Change Portfolio Currency
£m £m underlying changes effects Change
Revenue 2,649 2,909 +4% 0% +6% +10%
Adjusted operating profit 1,001 1,100 +5% -1% +6% +10%
Further development of analytics continuing todrive In Primary Research academic & government segments, which

improved underlying revenue growth alsorepresentaround 45% of divisional revenue, growth was

Underlying revenue growth improved to +4%, driven by further driven by highervolumes of articles submitted and published,
evolution of the business mix, with the higher growth segments ~ with pay-to-publish open access articles growing particularly
representing anincreasing proportion of divisional revenue, strongly, and by increasingly sophisticated analytics and

and electronic formats now representing around 90% of evolving technology platforms.

overallrevenue. 2023 outlook

Underlying adjusted operating profit growth was +5%, slightly We expectunderlying revenue growth to remain above
ahead of underlying revenue growth, leading to unchanged historicaltrends, with underlying adjusted operating profit
margins after minor dilution from recent acquisitions and growth slightly exceeding underlying revenue growth.

small negative currency movements.

Databases, Tools & Electronic Reference, and corporate
Primary Research, which together represent around 45% of
divisionalrevenue, delivered strong growth across research,
clinical,and commercial markets, driven by content
development and high value analytics and decision tools.

Adjusted operating profit

Revenue
£2,909m £1,100m
Underlying growth +4% Underlying growth +5%
2,649 2,909 i 1,100
2021 2022 2021 2022
Revenue by format Revenue by geographical market Revenue by type
£2,909m . £2,909m £2,909m
Print
1%
’ IREsR @l Transactional
world ©
26%
31% North
America
48%
Subscription
74%
Electronic Europe

89% 21%
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How Elsevier adds value to science
and researchers’ careers through
the publication process
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Getting published in ascientificjournalis never easy. Butit’s
worthit: therigours of the review process lead to stronger
science; the journal’s dissemination ensures the findings
reach therelevantaudience; researchers’ networksare
strengthened; collaborations develop across geographies,
sectors and disciplines; and further funding can be secured.

Professor Robert Aldridge, professor of public health data

London, recalls the bracing processinvolved in publishing a
paperin The Lancet, the numberone journal globally in the
generalandinternal medicine category, measured by citations:
“Iremember going into the office and meeting with Richard
Horton, editor-in-chief, and the peer reviewers for one paper.
ltwas brutal. Theytoreitto bits! We left the meeting feeling
despondent, but ultimately it reallyimproved itand made it a lot
better. There’s no doubt it pushed us and got us thinking about
the topicin a differentway.”

Researcherswantto ensure their findings reach the right
audience and the decision-makers with power to change or
influence policy. Professor Aldridge’s past work on tuberculosis
and migration, published in The Lancet, had significant policy
implications on the issue of screening migrants arrivingin
high-income countries from poor nations. Aldridge believes
The Lancet’'sreach and reputation helped support the
dissemination and uptake of his findings.

Inthe competitive world of academia, publishinginan
Elsevierjournalalso helps careerresearchers build networks.

science at the Institute of Health Informatics at University College

The research community visits ScienceDirect
1.3bn times each year, performs 600K searches
per day on ScienceDirect and accesses 1.8bn
articles across our journal platforms

“I'ma postdocand | think all postdocs have the same feeling:

we are under extreme pressure because we want to prove that we
are worthy as independent scientists,” says Liudmila Andreeva,
astructuralimmunologistand biochemist who published a paper
in Cell. "Because my paperwas publishedin Cell, my network just
boomed, everybody saw my name and everybody saw my work.
Thatwasveryrewarding.”

Elsevierjournals also connect geographically disparate experts.
Networks and collaborations are key in research, with papers
frequently including multiple authors and institutions. Professor
Kei Sato, professor at the Institute of Medical Science in the
University of Tokyo, published ground-breaking researchin Cell
Host & Microbe, sister journal of Cell, on how mutationsinviral
genesinfluenced infectivityand immunity. Those papers helped
him to secure a $1m grant from the Japan Agency for Medical
Research and Development.

= Wehelpensure quality research accelerates progress for
society by organising the review, editing and dissemination
of around 18% of the world's scientific articles

= Elsevier'sover2,800journals published more than 600,000
articlesin 2022, from almost 2.7m submitted

= 2240f225science and economics Nobel Prize winners since
2000 have publishedinan Elsevierjournal

= ScienceDirect, theworld’s largest platform dedicated to peer-
reviewed primary scientificand medical research, hosts over
20m pieces of content from over 4,600 journals and over 45,000
e-books, and has over 18m monthly unique visitors. Its Ahref
ranking placesitasone of the Top 200 platforms on the internet

= SciValisaweb-based analytics solution that providesinsights
into the research performance of over 22,000 academic,
industry and government research institutions

= Scopusisanexpertly curated abstractand citation database

with content from over 27,000 journals from more than
7,000 publishers to help researchers track and discover
globalknowledgeinallfields

= ClinicalKey, the flagship clinical reference platform, is used

by doctors, nurses, medical students and educators at over
5,000institutionsin over 90 countries and territories

= Reaxys, Elsevier's chemistryresearch platform, utilises data

on 260m substances, 61m reactions, with 103m documents
and 37m patents

= Sherpath, anadaptive teaching and learning solution,

provides personalised learning paths at over 600 institutions,
supporting more than 200,000 course enrolments

ScienceDirect’

ClinicalKey

ELSEVIER R
medicalresearch

Reaxys®

Theworld’s largest platform dedicated
to peer-reviewed primary scientificand

Clinicalknowledge solution helping healthcare
professionals and students find the most clinically
relevantanswers through awide breadth and
depth of trusted content across specialties

Complete Anatomy

Aninnovative and comprehensive chemistry
research information system that supports
chemistsand data scientistsacrossthe chemicals,
pharmaceuticaland academic segments by
providing access to chemistryand bioactivity data
fromjournal literature and patents

For more information
visit relx.com

The world’s mostadvanced 3D anatomy
platform, Complete Anatomy is revolutionising
how students, educators, health professionals
and patients understand and interact with
anatomyandin 2022 introduced the first full
female anatomical model
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Legal

We help lawyers win cases, manage their work more efficiently, serve their
clients better, and grow their practices. We assist corporations in better
understanding their markets and monitoring relevant news. We partner with
leading global associations and customers to help advance the Rule of Law

across the world.

Business overview

Legal provides legal, regulatory, and business information and
analytics that help customersincrease their productivity, improve
decision-making, and achieve better outcomes.

LexisNexis Legal & Professionalis headquarteredin New York
and has further principal operationsin Dayton, Raleigh, and
Torontoin North America, London and Parisin Europe, and cities
in several other countriesin Africa and Asia Pacific. It has 11,300
employeesworldwide and serves customersin over

150 countries.

Revenues forthe year ended 31 December 2022 were £1,782m,
compared with £1,587min 2021 and £1,639min 2020. In 2022,
68% of revenue came from North America, 20% from Europe,
and the remaining 12% from the rest of the world. Subscription
represented 77% of revenue and transactional revenues
represented 23%.

LexisNexis Legal & Professionalis organised in market-facing
groups, focused on law firms & corporate legal, government &
academic, and news & business markets. Services are delivered
primarily in electronic format, with print formats available where
thereis customer demand. Contentand tools are tailored to the
specific geographic markets served, supported by global shared
services organisations providing platform and product
development, operational and distribution services, and other
support functions.

Law Firms & Corporate Legal, representing over 60% of
revenue, provides legal professionals across law firms and
corporate legal departments with electronic reference, decision
tools, and analytics to help make betterinformed decisionsin
the practice of law.

Standard products for legal research and analytics include
Lexisand Lexis+, which provide statutes and case law with
analysis and expert commentaries from secondary sources,
such as Matthew Bender. Lexis and Lexis+include the leading
citation service, Shepard’s, which advises on the continuing
relevance of case law precedents.

Lexis+wasintroducedinthe USin 2020 and is a premium solution
thatintegrates previously standalone products including
research, guidance, news, analytics, and brief analysis while
delivering a step-changeinvisual design. In 2022, LexisNexis
furtherenhanced Lexis+ US, adding over 3mtrial orders and
briefs, pleadings, and motions and launching Fact & Issue Finder,
which uses state-of-the-arttechnology to help litigators find
materials with speed and precision.

In 2022, LexisNexis launched Lexis+inthe UKand Canada.
Lexis+ UK offers over 250 leading practitioner texts, and unique
content such as Halsbury’'s Law of England and Stair Memorial
Encyclopaedia, in addition to over 630,000 cases, with LexisNexis
being the only providerto carry The ICLR Official Law Reports,

The ICLR Weekly Law Reportsand The AllLEngland Law Reports.
Lexis+ Canada offers the most complete collection of legal
informationincluding legalresearch, practical guidance,
analyticaltools, brief analysis, and bill tracking capabilities.

In2022, LexisNexis continued to broaden the reach of its decision
tools and analytics. Lex Machina launched Appellate Analytics,
which provides analytics on the federal courts of appeals and adds
over 400,000 circuit court cases from all 13 federal circuits.
Intelligize launched Accounting Analytics, which enables users to
research the latestdisclosure trends and surface peer language
as new topics and emerging standards are disclosed. LexisNexis
alsolaunchedits APl Developer Portal, enabling customers to
connect LexisNexis data to local workflow activities.

LexisNexis also continued to expand legal news coverage with
Law360in 2022, with deeper reporting across the US, Canada,
and UKincluding the launch of Real Estate Authority. It also
enhanced legaltechnology coverage with Pulse Legal Tech
and benchmarking with sector rankings such as Law360’s
Pulse Leaderboard.

LexisNexis continued to enrich core solutions across global
segmentsin 2022.Inthe UK, TolleyLibrary and TolleyGuidance
productsin Tax were enhanced with new workflow features.

In France, LexisNexis expanded offeringsin Lexis 360 Intelligence,
theintegrated legal research, guidance, and analytics solution
launchedin 2021, including an innovative partnership with French
fintech Harvest.

LexisNexis continued to enhance offerings in Practical Guidance,
the company’s ‘how to’ service (previously Lexis Practical
Advisor) that provides guidance on litigation and transactional
legaltopics. Practical Guidance further expanded Market
Standards benchmarking and launched new Workflow
Extensions, including Automated Forms, and a Video Center
which offers a new format for guidance.

LexisNexis continued to develop Knowable, a Machine
Learning-enabled enterprise contracts intelligence platform.
Knowable’s legal text to data conversion processes are used

to create structured data, powering solutions such as Market
Standards. Inthe Intellectual Property (IP) analytics space,
LexisNexis acquired IPlytics, aleading IP market intelligence tool
thatallows companies to understand the patent landscape around
modern technologies like WiFi, 5G, and USB that are driven by
Standard Essential Patents (SEPs).

LexisNexis expanded offerings in LexisNexis Regulatory
Compliancein 2022, with new modulesincluding Sanctions and
Retail Bankinginthe US and Retail Energy in the Pacific. In China,
LexisNexis launched Compliance Intelligence, with analytics and
visualisations that support risk assessments.
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In2022, LexisNexis also launched Lexis Create across the UKand
Australia. Lexis Create is a Microsoft Word based tool that helps
lawyers draft efficiently, with the ability to snipand insert clauses,
proofread legal documents, and redact sensitive data. LexisNexis
alsolaunched Lexis Clause Intelligence, an Al-enabled tool that
recommends relevant clauses and can be usedin Lexis Create,
inthe UK and Asia Pacific.

LexisNexis also supplies Legal Business Solutions such as legal
spend management, matter management, and client engagement
software. In 2022, LexisNexis acquired Parley Pro, a top contract
life cycle management solution, to complement CounselLink,
LexisNexis’ enterprise legal management platform.

Supportingits Rule of Law mission, LexisNexis volunteers, in
partnership with the Ukrainian National Bar Association and the
LexisNexis Rule of Law Foundation, built a new Legal Aid Portal,
which enables law firms and companies around the world to offer
jobs and legal assistance to Ukrainian lawyers and their families
atnocost.

LexisNexis also introduced the US Voting Laws & Legislation
Center, which provides free access toa comprehensive collection
of existing and proposed state and federalvoting laws, using data
from LexisNexis State Net and codes from Lexis+. The Voting Laws
Center gives legal professionals, non-profit organisations, and
the public timely data on voting and election laws and supports

the Rule of Law mission through transparency of law.

Government & Academic, representing around 20% of
revenue, serves customersacross government organisations
and law schools.

LexisNexis legal research and analytics tools empower legal
professionals across major US federalagencies and state and
localgovernmentin upholding the rule of law. Products such as
Lexis+and Practical Guidance enable efficient research, while
CaseMap helps manage and collaborate on legal cases.
LexisNexis Reed Tech also provides patent data and document
management services to the US Patent and Trademark Office,
with over 50years of partnership.

LexisNexis actively engages with law school users, reaching
faculty and students across about 200 law schools in 2022.
Initiatives include product training, law course integrations,
and supportin legalemployment preparation. Through these
activities, LexisNexis helps students build search dexterity and
use leading legal analytics tools to tackle complex research,
deliver quality drafts, and track key issues in the practice of law.

News & Business, representing just under 10% of revenue,
provides customers across industries with news and business
information andinsights, including company information and
US Public Records.

The flagship productis Nexis, which provides an easy way to
search across adeep corpus of content of over 36,000 licensed
sources, including a 45-year news archive across 45 different
languages. Other core productsinclude Nexis Newsdesk, an
analytics-driven solution for media monitoring, and Nexis
Diligence, anall-in-one diligence solution for risk assessments
acrossuse cases.

In2022, Nexis Diligence launched ESG ratings to support customers’
evolving diligence needs, tracking over 31,000 companies across
North America, Europe, and Asia. Nexis also launched a new
Donor Profile feature in Nexis for Development Professionals
(NDP), which provides a singular view across key donor data,

such as demographics, donation history, and contact connections.

Print, representing about 10% of revenue, provides traditional
print materials as well as e-books with case law, statutes, and
other primary law sources thatinclude leading brands such as
Matthew Bender, Mealey’s, Michie, LexisNexis A.S. Prattand
LexisNexis Sheshunoff.

LexisNexis provides practice areaandjurisdiction specific
analyticaltreatises and practice guides, and publishes practice
areafocused newsletters with insightinto key legalissues. Expert
authors maintain our collection of treatises, forms, and automated
templates thatdrive efficiency and accuracy for customers.

In 2022, LexisNexis continued to provide print formats to customers
while supporting transitions to digital books, particularly through
the Digital Library Platform which provides access to virtually all
LexisNexis printtitles. LexisNexis also began cloud migration of
productsto a solution hosted on the Lexis+ service.

Market opportunities

Longertermgrowthinlegaland regulatory markets worldwide is
driven by increasing levels of legislation, regulation, regulatory
complexity and litigation, and anincreasing number of lawyers.

Additional market opportunities are presented by the increasing
demand foronline information solutions, legalanalytics, and other
solutions, along with decision support solutions thatimprove the
quality and productivity of research, deliver better legal outcomes,
and improve business performance. Notwithstanding this, legal
activity and legalinformation markets are also influenced by
economic conditions and corporate activity.

Strategic priorities

LexisNexis Legal & Professional’s strategic goalis to enable
better legal outcomes and be the leading provider of workflow
and productivity enhancing information, analytics, and
information-based decision tools inits market. To achieve this,
LexisNexisisfocused onintroducing next-generation products
and solutions on the global New Lexis platform and infrastructure;
incorporating advanced technologies including Machine
Learningand Natural Language Processing; driving long-term
international growth; and upgrading operationalinfrastructure,
improving process efficiency, and gradually improving margins.

Across segments, LexisNexis is focused on the ongoing
development of advanced legal research and practice solutions
that help lawyers make data-driven decisions with greater
accuracy and efficiency. Global functions and presence enable
LexisNexis to effectively launch and scale products such as Lexis+
across segments, leveraging shared assets from product design
to back-end functionality.

LexisNexis is also continuing its mission to advance the Rule of
Lawaround the world through the efforts of the LexisNexis Rule
of Law Foundation, a non-profit entity, which conducts projects
globally to promote transparency of the law, access to legal remedy,
equaltreatmentunderthe law, and independentjudiciaries.

Business model, distribution channels and competition
LexisNexis Legal & Professional products and servicesare
generally sold directly to law firms and to corporate, government
and academic customers on a paid subscription basis, with
subscriptions often under multi-year contracts.

Principal competitors for LexisNexis in US legal markets are
Westlaw (Thomson Reuters), CCH (Wolters Kluwer), and
Bloomberg. In news and business information, key competitors
are Bloomberg, Factiva (News Corporation] and Reuters News
(Thomson Reuters).

Significantinternational competitorsinclude Thomson Reuters,
Wolters Kluwer and Factiva.
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2022 financial performance

2021 2022 Change Portfolio Currency
£m £m underlying changes effects Change
Revenue 1,587 1,782 +5% 0% +7% +12%
Adjusted operating profit 326 372 +8% -2% +8% +14%

Furtherimprovementinunderlying revenue growth

driven by legal analytics

Underlying revenue growth improved to +5%, driven by the
continuing shiftin business mix as legalanalytics drives higher
growth inelectronic revenue, which now represents almost
90% of the divisional total.

Underlying adjusted operating profit growth of +8% was

ahead of underlying revenue growth, driving a 40 basis point
improvementin adjusted operating margin after minor dilution
from portfolio changes was partly offset by small positive
currency movements.

Law firms & corporate legal markets, which accounts for over
60% of divisional revenue, saw strong growth as we continued
toroll outenhancementsinthe functionality of our integrated
research products and market leading analytics, supported by
broader datasets and the application of machine learning and
naturallanguage processing technologies. Lexis+ continues
to perform well, withincreasing adoption and usage from
customers across market segments.

Revenue

Government & Academic, which accounts foraround
20% of divisional revenue, and News & Business, just under
10% of divisional revenue, both delivered good growth.

Renewals remain strong and new sales continue to show
positive momentum across all key segments.

2023 outlook

We expectunderlying revenue growth to remain above
historical trends, with underlying adjusted operating profit
growth continuing to exceed underlying revenue growth.

Adjusted operating profit

£1,782m

Underlying growth +5%

£372m

Underlying growth +8%

372
1,587 1,782 326
2021 2022 2021 2022
Revenue by format Revenue by geographical market Revenue by type
£1,782m . £1,782m £1,782m
Print Rest of world
1% 12% Transactional
23%
Europe
20%
North
- Subscription
; America
Electronic
68% 77%

89%
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LexisNexis LEGISLATIVE TRACKING API
Ballard Spahr saves more than
$350,000 annually with Legislative
Tracking Application Programming
Interface (API) from LexisNexis
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To create long lasting client relationships, responsiveness
counts. With more than 650 attorneys in 15 offices, Ballard
Spahr, aUS national law firm, responds wherever and
whenever clients need them. Ballard Spahr devises
forward-thinking solutions for the best client results.

Clientsreceive top-tier, data-driven business solutions through
the Client Value and Innovation (CVI) team Ballard Spahr formed
in 2018. Described as a “client experience innovator” and a “law
firmtechnology leader,” the CVlteam is widely considered one
of the nation’s best.

Atthe beginning of the pandemic, there were executive orders
and bills coming from every state that directly affected clients’
business operations. Ballard's CVIteam wanted to find a way
toautomate Covid legislative developmentsin real time.

Once atemplate was created to track Covid-19 updates, Ballard
leveraged its technology along with the LexisNexis State Net
API, which helps law firms stay on top of legislative tracking and
regulatory compliance atthe local, state and federal levels.

The team developed legislation trackers covering cannabis,
labour and employment, and consumer finance.

Consumer financial servicesis an extremely volume heavy
practice. Managing this large amount of information manually
was nearlyimpossible for the firm. LexisNexis helped

Ballard Spahrtake its data to the next level to make
actionable recommendations forits clients.

annual saving from utilising Legislative
Tracking AP

The CVIteam builta Consumer Financial Services (CFS)
Tracker utilisingan APl to pullin regulatoryinformation from
LexisNexis State Net. Working with the State Net APl and the
tagging service Ballard deployed, Ballard provided custom
solutions and tangible value toits clients.

The Consumer Financial Services Tracker initiative has been
yielding great results for Ballard Spahrand its clients. Clients
areimpressed with the trackers and overall feedback has
been positive. By automating the tracking and tagging of key
regulatory content, Ballard Spahrwas able toreplace a
manual process that did notyield the best results. The efforts
of the CVIteam were able to save the firm more than
$350,000 annually.

= LexisNexis hosts over 144bnlegaland news documents
andrecords

= Onaverage, 1.2m new legal documents are added daily from
over 72,000 sources, generating over 146bn connections
with over 27m legal documents processed per day

= Nexis news and business contentincludes over 39,000
premium sources in 45 languages, covering over 180
countries. Itincludes over 503m company profiles with
acontentarchive that dates back 45years

= PatentSightincludes ratings on the innovative strength
of over 144m patent documents from over 100 countries

= LexisNexis contentincludes more than 293m court
dockets and documents, over 159m patent documents,
4.25m State Trial Orders, and 1.45m juryverdict and
settlementdocuments

= |n2022, Law360 produced over 55,000 news and analysis
articles

= LexMachinahasnormalised over 102m counsel mentions
and over 54m party mentions since 2016

= LexisNexisis committed toadvancing the Rule of Law
through operations and solutions that provide transparency
into the lawin over 150 countries

7( ' LexisNexis

ﬁi’ Lexis+

@' Practical Guidance

Providesintegrated research, practical
guidance, and data-driveninsightsvia
one premium legal solution

f(?a' Lexis

Provides guidance on litigation and
transactional legal topics with Market
Standards benchmarking

@' Context

Comprehensive online legalresearch
toolthat transforms the way legal
professionals conduct research

For more information
visit relx.com

Litigation solution providing legal
language analytics onjudgesand
expertwitnesses
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Exhibitions

Our business leverages industry expertise, large data sets and technology to
enable our customers to build their businesses by connecting face-to-face and
digitally. This enables innovation and generates billions of dollars of revenues
for the economic development of local markets and national economies

around the world.

Business overview

Exhibitions [RX) combines industry expertise with data and digital
tools to help customers connect digitally and face-to-face, learn
about markets, source products and complete transactions.

RXhasits headquartersin London and has further principal
officesin Paris, Vienna, Diisseldorf, Norwalk (Connecticut),
Mexico City, Sao Paulo, Beijing, Shanghai, Tokyo, Singapore and
Sydney. RX has 3,300 employees worldwide and its portfolio of
events serves 42industry sectors.

Revenues fortheyearended 31 December 2022 were £953m
compared with £534min 2021 and £362min 2020.1n 2022, 19%
of RX's revenue came from North America, 47% from Europe
and the remaining 34% from the rest of the world on an event
location basis.

Over 4.1m participants welcomed the opportunity to build their
businesses at our face-to-face events with few remaining
restrictions or reservations. RXran 254 face-to-face events
in22 countries, up from 215 events*in 2021. 2022 was a year
of recovery, with the revenue performance of events relative
to pre-Covid equivalentsimproving through theyear,and a
number of events such as JCK, Infosecurity Europe and
Cannes Yachting Festival trading above pre-pandemic levels.
By the end of the year, RXwas operating without disruption in
almostall geographies.

RX continued to grow the number of digital products and their
usage by customersin 2022. As face-to-face revenues recovered,
digital products grew strongly in 2022 with electronic accounting
for 7% of revenue.

RXorganisesinfluential events in key markets focused on
addressing the needs of the industry, where participants from
around the world meet face-to-face to do business, to network
andto learn. Its events encompass awide range of sectors.
Theyinclude construction, cosmetics, electronics, energy and
alternative energy, engineering, entertainment, giftsand
jewellery, healthcare, hospitality, interior design, logistics,
manufacturing, media, pharmaceuticals, real estate,
recreation, security and safety, transportand travel.

*excludingaround 50 subsidiary events now counted as part of larger events

RXmakes selective acquisitions to enter orincrease presence
in attractive sectors with high growth potential. RXacquired
Big Data London to access the high growth market in data and
analytics, and secured the rights to produce the E3 show,
strengtheningits position in the attractive gaming and
interactive entertainment market.

Similarly RXmade selective launches to enter new attractive
sectors (e.g. Femtech, Tokyo) or extend successfulvalue
propositions into new markets (such as Interphexinto Korea)
oradditional calendar slots (such as Nepcon and Admin,

HR & Accounting Week into the Autumn).

Market opportunities

RXiswell positioned for growth in face-to-face events. This
willoccurin parallelwith anincreased use of, and revenue
from, digital tools and platforms, both standalone and as part of
multi-channel events. These events combined with digital tools
and platforms are a key lever for RX customers’ businesses and
national economies to expand.

Growthin the exhibitions marketis influenced both by
business-to-business marketing spend and by business
investment. Historically, these have been driven by levels of
corporate profitability, which in turn has followed overall growth
in gross domestic product. Emerging markets and higher growth
sectors provide additional opportunities. RX's broad geographical
footprintand sector coverage allows it to respond effectively to
changesin globaltrade and capture growth opportunities as
theyemerge.

As some events are held other than annually, growthinanyone
yearis affected by the cycle of non-annual exhibitions. This cycle
has beendisrupted, butanewoneis being established with fewer
events postponed or changing dates.

Strategicpriorities

RX's long-term strategic goalis to enable industry communities
to conduct business, network and learn through a range of
market-leading events and digital tools and platformsin all major
geographic markets and higher growth sectors. This allows
exhibitors to target and reach new customers quickly and cost
effectively, under one roof and with an integrated set of digital
tools, resulting in measurably higher value and improved
outcomes forits customers.
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Organic growth will be achieved by continuing to generate
greater customervalue by combining the best of face-to-face
events with data and digital tools and platforms. RXwill continue
toseek organic growth through launches that are tightly focused
onindustries and geographies thatare best placed for long

term growth.

RXfocuses on three main areas that position it for long-term
success.

= Digitalinitiatives: digital tools and platforms have been widely
deployed and enhanced to increase the value from restarted
face-to-face events

= Operational efficiency: a leanerand more nimble structure is
inplace, better able to respond to changing circumstances and
customer needs. This new structure, RX's global technology
platforms and more specialist functions allow RXto accelerate
revenue growth, while controlling costs and embedding
sustainability throughout the organisation. Italso enables a
faster and more agile deployment of digital products, new
eventsand process innovation

= Portfolio optimisation: RXactively continues to shapeits
portfolio through a combination of new launches, strategic
partnerships and selective acquisitions in faster growing
sectorsand geographies

RXis committed to continuously improving customer solutions
and experience by developing global technology platforms

based onindustry databases, digital tools and data analytics.

By providing avariety of services, including its integrated web
platform, the company continues to increase customervalue

and satisfaction by proactively putting the right buyers and sellers
togetheronthe eventfloor. Increasingly, digital and multi-channel
services such as active matchmaking are becoming a normal
part of the customer expectation and product offering,

enhancing the value delivered through attendance at the event.
Using customerinsights, RX has developed aninnovative product
offering that underpins the value proposition for exhibitors by
broadening their optionsin terms of the type and location of

stand they take and the channels through which they can

address potential buyers.

RX's digital tools and platforms are being enhanced by a new data
lake thatintegrates internal data with external sources to provide
betterinsights forits customers.

Business model, distribution channels and competition

Over 70% of RX's revenue is derived from exhibitor fees, with the
balance primarily consisting of admission charges, conference
fees, sponsorship feesand online and offline advertising.
Exhibition spaceis sold directly or through localagents where
applicable. RX often works in collaboration with trade
associations, which use the events to promote access for
members to domestic and export markets, and with governments,
forwhich events can provide important support to stimulate
foreigninvestmentand promote regional and national economic
activity. Increasingly, RXis offering visitors and exhibitors the
opportunity tointeract before and after the show using digital
tools and platforms such as online directories, matchmaking
and mobile apps.

RXis one of the largest global event organisersinafragmented
industry, holding a global market share of less than 10%. Other
international exhibition organisersinclude Informa, Clarion and
some of the larger German Messen, including Messe Frankfurt,
Messe Disseldorfand Messe Munich. Competition also comes
fromindustrytrade associations and convention centre and
exhibition hall owners.
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2022 financial performance

2021 2022 Change Portfolio Currency
£m £m underlying changes effects Change

Revenue 534 953 +64% +12%* +2% +78%
Adjusted operating profit 10 162 nm nm nm nm
nm - not meaningful
*includes cycling effects of +14%
Strong revenue growth and arecovery in profitability 2023 outlook

Revenue growth was driven by a significantincrease in We expect ayear of strong underlying revenue growth.
face-to-face activity as exhibition venues reopened across The operating result will continue to benefit from the

most geographies. structurally lower cost base, with margins expected

During the year, we continued to manage our event schedule tobe closeto pre-pandemic levels.

flexibly, responding to changesin local government policies.
By the end of the year we were operating without material
disruptionin most geographies. We made good progress
ondigitalinitiatives, with a growing range of digital tools
supporting our physical events.

The improvement in profitability reflects the increased activity
levels and a lower cost structure in a streamlined portfolio.

Revenue Adjusted operating profit
£953m £162m
Underlying growth +64% Underlying growth nm
953 162
534
10
2021 2022 2021 2022

nm - not meaningful

Revenue by format Revenue by geographical market Events revenue by source
£953m Hesionle £953m North_ £953m
America

7%

19%

Exhibitor
fees
71%

Admissions
and other
29%

Rest of
world
34%

Europe
Face-to-face 47%
93%
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Bystronicisaglobal leaderin sheet metal processing
technology, specialising in the automation of the entire
cuttingand bending process chain. Based in Switzerland,
the companyisrepresentedin 40 countries and listed on the
SIX Swiss Exchange (SIX: BYS).
Bystronic has exhibited at EuroBLECH everyyear since
1984, regardingitas animportant showcase forinnovation,
demonstrationandinternational sales. Held in Hanover, Germany,
EuroBLECH isthe world’s largestinternational event for the
sheet metal processingindustry. Following the postponement .
of the 2020 edition due to Covid, the globalindustry came More than 3,800 people e)_(pe_r'?nced the
together for the first time in four years at EuroBLECH 2022 4D journey of the Bystronic vision and efforts
(25-28 October] to discover the latest developments in software, of a sustainable sheet metal industry in the
automation and sustainable solutions. ‘Flying Theatre’
Bystronic took the opportunity to presentits new sheet metal
protcessulg software,bg[narterindlinore pdowerfu.L ltasirfcuttmg Compared to the last EuroBLECH in 2018, interest in Bystronic
systems, two new moblie pressbrakes, anda consistentiocus on proved to be robustand stable. Feedback from customers o
sustainability along the entire cutting and bending process chain. ; ; : q S
showed a stronginterestin software and automation solutions, 3
. . . . . . P . e . . . o
Among other highlights the company unveiled its first aswellasin Bystronic’s sustainability efforts. By equipping its b
sustainability report offering detailed insights into systems with features and energy-saving components, e
environmental, social and governance activities with a strong Bystronicis helping its customers to make their production P
focus on driving the decarbonisation of the sheet metalindustry. ~ even more efficientand therefore more sustainable. S
It.drewlargec_rowdfhtotns;] Flying Thgatze,a_n ’|mr.n.er5|tve i Attendees and exhibitors were excited to meetin person again %
cinéma experience that snowcases Bystronic svislontoposition 4 g 4 take the pulse of the globalindustry aftera challenging =
sheet metalas a material of the future through digitalisation f Thetotal ber of visit 38.076. of which
d sustainability. And it was delighted to win the EuroBLECH SryeRIre, TN WL LTI ISR e = Sty ey B e
Zn dinthe A ty. tion & H dL'g ; 44.5% came with the intention to invest. Despite the difficult and
wardinthe Automation & Handling category. uncertain economic and geopolitical environment, the majority
of attendees were positive about new investments, albeit with -
greater caution. El
a
@
2
» |n2022RXran 254 face-to-face eventsin 22 countries, = RX'sface-to-face eventsandbrandsall have digital and data
up from 215 events*in 2021 tools and platforms to extend the reach of the event beyond
* These RXevents helped participants build their businesses the exhibition halland increase the value of participating
by finding new products, suppliers and customers, learning = 42industrysectorsare servedin 22 countriesacross
abouttheirindustry’sinnovations and networking effectively the globe
*excluding around 50 subsidiary events now counted as partof larger events o
z
Z P >
wtm & == mosta convegno* a
I" M /m = — exéucumfguﬂ ®
IV\ Location: France Location: UK Location: US Location: Italy
Theworld’s property Premierglobal event The North American International exhibition for
For more information  market forthetravelindustry jewelleryindustry’s companiesintheindustry
visit relx.com premierevent of HVAC+R, renewable
energyand energy efficiency
in-cosmetics’ ” F'Bo ADMINISTRATION & HUMAN
glObal ammem ’ E RESOURCES & ACCOUNTING WEEK
Location: France Location: China Location: US Location: Germany Location: Japan % s
International exhibition for Oneofthelargest The EastCoast’s Internationaltrade Japan’sone-stop shop for 33
personalcareingredients business gifts & home largestpop culture show forfitness, officerelated products El o
fairsin China convention wellness & health andservices § E
o))
Q o~
~ O
A arabian IEDCON §3
i ey travel market’ S
BATIMAT 88 gﬁél @METALEX ISC WEST &.ﬂmﬁm 7
[}
Location: France Location: UAE Location: Thailand Location: US Location: Japan 2

Internationaltrade fair for
the building industry

The Middle East’'s meeting
place forthetraveltrade

Machine toolsand
metalworking exhibition
serving ASEAN

International Security
Conference & Exhibition

Oneofthe largest & longest
standing electronics
manufacturingtrade shows
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Corporate
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40 CRgovernance
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55 Community

59  Supplychain

63 Environment

73  CRdisclosure standards

Contactdetails

Yourviews areimportant tous.
Please send your comments to:
corporate.responsibilityfdrelx.com

Orwrite to:

Dr MarciaBalisciano

GlobalHead of ESG and Corporate Responsibility
RELX

1-3 Strand

London

WC2N5JR

United Kingdom

For moreinformation, visit:
www.relx.com/corporateresponsibility

Thisreportcontains the RELXPLC Non-Financial
Information Statement for the purposes of
Section 414CB of the Companies Act 2006.
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Our approach to corporate responsibility

In this report we outline our principal risks, which map to our
CR priorities, including meeting customer needs, attracting
andretaining the right people, maintaining an ethical supply
chainand managing climate risks as presented in our
Taskforce for Climate-related Financial Disclosure (see

CR Disclosure Standards 1). We also indicate our alignment
with the Sustainability and Accounting Standards Board
(see CR Disclosure Standards 2).

We review the implications of ouridentified risks to ensure
appropriate mitigation. For example, one strategic riskis
customeracceptance of our products and services; we must
therefore make certain they are reliable and high quality,
responding to the views expressed through customer
feedback programmes, including Net Promoter Score, and
access initiatives to ensure those who might benefit from our
products and services can do so. In this way, we minimise
risk of financial loss and damage to our corporate reputation.

Corporate responsibility (CR) and environmental, social and
governance (ESG) performance begins with the purpose of
the company.

RELXis a global provider of information-based analytics and
decision tools for professional and business customers,
enabling them to make better decisions, get better results and
be more productive.

Our purpose s to benefit society by developing products that help
researchers advance scientific knowledge; doctorsand nurses
improve the lives of patients; lawyers promote the rule of law and
achieve justice and fair results for their clients; businesses and
governments prevent fraud; consumers access financial services
and get fair prices; and customers learn about markets and
complete transactions.

Our purpose guides our actions beyond the products that we
develop. Itdefines usasacompany. Every dayacross RELX our
employees are inspired to undertake initiatives that make unique

contributions to society and the communities in which we operate.

Tobe aleading company requires actingwith CR; thatis, with the
highest ethical standards, while channelling our strengths to make
a positive difference for society. Tous, CRis nota programme or

Our focus on corporate responsibility and
ESG performance underpins the long-term
financial health of our business and

helps us meet the expectations of all
our stakeholders.

Dr Marcia Balisciano
Global Head of ESG and Corporate Responsibility, RELX

prescriptive set of activities, it is how we do what we do on a daily
basis. Itis the responsibility of everyone at RELX.

CRgives us long-term sustainable competitive advantage. Itinspires
confidence in our stakeholders, and provides a ‘license to operate’
inthe communities inwhich we live and work. It underpins our
business strategy to deliverimproved outcomes for our customers
by combining content and data with analytics and technology across
global platformsand helps us build leading positions in our markets
by leveraging our skills and assets.

We align the objectives we set for our unique contributions, as
wellas those for the significant areas that affect all companies -
governance, people, customers, community, supply chainand
environment - with the United Nations Sustainable Development
Goals (SDGs) to support the achievement of these 17 global goals
by 2030.

We believe in timely, comprehensive reporting (see CR Disclosure
Standards 2and 3 for howwe align with key standards, including the
Sustainability Accounting Standards Board and the Global Reporting
Initiative). Key non-financial metrics for environment, people and
supply chainare assured by EY. Corporate Citizenship assure our
community disclosures against the Business for Societal Impact
(B4SI) Framework. Fullassurance statements are available at
www.relx.com/additional-cr-resources.CRis anintegral part of
the statements of the Chair, CEO and CFO (see pages 3, 4, and 82-87).

We pursue robust governance of CRand ESGissues for which the
CEOisdirectlyresponsible to the Board. The leaders of our four
businessesare held toaccount by the CEO, reinforced by objective
settingand monitoring by our CR Forum and the involvement of
over 3,500 colleaguesin ourinternal CR networks (page 33).

We're committed to doing our partto advance these essential
objectives for the world. Throughout the Corporate
Responsibility section of this report, SDG icons highlight

the SDGs relevant to the content.

Visit the RELX SDG Resource Centre
www.sdgresources.relx.com

RELX v

SDG Resource Centre “ass™
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The Corporate Responsibility Reportis an integral
part of our Annual Report and Financial Statements.
This section highlights performance against our 2022

corporate responsibility objectives.

RELXisrequired to comply with the reporting requirements of
Sections 414CAand 414CB of the Companies Act 2006, which
relate to non-financialinformation. The list below outlines where
thisinformation can be found:

Environmental matters 63-72,73-78
Employees Lb4-49
Social matters 32-39
32-39, 44-49,
Humanrights 59-62
Anti-corruptionand anti-bribery matters 40-43,59-62
Policies, due diligence processes
and outcomes 40-43,59-62
Description and management of principaland
emergingrisks and impact of businessactivity ~ 88-95
Description of business model 5-9
Non-financial metrics 31

The Directors of RELXPLC -and those of all UK companies -
mustactinaccordance with their duties under the Companies
Act 2006 (the Act). These include a fundamental duty to
promote the success of the Company for the benefit of its
members asawhole. The Board of RELXPLC, and its individual
members, consider that they have done so for the year ending
31 December 2022.

Details of how the Board and its Directors have fulfilled these
duties can be found throughout this 2022 Report, and therefore
the following sections have beenincorporated by reference into
this Section 172 Statement and, where necessary, the RELX
2022 Strategic Report:

Business model and strategy 5-9
Corporate responsibility report 28-80
Principal risks 88-95
Culture and workforce policies 104-106
Board decision-making 106-108
Stakeholder engagement 109-112

Section 172 of the Actrequires the Directors to have regard to,
among other matters, the interests of the Company’'s
stakeholdersinworking to promote the success of the
company. The Board recognises the importance of building and
maintaining sound relationships with RELX's key stakeholders
inordertoachieveits business aims. Among the Group’s many
andvaried stakeholders, the Board has identified investors,
employees, customers, suppliers and the communitiesin
which we operate, as the Company’s key stakeholders. Given
its size, diversityand global business, stakeholder engagement
takes place atall levels across the Group. To ensure adequate
visibility of key stakeholder views, the Board received a detailed
overview in the year covering engagement channels and
activities the Company has with each of its key stakeholders.

In2022, the Board also continued to oversee our substantial
corporate responsibility activities, and maintained its focus

on RELX's environmental, social and governance (ESG)
performance. The Board's oversight on ESG mattersis detailed
on page 107 as partof Board activities, and page 111 as part of the
Board’s engagement with the communities in which we operate.
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2022 key corporate responsibility data °
2018 2019 2020 2021 2022 E'
7,692 7,874 7,110 7,244 8,553
Number of full-time equivalent employees [year end) 32,100 33,200 33,200 33,500 35,700
Percentage of women employees (%)* 51 50 50 50 50
Percentage of women managers (%)" 42 42 42 L4 JAA
Percentage of women senior leaders (%) 28 30 28 30 31
Percentage of ethnic minority US/UK managers (%)* 17 19 19
Percentage of ethnic minority US/UK senior leaders (%)'" 9 10 12
QZ)
Total cash and in-kind donations (products, services and time (Em)) 8.7 9.2 9.2 10.4 12.3 =
Market value of cash and in-kind donations (£m) 17.6 18.7 17.6 20.6 22.6 g
Percentage of staff volunteering (%)° 42 45 26 32 36 §
Total number of days volunteered in company time 11,720 12,127 6,821 10,362 12,830 %
Incident rate (cases per 1,000 employees)” 0.28 0.50 0.11 0.07 0.17
Frequency rate (cases per 200,000 hours worked)”* 0.03 0.06 0.01 0.01 0.02
Severity rate (lost days per 200,000 hours worked)* 0.69 0.69 0.07 0.02 0.36
Number of lost time incidents (>1 day)* 8 14 3 2 5
Number of key suppliers on SRS database®* 348 354 412 359 724
Number of independent external audits” 84 93 99 m 119
Percentage signing Supplier Code of Conduct (%)*" 89 91 91 96 87
Totalenergy (MWh)* 190,145 176,682 142,098 125,095 117,997
Renewable electricity purchased (MWh]2* 125,707 135710 120,710 105,793 98,013
Percentage of electricity from renewable sources (%)#* 78 91 100 100 100
Waste sent to landfill (t)** 962 804 210 150 73
Percentage of waste diverted from landfill (%)?* 83 81 91 93 97
Water usage (m®)" 346,408 344,304 226,509 183,575 156,734
iy
Scope 1 (direct) emissions® 8,126 8,498 5,217 5,644 5,211 §
Scope 2 (location-based) emissions® 75,194 69,616 53,740 44,051 37,270 o
Scope 2 [(market-based) emissions”® 16,818 18,384 11,384 8,321 8,952 §
Scope 3 [business flights) UK BEIS methodology'®* 68,363 62,254 18,652 5,032 21,616 2
Scope 3 [business flights) Cirium methodology 34,163 37,142 8,561 3,133 10,417
Scope 1+Scope 2 (location-based) emissions” 83,320 78,114 58,957 49,695 42,481
Scope 1+ Scope 2 (location-based) + Scope 3 (flights) emissions® 151,683 140,368 77,610 54,727 64,097
Scope 1+ Scope 2 [market-based) + Scope 3 (flights) emissions”® 93,306 89,136 35,254 18,996 35,779
Production paper (t)* 35,555 34,599 36,259 40,910 28,466
Sustainable content (%) 90 96 92 98 99 g
o
1 Wedefineseniorleadersas colleagues withamanagementgrade of 17and above. People figures for 2020 and 2021 have been restated accordingly. Previously we defined é
senior leaders as either a) colleagues witha management grade of 17 and above, based on ourjob architecture framework developed with externalinputand b) colleagues 2
withamanagementgrade of 16 (and above) with a hierarchy of 4 (or 5in some circumstances) reporting levels from the CEO. ®
2 Datareporting methodology assured by Business for Societal Impact (B4SI). Reporting period covers 12 months from December 2021 to November 2022.
SeeB4Slassurance statement at www.relx.com/additional-cr-resources.
3 AllGroupemployees cantake up to two days off peryear, coordinated with line managers, to work on community projects that matter to them. Number of staff
volunteering reflects the number of staff using their two days, aswell as those who participated in other Company-sponsored volunteer activities.
4 Accidentreporting coversapproximately 82% of globalemployees.
5 Wecontinuetorefine oursupplier classification and hierarchy data, contributing to changesin the number of suppliers we track year-on-year.
6 Signatoriestothe RELXSupplier Code of Conductinclude suppliers who have not signed the Supplier Code, but have equivalent codes. These suppliers are subject
tothe sameauditrequirementsas Supplier Code signatories.
7 Wecompensated for emissionsin Scope 1, Scope 2and Scope 3 (work-related flights, hotels, cloud computing, home-based working and commuting) by purchasing
offsets. Climate change and environmental data (carbon, energy, water, waste) covers the 12 months from December 2021 to November 2022. Previous years have
beenrestatedtoinclude the one RXmanaged eventvenue. % %"
8 Wepurchaserenewable electricity on green tariffs at locations in the UK and the Netherlands. US Green-e certified Renewable Energy Certificates (RECs) are applied (i
to electricity consumptioninthe US. US Green-e certified RECs are also purchased to equal 100% of the electricity consumption outside the US; we do notapply any 5 E.
market-based emissions factors on this portion of electricity consumption. § o
9 Wastesentto/diverted from landfill from reporting locations excluding estimates. 3
10 Coversallflights booked through our corporate travel partner. BEIS methodology uses the UK Government RF Conversion factors. Further details on the %. g
Cirium methodologyare available on page 9. S o
11 Percentage of paperin Book Chain Projectgraded 3or 5 (known and responsible sources) or certified to FSC or PEFC. %
~ DataassuredbyEY. )
o

Reporting guidelines and methodology are available on www.relx.com/additional-cr-resources
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Prioritising key issues

Tounderstand whichissues we should focus on, we consider our business priorities and engage regularly with stakeholders.
Examples of our stakeholder engagement can be found at (*%) www.relx.com/additional-cr-resources.

Everytwoyears, we formally ask stakeholders to assess ourimpactareas. In 2021 CR consultancy, Carnstone, contacted over

270 stakeholders - including investors, employees and suppliers - to rank 14 issues we considerimportant to the business.

AlL14 CR priorities were rated as either significant or very significant by 26% or more of respondents (as a minimum), indicating
thatwe are focusing onissues they believe are critical for us. Their ranking of our top priority issues are reflected in the table below.

Ranking no. Priorityissues: Priorityissues:

1 RELXunique contributions to society Having theright people

2 Accesstoinformation Data privacy and security

3 Managing environmentalimpacts Responding to customer needs

4 Health, safety and well-being RELX unique contributions to society
5 Responding to customer needs Governance and ethical practice

6 Having the right people Health, safety and well-being

7 Promoting diversity Editorial standards

8 Governance and ethical practice Promoting diversity

9 Transparent, comprehensive reporting Accesstoinformation

10 Data privacyand security Transparent, comprehensive reporting
" Editorial standards Managing environmentalimpacts
12 Sustainable supply chain Tax, pensions and investments

13 Supporting our communities Sustainable supply chain

14 Tax, pensions and investments Supporting our communities

#1

#1

Unique contributions Having theright people
Ranked by stakeholders as our primary Ranked by stakeholders as the primary
impact on societyand environment impact for RELX

Employees are our primary internal stakeholders and we involve more than 3,500 colleagues across RELXin our CR networks,
whointurnreach more people across the Company. Examples of how we engage with our stakeholders are available at
www.relx.com/additional-cr-resources.

Investors @— Customers G

Local Industry
communities networks
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Ourinternal stakeholders

3,000

participantsin CR networks

31

countries

Socially
Responsible

Supplier Group
(]

SDG Champions @,

Rule of Law
Working Group .

RX
Sustainability @
SteeringGroup 7y

RELXCares
Champions

Customer Quality o .
Assurance Network

Modern Slavery Act .
Working Group

GreenTeams @

Accessibility
Working
Group

Mental Health
First Aiders

Disasterand
@ Emergency Relief
" Working Group

@ Inclusion Council

Inclusion
Working Group

® Carbon Fund
Governance Group

.- Elsevier
Accessibility Guild

. Employee
Resource Groups

® Environmental

. . Champions
CRfor Well-being
Customers Champions

Commitment to the United Nations Global Compact

The United Nations Global Compact (UNGC] links businesses
around the world with UN agencies, labour and civil society in
support of Ten Principles encompassing human rights, labour,
the environmentand anti-corruption. Each year, we work to
further UNGC principles within RELXand in our supply chain.
Inthe year we demonstrated leadership as one of 850 early
adopters of the new Enhanced Communication on Progress,
among more than 18,000 signatories. We contributed to the
UNGC Expert Network and key SDG working groups on Modern
Slavery, Diversity, Equality and Inclusion and Transformational
Governance and shared our expertise as panelists at UNGC
events, including the 2022 UK Climate Action Summit. Our
Global Head of ESG and CR serves as the Chair of the UNGC

UK Network and on the Board of the Foundation for the Global
Compact, which provides financial, operational and
programmatic supportto the UNGC.

The UNGC s a partner of the RELXSDG Resource Centre, which
features UNGC content. The UNGC UK Network was a partneron
thevirtual RELXSDG Inspiration Day, which brought together over
400 representatives from business, the investor community,
academia, non-profitorganisations and civil society to inspire
actionand collaboration to advance the global goals.

@ For howwe put the Ten Principles into practice over
the pastyear, see our Communication on Progress at
www.unglobalcompact.org/what-is-gc/participants/7909.
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2022 awards for excellence

Ouremployees, products and shows are regularly recognised for excellence. In 2022, for example:

S

)

LexisNexis Risk Solutions was
named Best Cybersecurity
Provider by Waters Rankings
for LexisNexis ThreatMetrix

LexisNexis Risk Solutions
was awarded Best Solution
Anti-fraud at the Regulation
Asia Awards for Excellence
2022

Elsevier's Reaxys won Data
Engineering Excellence at
Analytics India Magazine’s Data
Science Excellence Awards

Elsevierwonthe Customer
Centric Culture category at
the European Customer
Centricity Awards

»

LexisNexis Legal &
Professional’'s Center for
Automationand Process
Excellence (CAPE)won
Best Digital Transformation
Projectat the Global
OPEXAwards

2022 ESG recognition
MSCI

ESG RATINGS @

[cce] B [ 8B [BBB| A | AA VYN

The CEO of LexisNexis Legal
& Professional South Africa,
Videsha Proothveerajh,
received the Womanin

Tech award atthe 2022
Africa Tech Week Awards

INHIET RY
v

=]

RXwon three awards for Best
Global Culture, Best
Marketing Team and Best
Leadership Team atthe
Comparably Awards

Sustainability Award
Bronze Class 2022

S&P Global

RXwon the Trade Show News
Network Comeback Award
for JCK, the world’s largest
jewelry trade show

Tortorse- shl.
Responsibility 100 Index

MSCI ESG Ratings
e AAArating

Member of
Dow Jones
Sustainability Indices

Sustainalytics ESG Risk Rating

¢ Global universe: 11th out of
14,000+

e Sector (media): 1st out of 284

o

FTSE4Good

S&P Global Sustainability
Yearbook
* Bronze class distinction

STOXX

Tortoise Responsibility100
Index
e 4th out of 100

ECPI ) s

Dow Jones Sustainability
Index

Includedin

e World

SN CDP

DISCLOSURE INSIGHT ACTION

FTSE4Good Index
Includedin:

e FTSE4Good Europe Index
¢ FTSE4Good UK Index

STOXX Global ESG
LeadersIndices
¢ Included

ECPIl Indices
¢ Included

Bloomberg

CDP
¢ Climate programme score: B
e Water programme score: B

SOCOTEC1S014001
e Group certification

Workplace Pride Global
Benchmark
* Awarded Advocate status

Bloomberg’s Gender-Equality
Index
¢ Included
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Relevant 1”"?"‘
SDGs =

Our unique contributions are how we make a positive impact on society

in the conduct of our business.

Universal, sustainable access
toinformation

Advance of science and health

Protection of society

Promotion of the rule of
law & access to justice

Fostering communities

2022 PERFORMANCE

Meaningful support of SDG 10 by
expanding financial inclusion pilots in
low-income countries; use of products
and services to reduce online fraud and
identity theft

Financialinclusionis essential to the SDGs. With adequate
wages and access to appropriate financial tools, citizens are
lifted out of poverty, (SDG 1); avoid hunger (SDG 2); have better
health (SDG 3); are more likely to receive quality education
(SDG 4);and more women are likely to aid the financial
well-being of their communities (SDG 5), among other

SDG benefits.

However, according to Global Findex estimates, published
by the World Bank in 2021, 1.7bn adults in the world lack
anaccountwith afinancialinstitution or a mobile money
provider. Ajoint study by McKinsey and the IFC estimates
that micro and small enterprises face a $2tn credit gap,

Risk

LexisNexis Risk Solutions’ (LNRS) products and services align
with SDG 16 (Peace, Justice and Strong Institutions) and SDG 10
(Reduced Inequalities), among others. Our products and services
help citizens access vital government benefits, protect society by
detectingand preventing fraud across arange of business sectors
and at US government levels, and help law enforcement keep
communities safe. We have established data privacy principles,
governance structures and control programmes designed to
ensure data privacy requirements are metand personally

Santiago Espinoza
Director, Market Planning P,
LexisNexis Risk Solutions

&= 5

Fa =~

Py N

Lack of access to sustainable credit
is one of the biggest challenges in
fighting poverty and increasing
economic opportunity in emerging
markets. Our products are helping
to address this challenge.

which slows economic growth. The challenge of financial
inclusion is often magnified in low-income countries, given
gapsinidentity verification and credit risk assessment.

Risk uses alternative credit data, such as professional licenses,
assetownership, higher education data and other public
records to help lenders better assess borrowers ensuring
consumers are not underestimated while addressing the
problem of ‘credit invisible’ people, those with no credit record.

In 2022, Risk launched Decision Trust, leveraging global
intelligence on consumer behaviour to help lenders determine
the fraud risks associated with a credit application; enabling
greater financialinclusion for those lacking sufficient credit
historywith local credit bureau databases. Alternative data
modelling has allowed customers to increase theiracceptance
rates by up to 500% because they now have visibility into
previously excluded population groups. Decision Trust is opening
up opportunities for customers to engage with otherwise
credit-invisible candidates who represent roughly 75% of the
adult population inemerging markets around the world. Decision
Trusthasa pipeline of 58 initiatives across various markets,
including Chile, Colombia, Indonesia, Mexico, Peru, South Africa
and Vietnam.

identifiable information is protected, and individuals’ privacy
concerns are addressed across all jurisdictions where we
operate. We work with established privacy advocacy groups,
federaland state legislators and other interested parties and
always operate within relevant legal, regulatory, ethical and
best practice frameworks.

In 2022 Risk combined Artificial Intelligence (Al) with a host of
complex fraud signals to better predict when an online banking
userisabouttosenda paymentto a fraudster. Following trials
with two major UK banks, there was a 120% increasein
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detection of in-progress authorised push payment fraud among
online banking customers. In 2022, LexisNexis Financial Crime
DigitalIntelligence, a financial crime compliance solution that
leverages digitalidentity data to transform compliance
workflows, was recognised with Aite-Novarica Group’s 2022
Anti-Money Laundering Impact Award which recognises
organisations and vendors for new and disruptive financial crime
solutions that most effectively and efficiently counter escalating
financial crime threats.

The ADAM programme was developed and donated by LNRS

in 2000 to help the National Center for Missing and Exploited
Children (NCMEC] find missing children. ADAM technology,
which is maintained and enhanced by LNRS employees,
distributes missing child alert posters to law enforcement,
hospitals, retail, businesses and the public within specific
geographicsearchareas. In 2022, ADAM distributed 1.5m poster
alertsinover 1,880 missing child cases that helped NCMEC
resolve over 1,300 missing child cases.

Scientific, Technical & Medical

Elsevier playsanimportantrole inadvancing human welfare and
economic progress through its science and health information,
which spursinnovation and enables critical decision-making.
Among others, Elsevier makes a significant contribution to

SDG 3 (Good Health and Well-Being), SDG 5 (Gender Equality),
SDG 10 (Reduced Inequalities) and SDG13 (Climate Action).

Tobroadenaccesstoits content, Elsevier supports programmes
in placeswhere resources are often scarce. Among them

is Research4Life, a partnership with UN agencies and over

200 publishers; we provide core and cutting-edge scientific
information to researchersin 125 low-and middle-income
countries. As afounding partnerand leading contributor, Elsevier
provides around 15% of the material available in Researché4Life,
encompassing approximately 5,000 journals and 30,000 e-books.

2022 PERFORMANCE

Meaningful support of SDG 3 and SDG 10
by championinginclusive health and
research through global partnerships

Focusonarange of projectsincluding the Sansum Diabetes
Research Institute’s Latino community scientists and the
Black Women'’s Health Alliance to improve health care
outcomes and reduce health disparities for African
American and other minority women and families
inPhiladelphia.

The Elsevier Foundation works to help underserved
communities around the world achieve better health
outcomes and a more sustainable research ecosystem.

Latino communities in the United States are
disproportionately burdened by obesity and type 2 diabetes,
and the many serious associated medical complications.
Between 2020 and 2022, the Elsevier Foundation partnered
with the Sansum Diabetes Research Institute to evaluate the
therapeutic benefits, acceptability and dissemination of a
culturally tailored, diet-focused lifestyle therapy
programme. The project trained bilingual community health
workers (Especialistas) to conduct diabetes outreach within
Latino communities. They provided wearable digital health
technologies, such as continuous glucose monitoring devices
and activityand sleep trackers, and explained processes and

In2022, there were over 1.5m Research4Life downloads
from ScienceDirect. In serving the global scientific research
community, Elsevier published over 600,000 articles in 2022.

In 2022, the Elsevier Foundation advanced Researché4Life’s
new Country Connectors initiative which aims to heighten
awareness and use of Researché4Life content, building
communities of users by establishing national focal points
in Bhutan, Eswatini, Ghana, Kenya, Liberia, Sierra Leone
and Tanzania. Connectors are creating tailored networking,
information skills building and promotion, empowering
userstodrive changein their communities.

Tobridge the clinical practice gap in low-income countries,

the Elsevier Foundation continued its partnership with Amref
HealthAfrica’s LEAP programme which scales mobile learning
for healthcare workers in Ethiopia. Elsevier data scientists are
working with long-standing partner, Datakind, to build
predictive analytics capacity to help Amref understand how

its platform engages learners and health outcomes.

SSRNis Elsevier's preprint and early-stage research platform.
Itenables researchersaround the world to openly share their
work so thatit’s freely available to othersin their field and the
wider research community, promoting discussion, collaboration
and the exchange of ideas. In 2022, SSRN exceeded 1m papers
on the platform with over 200m content downloads.

T.om+

Research4Life downloads from Elsevier’'s ScienceDirect

5,000+

Elsevierjournals available through Research4Life

resultsin layterms. Using validated questionnaires to capture
associated psycho social data from participants, the studies are
assessing the clinical effectiveness of lifestyle therapy
programmes among Latino adults.

The Black Women’s Health Alliance aims to improve healthcare
outcomes and reduce health disparities for African American
and other minority women and families in Philadelphia through
advocacy, education, research and support services. Its
Millennial Sister Circle uses holistic approaches to health and
well-being to support African American women in Philadelphia,
aged 18-39years.In 2022, theyintroduced a four-chapter
curriculum covering a range of issues including stress
management, trauma and depression, and financial health,
with an emphasis on health-prioritised lifestyle. A dedicated
app, e-modules, and aresource guide supported five virtual
sessionsintheyear.
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Legal

LexisNexis Legal & Professional (LNL&P) advances SDG 16
(Peace, Justice and Strong Institutions) through its products and
services that promote the Rule of Law. The LNL&P global legal
and news database contains 144bn documents and records
providing transparency of the law in more than 150 countries,
with some 1.2m new legal documents added daily.

Through its content, data and analytics, LNL&P supports the
four components of the Rule of Law: transparency of law,
equality under the law, independentjudiciaries and accessible
legal remedy.

Legal has partnered with the International Bar Association (IBA)
on the eyeWitness to Atrocities App, which allows humanrights
defenders todocumentand report human rights abuses
inasecure and verifiable way so information can be used as
admissible evidencein relevant forums such as the International
Criminal Court of Justice. LNL&P utilises its premium data
hosting capabilities to provide a secure repository for the
information collected, with over 40,000 photos and videos
uploaded to date, including over 20,000 relating to allegations

of Human Rights abuses and crimes against humanity in Ukraine.
In2022, we provided support for the creation of a Ukrainian
language version of the app.

In2022, Legal, in partnership with the LexisNexis Rule of Law
Foundation [LNROLF) and the Ukrainian National Bar Association,
developed the LexisNexis Legal Aid Portal - Ukraine. The portal
allows law firms and corporations to offer legal jobs and
complimentary legal assistance to Ukrainian lawyers, enabling
them to receive help from anywhere in the world.

Legal,in partnershipwiththe LNROLF, also launched the LexisNexis
US Voting Laws and Legislation Centre in 2022. This tool, created by
a LexisNexis team of over 50 employees, provides free public
accesstoover40,000 US state and federal voting laws and related
legislative changes, providing unbiased, non-partisan information
forunderstanding current laws, and changes over time.

2022 PERFORMANCE

Meaningful support of SDG 16 through
advancing a legislative review project
with the UK National Crime Agency and
the International Centre for Missing and
Exploited Children on child sexual abuse
reporting and data sharing across

nine countries

The LexisNexis Global Legal Team volunteered their time and
expertise to develop aresearch piece on the legislation that
companies operate within that may impact child sexual abuse
reporting and data sharing. The team included colleagues
from Australia, Canada, Germany, Hong Kong, the Philippines,
Singapore, South Africa, the UKand the US. Research was
conducted on data protection sharing and legal reporting
obligationsin 84 jurisdictions across the globe in support of
aproject thatthe UK National Crime Agency coordinated with
the International Centre for Missing and Exploited Children.

Legallaunched anew ESG trackerin 2022 that leverages Nexis
Newsdesk to allow users to explore ESG trends and conduct
customisable searches. Itincludes a search bar delivering the
top 15 ESG-related news stories sourced in real time, drawing
onnearly 100,000 news sources writtenin over 90 languages.
The ESG tracker allows users to create comparisons between
their ESG efforts and those of competitors.

In 2022, the LNROLF completed a multi-year projectin support
of the Defence Bar of Indonesia. Along with experts from the
International Legal Foundation and the Attorney General
Alliance, LNROLF facilitated training for defence lawyers and
prosecutors on why input from both are essential to a fair trial.
In addition, legal colleagues reviewed and supported the
relaunch of a Human Rights Assessment Tool for Oxfam which
allows citizens to protect their rights by providing details on
their humanrights status to government authorities.

Since 2008, LNL&P has partnered with industry associations to
recognise individuals and organisations for their commitment
to the Rule of Law. 2022 award honoureesinclude Ghana's Yorm
Ama Abledu, recipient of the Outstanding Young Lawyer Award,
jointly established by LNL&P and the IBAYoung Lawyers
Committee, for her demonstrable passion for mentoring the
next generation of African legal professionals. In 2022, LNL&P
also partnered with the IBA to establish the IBARule of Law
Forum/LexisNexis Rule of Law Lifetime Achievement Award,
which was presented to Benjamin B. Ferencz, for his dedication
tothe Rule of Law.

40,000+

Photos and videos uploaded to eyewitness to Atrocities

1.2m+

New legal documents added daily to LexisNexis

This project is a great example of
how we leverage our core business
assets, our people, their expertise,
and their passion, to advance the
Rule of Law.

Nigel Roberts

VP Global Associations, LexisNexis Legal & Professional
and VP LexisNexis Rule of Law Foundation
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Exhibitions

RXevents strengthen communities and supports the SDGs,
including SDG 11 (Sustainable Cities and Communities) and SDG 10
(Reduced Inequalities). In addition, RX events support SDG 13
(Climate Action] by allowing customers to conduct business more
efficiently inasingle setting, avoiding the need to travel and expend
more emissionsin orderto see customers individually.

RXsawastrongreturntoface-to-face eventsin 2022. According
to RX's 2022 Customer Mindset Tracking Study, face-to-face
business remains a key priority for customers looking to rebuild
supply chains, renew their order books, and grow their businesses
ina post/late Covid-19 world. 75% of smalland medium
enterprises which have been hardest hit by the absence of live
marketplaces over the past two years, said trade events offered
them something that they cannot get elsewhere. Returning
customers also took advantage of new RX digital and data analysis
tools to source business solutions and suppliers, capture more
leads, and analyse and improve their event performance.

In 2022, as partof its five-year, $1m commitment to racial equity,
RX supported two new charity partners: The Research in Color
Foundation, a US-based, non-profit organisation which seeks to
diversify economics through mentoring and financial support; and
the GO Foundation in Australia, which creates opportunities for
indigenous youth through educational scholarships, cultural
connection days and mentoring.

2022 PERFORMANCE

Meaningful support of SDG 11 including
afocus on show content supporting net
zero and the transition to a low-

carbon economy

As afounding signatory of the UFI Net Zero Carbon Events
initiative, RX attended COP 27 in Sharm El Sheik in November
tolaunch the global eventindustry’s Sustainable Roadmap. In
theyear, RXalso established aninternal Global Sustainability
Counciltodrive its own roadmap to net zero and published a
sustainability playbook for event teams.

Sustainability topics are embedded into a range of shows. For
example, the National Hardware Show, Las Vegas, featured
HABITAT, a new curated showcase for sustainable ideas and
technologies athome. HABITAT educated buyers on what to
look forwhen sourcing sustainable products and flagged
opportunities for retailers in this rapidly growing market.

The Sustainability Corner at In-cosmetics Global provided
aninteractive educational area where participants could
present sustainable ingredients and technologies to
potential partners. The 2022 edition in Paris welcomed
over 44 exhibitors (up from 29in 2019), reflecting growing
momentum towards a more conscious beauty industry.

Ahead of Batimat, the world’s largest event dedicated to
building and construction, RXembarked ona Low Carbon
Construction Tour of 12 European and African cities to
raise awareness of low-carbon solutions for the
construction industry.

Workingin partnership with the China Nonferrous Metals
Processing Industry Association, Aluminium China 2022
delivered its annual ‘Aluminium Packaging Public Welfare

Atthe 2022 MIPTV television market, RX France presented its
third annual MIP SDG Award which honours media companies
fortheir contribution to delivering the SDGs. The 2022 award
was presented to Association of Commercial Television and VOD
Servicesin Europe, in recognition of its work combatting the
spread of online disinformation. Junk Kouture received the first
MIP SDG Innovation Award for encouraging young people to
create high fashion from recycled materials. The eventalso
features the MIPCOM Diversify TV Excellence Awards, nowin
their sixth year, to honour the most compelling creators,
charactersand stories promoting diversity and inclusion
on-screen. Among them were Pour toi Flora, a Radio Canada
dramathat explores the legacy of the traumainflicted on
Canada’s indigenous communities and Exceptional, ateen
drama about a girl with autism, from Israel’s Kan 11.

Building on the success of its US programme for guests with
disabilities, ReedPop introduced an accessibility programme at
MCM Comic Con London for the firsttime in 2022 to ensure all
fans had an equally rewarding experience. This included special
assistance stickers and carer passes, special assistance lanes
forentrytothe venue, show floor and main stages, and British
Sign Language interpreters for selected panels. The team also
provided a dedicated ‘Reset Room’, staffed by volunteers from
the mental health charity Gaming the Mind, for anyone feeling
anxious, overstimulated or simply needing time out.

Zone’ to showcase sustainable advantages of aluminium
packaging. The zone featured interactive can recycling, and
visitors were invited to redeem environmentally friendly
aluminium cans. As they did, they helped illuminate a carbon
footprinttree. Some 1,000 cans were collected during the
three day event.

Our global portfolio of energy
business events offer a platform for
thought leadership, and a showcase
for clean energy transition.

Helen Sheppard
Sustainability Director, RX
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Across RELX

Recognising thatacross RELXwe have products, services, tools
and events thatadvance the UN's 17 SDGs, we created the free
RELXSDG Resource Centrein 2017 to advance awareness,
knowledge and implementation. Since 2017, we have made

over 1,500 journal articles and book chapters free to access
viathe RELXSDG Resource Centre which would have

otherwise cost over £3m to make open access.

We held our annual RELXSDG Inspiration Day in the year witha
focus on SDG16, Peace, Justice and Strong Institutions, giving
thought leaders, corporate representatives, investors,
governments, and NGOs a common platform to discuss
challenges and opportunities for collaboration. Keynote

2022 PERFORMANCE

Advance the SDGs by increasing the
number of research articles available
onthe RELXSDG Resource Centre

In2022 we increased the number of research articles on
the RELXSDG Resource Centre by 24% and added 650 new
contentitems. We published 18 specialissuesin 2022
featuring curated articles, book chapters and other content
on specifictopics. This included a humanitarian special issue
in the wake of the invasion of Ukraine and other crises which
had more than 27,000 page views. Ahead of COP27in
Novemberwe alsoreleased a climate change specialissue,
whichincluded a curated list of 110 Elsevier journal articles
and book chapters toinspire positive environmentalaction
and further climate research. We closed the year with more
than 155,082 unique users, a 16% increase over 2021.

2023 objectives

Protection of society - SDG 10 (Reduced Inequalities):
Expansion of financialinclusion effortsin Africaand APAC
working to provide lenders with improved risk information
from alternative credit data to benefit more people

Advance of science and health - SDG 10 (Reduced
Inequalities and SDG 13 (Climate Action): Global
partnershipstoadvance aninclusive approach to climate
action, including with the World Academy of Sciences

to supportwomen scientists in the Global South working
toaddress climate change

Promotion of the rule of law and access to justice - SDG 16
(Peace, Justice and Strong Institutions): Advance the United
Nations Global Compact’s SDG 16 Business Framework on
Inspiring Transformational Governance to promote business
understanding and implementation of SDG 16

Fostering communities - SDG 13 (Climate Action): Progress
Net Zero Carbon Eventsinitiative, including by reporting the
netzero pathway for RXshows

Universal, sustainable access toinformation - Increase the
number of unique users of the RELXSDG Resource Centre by
15% over 2022

speakersincluded former Secretary General of the United
Nations, Ban Ki-moon, and legendary musician and political
activist, Sir Bob Geldof.

2022 marked the twelfth year of the RELX Environmental
Challenge, focused on providing improved and sustainable
accesstowaterand sanitationwhereitis presently atrisk. The
$50,000 first prize winner was Caminos de Agua, a US charity
operating in Mexico which develops low-cost, community-run
groundwater treatment systems that remove arsenicand
fluoride from community water supplies. The $25,000 second
prize winner was MSABI, a Tanzanian organisation with a
subscription-based model for maintaining community water
pumps. For more information see page 69.

REX

3,200+

Research articles available onthe RELXSDG Resource Centre

By 2030
Use our products and expertise to advance the SDGs,
among them:

. SDG 3(Good Health And Well-Being)

SDG 10 (Reduced Inequalities)

. SDG 13 (Climate Action)

SDG 16 (Peace, Justice And Strong Institutions)

Enrichthe SDG Resource Centre to ensure essential content,
tools and events onthe SDGs are freely available to all
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Relevant
SDGs

Corporate responsibility governance

Good governance allows us to make appropriate decisions in a manner that
weighs economic considerations alongside the risk and impact on our
business operations and our stakeholders.

CR Governance and reporting

Our Board recognises the importance of maintaining high
standards of corporate governance, which underpins our ability
to deliver consistent financial performance, and value to our
stakeholders, consistent with RELX's culture of integrity.

The Board has oversight responsibility of RELX's corporate
governance and their role and function is explained fully in the
Corporate governance section (see pages 98 to 151). The Audit
Committee of the Board regularly reviews ethicsissues. In
addition, the Chief Legal Officer (CLO) and Company Secretary is
responsible for ethicsissues asa member of the RELX executive
committee. The Chief Compliance Officerand Corporate General
Counselreportstothe CLO and presents to the Board annually
on the status of our ethics policies and implementation.

Governing policies set out our stance on keyissuesand are
publicly available at () www.relx.com/cr-downloads. These
include the RELX Code of Ethics and Business Conduct, the
Code of Ethics for Senior Financial Officers, the Supplier Code

Assistant Company Secretary,

Strong corporate governance
ensures a business has effective
decision-making processes and
controls in place so that the interests
of all stakeholders are balanced.

Itis fundamental to the way RELX
operates, and thisis clearly visible

in our culture of integrity and trust.

of Conduct, Tax Principles, Privacy Principles, Inclusion and
Diversity Policy, Health and Safety Policy, Editorial Policy,
Quality First Principles and Product Donation Policy.

Ourvalues

We monitorthe progress of each business in embedding ourvalues.

o oY g 4%
Customer Valuing our Innovation Passion Boundary-
focus people forwinning lessness

Our CR governance framework

The CEO has responsibility to the Board for CR. They and senior
management, as wellas the CR Forum, chaired by a senior leader
and involving individuals representing key functions and business
areas, setand monitor CR performance. This includes our annual
and longerterm CR objectives, which reflect the views of arange
of internaland external stakeholders. More information can be
found on (=) www.relx.com/additional-cr-resources. The Global
Head of ESG and CR provides formal updates to the Board and
engages on key issues with senior managers, who have
CR-related Key Performance Objectives (see page 126).

Businessarea CEOs

Global
Head of ESG
and Corporate
Responsibilityand
CRTeam

RELXCR
networks

Compliance
Committees
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Helping our people pursue the highest
ethical standards

RELXis committed to fostering a culture of integrity. Doing the
Right Thingis more thanaphraseat RELX, itembodies principles
thatrepresent RELX's culture of integrity. Itincludes ensuring
respect for one another, incorporating ethicsinall ouractions;
growing our business with integrity; holding ourselves and

each otheraccountable; and taking time to ask questions
andreportconcerns.

Doing the Right Thing is underpinned by clear actions for
employees, among them, being honestin our dealings with others;
respecting the law, our policies and colleagues; and courageously
speaking out for whatis right. RELXin turn provides supporting
trainingand resources; enables a culture where people can feel
comfortable speaking up and experience no retaliation when they
do;and ensures concerns are listened to and acted onin a fair
andtimely manner.

The pillars of our compliance activities are risk assessment;
policies and procedures; trainingand communications;
investigations and remediation; and monitoring of internal
controls. Accordingly, the RELX Operating and Governance
Principles describe the processes, policies, and controls to
manage risk. We engage in alegaland compliance risk
assessment twice ayeartoidentify the top legaland compliance
risks to the Company.

Our Code of Ethics and Business Conduct (the Code] sets the
standards of behaviour for allRELX employees. Among other
topics, the Code addresses fair competition, anti-bribery,
conflicts of interest, employment practices, data protection and
appropriate use of company property and information. It also
encourages reporting of violations — with an anonymous reporting
optionwhere legally permissible.

We offer several reporting channels toreport Code-related
concerns, including an Integrity Line, available to employees,
suppliers, and other reporting persons. The Integrity Line is
managed by anindependent third party and accessible by
telephone oronline 24 hours a day, 365 days ayear. The Integrity
Linealsoincludes an Ask A Question feature which allows
employees to seek ethical advice before taking action. Reports
of violations of the Code or related policies are promptly
investigated, with careful tracking and monitoring of violations
and related mitigation and remediation efforts.

The number of reports received is publicly available on our
website www.relx.com/investors/corporate-governance/
code-of-ethics

We maintain a comprehensive set of other compliance policies and
proceduresinsupportof the Code and ourrisk areas, which are
reviewed and updated periodically to ensure they remain current
and effective. We formally audit the compliance programme,
including the Code, every threeyears. Our policies, including
ouranti-bribery policies, also comprise part of our adequate
procedures for compliance with applicable laws. Fulland
part-time employees receive mandatory training on the Code - both
asnew hiresand regularly throughout theiremployment - on topics
such as maintaining arespectful workplace, preventing bribery
and anti-competitive activity, and protecting personaland
company data. Mandatory periodic training covers key Code topics
and is supplemented by advanced in-person training for those in
higher-risk roles or regions. Temporary staff and apprentices are
alsoassigned training.

Key points:

cr-downloads

Ethics and compliance policies,
training and tracking

Read our Code of Ethics and Business Conduct at www.relx.com/

To help employees comply with applicable laws, we
supplement the Code with other policies in areas critical
toourbusiness, including anti-bribery, competition, data
privacy and security, trade sanctions and workplace conduct.

To facilitate understanding
of the Code and our other
policieswe require cyclical
mandatory trainingand use
arange of communication
tools, includingvideo

We maintain compliance
committees forall RELX
business areas which help
setandimplement
compliance initiatives for
eachbusiness

We provide specialised
training and webinars for
colleaguesin higher-risk
rolesand locations

The Code stipulates
protection against
retaliationif a suspected
violation of the Code or
lawis reported

79.9%

Completion rate forall
courseswithin 90 days
of issuance

13

Our Code of Ethicsand
Business Conductis
availablein 13 languages

The Code and arelated supplemental policy also address
corporate political contributions, which are strictly prohibited
exceptinthe US, where such contributions and activities are
permitted in certain states within allowable limits, if they comply
with stringent reporting and disclosure regulations. Employees
must obtain senior management approval for any proposed
corporate political contributions; all corporate contributions
arereported as required by law. Contributions are made on

a bipartisan basis to support the progression of the company
and no funds are donated for presidential campaigns.

We remained diligentin our ongoing efforts to comply with
applicable bribery and sanctions laws and mitigate risksin

these areas. Ouranti-briberyand sanctions programmes

include detailed, risk-based internal policies and procedures

on topics such as doing business with government officials, gift
and entertainment limits, gift registers, and complex sanctions
requirements. Relationships with third parties and acquisition
targets are evaluated for risk using one or more of the following
methods, including; questionnaires, references, detailed
electronic searches, and Know Your Customer screening tools.
We monitorand assess the implementation of our anti-bribery
and sanctions programmes by continually reviewing and updating
our policies and procedures; conducting periodic programmatic
risk assessments; and conducting quality reviews and internal
monitoring and audits of the operational aspects of the programmes.
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We engage with our employees about compliance through

written communications and other media, such as shortvideos.
To celebrate Compliance Week 2022, we developed articles and
activities to demonstrate how employees contribute to our culture
of integrity by highlighting specific examples from across our
business areas.

Our Code of Ethics and Business Conduct supports the principles
of the United Nations Global Compact (UNGC) and stresses our
commitment to human rights. Inaccordance with the UN’s Guiding
Principles on Business and Human Rights, we consider where and
how we operate to avoid human traffickingand modern slaveryin
ourdirect operations andinour supply chain.

Our Modern Slavery Act Statement, available at
www.relx.com, provides further details.

Asasignatorytothe UNGC, we supportits principles,
encompassing human rights, labour, environmentand
anti-corruption, in key policies including our Code and our
Supplier Code.

Data privacy

Our commitment to data privacy remained a critical RELX priority
during 2022. We conducted audits on the use of our Risk products
by our customers, and continued to ensure that we structured
relevant contracts to govern appropriate use of our products to
protectindividuals.

Dedicated privacy teams implemented requirements for
compliance with emerging data protection regulations around the
globe. Inaddition, RELX continued to advocate for clear national
privacy laws that protect consumers, bolster consumer trustand
allow businesses toinvestin data-driven activities that serve the
publicinterest.

Cyber security

We observed Cyber Security Awareness Month with both central
and business specificinitiatives aimed atimproving security
understanding for employees. Thisincluded an Ask Me Anything
session with Chief Information Security Officers from across the
Company and our fifth annual phishing awareness challenge for
employees. Furthermore, inrecognition of International Fraud
Awareness Week, we hosted various employee eventsincluding
aquizand daily challenges. Throughout the year, we also
contributed to industry knowledge by sharing appropriate
learnings with the external security awareness community.

Pensions and investments

The Statement of Investment Principles for our UK pension
scheme demonstrates that the Trustee recognises that
consideration of financially material factors, including ESG and
climaterisk, is relevant at different stages of the investment
process.Aslong-terminvestors, the Trustee embeds
consideration of ESG factorsinits investment decision-making as
ESG factors can have a materialimpactonriskand return. The
Trustee has produced a Responsible Investment Policy which has
been shared with allmanagers. Throughout the year, the Trustee
Board received presentations from ESG expertsand setupa
dedicated Responsible Investment Sub-Group.

Corporate responsibilityissues are also relevantto the
investment decisions made by RE Venture Partners, RELX's
corporate venture arm. RE Venture has invested in sustainable
food production, environmental education and the creation of
inclusive content.

2022 PERFORMANCE
Support of SDG 16 through global

activities for employees to raise
awareness of data privacy and protection,
including for Data Privacy Day

We increased activities during 2022 to bolster employee
awareness of our commitment to data privacy and how they
canactasresponsible stewards of personalinformation
we hold.

To promote Data Privacy Day 2022 we created and distributed
apromotionalvideo by our data protection officers and Chief
Privacy Officer. On the day we also announced the winners of
theannual RELX Privacy Champions contest and sponsored a
Data Privacy Day quiz to spur colleagues to demonstrate their
privacy knowledge.

We undertook additional Data Privacy Day awareness
activities which included leadership messages and articles.
Employee awareness privacy promotions continued during
the year, with messaging in May about Privacy Awareness
Week in the Asia Pacificregion and globally about the fourth
anniversary of the GDPR framework in the European Union.

2022 PERFORMANCE
Support of SDG 16 by expanding National

Institute of Standards and Technology
Cybersecurity Framework assessment
reporting

Allfour operating divisions completed independent
third-party assessments of their cybersecurity programmes
measured against the National Institute of Standards and
Technology Cybersecurity Framework during the year. RELX
continues to enhance its controlsin the five pillars of NIST
CSF - Identify, Protect, Detect, Respond, and Recover. These
assessmentsinvolve questionnaires and inspection of our
cybersecurity governance and controlimplementation to
judge efficacy and maturity.

During 2022, we enhanced our security programme,
adding additional monitoring capabilities and implementing
more mechanisms to ensure threatintelligence is shared
inameaningful way. We also enhanced our technical
resilience capabilities to enhance our ability to respond

to cyber-attacks.
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Aresponsible taxpayer

Taxationisanimportantissue for usas well as our stakeholders,
including our shareholders, governments, customers,

suppliers, employees and the global communities in which

we operate. We are transparent about our approach to tax.

At (=) www.relx.com/go/TaxPrinciples we provide details about
ourtax principles and global tax contribution - broken down

by regions and categories - along with our tax risk control
framework. There are also case studies showing how RELX has
made a positive contribution in tax-related areas to benefit society
asawhole. RELXisasignatorytothe B Team's Responsible

Tax Principles.

Globally, in 2022, RELX paid £495m in corporate taxes, but also
paid and collected much more in payroll taxes and indirect taxes.

2022 PERFORMANCE
Support of SDG 16 through continued

advancement of African tax law
codification pilots

Taxes provide governments with the essential revenue
necessary for public services that benefit their citizens.
Governments need codified tax laws to knowwhen, how much
and fromwhom they should be collecting. Citizens need
codified and transparent tax laws to understand their liabilities
and to advocate for fair collection and use of their remittances.
Unfortunately, in many countries around the world, itis difficult
fortaxauthorities and taxpayers alike toaccess taxlawina
complete, up-to-date and consolidated form.

Working with LexisNexis Legal & Professional South Africa
and the LexisNexis Rule of Law Foundation, in 2022, we
progressed a project to produce and maintain a set of freely
available consolidated tax laws in Ethiopia, our first pilot
country, with aview to making tax laws more transparentand
accessible to the governmentand its citizens. We aim to have
substantially completed the project and expand to a second
countryin2023.

2023 objectives

Security - SDG 16 (Peace, Justice and Strong Institutions):
Successful completion and testing of technical resilience
enhancement initiatives across business units

Privacy - SDG 16 (Peace, Justice and Strong Institutions):
Increase efficiency in fulfilling privacy requests at scale.

Responsible tax - SDG 16 (Peace, Justice and Strong
Institutions): Continue to advance African tax law
codification projects

By 2030

Continued progressive actions thatadvance excellencein

corporate governance within our business and the marketplace
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Relevant
SDGs

We owe our success to RELX’s talented employees, including researchers,
technologists, event managers, product engineers, data scientists and many
others. We depend on our employees and they count on us to create afair,
challenging, rewarding and supportive work environment where they can

achieve their potential.

Our people

One of our five RELX values is valuing our people and for us that
means creating an environmentwhere our employees can do their
bestwork and achieve our business objectives. This, inturn, helps
us be an employer of choice, so that we canrecruitand retain the
bestpeople.

We conduct regular employee opinion surveys across RELXand
our 2022 Pulse Survey had the highest response to date with
almost 30,000 employees responding. Our Net Promoter Score
isakeyindicator, asitasks employees if they would recommend
working at RELX, which continues to improve. We have also
maintained employee engagement at 98%. Through these
surveys we continually ask for feedback and ensure we respond
accordingly to keep RELX an excellent place towork for all

our people.

Allfour of our business areas were included in the 2022
Comparably Best Global Company culture list, Elsevier was 5th,
LexisNexis Legal & Professional 18th, RX31stand LexisNexis Risk
Solutions 36th. LexisNexis Legal & Professional was cited in
Comparably’s top 25 companies for career growth and LexisNexis
Risk Solutions and RX received awards for best leadership teams.
Kumsal Bayazit, CEO of Elsevier and Mike Walsh, CEO of
LexisNexis Legal & Professional, were cited as two of the best
CEOs forwomen and diversity.

Ourworkforce consists of over 35,000 people and sevenyearsis
the average length of service. 97% of our employees are full-time
and 3% part-time, with the oldest employee being 86 years old.
1% of employees are temporary workers and we engage over
1,000 contingent workers. We estimate the total hours worked

by allemployeestobe morethan 63mintheyear.

In2022, our total turnover rate was 15.5%; the voluntary turnover
ratewas 13.1% and the involuntary rate was 2.4% reflecting the
buoyancy of international labour markets.

Chief Inclusion and Diversity
Officer, LexisNexis Legal &
Professional

Building a positive workplace,

one thatis diverse andinclusive, is
important because it means we can
all be our best. It allows everyone
to use their knowledge and skills

to contribute to the success

of the business while achieving
their full career potential without
unnecessary barriers.

30,000+ 7

Employees worldwide Average length of service

inyears

400,000

Number of training hours
across RELX

$15m

Investmentin training

78%

Employee engagement
scorein 2022 RELX
Employee Pulse Survey

500+

Number of mentoring
relationships through
NetWorx
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Training and development

We are proactive in helping our people to develop. Eachyear

we undertake an organisational talent review that involves the
CEO and other senior leaders identifying employee advancement
opportunities. Employees have access to our globaljob board
and canviewand apply for available openings across the world.

Enabling Performanceis our approach to personal development
which reviews skills and achievements and identifies
opportunities for recognition and advancement. Enabling
Performance encourages regular and impactful performance,
developmentand career conversations for allemployees.

In 2022, we invested approximately $15m in training (including
courses, seminars, one-to-one instruction and tuition
reimbursement) to develop the capabilities and future potential
of our people. RELX employees engaged in approximately 400,000
training hoursintheyear, including time spent on our online
learning platforms. We investin leading digital learning for all
employees to support their personaland professional
developmentvia mobile and other devices.

Careerdevelopmentis further supported by a global mentorship
programme, NetWorx, thatinvolves participants from across our
business areas. The digital mentoring platform recommends
matches based onindividual profiles and specific goals, creating
six month long mentoring relationships. In 2022, the platform
supported more than 500 active mentoring pairs.

By the close of 2022, approximately 100 of RELX's top executives
had either completed a Management Development Process or had
their existing development planrevisited. This leads to precise
actions forattaining presentand future career objectives;
provides aninsightful view of the individual; and encourages
openness, as sensitive issues are addressed in a spirit of
confidentiality and respect. The Management Development
Processinvolvesin-depth interviews to assess strengths and
developmentareas; agreeing an action plan with the individual
and their manageron presentrole, skills and knowledge; and
future careeraspirations. Plans may include gaining international
experience, focused coaching and engagement outside RELX
where appropriate. Progress against development plansis
regularly updated and checked by the CEO.

Reward

2022 PERFORMANCE

Advance reward education for people
managers encompassing pay equity

Cascade newly developed, on-demand, reward eLearning
modules to managers for real time access.

Reward education for people managers encompassing pay
equity took place across our four business areasin the year.
Inaddition, we launched on-demand reward eLearning
modules for all people managers, with content added to
onboarding materials for new managers.

We made online learning tools available across the business,
whichwere referenced as part of the reward cycle and other
leader and HR communications.

We have robust and well-established reward mechanisms across
RELX, with a strong emphasis on performance, fairness and
equity. In 2022, we introduced a programme of reward education
for people managers to explain how our reward mechanisms
operate and help build trustin reward.

In 2022, 45% of employees were eligible for variable pay through
anannualincentive or commission plan.

We operate anumber of different employee share plans including
all-employee share purchase programmesin the UKand the
Netherlands, which together represent approximately 20% of our
employees. We will be rolling outa similar planinthe USin 2023,
subject to shareholderapproval atthe 2023 AGM.

Performance targets associated with CR are embedded within our
annualincentive framework to progress our annual and
multi-year CR objectives.

Well-being and support

The global pandemic has had a long-lasting effect on how people
work and we have many employees who are working from home
most of the time. With this in mind, we have prioritised the physical
and mental health of our people. We highlighted dedicated health
and well-being resources available to all employees across RELX,
maintained a network of more than 130 Well-being Champions,
and marked World Wellbeing Week 2022 with events which
highlighted health and well-being programmes and resources
available toall RELX colleagues, including the Headspace app with
mindfulness resources, andvirtual fitness classes.

We offer employee assistance programmes to all our employees,
providing professional counselling to help them and their family
members with personal or work-related issues that may impact
their health orwell-being. This service is available 24 hours a day,
365daysayear.

Leave benefits

Our global HR information system covers approximately 99%

of our workforce, allowing us to track absence. Inthe UK and the
Netherlands, there was an absence rate of 1.14% (number of
unscheduled absent days out of total days worked in 2022) for
reasons such as sick, compassionate and unpaid leave.

Inthe US, there were 1,381 cases under the US Family Medical
Leave Act, which provides up to 12 weeks of unpaid job protected
leaveina 12-month period, including for the birth or adoption ofa
child, orto care for afamily member or an employee’s own serious
health condition. RELX also offers a Modern Family Leave benefit
to eligible US employees which provides up to 14 weeks of paid
leave following the birth of a child or the placement of a child with
the employee for adoption and up to 8 weeks of paid leave to care
foraneligible family member with a serious health condition.

Inthe US, maternity leave is 14 weeks at full pay. In the UKitis
26 weeks' ordinary maternity leave.
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Inclusion and diversity

2022 PERFORMANCE

Progress RELXinclusion goals, including

reviewing external best practices for
voluntary disclosures of gender identity,
sexual orientation and disability

During 2022, we progressed ourinclusion goals by
introducing targeted initiatives encompassing training,
developmentand recruitment. We commenced reviewing
external best practices for voluntary disclosure by employees
of personal diversity information. That review is continuing in
2023.1n 2022, Elsevier launched a self-ID project for authors,
building on anindustry-wide initiative colleagues helped
develop. More than 2.7m researchers chose to provide
gender, race and ethnicity data as part of Elsevier’s journal
article submission process.

Gender of employees

The importance of inclusion and diversity is enshrined in our
Code of Ethics and Business Conduct. We prohibit discrimination.
We recruit, hire, develop, promote and provide conditions of
employmentwithout regard to race, colour, creed, religion,
national origin, gender, genderidentity or expression, sexual
orientation, marital status, age, disability or any other category
protected by law. This includes accommodating employees’
disabilities and religious beliefs and practices.

AtRELX, inclusion and diversity is also about encouraging,

supporting and promoting diversity of thought across the Company.

Thisincludes diversity of national origin, ethnic, and cultural
backgrounds, aswellas the other characteristics mentioned
above such as gender, race, sexual orientation and religious
beliefs. We derive competitive advantage from the breadth of
backgrounds, diverse perspectives, opinions and differing ways
of thinking that our employees bring to everything they do.

OurInclusion and Diversity Policy builds on this and explains our
commitmentto adiverse workforce and an environment that
respectsindividuals and their contributions. Practical actionis
driven by ourinclusion strategy, and we have an Inclusion Council,
composed of leaders from across our company, supported by a
broader Inclusion Working Group with 240 participants. Our
2020-2025 inclusion goals, covering all aspects of diversity,

guide ourinclusion and diversity efforts. During 2022, we have
progressed ourinclusion goals through targeted initiatives
encompassingtraining, developmentand recruitment.

Employee Resource Groups

RELX Employee Resource Groups (ERGs) encourage employees
to collaborate, advocate and engage communities, furthering
inclusion and diversity at RELX. Inrecognition of theimportant
roles ERGs play in advancing a culture of inclusion, allemployees
have two days paid time-off peryear to use for ERG-sponsored
activities.In 2022, ERG recorded hours recorded grew to 11,000
hours. In2022, certain ERGs were consolidated to maximise focus
andimpact. There are currently 69 active networks, focusedona
range of inclusion priorities, including gender, race, ethnicity, age,
LGBTQ+anddisability. Over 2,400 employees participated in our
virtualinclusion and diversity conference, Be You, Belong, which ran
over two days during Diversity Awareness Month. The event focused
on howwe can cultivate a sense of belonging across the Company.
The eventfeatured 97 speakersand over 21 hours of coverage,
receiving an average employee satisfaction score of 9.3/10and
attendanceincreased by 124% compared to the previous year.

M Men
50% M Women
Gender of managers
M Men
L% M Women
Gender of senior leaders
M Men
31% B Women

Employee age split

20%

23%
° M 30 and under

M 31t050
¥ 51 and over

57%

240

ParticipantsinourInclusion
Working Group

79.1%

RELXscoreinWorkplace
Pride Benchmark (LGBTQ+)

67

Number of active Employee
Resource Groups

11,000+

Employee hours engaged
in ERG sponsored activities
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Gender

In2022, the gender diversity of our senior leader population
increased from 30% women at the end of 2021 to 31%, while our
women people managers remained at 44%. With respect to our
Board of Directors, atyear end 2022, women comprised 40% of
the Board, and Non-Executive Director Marike van Lier Lels
serves as our Workforce Engagement Director.

We have implemented a range of initiatives to enhance the
career development opportunities forwomen. In Risk, a
bespoke Leadership Development Programme, Ignite &
Accelerate, provided mentoring, coaching and sponsorship for
16 high-potentialwomenin the year to move cross functionally
and vertically, aswellasinto commercialroles. Since the
programme startedin 2019, 60% of the 45 women involved have
been promoted, with a 90% retention rate. Risk also continued
theirwomen’s mentorship programme which connected 400
peopleintheyear. Elsevier kicked off the fourth cohort of the
Developing Talent for Gender Equity programme and won the
Women of the Future Corporate Award, with specific recognition
for prioritising and aligning internaland external-facing initiatives
encompassing advancinginclusion, diversity and equity in
research and healthcare.

With some 10,000 technologists in our business, we need to
attractthe besttalent forour currentand future work. Of the
approximately 8,000 technologists we employ, 25% are women.
In 2022, we continued our Womenin Technology internal
mentoring programme. Senior women and menin technology
serve as mentors to help high-potential women technologists
advance. In 2022, there were 248 participants, a 143% increase
from 2021. RELXis a signatory of the Tech Talent Charter, a
non-profit organisation working to address inequality in the UK
tech sectorandintheyearwe contributed datain support of their
DiversityinTech report.

RELXis asignatory tothe Women’s Empowerment Principles,

a United Nations Global Compactand UN initiative to help
companies empower women and promote gender equality.

We comply with employee-related reporting requirements, and
our business areas publish UK gender pay gap reports as required
by UK legislation. They can be found at (%) www.relx.com/
corporate-responsibility/engaging-others/policies-and-
downloads/local-reporting-requirements.

We marked International Women'’s Day 2022 with a panel
discussion featuring Feraye Ozfescioglu, CEO of the World
Humanitarian Forum, Philippa Scarlett, Head of Global
Government Affairs at RELX, and Gemma Hersh, SVP, Global
Academic and Government Sales at Elsevier who discussed
their career paths, future ambitions, and practical advice to
helpwomen achieve theirambitions.

Race and ethnicity

Ethnic minority representation in the USand UKwas 27%,

two key jurisdictions which account for approximately 57% of
our employee base. Ethnic minority senior leaders increased

to 12% while ethnic minority managers stayed consistent at
19%in 2022. With respect to our Board of Directors, at least one
memberis from a minority ethnic background, in line with the
UK Parker Review.

We have a number of initiatives underway that focus on race and
ethnicity. Risk launched Emerge and Evolve, a talent development
programme for ethnically diverse talent with 31 employeesin the
first cohort. The programme will enable visibility, enhance core
leadership skills and offer coaching to prepare employees for
more seniorrolesin the organisation.

Ethnicity of US/UK employees

13% 7% <1%
2%
4% Unknown
M Other
B Multi-Racial
or Indigenous
Hispanic
White
Black
Asian

8%

66%

Ethnicity of US/UK managers

10% 9% o
4% 2%
° 3% Unknown
M Other

B Multi-Racial
or Indigenous
Hispanic
White
Black
Asian

72%

Ethnicity of US/UK senior leaders

T%  T% 9%

1%
2%

2%

Unknown
M Other

B Multi-Racial
or Indigenous

Hispanic
White
Black
Asian

81%

Elsevierimplemented a Developing Talent for Minority Equity
programme for 36 colleagues from nine countries designed
to expand opportunitiesin senior leadership for
underrepresented talent.

In2022, Legal expanded its fellowship programme in partnership
withits African Ancestry Network ERGs and the LexisNexis Rule
of Law Foundation, witha 50% increase to 18 fellowship
candidates and funding of $180,000 to Historically Black College
or University Law School Consortium students. The Fellows spent
nine months developing their leadership skills and working with
LexisNexis colleagues on projects focused on eliminating systemic
racisminour legal system and advancing the Rule of Law.

Exhibitions partnered with two organisations toincrease the
diversity of its talent searches: OneTen in the US sources Black
candidates who have outstanding work experience but no college
degree and Black Young Professionals (BYP) Network helps raise
awareness of the RXbrandin orderto attract Black talent to the
business. Senior leaders from RXin the UKand US will mentor
ten BYP job candidates through the network’s Mentorship
Programmein 2023.
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LGBTQ+

RELX scored 99.1% in the 2022 Workplace Pride Benchmark,
receiving the Advocate designation for LGBTQ+workplace
inclusion. We celebrated Pride Month 2022 with ERG activities
across the Companyincluding participation in the London, Atlanta
and Chennai Pride Parades, and a panel discussion hosted by
Mark Kelsey, CEO LexisNexis Risk Solutions, on the importance
of LGBTQ+ visibility at senior levels.

We are amember of the Open for Business Coalition which
promotes the economic case for LGBTQ+inclusion. In 2022,

we supported the Coalition’s South East Asia programme aimed
atimproving the social and legal situation for LGBTQ+ peoplein
theregion, gathering local dataand insights to support
LGBTQ+inclusion.

The 2022 Elsevier Rising TIDE (Tomorrow, Inclusion, Diversity, and
Equity) for Pride programme took place with 44 participants. New
and early-career Elsevier employees who identify as members of
the LGBTQ+ community are paired with more senior colleagues
whoidentifyas LGBTQ+ orallies for mentoring and supportduring
a six-month period.

In2022, RELX signed The Business Coalition for the Equality Act,
agroup of leading employers in the US that support the Equality
Act, federal legislation to provide the same basic protections to
LGBTQ+ people asare provided to other protected groups under
federallaw. The Human Rights Campaign gathered signatures
from over 500 companies which have signed the Business
Statement Opposing Anti-LGBTQ State Legislation opposing
legislation aimed at restricting the rights of LGBTQ+ people.

Disability

Our Enabled ERGs champion disability inclusion across our
business areas through training, events and mentoring. Disability
Fundamentalsis our online interactive training for managers and
colleagues to learn about disability awareness, disclosures and
accommodations.

The RELXCEO is asignatory to the Valuable 500, a global CEO
community revolutionising disability inclusion. In 2022, we
celebrated the International Day of Persons with Disabilities

with sessions looking at how to create a safe and welcoming work
environment for people with disabilities, including making
meetings accessible forall colleagues.

In2022, Risk signed up to the Neurodiversity in Business charter,
abusiness forum for organisations to share industry good practice
on neurodiversity recruitment, retention and empowerment.

Elsevier launched their Enabled Mentoring Programme in the
year, matching seven pairs of employees who have a disability,
including those who are new to the organisation or those who have
been recently diagnosed with a disability. The aim s to foster
confidence at work. Elsevier also continued its partnership with
the Business Disability Forum which works to remove barriers
toinclusion.

Legalearnedthetop score of 100% in the 2022 Disability Equality
Index. It runs Project Empowerment, global training on how to
successfully embed accessibility into our products. In 2022,

13 training sessions focused onimproving productinclusion

and since launchingin 2021, over 300 people have been trained.

Inclusive workplace

Across the business, inclusive workplace training encompassed
inclusive leadership, as well as unconscious bias with small group
discussions to highlight situations that can adversely impact
colleagues and team achievements. In the year, psychological
safety facilitators delivered workshops for managers and their
teams. We capture psychological safety data through surveys with
asupport process to aid teams with low scores and additional
intranet resources available for all participants.

OurInclusion and Diversity Policy is available at
www.relx.com/cr-downloads.

2020-2025 Inclusion goals

Gender: Increase the percentage of women in management,
senior leadership and technology roles over time

Race and ethnicity: Increase the racial and ethnic diversity of
ourworkforce overtime

LGBTQ+: Fosteran LGBTQ+ supportive workplace tracked
through employee surveys

Disability: Foster a disability supportive workplace tracked
through employee surveys

Inclusive workplace: Establish minimum global standards
inareas such as flexible working and leave benefits; continue
impactful globalinclusion training and track effectiveness,
including through employee surveys; engagement oninclusion
across RELX, with leadership involvement and grassroots
employee participation, including through ERGs


https://www.relx.com/corporate-responsibility/engaging-others/policies-and-downloads
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Health and safety

2022 PERFORMANCE
Review safety risk assessment and

training modules to cover three working
models - office, home and hybrid

Inthe year, we reviewed various modes of working
post-pandemic. We moved to a new training provider to allow
each usertocomplete just one risk assessmentbased ona
personalised profile of theirworking arrangements, whether
thatis working from home, the office or hybrid. The new
systemis also linked to our global HR information system,
Workday, to improve efficiencies. We will expand a 2022 trial
across the UKand Netherlands and other geographies.

The importance of employee health and safety is emphasised
inthe RELX Code of Ethics and Business Conductand also
inthe RELX Health and Safety Policy, both available on

www.relx.com. These documents commit us to providing
ahealthy and safe workplace forallemployees, as well as safe
productsand services for clients. The CEQ is responsible for
health and safety on behalf of the Board.

Good health and safety practiceis reinforced through a network
of Health and Safety Champions reporting to business area CEOs.
They receive support from health and safety managers and other
colleaguesinthe business, encompassing bimonthly calls, a
Health Resources page on ourintranet site, and an annual Health
and Safety Champions meeting. We consult with employees
globally on health and safety through staff and works councils.
Adopting arisk-based approach, we have dedicated safety
committees at relevant locations that meet monthly (or as
needed) to review safety concerns and any incidents.

We provide tailored health and safety training to employees

at higherrisk of injuryin the workplace, including warehouse,
facilities and sales employees who regularly lift or carry products.
Inthe US, we engage a third-party specialist toinspect locations
that had highincident ratesin the previous year. Locations outside
the US must follow local regulatory frameworks and we continue
toharmonise local reporting with our global health and safety
reporting guidelines.

We provide employee support following any incident. For example,
inthe US, we work with a third-party resource to assignanurse
case manager to each complexor severe claim, who works with
the employer, employee and treating physician to getan employee
back to health inthe shortest possible time.

With many employees continuing to work from home, we ensured
regular communication to help employees understand the
importance of good posture, correct home set-up and positive
working routines. Increased home working and reduced travel
due to the pandemic resulted in significantly lower accidentsin
theyear. There were nowork-related deaths reportedin 2022.

Inour Exhibitions business we have specific safety risks, including
working at height, heavy lifting and using forklifts. At UK-based
exhibitions we run accredited health and safety management
training for operational staff to ensure they can appropriately
respond toanyincident.

Working across many different countries where health and safety
standardsvaryisachallenge in the eventsindustry. Together with
peers, Exhibitions endorses the g-Guide which sets out standards
to safeguard the health and safety of people working at or visiting
an eventor exhibition, and uses illustrations to reinforce key
points and overcome language barriers.

2022 H&S performance (frequency rate)

0.1+
0.06
7 003
0.02
il 0.01 0.01 l
0 T T T T
2018 2019 2020 2021 2022

2022 H&S performance (lost time)
cases by type

M Manual handling/
repetitive strain

I Slip trip fall

Use of tools
or equipment

40%

Accident reporting covers 82% of employees

2023 objectives

Inclusion - SDG 10 (Reduced Inequalities): Expand Women in
Tech Mentoring programme with more pairings

Well-being - SDG 3 (Good Health and Well-Being): Relaunch
Fit2Win global employee fitness competition

| By2030

Continued high-performing and satisfied workforce
. throughtalent development, D&l and well-being
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Customers

Relevant
SDGs

We recognise that the growth and future of our company is dependent on
our ability to deliver information-based analytics and decision toolsina

sustainable way to customers.

Improving customer outcomes

Ourgoalistoimprove outcomes for our customers by providing
information-based analytics and decision tools for professional
and business customers that benefit their daily work.

In 2022, electronic products and services accounted for
83% of revenue, up from 37% in 2006.

Editorial standards

Maintaining the integrity of what we publishisvital to the trust of
customers and other stakeholders. Our Editorial Policy, available
to all staff (and publicly available on www.relx.com/corporate-
responsibility/engaging-others/policies-and-downloads),
makes clear our respect for human rights and encourages
pluralism of sources, ideas and voices.

To ensure the quality of scientific papers submitted to Elsevier,
primary research journals undergo peer review. This means that
oncereceived froman author, editors send papers to specialist
researchersin the field. In mostdisciplines, thisis done
anonymously. In some cases, the processis ‘double blind,” where
both the reviewer and the author are anonymous, to limit bias
based onanauthor’s gender, country of origin, academic status or
previous publication history. It may also help ensure that articles
written by renowned authors are considered on the content of
their papers, rather than their reputation.

In2022, Elsevier launched the Peer Review Workbench

(PRW), a new tool for the growing field of research on research.
Researchersand academics can use the platform to apply to
access metadata for manuscriptsin Elsevierjournalsinorder
torun systematicanalyses on peer review processes in different
disciplines at scale. The PRW aims to address the need

for furthertransparencyin, and evidence-based studies on,

the journaleditorialand peerreview process, in pursuit of
continuous improvement for research, science and society.

Intheyear, Elsevier enabled the automatic sharing of peer review
metadata by offering a feed of peer review information from our
submission and peer review system Editorial Manager (EM] to
Open Researcherand Contributor ID (ORCID) after the peer
review process has been completed. ORCID is a not-for-profit,
cross-publisher organisation thatenables transparentand
trustworthy connections between researchers, their
contributions, and their affiliations. It provides researchers
with a unique ID which they can connect with their professional
information. The peerreview section on an author’s record

lists their peer review activities across journals and publishers,
asimple way to showcase their reviewing work to peers and
institutions. Data is supplied directly by participating publishers
and cannot be entered manually, which ensures datais reliable
andvalid.

Read more about peer review at www.elsevier.com/
reviewers/what-is-peer-review

Head of Government Affairs,
EU, RELX

Artificial Intelligence (Al) has the
potential to transform lives,
improve diagnostics and deliver
education. It’s exciting to be able to
use itas aforce for good but with
opportunity comes responsibility.
Our customers need to trust us, and
to know that we are thoughtful and
serious in how we deploy Al and that
iswhy our use of Al is governed by
our responsible Al Principles.

»83%

In2022, electronic products and services accounted for
83% of revenue, up from 37%in 2006
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2022 PERFORMANCE
Support of SDG 17 by publishing and

launching the RELX Responsible Artificial
Intelligence Principles

As data science and artificialintelligence (Al are increasingly
applied across RELXto improve customer outcomes and
business processes, we have created the RELX Responsible
Al Principles to guide their use. These were published in 2022
and are publicly available at (%) www.relx.com/corporate-
responsibility/engaging-others/policies-and-downloads.

We also published a RELX position paperon Alto set outour
position on a number of public policy challenges related to Al,
and launched an address alongside the Al Principles which
anyone can use to provide feedback or raise queries:
ResponsibleAl@relx.com.

Publication of the Al Principlesisanimportant aspect of being
responsible stewards of data, while supporting our customers
in making responsible decisions. They are beingimplemented
across our business areas. For example, the Responsible Al &
Data Science (RAIDS) team at Elsevier have trained over

50 RAIDS Championsin 2022, developed an algorithmicimpact
assessmentand produced a self-service resource hub to assist
team leadersindeploying the principles.

Because Alis evolving at unprecedented speed and scale, the
Al Principles will be updated over time, based on colleague and
customer feedback and experience, as well as industry and
legislative trends.

The RELX Responsible Al Principles
enable teams throughout the solution
lifecycle to create better customer
outcomes and build trust.

Emili Budell-Rhodes

Lead Evangelist, Engineering Culture
LexisNexis Legal & Professional

Digital knowledge and innovation:
advancing customer goals

Across RELX, we work to address customer challenges through
digitalinnovation.

Risk

ICIS, part of Risk, is a global provider of chemical and energy
marketintelligence. In 2022 ICIS launched Supplier Carbon
Footprints to help companies measure, manage and identify
opportunities to reduce global supply chain emissions for
chemicals and plastics with ground-breaking emission data by
supplier, plant, and product. Developed in partnership with
Carbon Minds, Supplier Carbon Footprints provides emissions
insights for 71 chemicals and plastics. Because emissions vary
widely between supplier, region and plant, the tool provides more
accurate findings than emissions calculated solely on a regional
or country basis. With Supplier Carbon Footprints, organisations
can clearly measure and compare the climate impact of their
supply chains.

Scientific, Technical & Medical

Elsevier continued toimprove its flagship clinical reference
solution, ClinicalKey, to further streamline access to evidence-
based information clinicians need to make informed decisions.
Inaddition to single sign-on access added in theyear, its
auto-suggest capability was improved toinclude direct links

to books and journalsto enrich the user’s search experience.
126 new topics were added to the clinical overviews feature,
medical topic synopses to assistin decision-making at the
point of care, bringing the total to over 1,500.

Legal

In2022, Legal enhanced Lexis+with Fact & Issue Finder, a
practice-specific feature that enables legal professionals to build
legal strategies centred around the facts, issues and topics of their
case, allowing litigators to generate precise, actionable search
results and reducing time spentresearching and compiling data
from multiple sources.

Developed using feedback from customerinteractions, Fact

& Issue Finder mimics the processes that legal professionals
performwhenresearching cases, enhancing the research
experience with the use of search and machine-learning
technologies, streamlined workflows and data visualisations.
Asingle search can gather case law, practical guidance,
verdicts and settlements, expertwitness analytics, and unique
practice-specific content, with the aggregated information
displayedviaaninteractive dashboard.

Exhibitions

RXenhancedthe power of its face-to-face events by launching
Emperiain 2022, its smart, contactless mobile app for fast

lead capture. Exhibitors can record visitors’ contact details

and interests by scanning their badge. They can also rate leads
accordingto priorityand download themin realtime for faster
follow-up. At the 2022 PGA Show in Orlando, the industry’s biggest
annual golf business event, over three-quarters of exhibitors used
Emperia, generating over 40,000 connections. The average
number of leads was 97, and the highest over 600.
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Responding to customer needs

Listening to our customers allows us to deepen our understanding
of their needs and drive improvements. We do this through regular
surveys, customer dashboards and feedback mechanisms. With
input from customer insight teams across our Company, we
calculated a RELX-wide customer satisfaction metric showing
thatin 2022, 87.5% of customers would recommend working

with RELX.

Access to information

In Primary Research we offer two separate payment models for
our science and medical journals to suitauthor preferences:
pay-to-read articles funded by payments for reading made by
individuals orinstitutions; and pay-to-publish (commonly known
as open access) funded by payments for publishing made by
authors, theirinstitutions or funding bodies, with the research
freely available to read by all upon publication. We offer arange
of pay to read and pay to publish options, both subscription-based
and transactional. Nearly all of our over 2,800 STM journals
enable open access publishing. We welcome debatein
government, academic and library communities regarding the
mechanisms by which scientific outputs should be openly
available and continue to create new access options together
with industry partners.

Our authors also have the option to make theiraccepted
manuscriptavailable. In addition, we are a founding partner of
Clearinghouse for Open Research ([CHOR] which enables public
accesstofundedresearch. CHOR utilises publishers’ existing
infrastructure for discoverability, search, archivingand
preservation of scientificand medical research articles, and itis
now integrated into the ScienceDirect platform. Furthermore,
members of the public can read Elsevier’s peer-reviewed content

2022 PERFORMANCE
Support of SDG 8 and SDG 16 by creating

tools to enable customer-facing staff to
share information about RELXand CR

During 2022, we launched a story summarising our approach
to CR with key performance information available to employees
and others at () www.stories.relx.com/corporate-
responsibility-2021/index.htmL.

We have also worked with Elsevier’s Osmosis, an innovative
digital health education platform, on an engaging filmto enable
our colleagues to discuss our focus on CR with customers and
peers. The focusis onarticulating how CR underpins how and
what we do, beginning with our unique contributions as a
business, and what we can uniquely contribute to our
customers and society. It makes the link with the 177 UN SDGs
and highlights how we set, measure and reporton annualand
longer-run ESG targets.

Inthe year, we also created a new SDG 16 (Peace, Justice and
Strong Institutions) gateway on the RELX SDG Resource Centre
which brings together examples of tools and projects across
the business that can help advance the Rule of Law.

See (=)www.sdgresources.relx.com/sdg-goal-16-peace-
justice-and-strong-institutions.

throughwalk-in accessat publicand academic libraries around the
world. Our ScienceDirect platformis available to the public through
onsite useraccess fromany participating university library or UK
publiclibraryvia the Access to Research programme.

Providing access in countries with low resourcesis a priority for
us. Through ResearchéLife, more than 10,500 institutions in over
125 low-and middle-income countries receive affordable access
toupto 194,000 peer-reviewed resources. Elsevier is a founding
partner, providing around 15% of the content in Researcha4Life,
aswellasaccesstoourabstractand citation database Scopus.
Since the programme began, ourtrainers have run over 90
workshops for Research4Life librarians to ensure that they

are equipped to make effective use of the resources provided
through the programme. The Head of the Elsevier Foundation
and VP Corporate Responsibility, served as Vice Chair of the
Research4Life partnership from June 2020 to June 2022.

Bringing science into society

We work closely with journalists to ensure that research findings
are accurately and effectively communicated to the public, and
thatauthors receive credit for theirwork. Anumber of journalists
receive free access to all Elsevier publicationsvia Elsevier’s Media
Access programme.

Researcherswho published an outstanding peer-reviewed article
that has significantlyimpacted people’s lives around the world, or
has the potential to do so, are recognised with the Elsevier Atlas
Award. The articles are made freely available and translated into
everyday language, while authorinterviews are made public to
encourage the dissemination orimplementation of their findings.
Contentis linked to the SDGs and is featured on the RELXSDG
Resource Centre.

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

SDG 16

FROMOTE PEACEFUL AND INCLUSIVE
SOCIETIES FOR SUSTAINABLE
DEVELOPMENT, PROVIDE ACCESS: TO
JUSTICE FOR ALL & BUILD EFFECTIVE,
ACCOUNTABLE AND INCLUSIVE
INSTITUTIONS AT ALL LEVELS

RELX’s strong commitment to
advancing SDG 16 is a spur to corporate
action on the transformational
governance needed to foster integrity,
fairness andinclusion.

Michelle Breslauer
Senior Manager, Governance & Peace, UN Global Compact
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We partnerwith the US National Library of Medicine on the
Emergency Access Initiative to provide temporary free access

to full text articles to healthcare professionals, librarians and
members of the public affected by disasters, providing essential
resources in times of emergency. The Elsevier information
centre on the novel coronavirus ([SARS-CoV-2) and Covid-19 allows
researchers, clinicians and patients free access to early-stage
and peer-reviewed research on Covid-19. The Monkeypox
Information Centre is helping healthcare professionals navigate
outbreaks and includes evidence-based clinical resources,
including clinical overviews, patient education and drug
monographs; all contentis freely available and regularly updated.

Intheyear, toaid Ukrainianresearchers, Elsevier sponsored
personalresearch supportviaagrantadministrated by the

Polish National Academy of Sciences. We offer free resources

to Ukrainian researchersvia our Ukrainian Academic Support
resource page where researchers can access waived and reduced
author publishing charges for open access journals and get
accessto publishing resources on Researcher Academy. They can
alsoregisterforfreeaccesstoScienceDirect, Scopus, and SciVal
aswellasclinicalresources such as ClinicalKey, Complete
Anatomy and Osmosis. To support Ukrainian journal editors, we
worked with the Polish Academy and the Ukrainian Council of
Young Scientists to deliver aworkshop, covering editorial skills,
ethics, peer review and journal promotion.

Elsevier's Library Connect programme, including a website,
newsletter, events and online social media channels, aswellas
anew Library Connect Academy, provides library and information
science [LIS) professionals worldwide with opportunities for
knowledge sharing. As of 2022, we have 60,000 LIS professionals
globally subscribed to our Library Connect Newsletter,
acomplimentary publication covering LIS best practices,

trends and technology. More than 28,000 people subscribed to
the Library Connect webinar channeland approximately 1,800
people attended live or recorded Library Connect webinars.

During 2022, the Library Connect website, containing articles,
infographics, videos and other resources, received over 30,000
visitors. The Library Connect website is currently ranked sixthin
the top 90 librarian blogs and websites for librarians by Feedspot,
acontentaggregator for blogs and websites. Librarians and
researchers continuedtoenrolin Library Connect Academy
receivingtraininginarange of LIS fields.

Accessibility

We strive to empower all people, including persons with
disabilities, by ensuring our products and services are accessible
and easy to use by everyone. Our commitment to accessibility is
embedded across RELXand advances our Inclusion Policy.

We follow the Web Content Accessibility Guidelines (WCAG
2.1level AA).

We maintain an Accessibility Policy that highlights industry
standards and tools to embed accessibility into our products
and our business operations. We apply best practice from the
RELX Accessibility Policy across hundreds of digital products
and websites.

Our Accessibility Policy is available on (=) www.relx.com/

cr-downloads.

Risk employees continued enhancing our A11yCAT tool to help
developers address accessibility bugsin realtime.

Elsevier's Health Education Systems Incorporated (HESI) Delivery
Operations team continued to work with HESI testing candidates
thatregisterto take a HESI exam remotely via our remote
proctoringvendors. Since 2019, the team has processed more
than 600 candidate accommodation requests, ensuring that

these candidates have anaccessible and inclusive experience.

In 2022, members of the Accessibility Working Group logged over
240 accessibility projects and Elsevier’s Global Books Digital
Archive fulfilled more than 3,300 disability requests, 87% of them
through AccessText.org, a service we helped establish. Elsevier
continued to enhance the accessibility of EPUB books by
partnering with Benetech to move toward Global Certified
Accessible status. Additionally, we continued work towards
providing fully inclusive journalarticles and book chaptersin
PDF format.

We worked with disability services offices, procurement officials,
and instructors across the world to provide Voluntary Product
Accessibility Template (VPAT) and Accessibility Conformance
Reports. Customers can also utilise the accessibility@relx.com
inbox to connect with an accessibility expert and make VPAT and
reportrequests. Intheyear, LNL&P’s Accessibility UXteam
generated VPATs for 36 products (21 of them new). We also
offered a VPAT service package to help internalteams understand
where they rank against accessibility standards compared with
other products.

In2022, ScienceDirect marked the 21stanniversary of including
people with disabilities in design and usability testing with anew
study toimprove the user experience for people with visual
impairments and launched new accessible features such as the
first openaccessvideojournal, ScienceTalks, with closed captions
and afully accessible media player, the AblePlayer. Colleagues
alsoreleased the first batch of accessibly tagged PDFs for 400
journaltitles.

We promoted accessibility to outside companies and vendors
throughout the year. RELX accessibility teams partnered with
external content providers, including Highcharts, OAK, and
Pendo, to advance accessible solutions for public benefit. Elsevier
has collaborated with Highcharts for over sevenyears to
continually improve the accessibility of its widely used chart
library. Inthe year, we conducted research into scatter plots and
large data sets and experimented with sonification, tactile
displays and Al descriptions.

In 2022 we also celebrated the fourth RELX Accessibility
Leadership Awards to showcase employees who demonstrate
exceptional leadership in advancing accessibility, with winners
announced on the International Day of Persons with Disabilities.

» 240+

Accessibility projects logged by the Accessibility Working
Group

» 3,300+

Elsevier's Global Books Digital Archive fulfilled 3,383
disability requests
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2022 PERFORMANCE

Support of SDG 10 by advancing cross-
business, on-demand accessibility training

Intheyear, accessibility training took place across the business
areas.

Elsevier continued its belting programme in 2022 with

37 employees completing 14 training modules to receive yellow
belts. Overthe last five years, 244 Elsevier colleagues earned
yellow belt accessibility status, equating to over 6,000 hours of
training across 25 locations. The accessibility team launched
anintroduction toweb accessibility module in the year, as part
of the onboarding process for new technology hires, and
hosted an accessibility guild with a Slack accessibility channel
for over 300 members.

To equip teams to use inclusive design best practices in their
daily work, Elsevier raninclusive design training sessions open
toanyone whose work touches product, content, or platform
development. In 2022, over 190 employees participated,
including software engineers, contentauthors and product
managers. An Inclusive Design Toolkit also launched to provide
practicaltools that can be embedded into product workflows
to create more opportunities forinclusion.

Legal conducted Project Empowerment training for teams
globally, with over 300 people taking partacross 13 sessions
in 2022. Project Empowerment focuses on embedding
accessibility throughout agile workflows and ensuring
products and services comply with applicable accessibility
laws and international standards to support those with
accessibility needs.

Project Empowermentis an

important cultural change within our
organisation. By learning more about
accessibility, it empowers our agile
teams, and leverages shared strengths
through creative uses of technology
and better understanding of social
inclusion for people with disabilities.

Min Xiong

Chief of Staff, User Experience, and Chair and Founder

of LexisNexis Enabled Disability ERG
LexisNexis Legal & Professional

2023 objectives

Customer engagement - SDG 17 (Partnership for the Goals):
Strengthen Corporate Responsibility and sales team
engagement

Quality - SDG 8 (Decent Work and Economic Growth): Roll out
Al Principles across the business

Accessibility - SDG 10 (Reduced Inequalities): Expand
Accessibility Champions modelacross RELX

By 2030

i Continue to expand customer base across our four business
i areasthrough excellencein products and services, active

listening and engagement, editorial and quality standards,

¢ andaccessibility; arecognised advocate for ethical
i marketplace practices




RELX Annual Report 2022 | Community

Community

Relevant
SDGs

Contributing to our local and global communities is a responsibility and

an opportunity.

RELX Cares, our global community programme, supports
employee volunteering and giving that makes a positive
impacton society. In 2022, we made agradual returnto
face-to-face volunteering and fundraising, while also
continuing remote activities.

The mission of RELX Cares is education for disadvantaged young
people thatadvances one or more of our unique contributions as
abusiness. Employees have up to two days’ paid leave peryear for
their own community work. A network of over 240 RELX Cares
Champions ensures the vibrancy of our community engagement.

In 2022, we held the 12th Recognising Those Who Care Awards to
highlight colleagues who made outstanding contributions to their
community during the pandemic. The winners - eightindividuals
and two teams - each received a cash sum to donate to the charity
of their choice and were awarded additional volunteering days.

Each September, we hold RELX Cares Month to celebrate our
commitment to our communities around the world. During the
Month, over 3,000 colleagues across the Company took partin
hundreds of volunteering and fundraising events.

During RELX Cares Month, colleagues engaged in activities
ranging from fitness challenges including Risk’s You Move,

We Donate; Elsevier India’s visit to a primary school to distribute
stationeryitems for low-income children; US legal colleagues
used Cares hours for beach clean-ups; and RX China colleagues
held awalkathon to support educational services for children
with autism.

Inthe wake of the Russian war in Ukraine, we gave approximately
$1m, including to UNICEF, Red Cross, World Central Kitchen,

the LexisNexis Rule of Law Foundation, and Hope and Homes

for Children, to provide vital humanitarian assistance. We also
provided refugee assistance and in-kind product access to people
affected by the conflict. Elsevier colleagues received three extra
RELX Cares dayinordertovolunteer for charities aiding Ukraine.

VP, Orders Renewals and
Fulfilmentand RELX Cares

Champion, Elsevier

| am passionate about giving back to
the community since | feel providing
education and healthcare to the
disadvantaged helps improve their
lives, society and the environment
in general.

» 240+

Anetwork of over 240 RELX Cares Champions ensures the
vibrancy of our community engagement

The mission of RELX Cares is education for
disadvantaged young people that furthers
one or more of our unique contributions

as abusiness, including universal,
sustainable access to information.
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2022 PERFORMANCE
Continue to improve impact

measurement of our charitable donations

As partof our ongoing efforts to understand the impact of our
charitable contributions, in the year we explored how we can
better capture outcomes resulting from our giving. We used
the annual Business for Societal Impact (B4SI) Global
Benchmark, towhich we contribute, as a reference point.
The Benchmark providesinsightinto globaltrendsin
community investmentand allows us to assess our
performance against other companies.

We expanded impact data we collected to encompassa
broader range of our givingand will widen it furtherin 2023.
Impactsincluded how grants allowed charities toimprove
existing services or provide new ones, spend more time
with clients, and improve their external profile.

Measuring the impact of community
investment is vital to ensure that

a company understands the
difference they are making to the
communities they are supporting.

Clodagh Connolly
B4SI Global Director

Giving

Our central donations programme aligns with the RELX Cares
mission. Employees serve as sponsors for charities seeking
funding, which mustinturnindicate how they meetone or more
of RELX’s unique contributions as a businessincluding protection
of societyand reducing inequalities, advancing science and
improving health outcomes, furthering the Rule of Law and
accesstojustice and fostering communities.

RELX Cares Champions vote on the submissions using decision
criteriasuch asvalue to the beneficiary and opportunities for
staff engagement. In 2022, RELX Cares Champions donated
$250,000to 22 charities supporting over 15,000 young people.
Projectsincluded:

= Creationofachildren’scornerinalibraryinZambiawhere
42% of the population are living in extreme poverty

= Legaladvocacyand education for low-income childrenand
families from underprivileged communities in Los Angeles,
USA

= Improving learning foryoung people inrural India affected
by school closures during the pandemic

= Aweekly group intervention programme designed to support
pregnantand parenting teen girls in Philadelphia, USA

* Providing girlsinruralareas of Ghana with educationin STEM
(science, technology, engineering and maths) education

= Amentoring programme for at-risk young people in New South
Wales, Australia

The LexisNexis Rule of Law Foundation (LNROLF) continued work
with the Liberian charity, Agents of Positive Change, focused
onchildren’srights and solvingilliteracy. The LNROLF built on
aninitial $10,000 RELX central donations grant with additional
employee contributions, which allowed a shipping container
tobecomealibraryforaruralLiberianvillagein 2021;in 2022,
inresponse to the local community’s changing needs LNROLF
worked with a US partnerto train teachers and transform

the spaceintoaschool for 52 students.

In managing community involvement, we apply the same rigour
asinotheraspects of our business. Following the B4SI - formerly
LBG methodology - a global standard for measuring and reporting
corporate community investment, we conduct anannual Group
Community Survey with RELX Accounting Servicesand RELX
Cares Champions. Itdivides our aggregate giving into short-term
charitable gifts, ongoing community investment and commercial
initiatives of direct business benefit.

During the year, we worked with B4SI, where we are members,

to ensure we effectively apply the organisation’s methodology for
valuing in-kind contributions; B4SI subsequently assured our use
of the reporting methodology. The assurance statementis
available at (=) www.relx.com/additional-cr-resources.

We donated £6.5m in cash (including through matching gifts),
and £15.7min products, services and staff timein 2022. Some
36% of employees, despite continuing pandemic restrictionsin
some locations, were engaged in volunteering through RELX
Cares.According to 2022 B4Sl data, the average volunteering
rate was 21% for our sector and 7.3% for all sectors.

We continued to engage in skills-based volunteering, applying
business knowledge and expertise to benefit communitiesin the
year. Forexample, inthe US, Legal colleagues volunteered over
1,100 hours to support the second cohort of the LexisNexis African
Ancestry Network and LexisNexis Rule of Law Foundation
Fellowship. Volunteers supported Fellows in areas such as editing
and contentdevelopmentand helped them publish their projects
inthejournal, Increasing Equityin the Legal System.

4
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Throughout 2022, we encouraged in-kind contributions, such as
productand equipment donations, aligned with our Product
Donation Policy (available at www.relx.com/cr-downloads).

We also contributed over 146,000 books to Book Aid International
(BAI) and Books for Africaworth over $10m. In addition, 25 Risk
colleagues helped with preparing content for publication and
testing their new website.

Community involvement

2.5%

o
14'70/0 8.7%
32.5% B Community investment
[ Charitable gifts
88.9% s

52.8% Commercial initiatives

2022 2022

Total Total

cost value

£12.3m £22.2m

What we contributed in 2022 (cost)

14.7%
M Cash
Time
In-kind
52.8%
32.5%
Engagement

Given the ongoing need to work remotely in many parts of the world
in 2022, we continued to allow employees to use RELX Cares hours
tovolunteerin creative ways, relaxing the requirement that they
only be usedin connection with registered charities, and looked at
ways to encourage people to continue tovolunteer.

Intheyear, we held our 17th RELX Cares Challenge to encourage
employees to use their two volunteer days to make a difference
and foster broader participationin the local community.
Colleagues fromacross the Company submitted ideas for new or
extended business-sponsored volunteer activities that fit the
RELX Cares mission and five were chosen by RELX Cares
Champions. Twowinners were Elsevier Chennai, which won
$4,000 for the Hope Foundation to provide free English lessons

to primary school pupils and RX Ho Chi Minh which won $4,000 for
Go Vap District Association of the Blind which supports the visually
impaired to access education and employment.

We asked colleagues who used their RELX Cares hours to
recordvideos toencourage others to do the same. We used the
video clips foralaunch film for our global RELX Cares Month
in September.

During RELX Cares Month, we resumed our Global Book Drive
competition encouraging colleagues to donate books for local
charities. Employees donated more than 2,500 books; Legalin
Paris collected the most books and won $500 for the charity of
their choice and the Risk office in Duluth collected the most books
peremployee and won $1,000 for their chosen charity.

Jeffrey P Mladenik and Andrew Curry-Green
Memorial Scholarship

As alastingmemorial to our colleagues Jeffrey Mladenik and
Andrew Curry-Green, who lost their lives on 9/11, we offer
scholarshipsintheir name to children of eligible employees.

KiraYoung (left) is the daughter of Mani Young, VP Product
Management for Risk in Alpharetta, Georgia. At her high school,
Kirawas the president of their chapter of the Family, Careerand
Community Leaders of America, the National Honour Society
and Habitat for Humanity. She was an active member of arange
of societies and clubs including the Georgia School Boards
Association’s Youth Advisory Council, and she received a Human
Services/Education School Student of the Year Award. Kira has
created her own website focusing on Mental Health Awareness
called The Power of Okay. Kirais attending Emory University
in2022.

Brennan Patterson (right] is the daughter of Brent Patterson,

a Technical Consultant for Risk in Springfield, Ohio. Brennan
graduated asvaledictorian from her high schoolwhere she was
the president of the Leo Club, The National Honour Society and
The Student Government. Brennanis an active fundraiser and
advocate for congenital heart disease (CHDJ, hosting charity
5kruns, and staff vs student volleyball games to raise funds for
Conquering CHD Ohio, she also succeeded in gettinga CHD
awareness week recognised by the Mayor of Springfield. Brennan
is attending Purdue University in Indianawhere she is studying
psychology and forensics in the hopes of becoming a prosecutor.
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Impact

Inaccordance with the B4SI model, we monitor the shortand
long-term benefits of the projects with whichwe are involved.
We ask beneficiaries to report ontheir progresstoincrease
transparency and engagement.

In addition, we survey RELX Cares volunteers on the impact

the programme has on theirwork via an automated survey

link following each volunteer activity. In 2022, we received over
15,000 responses; 90% of respondents said their motivation and
prideinthe Company had increased as a result of volunteering.
88% said they had experienced a positive change in behaviour

or attitude as aresult of volunteering.

2022 PERFORMANCE
Establish new strategic global fundraising

partnership

The RELX Cares Global Fundraising Partnership allows
us to make a significant, long-term positive impact by
collectively raising funds across RELX for a charity which
significantly benefits disadvantaged young people.

In 2022, we announced a new three-year partnership with
Save the Children. We have committed to raising $150,000

to support theirwork, whichincludes improving nutrition and
access to school meals; preventing child labour and child
marriage; and supporting children’s mental health. In 2021,
the most recentyear for which datais available, their
endeavours reached approximately 43m children.

Colleagues will take partin localand global fundraising
eventsto help reach the target.

We will also work with Save the Children on emergency
response appeals. Since the partnership began in September
2022, we have made donations to support children affected

by floods in Pakistan and Hurricane lan in the US and
contributed to their Children’s Emergency Fund which allows
them to respond to disasters around the world as theyarise.

In 2022, for the third year, we helped the Ban Ki-moon Centre

for Global Citizens empower 17 young African leaders through
their Global Citizen Scholarship Programme in association with
the University of Bordeauxand MCl Innsbruck. The scholars,
change-makersin their communities and beyond, developed SDG
micro-projects, using the RELXSDG Resource Centre as a source.
Projects undertaken by thisyear’s scholars addressed 11 different
SDGs and ranged from portable filtration systems in Ethiopia, a
climate-smartagricultural waste management systemin Ghana,
to eco-friendly permeable pavers to mitigate urban heatislands

in Kenya.

Save the Childrenis delighted to be
named as RELX’s new global
fundraising partner. We are looking
forward to working together to raise
vital funds to support our ambition
to help keep children safe, healthy
and learning, giving children around
the world the chance of the future
they deserve.

Caroline Whatley
Director of Partnerships, Save the Children UK

2023 objectives

Employee community engagement - SDG 17 (Partnership for
the Goals): Create new opportunities to engage remote
workersin RELX Cares

Philanthropic giving - SDG 17 (Partnership for the Goals):
Undertake fundraising for Save the Children to help achieve
the three-yeartarget of $150,000

. By2030

Through our unique contributions, significant, measurable
advancement of education for disadvantaged young people;
¢ investments with partners for maximum impact
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Relevant
SDGs

Our customers depend on us to provide them with ethically sourced and
produced products and services. Therefore, our suppliers need to meet
the same high standard we set for our own behaviour.

Managing an ethical
supply chain

RELXhas adiverse supply chain with suppliers located in over
150 countries across multiple categories, including technology
(e.g. software, cloud, hardware and telecom), indirect (e.g.
consulting, marketing, contingent labour and travel), and direct
(e.g. data/content and production services, print/paper/bind

and distribution).

Given the importance of an ethical supply chain, we maintain a
Socially Responsible Supplier (SRS) programme encompassing
allour business areas, supported by colleagues with expertisein
operationsand procurement and a dedicated SRS Director from
our global procurement function.

Monitoring suppliers

We have a comprehensive Supplier Code of Conduct (Supplier
Code), available on (*2) www.relx.comin 16 languages, which

we ask suppliers toadhere toand display prominently in the
workplace. It commits them to following applicable laws and

best practiceinareas such as humanrights, labour and the
environment. Italso asks our suppliers to require the same
standardsin their supply chains, including requesting
subcontractors to enterintoa commitment to uphold the
Supplier Code. The Supplier Code states that, where local
industry standards are higher than applicable legal requirements,
we expect suppliers to meet the higher standards. Our SRS
programme is a key aspect of our work to prevent modern slavery
and human trafficking in our supply chain as described below.

Through our SRS database, we track suppliers withwhom

we spend more than $1m annually, suppliers identified as critical
by the business, and those located in medium and high-risk
countries (as designated by our third-party developed supplier
risk tool) with a spend of more than $200,000 for the most recent
consecutive two-year period. The toolincorporates 11 indicators,
including human trafficking information from the US State
Departmentand Environmental Performance Index results
produced by Yale University and Columbia University in
collaboration with the World Economic Forum. In 2022,

80% of our global spend was risk assessed utilising the
supplierrisk tool.

VP Direct Procurement

An ethical supply chain provides
products and services utilising
socially responsible and sustainable
sourcing and operations. Working
with suppliers that align with our
ethical and environmental standards
is critical to RELX and our customers.

16

Our Supplier Code of Conductis available in 16 languages

RELX supplier locations (% of supplier spend)

Europe

North America 29.3%

59.9%

n%z“ Pa
8.6%
075

South
America
0.9%

Based onfourquarters ending Q32022
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The tracking list changesyear-on-year based on the suppliers
we engage to meet the needs of our business and/or changesin
countryrisk designations within our third-party risk tool. In 2022,
there were 724 suppliers on the SRS tracking list, 54 of which
were in high-risk countriesand 557 in medium-risk countries.
Thisincreasein suppliers onourtracking list compared to 2021
(359 suppliers) was due to changes in risk country classifications,
which reduced the proportion of suppliers thatare signatories
toour Supplier Code or have an equivalent code (87% in 2022
compared to 96%in 2021) although the number of tracking list
signatoriesincreased significantly. We work with non-signatories
togain agreementto our Code, and/or assess whether they have
equivalent standardsin place.In 2022, there were 4,467
signatories to our Supplier Code, or have an equivalent code,
representinganincrease of 22% from the 3,670 signatories

in 2021.

We engage a specialist supply chain auditor who undertook

119 external audits on our behalfin 2022: 28 onsite and virtual
onsite audits and 91 desktop audits. During a desktop audit, the
supplier responds toan online questionnaire and uploads relevant
supporting documents followed by a third-party auditor review.
Forvirtual onsite audits, facility representatives wear avideo

and audio source located in a lightweight harness to allow

remote interaction with a qualified auditor. The auditor can then
evaluate the facility, conductinterviews, and review the necessary
documentationin realtime, justasif conductinganin-person
audit. During an onsite audit, the auditor will select employees
fromafull rostertointerview (and may select employees on the
work floor during the facility walkthrough). Employee interviews
are private and confidential and facility managementis not
allowedto be present. Allinformation gathered from employee
interviews isanonymised. When the auditor communicates
non-compliance to facility management, they are not allowed
todisclose information which could identify the employee or
employees to avoid retaliation against them, which is forbidden
inthe Supplier Code.

Incidents of non-compliance trigger continuous improvement
reports summarising audit results and remediation plans.

The audit covers critical dimensions of the Supplier Code such

as: labour (including child/forced labour, discrimination,
discipline, harassment/abuse, freedom of association, labour
contracts); wages and hours (including wages and benefits and
working hours); health and safety (including general work facility,
emergency preparedness, occupationalinjury, machine safety,
safety hazards, chemical and hazardous material, dormitory and
canteen); management systems (including documentation and
records, worker feedback and participation, audits and corrective
action process); environment (including legal compliance,
environmental management systems, waste and air emissions);
anti-corruption and data security. During 2022 audit locations
included Australia, Brazil, Bulgaria, Canada, China, Croatia,
Cyprus, France, Hong Kong, India, Ireland, Malaysia, Netherlands,
Nicaragua, Pakistan, Philippines, Poland, Romania, Singapore,
United Kingdom, United States and Vietnam.

To minimise the risks of deforestation in our production paper
supply chain, we utilise the Forest Sourcing module of The Book
Chain Project, ashared industry resource for sustainable paper
we helped establish, to assess the forest sources of our papers.
Byyearend 2022, 99% of RELX's production paperwas graded by
The Book Chain Project as known and responsible (sustainable)
sources or certified to FSC or PEFC.

Intheyearwe held a RELX Supplier Session, inviting suppliers
fromacross theworld tojoin usina conversation exploring
supplierdiversityand business and humanrights. The session
featured speakers fromthe UN Global Compact on their Business
and Human Rights Acceleratorand MSDUK, the UK’s leading
supplierdiversity advocacy network.

Promoting human rights through the
Supplier Code

As stated above, the Supplier Code sets out expectations for
our suppliers’ ethical conduct.

Inaccordance with the UK’s Modern Slavery Act 2015, our Supplier
Code specifically prohibits participation in any activity related to
human trafficking, based onthe American Bar Association’s
Model Business Conduct Standards to Eradicate Labor Human
Rights Impactsin Hiringand Supply Chain Practices.

In 2022, we updated our RELX Modern Slavery Act Statement
(MSA), available from (=) www.relx.com, which states howwe are
working to avoid human traffickingand modern slaveryin our
direct operations andin our supply chain.

The Supplier Code stipulates that, where required by law,
suppliers will have employment contracts signed with all
employees and it requires mechanisms for reporting grievances.
Itadditionally contains a provision on involuntary labour that
states unequivocally that suppliers cannot directly orindirectly
use, participatein, or benefit from, involuntary workers, including
human trafficking-related activities. Suppliers have access toour
new Modern Slavery Awareness training, which we make
available to suppliersin 16 languages. In addition, we held training
for RELX employees with the Slave-Free Alliance on the nature
and forms of modern slavery, how to recognise signs and
indicators, and steps to take ifavictim orincidentis identified. We
did not receive any reports or audit findings which violated human
rights or the Modern Slavery Actin 2022.

The Supplier Code states, “Failure to comply with any RELX

term, condition, requirement, policy or procedure...may result
inthe cancellation of all existing orders and termination of the
business relationship between RELXand supplier.” It further
states that suppliers must not tolerate any retaliation againstany
employee who makes a good faith report of abuse, intimidation,
discrimination, harassment or any violation of law or of the
Supplier Code orwho assists in the investigation of any such report.

» 119

Independent audits completed, including onsite,
virtual onsite and desktop

» 3.8%

US spend with Veteran, Minority or Woman-owned
businesses. In total, including spend with small businesses,
15.4% of US spend was with diverse suppliers
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2022 PERFORMANCE

Advance Supplier Diversity and Inclusion
Programme

We are committed to proactive engagement with suppliers

to ensure thatour supply chainreflects the diversity of our
communities. In the year, we continued to focus on our US
supplier diversity programme while expanding outside of the
US. In 2022, 3.8% of our US spend was with Veteran, Minority
or Woman-owned businesses. In total, including spend with
smallbusinesses, 15.4% of US spend was with diverse
suppliers. We use anindependent supplier diversity database
to classify diverse suppliers.

Diverse-owned businesses interested in working with RELX
canregister onthe RELXSupplier Diversity Registration
Portal. While registration does not provide preferred
supplier status or guarantee of business, it provides visibility
within RELXto potential opportunities. Find out more at
www.relx.com/corporate-responsibility/being-a-
responsible-business/supply-chain.

Our supplier diversity and inclusion missionis to establish
and implement a sustainable Supplier Diversity and Inclusion
programme that creates value by:

= promoting the sourcing of goods and services from
high-performing, competitive diverse suppliers

= monitoring and measuring the Supplier Diversity and
Inclusion Programme effectiveness

= participatingin outreach programmes/activities to
supportdiverse suppliers

We received recognitionasa WEConnect 2022 Bronze Top
Global Supplier Diversity & Inclusion Champion. Bronze level
representsacommitment to global supplier diversity and
inclusion through inclusive spend, policies and procedures.
Supplier diversity and inclusion was also featured during
RISE, our 2022 Employee Resource Group conference, to
highlight ways to engage diverse suppliers across RELX.

Supplier Code of Conduct signatories

La6/] 724

Suppliers who have signed
the Supplier Code or have an
equivalent code

%%  »87%

Average score for all onsite/
virtual onsite audits scored
in2022; higherthan our
externalauditor’s global
average of 81%

Supplierstracked

Suppliers onthe tracking list
who were either signatories to
our Supplier Code or have an
equivalent code, covering 97%
of the tracking list spend

5,000
4,467
B 3,670
AR 3.202 3,457
O T T T — 1
2018 2019 2020 2021 2022
Results
2020 2021 2022
Target Measure Actual  Actual  Actual
Increase # of Total # of Code 3,457 3,670 4,467
suppliersas signatories
Code Total # supplierson 412 359 724
signatories tracking list
% of supplierson 9%  96% 87%
tracking listas Code
signatories
Continueusing #ofindependent 99 MM 119
auditstoensure audits completed
continuous Onsite/virtual 25 28 28
improvement onsite
in supplier Desktop 7% 83 91
performance
and compliance Average overall
auditscore (0-100)*
Onsite/virtual 85 92 94
onsite
Desktop 33 60 56
Continue to % of total US spend 129% 12.9% 15.4%
advancetheUS withdiverse
Supplier suppliers (Veteran,
Diversityand Minority,
Inclusion Woman-owned, and
Programme smallbusinesses)
% of total US spend 28% 31% 3.8%
with diverse

suppliers excluding
smallbusinesses

* Average score forallaudits scored within the year
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ALIGNING WITH GOOD PARTNERS

KMS Technology

Consistently named in Best Places to Work, KMS Technology
and KMS Healthcare, global companies with deep rootsin
Vietnam, have built a culture of nurturing client success
while upholding social responsibility through established
standards. As software development and consulting firms,
the KMS entities are dedicated to people-centricvaluesin
their operations and communities.

KMS Technology has attained ISO 27001, an international
standard to manage information security. It also holds a good
manufacturing practice certification, which designates that
company products are produced in alignment with

quality standards.

Withits focus on healthcare, KMS Healthcare supported
hospitals during the Covid-19 outbreak. Teams in Vietnam
donated more than 175 ventilators to patients facing severe
medical conditions and 500 necessity packages with
protective equipment to medical workers.

The KMS Gives programme annually pledges 1% equity,

1% profits, and 1% time to its communities. KMS regularly
engages with non-profit partners such as 48in48, Fulbright
University Vietnam, and Per Scholas Atlanta to assist with
website development, mentoring and educationalinitiatives,
consistently encouraging individual and team volunteerism.

Despite economic uncertainties, KMS remains determined to
provide consistent global supportto maximise the success of
its customers and partners while pursuing initiatives that can
make the world a better place.

When KMS was founded over a
decade ago, | wanted to ensure we
would foster community well-being.
We have built company morale from
the top, and | could not be more
proud of our teams for enforcing
our company values while finding
self-fulfilmentin their philanthropic
efforts across the globe.

Josh Lieberman
Presidentand Co-Founder, KMS Technology

2023 objectives

Responsible Supply Chain - SDG 8 (Decent Work and
Economic Growth): Increase number of suppliers as Code
signatories; continue using audits to ensure continuous
improvementin supplier performance and compliance

Supplier Diversity - SDG 10 (Reduced Inequalities):
Advance Supplier Diversity and Inclusion Programme

. By2030

© Reduce supply chain risks related to human rights, labour, the
environmentand anti-bribery by ensuring adherence to our

¢ Supplier Code of Conduct through training, auditing and
remediation; drive supply chain innovation, quality and

© efficiencies through a strong, diverse network of suppliers
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Relevant
SDGs

We work to increase the positive impact we have on the environment
through our products and services which provide essential insight and bring
stakeholders together, while also striving to reduce our environmental
footprint across our business and value chain.

A positive environmental impact

We make a positive environmentalimpact through our products
and serviceswhich inform debate, aid decision makers and
encourage research and development.

The CEOisresponsible to the Board for environmental
performance;the CEOs of our business areas are responsible for
complying with environmental policy, legislation and regulations
and the CFOis our most senior environmentaladvocate. Our
Global Head of ESG and Corporate Responsibility engages with
the Board on environmentalissues and our Environmental
Champions network, led by the global environment manager,
includes employeesin key operational areas of the business. We
work with Environmental Champions and dedicated engineering,
designand real estate specialists to improve efficiency wherever
possiblein our portfolio.

In 2022, we continued our support of the Climate Pledge, aiming
toachieve netzeroacrossall carbon scopes by 2040 at the latest.
Part of the UN Race to Zero, we have committed to measure and
report greenhouse gas emissions, implement decarbonisation
strategies for emissions reductions and address residual
emissions with high-quality offsets. We offset the latterin Scope 1,
Scope 2and Scope 3 (work-related flights, hotels, cloud
computing, home-based working and commuting), purchasing
offsets that met strict criteriaand which are subject to
certificationand reporting requirements. Details of

our netzero transition plans are available on pages 67 and 74.

We support progressive environmental legislation and in 2022
continued our membershipin the Aldersgate Group, an alliance
of leaders from business, politics and civil society, chaired by
former UK Prime Minister Theresa May, that drives action for
asustainable economy. Inthe year, we chaired a panel discussion
on engaging SME suppliers on carbon reductions at RX's All
Energyeventin Glasgow, and became a member of the Net Zero
Supply Chains initiative with other companies and NGO partners
organised by Pineapple Partnerships.

We are a Taskforce for Climate-related Financial Disclosure
(TCFD) supporter and have expanded our TCFD disclosure

(see page 73) and remain signatories of We Are Still In, a network
of more than 3,900 businesses, universities, cities, states and
other organisations, committed to combatting climate change.

VP, Internal Climate
Programme
Elsevier

Sustainability is important for our
business, because a company that
ignores environmental issues is
simply not future-proof. Having a
genuine commitment to climate
actionisimportant to our colleagues,
investors and customers; itis agolden
opportunity to continually operate
more efficiently.

* Group certification

to 1S014001 Environmental Management System achieved
in2022

» T4%

reductionin Scope 1and Scope 2 (location-based) emissions
since 2010
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Our key environmental impact:
environmental knowledge

In creating our products and services we have animpact on
the environmentin areas such as carbon emissions, energy
and water usage. But arguably bigger and more importantis
our growing portfolio of environmental research, products
and services, which spread good practice, encourage debate
and aid researchers and decision makers. The most recent
results from Scopus show our share of citationsin
environmental science represented 53% of the total market.

Risk

In2022, ICIS launched their first hydrogen price assessments.
The ICIS European renewable hydrogen assessments are the
first structured to be compliant with European Unionand UK
government standards for producing renewable hydrogen, and
provide market participants with confidence to make strategic
investment plans.

Intheyear, Cirium, our aviation analytics business, added new
carbon emissions capabilities to its comprehensive aircraft
fleetanalysis solution, Fleet Analyzer. This expansion allows
lessors and otherindustry participants to consider the carbon
emissions of aircraftin their fleet decisions.

Cirium compiles one of the leading datasets on flight emissions.

As fuel consumption is considered sensitive information and is
not disclosed byairlines, Cirium developed a new methodology
based onfuel-burnthat factorsinanarray of variables,
including actual flight time (which is more relevant than
distance in determining how much fuel was used] aircraft
model, aircraftage, engine type, number of seats, passenger
load, cargo load, weather, taxi time and runway idling or circling
intheair.

Scientific, Technical & Medical

Elsevierorganised a free-to-attend webinar series, Becoming
Net Zero, which covered topics such as net zero pathways and
carbon capture innovation.

The Lancetissued their 2022 Lancet Countdown which tracks
the relationship between health and climate change across
43indicators. The report found thatin 2020 extreme heatwaves
were associated with 98m more people suffering from food
insecurity than the annual average between 1981-2010,

and that weather conditions are increasingly leading to the
spread of infectious diseases such as Dengue Fever, the
likelihood of which increased by 12% over the period.

Tomark COP27in Egypt, Elsevier produced a specialissue on
climate change which was made freely available on the RELX
SDG Resource Centre. The specialissue contained over 110
book chapters and journalarticles covering arange of key
issues and innovations, aswellas an episode with Corey
Peterson, Chief Sustainability Officer at the University of
Tasmania, Australia on the site’s World We Want podcast.

Legal

LexisNexis launched anew ESG microsite, based on the
LexisNexis Newsdesk platform, with more than 380
topics categorised to collate mediareportsincluding on
the environment.

Inthe UK, LexisNexis issued practice notes detailing legal
information and briefings on environmental topics such as the
2030 Climate and Energy Framework, planning, greenhouse
gasreportingand renewable energy.

LANCET COUNTDOWN:
TRACKING PROGRESS
ON HEALTH AND
LN . CLIMATE CHANGE

®, a® _»
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Intelligize issued the results of an analysis on SEC comment
letters to evaluate the SEC's approach to corporate climate
disclosure. It found that before 2021, SEC action focused
oninformation which had not beenincludedinapublic
disclosure, however from 2021, the focus shifted to accuracy
of reported information.

Exhibitions

Held in Glasgow six months after the UN COP26 Summit,
Exhibitions” All-Energy 2022 tradeshow showcased solutions
foranarray of renewable energy challenges. Over 500 speakers
took partinthe free-to-attend conference, which featured
contributions from Scotland’s First Minister Nicola Sturgeon
and COP26 President Alok Sharma. Alongside All-Energy,
Dcarbonise, supported by the Scottish government and
Energy Saving Trust, offered end-users advice and technology
to helpthem decarbonise their buildings, businesses and
transport systems.

World Future Energy Summit (WFES), held in Abu Dhabiin
January 2022, spotlit five critical industries shaping
sustainability and driving investment globally. The Solar &
Clean Energy, ECOWASTE, Water, Smart Cities, and Climate &
Environment forums featured more than 275 industry leaders,
who shared theirinsights with Middle East investors, policy
makers, business leaders, project owners and technology
pioneers. Attendees could network, do business and share
knowledge aboutissues critical to sustainable development.

Exhibitions” World Travel Market has the largest responsible
tourism programme of its kind in the world - an international
forum thataims to engage businesses, government, decision
makers and othersin spreading sustainable practices and
ethical methods across the travelindustry. Panel discussions
onsustainable and future travel at World Travel Market London
in November focused on the business case, and growing
customer demand, for responsible tourism; during the
programme, the 19th World Travel Market Responsible
Tourism Awards recognised 26 businesses and destinations
from 21 countries for having a responsible impact on tourism.
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Environmental risks and
opportunities

The assessment, prioritisation and mitigation of environmental
risks are integratedinto our overall company-wide risk
management process which considers currentand emerging
risks to achieving RELX's strategic goals. The Board assesses the
risk level and mitigation strategies and monitors implementation
by senior managers.

Our Environmental Champions network, together with colleagues
throughout the business, as well as external stakeholders such as
NGOs and investors, help us monitor and rank our environmental
risksand opportunities. They are reviewed quarterly by the
Environmental Checkpoint Committee, chaired by the CFO,
during theyear.

Our Global Environmental Policy is available on (=) www.relx.
com/cr-downloads and applies to all areas of the business and
states thatwe must consider, among other risks, those that
require legislative compliance, have significant cost implications
forthe business and/or may affect our reputation. The Global
Environment Policyis supported by a global Environmental
Management System (EMS), certified to the ISO 14001
environmental standard.

We provide our facilities teams an online EMS Implementation
Pack containing documentation, training and audit materials to
aid the certification process. In 2022, we achieved Group
certificationtothe IS0 14001:2015 standard across the business.

The EMS covers the assessment of existingand emerging
regulatory requirements related to climate change, including
carbon pricing, taxes and additional reporting requirements.

Itincludestransitionand physicalrisks and hasinformed our TCFD
report,including transitioning to a lower carbon economy and risks
related to physicalimpacts of climate change. See page 73.

Green Teams, employee-led environmental groups representing
53% of employeesin 44 keyfacilities, help usimplement our EMS and
achieve environmentalimprovements at the local level. We are also
aided by consistent dialogue with stakeholdersincluding employees,
governmentand NGOs. We participate in sector initiatives, such as
the Publishers’ Database for Responsible Environmental Paper
Sourcing (PREPS), part of the Book Chain Project, and further our
understanding through environmentalbenchmarking activities, such
as CDP, where we were scored Bin the Climate Change programme
and Binthe Water Security programme.

Assessing our environmental impact

Although all our environmentalimpacts areimportant, we
prioritise climate change, minimising the use of natural
resources and waste from our own operations. Throughout
2022, we worked to reduce our direct environmentalimpact
by minimising the use of natural resources and efficiently
employing sustainable materials and technologies.

We consider upstream and downstream impacts as partof a
lifecycle approachto ouroperations. Thisincludes risks related
tothe forestsourcesand production of pulp and paper for our
printed products (see furtherinformation on page 71), while
opportunitiesinclude the donation of unsold or returned printed
productsand IT equipment to development charity partners,
decreasing waste and increasing societal benefit, particularly
in less-developed nations. See page 70 for further details.

Third-party verification of our environmental data gives us
confidenceinits reliabilityand improves our reporting.

Book donations: supporting education

While printis arelatively small portion of our revenue, we
must continue to minimise the impact of printed product.

We focus on techniques such as print on demand or print
run control to better match production to demand.

We donate excess product to charity partners such as
Book Aid International or Books for Africa to avoid waste
and benefit communities.

In 2022, RELX donated 146,000 books with avalue of over
$10m to our charity partners.

Book Aid International

RELXhas been aBook Aid International partner for over
30yearsthrough regular book donations, financial support
and staff fundraising and volunteering. RELX donations of
medical books are critical to educating the next generation
of healthcare providers around the world.

In 2022, we donated 65,945 new higher education and
medical books, aswellasagrantto help Book Aid
Internationaland its partners create a Children’s Corner at
Mbala Libraryin Zambia. This will give local children a safe,
welcoming space where they can discover the joy of reading
and become readers. Librarians are also being trained to
supportyounger children and school students wishing to
use the space to study.

At atime when books and access to

information are needed more than ever, our
partnership with RELXin 2022 enabled us
to share the power of books with thousands
of the world’s most marginalised children
and adults. Thanks to RELX, we are
inspiring children to discover books
through our Children’s Corners project

in libraries, and ensuring medical
professionals have access to the books they
need to improve their knowledge and skills.

Alison Tweed, Chief Executive
Book Aid International
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Climate change

Our Climate Change Statement supports the scientific
community’s opinion that human activity is contributing to
climate change; we support the Paris Agreement’s intention
to limit climate change to 1.5°C.

The RELX Climate Change Statement is available at
www.relx.com/cr-downloads.

Changes toworking preferences following the Covid-19 pandemic
have contributed to decreasesinreported carbon emissions since
2020, with many of our people working from home or on a hybrid
basis, with more limited business travel. To show trends, we
report data overalongertime sequence.

Inthe year, we added the one events venue managed by RX
toourclimate reporting. The venue was responsible for
approximately 3% of Scope 1and Scope 2 (location-based)
emissionsin 2022. We have restated figures since 2015 to
include this space. See methodology notes for full details on
www.relx.com/additional-cr-resources.

We use the Radiative Forcing emissions factors provided by

the UK Department for Business, Energy and Industrial Strategy
for calculating business travel emissions which take into account
the fullenvironmentalimpact of air travel, such as water vapour,

contrails and nitrogen oxide emissions.

TotalScope 1 emissions decreased by 8% in the year due to lower
levels of drivingin the company car fleet. Car fleet emissions have

decreased 78% since 2010 and by 62% in overall Scope 1 emissions.

Scope 2 (location-based) emissions decreased by 15% in the year
due to office space consolidations, as well as lower power
consumption at our data centres.

Scope 3business travel data coversallair travel booked and
collected through ourtravel provider, BCD. While resumption of
businesstravelin 2022 ledtoanincrease in emissions over 2021,
since 2010, we have reduced travel emissions by 67%.

2022 climate change performance

Absolute Scope 1 and Scope 2 emissions

120,000 4
97152 95 995
. 85,528

75,194
69,616

) 53,740
S 44,051
i 37,270

0 7984 8636 8930 8126 8498 5217 5644
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B Scopel
B Scope 2 (location-based) emissions

Intensity Scope 1 and Scope 2 emissions
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11.63

10.04
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4.36
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B Scopel
[ | Scope 2 (location-based) emissions

2022 Environmental Performance

Absolute performance

Intensity ratio (absolute/Em revenue)

2021 variance 2022 2021 variance 2022

5,211 0.78 -22% 0.61

Scope 2 (location-based emissions) tCO,e 37,270 6.08 -28% 4.36
Scope 2 (market-based emissions)tCOe 8321 8% 8,952 115 9% 1.05
LA . L L O : 17'997 o oo a0

156,734 25.34 -28% 18.33

0.02 -59% 0.01

Sustainable production paper (%) seo =

1%pt 99 - - -

* Fromreporting locations only, excluding estimated data

Actual environmental data covers approximately 79% of occupied floor space based on electricity reporting. When we are unable to obtain reliable data, for example
from smallserviced offices, we estimate energy consumption and water usage on actual data from our portfolio. In this way, our reported data covers all operations,
for which we have operational controlfora 12-month period, December 2021 to November 2022.

Scope 2 (location-based) emissions are calculated using grid average carbon emissions factors forall electricity sources.

Scope 2 (market-based) emissions are calculated using supplier-specific carbon emissions factors (where available) for renewable energy purchases.
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Our Net Zero Commitment

Asasignatory to the Climate Pledge, we are committed to
becoming netzero by 2040 at the latest. The main tenets of the
initiative, a community of more than 370 organisations working to
address climate change, is measuringand reporting greenhouse
gas emissions and implementing decarbonisation strategies for
significant emissions reductions.

Since 2010, we have reduced our Scope 1and 2 location-based
carbon emissions by 74%. In the year, we submitted a carbon
target for verification to the Science Based Targets Initiative and
are awaiting their review. This aligns with the 1.5°C goal of the
Paris Climate Agreement and will require us to continue reducing
greenhouse gas emissions, maintain our internal carbon pricing
scheme, among other measures.

As stated, we compensated for emissionsin Scope 1, Scope 2
and Scope 3 (work-related flights, hotels, cloud computing,
home-based working and commuting) by purchasing offsets in
2022 withinvestmentsin REDD+ forestry projects in Kenya and
Indonesia and a soil sequestration projectin the United Kingdom.
We do not utilise offsets in our carbon performance reporting.

Road Map

RELX’s emissions are aligned with the 1.5°C pathway. We aim to
maintain this performance by pursuing further emissions
reductionsin two primary ways:

1. Company operations: By setting and achieving science-based
reduction targets that bring us to net zero no later than 2040.
Read more about our carbon reduction targets and our carbon
performance on pages 66-72.

2. Value chain: By engaging with our suppliers on settingand
attaining their own science-based carbon reduction targets and
addressing emissions from other Scope 3 categories.

Read more about how we engage with suppliers on pages 59-62.

RELXwill continue to advance wider action on climate change
through:

1. Thecontinued development of leading-edge products, services
and events on climate change and net zero transition

2. Industry partnerships such as the Responsible Media Forum’s
Climate Pactand Net Zero Events, an initiative for the global
eventsindustry

3. Climate advocacy supporting responsible climate-related
initiatives through organisations such as the United Nations
Global Compact, The Aldersgate Group, and RE100

4. Sharing climate knowledge with society through
offerings such as the free RELXSDG Resource Centre
www.sdgresources.relx.com

We will continue to advance our net zero efforts through an
internalcarbon price payable by all business areas for Scope 1, 2
and select Scope 3 emissions. The current price is $30/tC0,e and
willincrease overtime.

Climate objectives are monitored by the RELXCR Forum,

chaired by the Head of Corporate Affairs, which meets twice per
yeartoagree and assess progress on ESG targets and objectives.
Read more about CR governance on pages 40-43.

Executive remunerationis linked to achieving environmental
targetsincluding our Scope 1and 2 carbon reduction target.
Read more about executive remuneration on page 126.

Scope 3

In 2022, we continued to advance our understanding of our
Scope 3emissions beyond business flights, identifying key
areas, refining our methodology and our direct engagement
with suppliers. We used the RELXCO2 Hub, aninternal
analytics platform, to help quantify our Scope 3 emissions.

Supply chain (excluding business travel, cloud computing
services and events)

We estimated indirect supplier emissions through an
improved methodology by collecting data on key suppliers
toderive carbon intensity factors. The factors are then
extrapolated by spend category to cover our full supply chain.
Our supply chain emissions were approximately two times
largerthan ourtotal Scope 1, Scope 2 (location-based) and
Scope 3 (flights] emissionsin 2022.

Cloud computing services

While RELX continues to undertake energy efficiency
projects atits own data centres, some of the energy and
carbon reductions at these facilities have been achieved by
moving content to third-party cloud services. With data
provided by our primary laaS cloud providers, we estimated
2022 market-based carbon emissions associated with all
cloud computing services provided to RELX to be
approximately 160tCO,e, a significant reduction on previous
yearsasa primary supplier switched to renewable power.

Home-based employees

Using location-specific emissions factors and office
attendance data, we estimated emissions from home working
inthe yeartobe approximately 12,000tCO-e.

Commuting

Through RELX's Environmental Standards programme,
locations are encouraged to develop a local travel plan.
Actions from travel plansinclude publishing information on
public transport links, promoting commuter loan schemes
and encouraging carpooling. Using daily refreshed office
attendance data, we estimated emissionsin the year to be
approximately 4,000 tCOze.

Events

RXhas partnered with peers on Net Zero Carbon Events.
Launched at COP27 the initiative aims to develop
methodologies to quantify and reduce emissions associated
with the events industry. Attendance at one of our events can
replace the need for multiple business trips. We are looking
to better gather emissions data associated with an event’s
value chain, which we expect to be a sizeable component of
our Scope 3 emissions.
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Energy

Asourbusiness predominantly occupies leased locations with few
opportunities for onsite generation, we rely on green tariffs and
renewable energy certificates (RECs) to purchase renewables
equalto 100% of our global electricity consumption. In 2022, RECs
were purchased from sourcesin Texas, including Peyton Creek
Wind Farm (pictured right).

Energy consumption at our offices decreased in 2022 due to
ongoing office space consolidation. Data centre energy decreased
in line with our long-termtrend.

Energy use at our data centresis responsible for 39% of total
energy usage (offices account for 50% and warehouses 11%].
To advance data centre efficiency, we undertake hardware and
otherupgrades and have dedicated engineering services.

We expect energy consumption at the event venue managed by
RXtoincreasein 2023, asin-person events continue to return.

2022 energy performance

Energy consumption (Absolute)

250,000

218,459

207,006

196,640 190,145
176,682

142,098

125,095 17,997

2015

2016 2017 2018 2019 2020 2021 2022

Energy leadership

We are a member of RE100, a globalinitiative bringing together
businesses committed to 100% renewable electricity.

»59%

Reductionin energyand fuels consumption since 2010
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RELX Environmental Challenge
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2022 marked the twelfth year of the RELX Environmental
Challenge, focused on providing improved and sustainable
access towater and sanitation whereiitis presently at risk.

The $50,000 first prize winner was Caminos de Agua, a
Mexican organisation installing groundwater treatment
systems to remove harmful contaminants such as arsenic
and fluoride from groundwater supplies. The community of
Los Ricos (top right) have successfully adopted this low-cost,
community-managed system.

The $25,000 second prize winner was MSABI's True Life Water
Points. Based in Tanzania, the organisation has developed a
low-cost mobile phone-based insurance model to ensure the
maintenance of local water systems (bottom right],
particularly in remote regions.

®

Winning the RELX Environmental
Challenge gives us the resources we need
to scale our solution for removing arsenic
and fluoride from drinking water which
will benefit more than 10,000 people in the
next five years. It will also allow us to
create a model which government and
other actors can replicate in communities
facing similar water quality challenges
around the world.
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Dylan Terrell, Founder & Executive Director
Caminos de Agua
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Water

The majority of our sites use water from municipal supplyand are
in developed countries with a high capability for water adaptation Water usage (Absolute)
and mitigation.

2022 water performance

Ourwater usage decreased 15% between 2021 and 2022 due to 400,000
ongoing office space consolidation and reduced use of cooling
water at data centres.

353,486 353,932 399786 344 408 344,304

9oUBUIBA0G

We engage with internal water experts who produce water-
related content for our customers. In 2022, we offered customers 183,575

35 peer-reviewed journals in aquatic sciences, including Water e
Research.
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Reductioninwater use from 2010to 2022
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Waste

Totalwaste generated by our locationsincreased by 8% in 2022,
primarily due to the partial return of employees to offices. Of
waste generated atall of our locations, 82% was recycled and
93% diverted from landfill through recycling, composting and
energy generation from waste. Of the waste produced at our
reporting locations, excluding estimated data, 86% was recycled.

Where reliable measurements are not available, we calculate
waste based on weight sampling and by counting waste containers
leaving our premises. Although local municipalities most often
carryoutsortingand recycling, we report all waste as going

to landfill unless we have robust evidence. For this reason,
performance against our recycling targetis linked to our
reporting locations.

We do not produce any material amounts of hazardous waste.

We also continued towork toward our target to reduce waste sent
to landfill from reporting locations. In the period, waste sent to
landfillfrom reporting locations, excluding estimated data,
decreased by 51%.

We work to reduce packaging waste from our physical products.
Inthe UK, we provide information on packaging waste in line with
the UK government’s Producer Responsibility Obligations
(Packaging Waste) Regulations 2007. As a member of the Biffpack
compliance scheme, we report the amount of obligated packaging
we generate through selling, pack and filland importation of

our products.

2022 waste performance

Waste (all locations)

7% 9%

M Energy from waste
Recycling
Compost
Landfill

82%

Waste (reporting locations)

2% 3% 9%

M Energy from waste
Recycling
Compost
Landfill

86%

Reporting locations are those from which we are able to capture primary data
and excludes estimated data. ‘All locations’includes non-reporting locations,
suchasserviced offices, where datais estimated.

Anew life for old equipment

We dispose of defunct hardware and other electronic
waste according to local regulations and recycle only
if equipment cannot be reused.

Inthe year, we continued our partnership with Camara
Education to donate equipment to help disadvantaged
students. Camara Education refurbishes our donated
equipmentwhichitusesto establish eLearning centres
atschoolsin Ethiopia, Kenya, Tanzaniaand Zambia.
Any equipment that cannot be refurbishedis
appropriately recycled.

In2022, Camara Education generated over £53,000 from
equipment donated by RELX, enough to fully equip eight new
eLearning centres and train teachers to use them effectively.
Our 2022 donations saved almost 600 tonnes of CO, and kept
2,700kg of waste from going to landfill.

The ongoing support we receive from
RELX has helped enormously as schools
in Africa recover post Covid-19; it has
helped as we develop ambitious plans to
increase our impact, providing training
and resources to even more young
peoplein need.

Aidan Tallon
CEO, Camara Education
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Paper

The quantity of production paper purchased in 2022 decreased by
30% over 2021 and by 57% since 2010 as we deliver more of our
products online, reflecting a circular economy approach to
conducting our business. Some of thisyear’s decreaseis also
attributed to the use of the new reporting tool, see below. 99% of
RELX production papers were graded in PREPS as known and
responsible sources or certified to FSC or PEFC. We continue to
reduce waste and the environmentalimpact of producing our
products through measures such as smaller print runs, litho over
digital printing, printon demand and lighter papers where
possible.

2022 paper performance

Sustainable production paper

9% 98 99

100 90 92

2018 2019 2020 2021 2022

2022 PERFORMANCE

Launch new online reporting tool for
sustainable production paper

Printed products are responsible for 6% of revenues, a share
which has been declining as our digital product offerings grow.
The potential environmentalimpacts of paper usein our
products such as books or journals remains a focus area

for RELX.

Inthe year, we continued efforts to ensure the paperwe use is
sourced from sustainably managed forests to eliminate the risk
of deforestation from our paper supply chain.

As members of the Bookchain Project we trace the forest
sources of the papers we purchase and restrict our supplier
toonly those papers assessed as grade 3 or 5 (known and
responsible sources).

In 2022, we updated our Paper Policy to better support our 100%
sustainable papertarget. We are committed to purchasing only
paperswhich are graded 3or5inthe Bookchain Project, orare
certified to FSC or PEFC.

Focus on sustainable paper

We are a founding member of the Bookchain Project’s paper
module (PREPS) and helped create the PREPS database
which identifies the pulps and forest sources of papers.
Each paperis given stars according to sustainability criteria:
one (unknown or unwanted material), three (known

and responsible), or five (recycled, Forest Stewardship
Councilor Programme for the Endorsement of Forest
Certification certified).

The grading system was initially developed by PREPS
member Egmont UK Ltd and sustainability consultants
Carnstone, along with input from Greenpeace and WWF.

The RELX Sustainable Production Paper Policy commits
us to purchase only sustainable papers - graded three or five
by Bookchain, or certified to FSC or PEFC.

In 2022, we used approximately 102 tonnes of office paper.
Toreduce paper use at sites with higher consumption levels,
we have set specific targets.

Our historic challenge has beenin tracking the papers we use
across our supply chain. It resulted in papers that did not meet
our evidence criteria to be classed as sustainable. To overcome
this, inthe year we developed an online paper reporting module
using the Ecometrica platform we use to track our
environmental data.

This allows suppliers to loginregularly to update details of the
paper they use, automatically verifying sustainability
credentials against the Book Chain Project ratings and paper
certifications. Italso enables a more accurate classification of
paperstoensurereportingis scoped to papers used in the
production of our print products.

The newreporting regime resulted in quarterly performance
reporting allowing procurement managers to identify papers
which could not be proven sustainable, to liaise with suppliers
for more detail.

This new approach means 99% of the papers we purchase are
now rated as sustainable, with ongoing efforts to increase this
to 100% by 2025 in line with our target.
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Targets and standards

Ourfocusis ondelivering continuous improvementin our
environmental performance year-on-year. We also set longer
termtargets to reflect ourambition over time.

We set our carbon reduction target using the Science Based
Target Methodology designed by CDP, the UN Global Compact,
the World Resources Institute and WWF. It aligns our carbon
reductions with those deemed necessary by climate scientistsin
orderto avoid the worstimpacts of climate change. Performance
againstthe targetis measuredin Scope 1and Scope 2
(location-based) emissions, which means no carbon has been
subtracted from our emissions (including for the renewable
electricity we purchase).

Our carbontarget applies to combined Scope 1and Scope 2
(location-based) emissions as defined by the Greenhouse Gas
(GHG) Protocol. We continue to report on our indirect Scope 3
emissions. See Climate change above for more information.

We set othertargets for reducing energy and fuel consumption,
increasing the amount of renewable electricity we purchase and
decreasing the amount of waste we generate.

Inthe year, the Risk Solutions Group Green Team held quizzes and
competitions focused on saving energy and reducing food waste,
single-use plastics and commuting emissions. The Elsevier
Amsterdam Green Team planted the first trees for a biodiverse
Elsevierforestin Overijssel, Netherlands. Colleagues around the
globe made donations: for every tree Elsevier plantsin the
Netherlands, anotheris planted in Uganda’s Kibale National
Park. Elsevier’s Climate Action Board advise on key actions

and initiatives.

We are afounding signatory to the Responsible Media Forum’s
Media Climate Pact which requires signatories to seta
science-based carbon reduction targetand commit to furthering
climate awareness and positive action through their content.

Asasignatory tothe SDG Publishers Compact, we advocate for
climate action within our products and the content we publish.

Environmental targets
2022

Focusarea Targets-2025 performance
Climate Reduce Scope 1and 2 (location-
change based) carbon emissions by 46%

againsta 2015 baseline -60%
Energy Reduce energyand fuel consumption

of our locations by 30% againsta

2015 baseline -46%
Energy Continue to purchase renewable

electricity equivalent to 100% of

RELX’s global electricity

consumption 100%
Waste* Decrease waste sent to landfill from

reporting locations to 35% below

2015 levels -94%
Production 100% of RELX production papers to
paper be graded in PREPS as ‘known and

responsible sources’, or certified to

FSC or PEFC by 2025 99%

*From reporting locations, excluding estimated data.

Environmental Achieve Group Group certification

management certification to the across the business

system 1SO14001 standard achievedin 2022
across the business
100% of new office RELXSustainable
fit-outstoachieve RELX Fit-Out standard
Sustainable Fit-Out developed
standard by 2025

Content Meet our responsibility Contentto support

underthe Media
Climate Pactto
advance climate
knowledge through
our content

climate awareness
and positive action
(see page 64)

We have reported onallemission sourcesrequired under the Companies Act 2006
(Strategic Reportand Directors’ Report) Regulations 2013. We have included
emissions fromall RELX operating companies. Environmental data covers 12 months
from December 2021 through November 2022.

We have used the GHG Protocol Corporate Accounting and Reporting Standard
(revised edition) and the data has been assured by anindependent third party, EY.

2023 objectives

Environmental responsibility - SDG 12 (Responsible
Consumption and Production): Review global car fleet
policies with the aim to move to more fuel-efficient vehicles

Carbonreduction-SDG 13 (Climate Action): Expand climate
risk assessment of products by the Climate Product
Working Group

. By2030

Further environmental knowledge and positive action
© through our products and services and, accordingly,
conduct our business with the lowest environmental
¢ impact possible
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CR Disclosure Standards 1
Taskforce on Climate-related Financial Disclosure (TCFD)

RELX makes the following disclosures, consistent with the
recommendations of the Taskforce on Climate-related
Financial Disclosure [TCFD] All Sector Guidance as required
by the Listing Rules (Disclosure of Climate-Related Financial
Information) (No 2) Instrument 2021.

I. Governance

a.Board oversight of climate-related risks and opportunities
This statement has been reviewed and approved by the Board.

The RELXBoard oversees the internal controls and risk
management practices as described on page 88. In addition,
climate risk and opportunityis subject to our CR governance
processes, see pages 40-43. In the year, the Company’s approach
to managing its climate change risks and opportunities was
covered by the Board at multiple points including in discussions
with and papers from the Chief Financial Officer (CFO),
responsible to the Board for performance against climate targets;
the Head of ESG and Corporate Responsibility; and the Head of
Group Insurance and Risk, as part of the RELX Audit Committee
review of the Company’s risk management process.

Theresult of these undertakingsis that the Board has found
climate change has no materialimpact on RELX's businessin the
shortterm and will be unlikely to have a significantimpactin the
medium and longerterm. This is based on the review of RELX’s
low sector exposure to climate change and consideration of
climate change by the business inits strategy, activities, policies,
annual budgets, and business plans, setting and monitoring of
performance objectives, major capital expenditures, acquisitions
and divestitures.

Moreover, thisview s predicated on strong climate action by the
businessin 2022 and over time to mitigate the effect of transition
and physical climate change risks as described in this statement
andinthisreport.

b.Management’sroleinassessing and managing climate-
related risks and opportunities
Managementin each business areais responsible foridentifying
customer needs and developing relevant products related to
climate change. Thisranges from launching and advancing
scientificjournals with articles on climate change, energy
efficiency, and other climate-related topics; providing data and
analytics that support customersin reducing their environmental
impact; providing information and analytics on laws and
regulations related to the environment; and holding exhibitions
focused onrenewable energy and low carbon solutions.

As RELX's senior environmental champion, the CFO leads the
RELX Environmental Checkpoint Committee which sets strategy
and targets for measuring and reducing the group’s own
environmentalimpact. The group monitors performance
throughout the year, tracking emissions across all scopes and
performance relative to our target to reduce Scope 1and 2
(location based) carbon emissions by 46% by 2025 against a

2015 baseline.

Managementin each operationalarea support our environmental
goals. Theyareresponsible for ensuring the continuity of the
group’s operations, including resilience to events caused by
extreme weather events. The Business Continuity Forum brings
together specialists from across the group to identify risks,
assess continuity and incident response plans, learn from
incidents and spread best practice.

We recognise climate change intersects with other environmental
and sustainability issues. For this reason, climate changeis also
considered by the RELX Corporate Responsibility (CR) Forum,
with oversight by the Head of Corporate Affairs,a member of the
executive committee, and led by the Head of ESG and Corporate
Responsibility. The CR Forum meets twice peryearand comprises
more than 100 participantsincluding function heads and business
area leads fromacross the Company.

Managementisinformed about climate-issues through quarterly
business climate reporting, the certified ISO14001 Environmental
Management System and by engagement with internaland
external networks.

II. Strategy

a.Climate-related risks and opportunitiesinthe short,
medium, and longterm
Whilewe areinalow carbonintensive sector, the Board and the
Environmental Checkpoint Committee continued to consider our
climate-related risks and opportunities based on the scenarios in
section c below. Examples of our findings for various timeframes
areoutlined below. The long term time horizon aligns with the
timeframe of the Paris Climate Agreement and the medium term
with our ambition to achieve net zero by 2040.

Short (<10years]) - Transition risks: Policy and legal requirements
relative to climate change will continue to increase as they have
over the last sixyears requiring us to ensure adequate disclosure;
there willbe increasing stakeholder pressure requiring us to
ensure our products and services help accelerate the green
transition for our customersin carbon intensive and other
industries. Physical risks: Variability in weather patterns and
more frequent extreme weather events mean we must advance
both mitigation and adaptation strategies, including through our
business continuity planning. See page 77 for further information
on TCFDrisks.

Medium (10to 20 years) - Transition risks: There will likely be
increased pricing of GHG emissions and enhanced reporting
obligations, particularly in areas like supply chain emissions;
reputational damage could result if we do not show medium-term
results for meeting our obligations as a signatory of The Climate
Pledge and similarinitiatives. Physical risks: Gradualincrease of
average temperatures will affect businesses we operate in some
locations more than others, sowe are developing countryand
localresponse plans; mean temperature rise will likely affect our
suppliers as welland we will continue our due diligence related to
exposure inour supply chain.

uolewloul 13yjo

pue SjuaWa}e}S |eIdDUBUIS

M3IAIBAQ

sjuawbas 1aydep

M3IAJ (eIDURUI

9oUBUIBA0G



74 RELX Annual Report 2022 | Corporate responsibility

<@>

Longterm (20years +) - Transition risks: Stigmatisation could
resultif our products and services are not seen as part of the
solution to climate change; this creates an opportunity for us to
increase offerings that support a lower carbon future. Physical
risks: Sea levelrise will be varying butworse under the business
as usualscenariowhich willincrease risk of business interruption
and damage to property; we recognise that this must be part of our
planning for the places where we will operate.

Risks and opportunities have been identified through the risk
assessment process, as described in Governance above and
detailed on pages 88-95, and through working groups such as
the Climate Product Group, CR Forum and other networks.

Our carbon action hierarchyis tofirst, reduce our carbon
emissions; second, to purchase increasing amounts of green
tariff energy as availability improves in global markets where
we operate; and third, to purchase certified renewable energy
certificateswhere necessary. Our performance reportingis
based onourgross emissions, and we also purchase high-quality,
verified offsets for residual emissions. We offset residual
emissionsin Scope 1, Scope 2and Scope 3 (work-related flights,
hotels, cloud computing, home-based working and commuting)
purchasing offsets that met strict criteria, and which are subject
to certification and reporting requirements. RELX is committed
toachieving net zero emissions following our carbon action
hierarchyacrossall scopes by 2040 at the latest, including
through our participationin The Climate Pledge, part of the

UN Race to Zero campaign.

b.Impact of climate-related risks and opportunities on our
business, strategy, and financial planning

In2022, energy represented less than 1% of the RELX cost base.

Although energy costs, and associated carbon costs, mayincrease

substantially, the impacton RELX's financial results is likely to

remain limited.

While we do not believe climate risk will have a materialimpact on
ourrevenue, thereis careful review within the relevant businesses
toassessimpacts of providing products and services that help
customers with their energy transition as traditional sector
activities may not be viable in the longer term.

While we will continue to advance our efforts to achieve net zero,
we do not believe they will have a materialimpact on RELX
financial planning as described in Governance above.

We are using the climate scenarios we outline below to inform
strategy and financial planning at both the Board and business
arealevel. One example is our work with finance and other teams
across the business to price carbon, which we raised to $30tC0,e
inthe year (which willincrease over time). Proceeds will be used
for,among other measures, internal climate action projects where
possible. Intheyear, we began a cross-business review of climate-
related product risks. Printed and face to face products,
responsible for 17% of total revenue, face more exposure to risks
such as weather-related logistics disruption than do our digital
offerings; see Principal Risks on page 88.

We are factoring climate change into strategy planning for our
portfolio as our scientific research information, analysis of
environmental law, tracking of carbon and recycling markets,
among other products and services, becomes increasingly
important for our customers, investors and other stakeholdersin
their own responses to climate change. Asmall proportion of
customers operatein carbon intensive industries, including
agriculture and aviation, and we are committed to supporting
them, and thosein otherindustries, with their energy transition.
There are notechnology-related dependenciesin realising
opportunities to help customers reduce their carbonimpact,
though new opportunities may arise as technology advances.

InRisk, products such as Cirium, which serves the aviation sector, is
deploying animproved methodology for calculating flight
emissions; helping airlines better plan and conduct maintenance of
their fleet to ensure efficient operation; and identifying flight routes
for maximum occupancy so emissions per passenger are lower.

Elsevierisworkingto support clean energy.In 2022, Elsevier
launched a free reporttitled Pathways to Net Zero: global south
researchinthetransition to clean energy. The books team further
implemented its Energy with Purpose mission statement to only
commission new content that advances the energy transition and
reduction of CO2 emissions. Leadership made the decision to
close one hydrocarbonjournaland transition remaining titles with
updated aims and scope, explicitly calling for research related to
UN Sustainable Development Goal (SDG) 7, Affordable and Clean
Energy. Colleagues are recruiting editorial board members who
specialise in specific renewable technology areas and working to
increase global south representation. Elsevier’s Geofacets, which
provides geologicaland geophysical data to academic and
corporate customers, only added new content, features and
functionality that supportthe energy transition and other related
SDGs, including sustainable mineral mining projects essential for
renewable technologies such as batteryand solar cells. The
remaining use cases focused on discovering efficienciesin
established energy projects rather than new fossil fuel
exploration.

LexisNexis Legal & Professional provides LexisPSL Environment
to help clients identify environmental liabilities, understand the
commercialimplications of environmental law and keep track

of currentdevelopments with daily news feeds on new cases,
legislation, and consultations as well as practice notes, Q&As,
and legal precedents.

RXholds World Future Energy Summit, a portfolio of events
specifically designed to combat climate change, in line with the
United Nations Sustainable Development Goals (SDGs) and the
Paris Agreement. Ahead of Batimat, the world’s largest event
dedicated to building and construction, RXembarked on a Low
Carbon Construction Tour of 12 European and African cities to
raise awareness of low-carbon solutions for the construction
industry. Of the approximately 400 shows we organise, less than
5% arein carbon-intensive industries.

AUWRELXbusiness areas are contributing contentto the RELXSDG
Resource Centre which provides free access to news, research,
tools and events on the SDGs, including SDG 7 Clean and
Affordable Energyand SDG 13 Climate Action. The site also
incorporates relevant content from key partners, including the
UN Global Compact (UNGC]). In support of COP27, we released
aclimate change specialissue on the free RELXSDG Resource
Centre, a curated list of 110 journal articles and book chapters
toinspire positive environmentalactionand further

climate research.
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c.Resilience of the organisation’s strategy, taking into
consideration different climate-related scenarios,
including a 2°C or lower scenario

We have athreefold strategy to address climate-related risks:

1.Minimising our environmentalimpact through measures such
as energy efficiency, renewable energy, reducing waste and
other measures. This reduces our exposure to future legislation
andtherising price of carbon

2. Providing products and services which support customers
through their transition to a low-carbon economy. We anticipate
demand for these offerings to continue to increase over time

3.Supportingwider action on climate change through
collaboration, partnerships and initiatives such as the Digital
Impact of Media Projectin conjunction with the Responsible
Media Forum, comprised of industry peers, and Bristol
University

The Board and the Audit Committee as part of robust risk control
measures covering our products and operations (including our
property portfolio and supply chain) ensures management of both
the transition and physical risks of climate change. The
Environmental Checkpoint Committee provides data on climate
change metrics and advice to the Board and also engages people
throughout the business. We gain and share best practice through
engagementwith the UNGC, Race to Zero, Media Climate Pact,
Net Zero Carbon Events, and the Science-based Targets initiative,
amongothers.

We have considered three possible future scenarios and
estimated possible timeframes. They are not exactdescriptions
of an expected future, but provide an outline description of each
based on certainassumptions. In scenarios where extreme
weather events occur more frequently, we may see increased
incidents that disrupt our operations, necessitating additional
measures, with some potential cost, to ensure our operational
resilience. However, in the context of RELX's overall cost base,
we would not expect any such incremental cost to be significant.
We believe our strategy will be resilient even in the most
challenging future scenario.

Scenario 1: Business as usual [RCP 8.5). In this scenario, carbon
emissions continue toincrease at current rates and temperature
increases exceed 4°C by the year 2100.

Shortterm: While some policies could be introduced to reduce
carbon emissions, actionis limited. Some countries may price
carbon emissions and set standards for building and vehicle
energy efficiency.

Medium term: The availability of renewable energy may grow,
butthe share of energy from fossil fuels will remain sizeable.
With this level of warming, extreme and severe weather events
will likely increase. Droughtand increased precipitation will
impact agriculture. Severe storms willinterfere with our supply
chainsand logistics. The heightened need forinnovationin
climate adaptation infrastructure mayincrease demand for
our environmental products and services for the scientific,
technicaland other communities.

Longterm: Rising sea levels will affect land use of coastal

and low-lying regions where we may have operations, requiring
investment to protect or relocate key Company facilities to
ensure business continuity. Significant government investment
will be required to mitigate the impacts, forexample in
strengthening flood and coastal defences or securing reliable
water supplies, with follow-on effects for places where we and
future customers operate.

Politicalinstability in some regions may increase as populations
compete forresources such as fresh water suppliesand as large
numbers of people move from regions most heavily impacted by
climate change. Global economic uncertainty will likely become
the norm, with limited growth at bestand decline at worst.
There will likely be significant healthimpacts aswell. As
impacts become more apparent, public sentiment may favour
organisations such as RELXthat have taken action to limit
theimpact of climate change.

We would continue to pursue measures such as science-based
carbon reductions, implementation of innovative technological
solutions, carbon sequestration and (re)forestation, but without
the catalyst of global government investmentin these areas.

Scenario 2: 2°C climate change (RCP 2.6). In this scenario, carbon
emissions are halved by 2050 and climate change does not exceed
2°Cbytheyear2100.

Shortterm: Countries would introduce more challenging carbon
targets as they update their Nationally Determined Contributions
under the 2015 Paris Climate Agreement. Arange of new policies
would most likely be introduced across many countries to control
carbon emissionsincluding carbon pricing, higher standards on
building and vehicle energy efficiency, with increased renewable
energy generationin global power grids. Such developments will
be reflected in our policies and procedures, and could increase the
demand for our climate-related products and services.

Medium term: There would likely be public and private
investmentin greater carbon sequestration, capture and storage,
(re)forestation, and other measures - all of which would aid action
inthese areas within our business.

Longterm: The frequency of extreme weather eventswillincrease
but notas much as under Scenario 1. There will still be disruption
totransportand logistics through storms, but sea level rise will be
more limited, as will costs we may face associated with adaptation
and mitigation projects. With reduced climate impacts, political
and economic instability will be lessened. Climate-related
migration will stillbe a factor but to a smaller degree than
anticipated under Scenario 1.

Scenario 3: 1.5°C climate change (RCP1.9). In this scenario,
toachieve a 66% chance of avoiding more than 1.5°C warming
by 2100, inclusive and sustainable development will be a key
consideration for policy makers with high levels of
international cooperation.

Shortterm: Emissions must peak in the early 2020s to achieve net
zero emissions by 2050, These ambitious carbon reductions would
be supported by new policies (with carbon prices reaching as
much or more than four times the price under the 2°C scenario)
and strong regulation.
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Medium term: Buildings will be subject to tougher standards to
achieve carbonreductions of nearly three times those under the
2°Cdegree scenario. Energy costs and associated carbon costs
could be higherthanin Scenario 1or 2, but thisis unlikely to have a
major impact for RELX as energy is not a significant part of our
costbase asindicated above.

Thetransportsectorwill see significant change, with the majority
of vehicles powered by alternative sources. Nature-based
solutions to climate change, such as forestation, are also likely
toplayanimportantrole. Inthis scenario, RELX efforts toreduce
emissions, seek technology-driven carbon solutions and the
pursuit of nature-based decarbonisation will be magnified.

Longterm: By 2050, approximately 80% of global energy should
be fromrenewable sources. Use of coal will decrease significantly
and oilwilldrop to very low levels by 2060, which may impact

the energy costs paid by RELX. After 2050, technologies such
asbioenergyand carbon capture and storage will need to be
widespread to remove excess carbon from the atmosphere
toensure emissions are net negative.

lll. Risk management

a.0ur processes for identifying and assessing climate-
relatedrisks
The principaland emerging risks facing the business, which have
been assessed by the Audit Committee and Board, are described
on pages 88-95. The directors have considered the risk of climate
change to the business, including the positive contribution that
RELX makes through activities such as supporting academic
research, pricing recyclable materials, and enabling customers
toaccess our products electronically.

Climate-related risks are assessed as part of the RELX risk
management process. Risks are formally reviewed every six
months. Eachriskis assigned a significance based on the potential
impact torevenue and the likelihood of that risk being realised.

As part of our Environmental Management System, climate risk
assessment covers transition and physical risks as described
above and below, and also includes the assessment of existing

and emerging regulatory requirements related to climate change.
These include carbon pricing schemes, taxes and additional
reporting requirements.

b. Our processes for managing climate-related risks

Climate change responsibilities are assigned to key roles,
including the CFO at the executive level. Performance is monitored
and evaluated throughout the year by the environmental
checkpointgroup, chaired by the CFO, and new programmes are
introduced as required to control climate-related transition and
physicalrisks.

On legislative and product trends, we gain insights through our
Government Affairs teams, external fora such asthe Aldersgate
Group,and IS0 14001 environmental certification of our EMS. We
speak with expertsinthe business, our climate-related employee
resource groups including Green Teams and Elsevier’s Climate
Board, and learn throughindustry specific networks such as the
Responsible Media Forum’s Climate Pactand cross-sector
networks like the CR and Sustainability Council of the Conference
Board, chaired by our Head of ESG and Corporate Responsibility.

The business continuity programme, under the direction of the
RELX Business Continuity Forum, oversees mitigations of climate
change physicalrisks on our operations through business
continuity plans whichinclude remote working and detailed
employee information.

We mitigate potential climate-related risks on our supply
chain through supplier management practices in the Global
Procurement team, the Supplier Resiliency Working Group,
the Business Continuity Forum and the Socially Responsible
Supplier programme, which includes supplier engagement on
their activitiesand policies, and a risk-based programme of
supplier audits and remediation.

High-level net zero roadmap

RELX carbon emissions arein line with the reductions required
to ensure climate change of no more than 1.5°C.

Toachieve netzero across all Scopes by 2040 at the latest, we
are following a broad programme of action to achieve further
reductions. Thiswillinclude developing products and services
that supportthe transition toa netzero economy, alongside
actions to reduce our emissions.

Shortterm
= Continue office space consolidation in line with the working
preferences of colleagues

= Migration from owned data centres to more energy efficient
third party cloud providers

= Purchase of renewable energy equalto RELX's global electricity
consumption

= Continue to quantifyand reporton Scope 3 emissions from our
supply chainand value chain

= Engagesupplierstoadopt 1.5°C aligned carbon reduction targets

= Purchase of high quality carbon offsets to equal our residual
emissions

Mediumterm
= Transition company car fleet to zero emission (e.g. electric)
vehicles

= RELXrenewable energy purchasesin more markets

= Encourage purchase of renewable energy by suppliers

Longerterm
= Purchase of carbon neutralisation offsets for residual
emissions

IV. Metrics and targets

We aim to provide additionalinsight into revenue from products
and services designed for alow carbon economy in subsequent
disclosures. Scope 1+ 2 (location-based] emissions reduction
targetsand energyreduction targets are set out on page 72 of this
report. The remuneration of the CEO and the CFO is linked to the
achievement of environment targets. These included in 2022,
akey performance objective toreduce Scope 1and Scope 2
(location-based) carbon emissions by 36% againsta 2015 baseline,
with 60% achievement; to reduce energy and fuel consumption

by 25% againsta 2015 baseline, with 47% achievement; and to
purchase renewable energy equivalentto 100% of RELX’s global
electricity consumption. See page 126 for further details.

Inthe year, we entered into a new $3bn committed bank facility
which has pricing linked to three ESG performance targets.

The cost of the facility is reduced if two or more ESG targets
areachievedin eachyearandincreased if two or more ESG targets
aremissedin eachyear. The targets relate to carbon emissions
reduction, aswellasincreasing the unique users of the RELXSDG
Resource Centre and increasing the content available on the
RELXSDG Resource Centre. See page 39.
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TCFD Risks

We have considered climate-related risk areas detailed inthe TCFD guidance as detailed below. While we do not believe climate-related
risks will have a materialimpact on our business, we have highlighted risks areas which present the most opportunity for us to support
the netzerotransition.

Riskgroup Type Climate-relatedrisk Implication Opportunity

Transition  Policyand Increased pricing of GHG RELXhas low exposure to energyand carbon pricing (less than Therewillbeanincreased need for

risks legal emissions: Therapidtransition 1% of total spend) and has achieved significantreductionsinenergy  information onenergyand carbon
toalowcarbonenergysystem consumption since 2010. For this reason, moderate to significant pricing; research on energytransition
could require higher energy increasesinenergy costswill havealimitedimpacton RELX. and zero carbon; and events which bring
pricesandahighercarbon stakeholderstogetherto showcase
pricetodisincentivisethe use relatedtechnologicalinnovationare
of fossilfuels likelytoincrease the demand for

RELXproductsandservices.

Enhanced emissions-reporting RELXhas processesinplace for carbonreportinganddisclosure Asnewregulationsareintroduced, there
obligations: Anincreasing aligned withvarious best practice frameworks. Additional willbe agreater need for guidance; this
number of governmentsare reporting requirements are expected to have insignificant couldresultinanincreased demand for
likely toimpose requirements financialimplications. ourrisk, science, legaland other
onbusinesstoachievethelow  Widespreadintroduction of different reporting regimesin the productsandservices.
carbontransition. New countrieswhere we operate could increase the risk of
requirementsare likely to non-compliance (and therefore the risk of fines). However,

include additionalreportingand  REL X operatesan environmental management system certified

transparency requirementsfor 015014001 which requires a compliance assessment with

GHG emissions environmental legislation. This reduces the risk of non-
compliance with future reporting regulations.

Mandates and regulation RELXdelivers productsand service primarilyinthree ways: i) online/ New regulations on products will, in
affecting existing productsand  digital;ii) printed products; i) in-personevents. Increasingregulationon  many cases, be bestaddressed through
services: Newregulationsmay  productsintheseareascouldresultinaincreased costforprovidingthose  industry collaboration. Our convening

beintroduced for products to productsandservices. power inthe markets we serve can
supportthetransitiontoa Online/digital: Products served by RELX-owned datacentresarecovered ~ Supportsuchindustry collaboration.
low-carboneconomy bythe purchase of renewable electricityand RELX's net zero commitment.

RELXisengagingwith Scope 3suppliersforgreatertransparencyonour
shareoftheircarbonemissionsandrenewable energy.

Printed products: Revenue from printed products has decreased
significantly since 2010as more product offerings are made online.
PaperusedinRELX's printed products complies withthe RELX
Sustainable Paper Policywhichrequiresallpapersare from known
and sustainable sourcesand/or certified toarecognised standard.
Inperson: Exhibitionsis part of an eventsindustryinitiative, Net Zero
Carbon Events, working toachieve net zero by 2040. This commitment
requiressignificantreductionsin carbon emissions and partnerships
with otherindustriesto minimise events-related emissions.
Asmallproportionof our customers operate in carbon-intensive
industries,and lessthan 1% of the journals we produce specifically
cover content related to hydrocarbon; we continue to ensure they
focusonsupporting relevant customersintheirenergytransition.

Technology Substitution of existing RELXhas largelytransitioned from printed physical products to Ourproducts, services and events aid
productsand services with online/digital products and services. This avoids the emissions the low-carbontransition benefiting our
lower emissions options associated with the manufacture and distribution of printed customersand society.

products butintroduces emissions associated with the use of data
centres forthe digital offerings.

RELX-owned data centresare covered by renewable electricityand
RELX's netzero commitment. As described, we are engaging with
our cloud providers for greater transparency on carbon emissions
andrenewable energy.

Coststotransitionto lower The costimplications for transitioning to newtechnologyare Detailed energyand carbon market
emissions technology primarilyin our supply chain. insights we can provide through our
products, services and events will allow
companiestobetterassesstherisksand
costsof transitioning to lower emissions
technologies.

Printed products are manufactured and distributed by suppliers
onbehalfof RELX. RELXengagesits suppliers through the Socially
Responsible Suppliers programme and has processesin place for
reportingonits supply chain-related emissions.

Market Changing customerbehaviour  Significantincreasestothe costofairtravelduetothe factoringinof Theability for an exhibitor orevent
carbon charges maydiscourage businesstravelinfavourofvirtual  attendeetomaximise engagement by
meetings. This could lead to areductioninthe numberof attendees  attending one event, forexample, with

atin-person events effecting our events business. We offer virtual customers, prospects, and suppliers,
attendance options andin-person participation allows exhibitors canbecome morevaluable asthe cost
and attendees to hold numerous meetings during one event. oftravelincreases.

Uncertaintyin market signals Asbusinessestake actionto combat climate change, they might Businesses candevelop newdisclosures
needtochangebusiness models or practices to ensure their to effectively communicate plans with

successinalow-carboneconomy. Some of these changes mayraise stakeholders. The demand for our
questions forinvestors or other stakeholdersand reduce visibility productswhich provide companyand
ofthe business’s strategy. RELX provides detailedand transparent ~ marketinsights could growas investors’

disclosure on climate change to provide clarity toinvestors and requirements for reliable information
otherstakeholders. anddataincreases.
Increased cost of raw materials: RELXdoesnotmanufacture products from raw materials. Pricinginsightsin key supply chains such
Low-carbon requirementson Anincreaseinthe cost of raw materials would primarilyimpact aschemicalsand plasticsare provided
theuse, and distribution,ofraw  RELXviahigher pricesinoursupply chain. withinour Risk business. If costand
materials could lead toan pricevolatilityincreases, there could
increase intheir cost beagreaterdemand forsuch products
andservices.

Reputation Shiftsinconsumer preferences Business customers may become more aware of environmental While we do not produce consumer
concernsand expecta high standard of performance from products, we do serve avariety of
companies. Overtime, this may lead to adecrease indemand industriesand can support theirefforts
for carbonintensive products as consumers move to low todecarbonise through our products,

emission alternatives. servicesand events.
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Riskgroup Type

Climate-related risk

Implication

Opportunity

Stigmatisation of sector:
Productsand services offered
tocarbon-intensive industries
could resultin negative

public reaction

We offer products and servicesacross awide range of industries,
some of which are carbon-intensive industries. We are working to
supporttheseindustriesintheirtransitiontoalow-carboneconomy.

Industries which face the greatest
challengesindecarbonisation will need
support, information and tools. We will
continue developing new products and
servicestoassisttheseindustriesin
theirdecarbonisation efforts.

Increased stakeholder concern
ornegative stakeholder
feedback: Poor performance
could resultin negative
feedback from stakeholders
suchasinvestorsorcolleagues

RELXsets environmentaltargets onafive-yearcycleand hasa

science-based carbonreductiontargetwhichalignsits emissions

reductionswith those required to meet the 1.5°C ambition of the
Paris Agreement.

Maintaining good environmental
performance provides areputational
benefitwith our stakeholders,
includinginvestors. Strong
environmental performance and
commitments may be reflectedin
improved or lower cost financing.

Physical Acute
risks

Increased severity of extreme
weathereventssuchas
cyclonesandfloods: severe
weather could interrupt normal
business operations

RELX operates acomprehensive business continuity programme to

ensure colleagues canwork remotelyand be informed should a

location beimpacted by severe weather conditions. This allows the
businessto function despite the impact of the severe weather. As

risks associated with weather eventsincreases, insurance
premiums paid by RELX could increase.

We provide productsthat helptoassess
and quantifyinsurance perils. As
insurance premiumsincrease, demand
forthese productswill likely growas
insurance providers seek more accurate
weather-related risk assessments.

Chronic

Changesin precipitation
patterns and extreme variability
inweather patterns: Such
changes could affect
agriculturalprocesses

Printed products require supply of wood from sustainable forest

sources. Changesin precipitation and weather patterns could
disruptthe growthinforestsources knownto be sustainably

managed which could increase the price of sustainable paper. RELX
hasflexibility inthe types of paper used and the forest sources of
these paperswhich allows purchases to be made elsewhere should
the needarise. Asamemberof the Book Chain Project, we assess

the sustainability of a large number of papers, allowing us to
consideralternatives.

We offer products that use dataanalytics
tohelpincrease the efficiency of land use
inareas such aswater consumptionand
fertiliser use. Demand for such products
couldgrowasaresponse todecreasing
yields due toweather.

Rising meantemperatures:
Thegradualincrease of average
temperaturesisafactor of
climate change

Climate change will affect temperatures differently in different

locations. This means that, over time, the operation of some offices

willbecome less efficient as they may need to maintain physical

working conditions close to or outside the range for which they were
designed. This could lead to anincrease in operational costs as more

energywillbe requiredforcooling.

Risingmeantemperatureswillrequire
governmenttoreview,and businessesto
implement, new building standards and
guidelines. Our business areaswould
produce guidance toassist customersto
interpretassociated new standards and
planningregimes.

Rising sealevels

If sealevelsrise significantly thereisincreasedrisk of property
damagetoany RELXlocationsin low-lying coastalregions. This
couldincreaseinsurance premiums ordisrupt the working
arrangements of colleaguesinthose locations. We have a

comprehensive business continuity programme in place to mitigate
suchimpactsand consider climate risk in the siting of our offices.

We offer products thathelptoassessand
quantifyinsurance perilsrisk.As
insurance premiumsincrease, demand
forthese products could grow.

CR Disclosure Standards 2
Sustainability Accounting Standards Board (SASB] disclosure

SASB Standards enable businesses around the world to identify, manage and communicate financially material sustainability
information to their investors. The SASB standards are industry specific and identify the minimal set of financially material
sustainability topics and their associated metrics for the typical company inanindustry

SASB assigns RELXto the Professionaland Commercial Services sector. The following disclosure is made according to the
SASB standard for that sector.

Topic Accounting metric Code Disclosure location
Datasecurity Description of approach toidentifyingand addressing data SV-PS-230a.1 Seepage 4?2

securityrisks

Description of policies and practices relating to collection, SV-PS-230a.2 Seepage42

usage and retention of customerinformation

(1) Number of data breaches, (2] percentage involving SV-PS-230a.3 Exceptasamatter of public

customers’ confidential business information (CBI) or
personally identifiable information (PI1), (3) number of
customers affected

record, RELXdoes notdisclose
thisinformation for reasons of commercial
confidentiality

Workforce diversityand Percentage of gender and racial/ethnic group representation ~ SV-PS-330a.1 Seepages46-47

engagement for (1) executive managementand (2) all other employees
(1) Voluntaryand (2) involuntary turnover rate for employees SV-PS-330a.2 Seepage4s
Employee engagementas apercentage SV-PS-330a.3 Seepage 44

Professionalintegrity Description of approach to ensuring professionalintegrity SV-PS-510a.1 Seepages40and 43
Totalamount of monetary lossesasa SV-PS-510a.2 Exceptasamatterof public
result of legal proceedings associated record, RELXdoes notdisclose
with professionalintegrity thisinformation for reasons of commercial

confidentiality

Activity metrics Number of employees by (1) full-time and part-time, (2] SV-PS-000.A Seepage 44
temporary, and (3) contract
Employee hoursworked, percentage billable SV-PS-000.B Seepagebs
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CR Disclosure Standards 3
Global Reporting Initiative (GRI) Content Index

This report has been prepared inaccordance with the GRI Standards: Core option

GRIStandard

Number GRIStandardTitle Disclosure Title Page number
GRI102 General Disclosures Name of the organization Title page
GRI102 General Disclosures Activities, brands, products, and services 5-7

GRI102 GeneralDisclosures Location of headquarters 28

GRI102 GeneralDisclosures Location of operations 7

GRI102 GeneralDisclosures Ownershipand legalform 147

GRI102 GeneralDisclosures Markets served 7

GRI102 GeneralDisclosures Scale of the organization 7

GRI102 General Disclosures Information on employees and other workers 4Lb4-49

GRI102 General Disclosures Supply chain 59-62

GRI102 General Disclosures Significant changesto the organization andits supply chain 59-60

GRI102 General Disclosures Precautionary Principle or approach 63-77

GRI102 General Disclosures Externalinitiatives 33

GRI102 GeneralDisclosures Membership of associations 33

GRI102 General Disclosures Statement from senior decision-maker 4

GRI102 GeneralDisclosures Values, principles, standards, and norms of behaviour 29,40-41,44-49
GRI102 GeneralDisclosures Governancestructure 31,40,102-106
GRI1102 GeneralDisclosures List of stakeholder groups 32-33,109-112
GRI102 GeneralDisclosures Collective bargainingagreements 44-48

GRI1102 GeneralDisclosures Identifying and selecting stakeholders 32-33,109
GRI102 General Disclosures Approach to stakeholder engagement 32-33,109
GRI102 General Disclosures Key topics and concerns raised 32

GRI102 General Disclosures Entitiesincluded inthe consolidated financial statements 162-165
GRI102 General Disclosures Defining report contentand topic Boundaries 28,32

GRI102 GeneralDisclosures List of materialtopics 32

GRI'102 GeneralDisclosures Restatements of information 31

GRI102 GeneralDisclosures Changesinreporting 31

GRI1102 GeneralDisclosures Reporting period 31

GRI102 General Disclosures Date of mostrecentreport 23/2/23
GRI1102 GeneralDisclosures Reporting cycle Annual
GRI102 General Disclosures Contact point for questions regarding the report 28

GRI102 General Disclosures Claims of reportinginaccordance with the GRI Standards 29

GRI102 General Disclosures Externalassurance 56

GRI103 Management Approach Explanation of the material topicand its Boundary 32,72

GRI103 Management Approach The managementapproach andits components 29-33

GRI103 ManagementApproach Evaluation of the management approach 29-33, Externalassurance 56 and 80
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Independent Assurance Statement to

RELX PLC Management

Scope

We have been engaged by RELX Group plc [“RELX") to perform

a limited assurance engagement, as defined by the International
Standards on Assurance Engagements, here after referred to as the
engagement, toreporton RELX's corporate responsibility data
indicated witha *" symbol contained in page 31 of RELX's Annual
Report (the “Subject Matter”) for the year ended 31st December 2022
(referred to as the “Report”).

This datais reported under the following headingsin the Report:

= People

= Healthand safety

= Socially Responsible Suppliers
= Environment

= Climate change

= Paper

= Ourunique contributions (SDGs)

Otherthanasdescribedinthe preceding paragraph, which sets
outthe scope of our engagement, we did not perform assurance
proceduresonthe remaininginformationincluded in the Report,
and accordingly, we do not express a conclusion on this information.

Criteriaapplied by RELX

In preparing the Subject Matter, RELX applied their corporate
responsibility reporting guidelines, comprising the ‘RELX Reporting
Guidelines and Methodology 2022’ (Criteria).

RELX’s responsibilities
RELX's managementisresponsible for selecting the Criteria,

and for presenting the Subject Matterin accordance with that Criteria,

inall material respects. This responsibility includes establishing and
maintaining internal controls, maintaining adequate records and
making estimates thatare relevantto the preparation of the Subject
Matter, such thatitis free from material misstatement, whetherdue
tofraudorerror.

EY’sresponsibilities
Ourresponsibility is to express a conclusion on the presentation
of the Subject Matter based on the evidence we have obtained.

We conducted our engagement in accordance with the International
Standard for Assurance Engagements Other Than Audits or Reviews
of Historical Financial Information ('ISAE 3000°), and the terms of
reference for this engagement as agreed with RELX on 16th January
2023.Those standards require that we plan and perform our
engagementto expressaconclusion on whether we are aware of any
material modifications that need to be made to the Subject Matterin
orderforittobeinaccordance with the Criteria, and toissue areport.
The nature, timing, and extent of the procedures selected depend
onourjudgment, including an assessment of the risk of material
misstatement, whether due tofraud orerror.

We believe that the evidence obtained is sufficientand appropriate
to provide a basis for our limited assurance conclusion.

Our Independence and Quality Control

We have maintained ourindependence and confirm that we have met
the requirements of the Code of Ethics for Professional Accountants
issued by the International Ethics Standards Board for Accountants,
and have the required competencies and experience to conduct this
assurance engagement.

EYalsoapplies International Standard on Quality Control 1,

Quality Control for Firms that Perform Audits and Reviews of
Financial Statements, and Other Assurance and Related Services
Engagements, and accordingly maintains a comprehensive system
of quality controlincluding documented policies and procedures
regarding compliance with ethical requirements, professional
standards and applicable legaland regulatory requirements.

Description of procedures performed

Procedures performedina limited assurance engagementvaryin
nature and timing from and are less in extent than for areasonable
assurance engagement. Consequently, the level of assurance obtained
inalimited assurance engagement is substantially lower than the
assurance that would have been obtained had areasonable assurance
engagement been performed. Our procedures were designed to obtain
alimited level of assurance on which to base our conclusion and do not
provide all the evidence that would be required to provide areasonable
level of assurance.

Although we considered the effectiveness of management’s internal
controls when determining the nature and extent of our procedures,
ourassurance engagementwas not designed to provide assurance on
internal controls. Our procedures did not include testing controls or
performing procedures relating to checking aggregation or calculation
of datawithin IT systems.

Alimited assurance engagement consists of making enquiries,
primarily of persons responsible for preparing the Subject Matter
andrelated informationand applying analyticaland other
appropriate procedures.

Our proceduresincluded:
1. Performed detailed testingonthe ESG Data Sets and carried out the
following activities to assess the Subject Matter:

a. Conductedinterviewswith key personneltounderstand the
process for collecting, collating and reporting the Subject Matter
duringthe reporting period

b. Reviewed certain documentation related to guidance and training
forthe Subject Matter,and minutes outlining relevant initiatives

c. Undertook analytical review procedures to understand the
appropriateness of the data

d. Performedtesting, onasample basis, againstunderlying source
information to check the accuracy and completeness of the data
and the appropriate application of the Criteria

e. Understood global estimation methodology to determine how it
should be applied correctly and consistently

f. Assessedthe Reportforthe appropriate presentation of the data,
including limitations and assumptions

We also performed such other procedures as we considered necessary
inthe circumstances.

Emphasis of matter

RELX reported 100% of its electricity purchased from renewable
sources for 2022, relying on green tariffs and renewable energy
certificates [RECs). However, it should be noted that, for 2022, 23% of
this percentage reported related to US RECs that have been applied to
countries outside the United States. This means that the location of the
purchased RECs differs from the location where they have been applied.
This does not affect our conclusion on the Reportas set out below.

Conclusion

Based onour procedures and the evidence obtained, we are notaware
of any material modifications that need to be made to the Subject Matter
as of 31st December 2022in order foritto be inaccordance with

the Criteria.

Use of Our Assurance Statement

We disclaim any assumption of responsibility for any reliance on this
assurancereportorits conclusions toany persons other than RELX, or
forany purpose other than that for which it was prepared. Accordingly,
we acceptno liability whatsoever, whetherin contract, tort or otherwise,
toany third party for any consequences of the use or misuse of this
assurance reportorits conclusions.

Ernst& YoungLLP
15 February 2023
London
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Chief Financial Officer’s report

Revenue

Underlying revenue growth was 9%, with all four market segments
contributing to underlying growth. The underlying growth rate
reflects strong growth in electronic and face-to-face revenues,
partially offset by continued print revenue declines. Risk continued
to deliver strong growth, while both STM and Legal improved their
growth rates. Exhibitions saw a strong recovery in revenue.

Acquisitions and disposals together had a broadly neutral impact
on revenue, while exhibition cycling effects had a positive impact,
giving revenue growth at constant currency of 11%. The impact
of currency movements was to increase revenue growth by 7%.
Reported revenue including the effects of exhibition cycling and
currency movements, was £8,553m (2021: £7,244m), up 18%.

Profit

Underlying growth in adjusted operating profit was 15%, with
growth in each of Risk, STM and Legal in line with or ahead of
revenue growth, and the improvement in profitability in Exhibitions
reflecting the increased activity levels and a lower cost structure.

Acquisitions and disposals combined had a small negative impact
on adjusted operating profit growth, giving growth at constant
currency of 14%. Currency effects increased adjusted operating
profit by 7%.

Total adjusted operating profit, including the impact of acquisitions
and disposals and currency effects, was £2,683m (2021: £2,210m),
up 21%.

Revenue

£m

8,553

7,492 7.874 7110 7.244

2018 2019 2020 2021 2022

In 2022, underlying revenue growth was
9% and underlying adjusted operating
profit growth was 15%, and adjusted

earnings per share grew at 10% at
constant currency.

Nick Luff, Chief Financial Officer

Operating costs on an underlying basis grew 9%, reflecting
investment in global technology platforms, the launch of new
products and services and the increased activity levels within
Exhibitions, partly offset by the benefits of continued process
innovation. Actions continue to be taken across the Company to
improve cost-efficiency. Total adjusted operating costs, including
the impact of acquisitions, disposals and currency effects, were
up 16%. This includes the benefit of lower unallocated central
costs and other operating items. Such items include foreign
exchange gains and losses related to translation of working capital
items into relevant functional currencies (see below).

The overall adjusted operating margin of 31.4% was 0.9 percentage
points higher than in the prior year. On an underlying basis,
including cycling effects, the margin improved by 1.2 percentage
points with portfolio changes reducing margins by 0.3 percentage
points and currency being neutral on margins.

Reported operating profit was £2,323m (2021: £1,884m) up 23%,
reflecting the increase in adjusted operating profit.

The amortisation charge in respect of acquired intangible assets,
including the share of amortisation in joint ventures, was £296m
(2021: £298m) including an impairment of £1m (2021: £13m).

Acquisition-related costs were £62m (2021: £21m), higher than
the prior year as a result of increased acquisition activity and the
absence of an offsetting gain (£27m) recognised in 2021.

Adjusted operating profit
£m

2,683

2,491 '

2,346 :
2076 2210

2018 2019 2020 2021 2022
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Change
2021 2022 at constant Change
£m £m Change currencies underlying
Adjusted figures
Revenue 7,244 8,553 18% 11% 9%
Operating profit 2,210 2,683 21% 14% 15%
Operating margin 30.5% 31.4%
Profit before tax 2,077 2,489 20% 13%
Net profit attributable to shareholders 1,689 1,961 16% 10%
Net margin 23.3% 22.9%
Cash flow 2,230 2,709 21% 13%
Cash flow conversion 101% 101%
Return on invested capital 11.9% 12.5%
Earnings per share 87.6p 102.2p 17% 10%
Dividend
Ordinary dividend per share 49.8p 54.6p 10%
Reported figures
Revenue 7,244 8,553 18%
Operating profit 1,884 2,323 23%
Profit before tax 1,797 2,113 18%
Net profit attributable to shareholders 1,471 1,634 11%
Net margin 20.3% 19.1%
Net debt 6,017 6,604
Earnings per share 76.3p 85.2p 12%

RELX uses adjusted and underlying figures as additional performance measures. Adjusted figures primarily exclude the amortisation of acquired intangible assets
and other items related to acquisitions and disposals, and the associated deferred tax movements. Reconciliations between the reported and adjusted figures are set
out on pages 216 to 224. Underlying growth rates are calculated at constant currencies, excluding the results of acquisitions until 12 months after purchase, and
excluding the results of disposals and assets held for sale. Underlying revenue growth rates also exclude exhibition cycling. Constant currency growth rates are

based on 2021 full-year average and hedge exchange rates.

Adjusted net interest expense was £194m (2021: £133m), with
the increase reflecting higher average interest rates and currency
translation effects. The adjusted interest expense excludes the net
pension financing charge of £56m (2021: £9m).

Adjusted profit before tax was £2,489m (2021: 2,077m), up 20%.
Reported profit before tax was £2,113m (2021: £1,797m) up
18%, reflecting a net loss on disposals and other non-operating
items of £9m compared to a gain of £565m in the prior year,
mainly related to our ventures portfolio and the higher
acquisition-relate costs.

The adjusted tax charge was £530m (2021: £384m). The adjusted
effective tax rate was 21.3% (2021:18.5%). This excludes
movements in deferred taxation assets and liabilities related to
goodwill and acquired intangible assets, but includes the benefit of
tax amortisation where available on those items. The 2021 charge
reflected the benefit of tax credits arising from the substantial
resolution of prior year tax matters.

Adjusted operating profit margin

31.3% 31.6% 30.5% 31.4%

29.2%

2018 2019 2020 2021 2022

Adjusted operating profits, interest and taxation are grossed up
for the equity share of interest and taxes in joint ventures. The
application of tax law and practice is subject to some uncertainty
and amounts are provided in respect of this. Discussions with tax
authorities relating to cross-border transactions and other matters
are ongoing. Although the outcome of open items cannot be
predicted, no significant impact on profitability is expected.

The reported tax charge was £481m (2021: £326m), including tax
associated with the amortisation of acquired intangible assets,
disposals and other non-operating items. The UK corporation tax
rate will increase from 19% to 25% from 1 April 2023.

The adjusted net profit attributable to shareholders was £1,961m
(2021: £1,689m), up 10% at constant currency and up 16% after
changes in exchange rates. Adjusted earnings per share was up
10% at constant currency, and after changes in exchange rates
was up 17% at 102.2p (2021: 87.6p).

Adjusted cash flow conversion

96% 96% 97% 101% 101%

2018 2019 2020 2021 2022
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The reported net profit attributable to shareholders was £1,634m
(2021: £1,471m). Reported earnings per share was 85.2p
(2021: 76.3p).

Cash flows

Adjusted cash flow was £2,709m (2021: £2,230m), up 21%
compared with the prior period. The rate of conversion of
adjusted operating profit to adjusted cash flow was 101%
(2021: 101%).

2021 2022

£m £m

Adjusted operating profit 2,210 2,683
Depreciation and amortisation 487 491
EBITDA 2,697 3,174
Capital expenditure (337) (436)
Repayment of lease principal (net)* (76) (78)
Working capital and other items (54) 49
Adjusted cash flow 2,230 2,709
Adjusted cash flow conversion 101% 101%

*

Excludes repayments and receipts in respect of disposal-related vacant
property and is net of sublease receipts.

Capital expenditure was £436m (2021: £337m), including £400m
(2021: £309m) in respect of capitalised development costs,
reflecting sustained investment in new products. Capital
expenditure was 5.1% of revenue (2021: 4.7%) and excludes
pre-publication costs of £94m (2021: £73m) that were capitalised
as current assets and principal lease repayments under IFRS 16
of £78m (2021: £76m). Depreciation and other amortisation
charged within adjusted operating profit was £491m (2021:
£487m) and represented 5.7% of revenue (2021: 6.7%). This
includes amortisation of internally developed intangible assets of
£309m (2021: £295m) and depreciation of property, plant and
equipment of £47m (2021: £52m) which combined represent
4.2% (2021: 4.8%) of revenue.

Interest paid (net) of £165m (2021: £118m) was higher due to
increases in interest rates compared to the prior year. Tax paid of
£495m (2021: £342m) was lower than the current tax charge,
with the difference reflecting timing of tax payments.

In 2022, the cash outflow relating to Exhibitions exceptional
costs charged in 2020 was £25m (2021: £52m). Payments
made in respect of acquisition-related items amounted to £54m
(2021: £46m).

Free cash flow before dividends was £1,970m (2021: £1,672m).
Ordinary dividends paid to shareholders in the year, being the
2021 final dividend and 2022 interim dividend, amounted to
£983m (2021: £920m). Free cash flow after dividends was
£987m (2021: £752m).

2021 2022

£m £m

Adjusted cash flow 2,230 2,709
Interest paid (net) (118)  (165)
Cash tax paid* (342)  (495)
Exceptional costs in Exhibitions (52) (25)
Acquisition-related items (46) (54)
Free cash flow before dividends 1,672 1,970
Ordinary dividends (920)  (983)
Free cash flow post dividends 752 987

*

Net of cash tax relief on acquisition-related items and including cash tax
impact of disposals.

2021 2022
£m £m

Net debt at 1 January (6,898) (6,017)
Free cash flow post dividends 752 987
Net disposal proceeds 190 3
Acqwsmon pash spend (mgludmg (262) (463)
borrowings in acquired businesses)

Share repurchases - (500)
?;Jurgthase of shares by the Employee Benefit (1) (50)
Other* 28 (4)
Currency translation 174 (560)
Movement in net debt 881 (587)
Net debt at 31 December (6,017) (6,604)

*

Distributions to non-controlling interests, pension deficit recovery payments,
leases, share option exercise proceeds.

Total consideration on acquisitions completed in the year was
£443m (2021: £255m). Cash spent on acquisitions was £460m
(2021: £262m), excluding £3m (2021: nil) of borrowings in
acquired businesses and including deferred consideration of
£21m (2021: £19m) on past acquisitions and investments in
joint ventures and associates and venture capital investments of
£66m (2021: £8m). Net cash inflow from disposals after timing
differences and separation and transaction costs was £3m
(2021: £190m).

Share repurchases in 2022 were £500m (2021: nil) with a further
£150m repurchased in 2023 as at 15 February. In addition, the
Employee Benefit Trust purchased shares of RELX PLC to meet
future obligations in respect of share based remuneration totalling
£50m (2021: £1m). Proceeds from the exercise of share options
were £26m (2021: £32m).

Exchange rates

RELX undertakes transactions with its customers and suppliers
through a range of currencies, and RELX subsidiaries have
different functional currencies for accounting purposes. The key
currencies for RELX are the US dollar and the euro. While RELX
manages its exposure to different currencies through its hedging
and treasury strategies, year-on-year movement in exchanges
rates can have some effect on the financial results. In 2022,
changes in exchange rates, mainly the relative strength of the

US dollar, increased revenues by £543m and adjusted operating
profit by £167m. In 2022, unallocated central costs and other
operating items (as shown in note 2 to the financial statements on
page 169) deducted in arriving at adjusted operating profit includes
a charge of £24m from exchange rate movements from translation
of working capital items into relevant functional currencies.
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Changes in exchange rates during the year increased net debt by
£560m (see below) and assets (net of other liabilities) by £987m,
with the net effect of these resulting in an increase in shareholders’
equity of £427m. Constant currency adjusted measures
presented by RELX exclude the effect of these year-on-year
exchange rate movements.

Funding

Debt

Net debt at 31 December 2022 was £6,604m, an increase of
£587m since 31 December 2021. The maijority of our borrowings
are denominated in US dollars and euros, and as sterling was
weaker against the US dollar and euro at the end of the year, our
net borrowings increased when translated into sterling. Excluding
currency translation effects, net debt increased by £27m.
Expressed in US dollars, net debt at 31 December 2022 was
$7,991m, a decrease of $132m.

Gross debt of £6,730m (2021: £6,167m) is comprised of bank
and bond borrowings of £6,548m (2021: £5,959m) and lease
liabilities under IFRS 16 of £182m (2021: £208m). The fair value
of related derivative liabilities was £213m (2021: net assets of
£35m), finance lease receivables totalled £56m (2021: £2m)

and cash and cash equivalents totalled £334m (2021: £113m).
In aggregate, these give the net debt figure of £6,604m

(2021: £6,017m).

The effective interest rate on gross bank and bond borrowings
was 2.9% in 2022 (2021: 2.0%). As at 31 December 2022, gross
bank and bond borrowings had a weighted average life remaining
of 4.4 years and a total of 58% of them were at fixed rates, after
taking into account interest rate derivatives. The ratio of net debt
(including pensions) to EBITDA (adjusted earnings before
interest, tax, depreciation and amortisation) was 2.1x (2021:
2.4x), calculated in US dollars. Excluding pensions, the ratio was
2.1x (2021: 2.3x). The reduction in these leverage ratios reflects
the growth in earnings and EBITDA in the year.

Liquidity

During April 2022, the Group’s undrawn committed bank facilities,
maturing in 2023 and 2024, were cancelled and replaced with a
new $3bn facility maturing in April 2025. This committed facility,
which provides security of funding for short-term debt, is
undrawn. The new facility does not include a financial covenant
(the previous facility included a covenant limiting the ratio of

debt to EBITDA). The facility has pricing linked to three ESG
performance targets.

RELX term debt maturities at 31 December 2022
$m

1,285
1,036
850 819 803 73, 857 "0 59

0 7

2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 >2032

Term debt translated at 31 December 2022 exchange rates, stated at par value

In May 2022, $500m of US dollar-denominated fixed rate term
debt was issued with a coupon of 4.75% and a maturity of ten
years. The Group has ample liquidity and access to debt capital
markets, providing the ability to repay or refinance debt as it
matures and to fund ongoing requirements.

Invested capital and returns

Net capital employed was £11,089m at 31 December 2022
(2021: £9,810m), an increase of £1,279m with £1,077m of the
increase due to changes in exchange rates. The carrying value
of goodwill and acquired intangible assets increased by £1,058m.
An amount of £125m (2021: £156m) was capitalised in the year
in respect of acquired intangible assets and £269m (2021:
£131m) was recorded as goodwill. These additions were offset
by amortisation and impairment of acquired intangible assets.

2021 2022
£m £m
Goodwill and acquired intangible assets* 9,419 10,477
Internally developed intangible assets* 1,251 1,435
Property, plant and equipment,
right-of-use assets™ and investments 504 557
Net pension obligations (269) (55)
Working capital (1,095) (1,325)
Net capital employed 9,810 11,089

*

Net of accumulated depreciation and amortisation.

The net pension obligations (i.e. pension obligations less pension
assets), as measured on an accounting basis, decreased to
£55m (2021: £269m). The decrease in the net obligation balance
is due to rising interest rates which has resulted in higher discount
rates being applied to value future pension obligations. There was
a positive accounting balance (i.e. pension assets less pension
obligations) of £127m (2021: £8m negative balance) in respect
of funded schemes, which were on average in excess of 100%
funded at the end of the year on an IFRS basis.

The post-tax return on average invested capital in the year was
12.5% (2021: 11.9%). The increase is largely due to growth

in adjusted operating profit, partly offset by a higher effective
tax rate.

Return on invested capital

9 13.6%
13.2% ey 9% 125%

2018 2019 2020 2021 2022
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Alternative performance measures

22?; 22,2,,2 RELX uses a range of alternative performance measures (APMs)
Adjusted operating profit 2210 2,683 inthe reporting of financial information, which are not defined by
Tax at adjusted effective rate (409) (571)  generally accepted accounting principles (GAAP) such as IFRS.
Adjusted effective tax rate 185% 21.3% These APMs are used by the Board and management as they
Adjusted operating profit after tax 1,801 2,112 believe they provide relevant information in assessing the Group’s
Average invested capital* 15,108 16,920  Performance, position and cash flows, enable investors to track
Return on invested capital 11.9% 12.5% more clearly the core operational performance of the Group, and

*

Average of invested capital at the beginning and the end of the year,
retranslated at average exchange rates for the year. Invested capital is
calculated as net capital employed, adjusted to add back accumulated
amortisation and impairment of acquired intangible assets and goodwill and
to exclude the gross up to goodwill in respect of deferred tax, and to add
back exceptional restructuring costs.

Dividends and share repurchases

2021 2022

£m £m  Change

Adjusted earnings per share 87.6p 102.2p 17%
Reported earnings per share 76.3 85.2 12%
Ordinary dividend per share 49.8p 54.6p 10%

The final dividend proposed by the Board is 38.9p per share.
This gives total dividends for the year of 54.6p (2021: 49.8p),
10% higher than the prior year.

Dividend cover, being the number of times the total interim and
proposed final dividends for the year is covered by the adjusted
earnings per share, is 1.9x (2021: 1.8x). Dividend cover by the
reported earnings per share is 1.6x (2021: 1.5x). The dividend

policy of RELX PLC is, over the longer term, to grow dividends

broadly in line with adjusted earnings per share, while targeting
cover of at least two times.

During 2022, a total of 21.7m RELX PLC shares were
repurchased at an average price of 2,303p. Total consideration
for these repurchases was £500m. A further 2.2m (2021: 61,040)
shares were purchased by the Employee Benefit Trust. As at

31 December 2022, total shares in issue, net of shares held in
treasury and shares held by the Employee Benefit Trust,
amounted to 1,909.5m. A further 6.3m shares have been
repurchased in 2023 as at 15 February.

Distributable reserves and parent
company balance sheet

As at 31 December 2022, RELX PLC had distributable reserves
of £6.5bn (2021: £7.0bn). In line with UK legislation, distributable
reserves are derived from the non-consolidated RELX PLC
balance sheet. The consolidated reserves reflect adjustments
such as the amortisation of acquired intangible assets that are
not taken into account when calculating distributable reserves.

The parent company balance sheet net assets are higher than
those of the group due to the investment in RELX Group plc

being carried at a value of £18bn which is not reflected on the
consolidated balance sheet. The parent company balance sheet
can be found on page 208. Further information on the distributable
reserves can be found in the parent company financial statements
on page 209.

provide a clear basis for assessing RELX’s ability to raise debt and
invest in new business opportunities.

Management also uses these financial measures, along with IFRS
financial measures, in evaluating the operating performance of
the Group as a whole and of the individual business areas. These
measures should not be considered in isolation from, or as a
substitute for, financial information presented in compliance with
IFRS. The measures may not be directly comparable to similarly
reported measures by other companies.

Reconciliations of adjusted measures are set out on pages 216
to 225.

Accounting policies

The consolidated financial statements are prepared in
accordance with UK adopted International Accounting Standards
in conformity with the requirements of the Companies Act 2006
and International Financial Reporting Standards (IFRS) as issued
by the International Accounting Standards Board (IASB) following
the accounting policies shown in the notes to the financial
statements on pages 162 to 211. The accounting policies and
estimates which require the most significant judgement relate

to the identification of separate intangible assets on acquisition,
the capitalisation of development spend, taxation and accounting
for defined benefit pension schemes.

Further detail is provided in the accounting policies on pages 167
and 168 and in the relevant notes to the accounts.

Tax Principles

Taxation is an important issue for us and our stakeholders,
including our shareholders, governments, customers, suppliers,
employees and the global communities in which we operate. We
have set out our approach to tax in our global tax strategy. This
incorporates our Tax Principles along with additional disclosures
around where we pay taxes and our broader contribution to
society. This is all made publicly available on our website:
www.relx.com/go/taxprinciples. We maintain an open dialogue
with tax authorities, and are vigilant in ensuring that we comply
with current tax legislation. We have clear and consistent tax
policies and tax matters are dealt with by a professional tax
function, supported by external advisers. We proactively seek

to agree arm’s-length pricing with tax authorities to mitigate tax
risks of significant cross-border operations. We actively engage
with policy makers, tax administrators, industry bodies and
international institutions to provide informed input on proposed
tax measures, so that we and they can understand how those
proposals would affect our business. In addition, we participate in
consultations with the Organisation for Economic Co-operation
and Development (OECD), European bodies and the United Nations.
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Treasury policies

The Board of RELX PLC agrees policies for managing treasury
risks. The key policies address security of funding requirements,
the target fixed/floating interest rate exposure for debt and foreign
currency hedging and place limits on counterparty exposures.

A more extensive summary of these policies is provided in note 17
to the financial statements on pages 189 to 194. Financial
instruments are used to finance the RELX businesses and to
hedge transactions. The Group’s businesses do not enter into
speculative transactions.

Liquidity management

The capital structure is managed to support RELX’s objective
of maximising long-term shareholder value through appropriate
security of funding, ready access to debt and capital markets,
cost-effective borrowing and flexibility to fund business and
acquisition opportunities while maintaining appropriate leverage
to ensure an efficient capital structure.

Over the long-term, RELX seeks to maintain cash flow conversion
of 90% or higher and credit rating agency metrics that are
consistent with a solid investment grade credit rating. These
metrics, as defined by the rating agencies, include net debt to
EBITDA, including and excluding pensions, and various measures
of cash flow as a percentage of net debt. Further detail on liquidity
management is provided on pages 189 and 190.

Capital management

RELX uses the cash flow it generates to fund capital expenditure
required to drive organic growth, to make selective acquisitions
and to provide a growing dividend to shareholders, while retaining
balance sheet strength to maintain access to cost-effective
sources of borrowing. Share repurchases are undertaken to
maintain an efficient balance sheet. Further detail on capital
management is provided on pages 189 and 190.

Corporate responsibility

Our concentration on high standards of corporate responsibility
reduces environmental, social and governance (ESG) risks.

Among these is climate change risk. While the nature of our
operations mean we have a limited, direct impact on the
environment, we have set robust reduction targets including
for energy and carbon emissions.

As we state in our Taskforce on Climate-Related Financial
Disclosure (TCFD) on page 73, increased severity of extreme
weather events could interrupt normal business operations (which
is also reflected in our statement of principal risks related to
technology and business resilience on page 90). To counter this,
we operate comprehensive business continuity programmes.
And to help our customers and other stakeholders, we produce
information, data and analytics that can support their carbon
reductions. One example is more accurate flight emissions data
produced by Cirium in our Risk business, which we have also
used in calculating our own business flight data (see page 31).

| chair our Environmental Checkpoint Committee which met
regularly through the year to ensure progress on our key metrics
including for Scope 1 and 2 emissions. Among other measures,
to progress our commitment to achieving net zero emissions by
2040 at the latest as a signatory to the Climate Pledge, we raised
the internal carbon price paid by our businesses to $30 tCO.e,
which will rise higher in future years.

In 2022, we achieved group-wide certification of our
Environmental Management System (EMS). Green Teams,
employee-led environmental groups representing 53% of
employees in 44 facilities, helped us implement our EMS and
achieve local environmental improvements.

Refer to the Corporate Responsibility Report on pages 29 to 80
for further information.

Nick Luff
Chief Financial Officer
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Principal and emerging risks

RELX has a sophisticated risk management framework that is embedded
into the operations of the business and continuously reviewed and overseen

by the Audit Committee.

Riskidentification, evaluation and management

RELXhas established awell-embedded risk management
framework based on the Internal Control-Integrated Framework
(2013) by the Committee of Sponsoring Organisations of the
Treadway Commission (COSO0). Through this framework risks
areidentified, assessed, mitigated, and monitored in an effective
and consistentway across the business.

RELX usesthe 3 Lines of Defence modeland aligns its systems of
risk managementand internal control with the COSO framework.
Business Areas are required to maintain systems of risk
management and internal control which are appropriate to the
nature and scale of their activities and address all significant
strategic, operational, financial, legal and regulatory compliance
and reputationalrisks that they face. The RELXPLC Board
monitors the system of internal controland risk management
and performs an annualassessment of its effectiveness.

Consideration of currentand emerging risks

Ourrisk management process considers the likelihood and
impact of risks, the timeline over which arisk could arise, the
direction in which risks are trending and the effectiveness of our
mitigation efforts. In addition to consideration of current risks,

we alsoidentify emerging risks which could impact our business
inthe next3-5years. Examples of emerging risks include evolving
privacy laws across globaljurisdictions and data localisation
requirements. We mitigate these risks by maintaining a dialogue
with regulatory authorities and ensuring a robust data privacy and
governance structure. Another set of emerging risks are climate
related risks which are further described on pages 73to 78 in the
Corporate Responsibility section of this report.

Covid-19 pandemic

The impact of the Covid-19 pandemic on RELX’s business
continues to depend on arange of factors whichwe are notable
toaccurately predict, including the duration and scope of the
pandemic, and the duration and extent of containment measures,
such as quarantines or othertravel restrictions and site closures.
These measures have had and may continue to have animpact

on face-to-face eventsin our Exhibitions business with ongoing
changing government restrictions on in-person events,

in particularin China.

The principaland emerging risks facing the business, which
have been assessed by the Audit Committee and Board,
aredescribed below.

Risk Descriptionand impact Mitigation

Geopolitical, Demand forourproductsand services, and our ability to Ourbusinessis focused on professional markets which
economic operate internationally, may be adversely impacted by have generally been moreresilientin periods of economic
and market geopolitical, economic and market conditions beyond downturn. We deliverinformation solutions, manyona
conditions our control. These include acts of warand civilunrest; subscriptionand recurring revenue basis,

political conflicts and tensions; international sanctions;

the impact of the effect of changesininflation and

interest ratesin major economies; trading relations
between the United States, Europe, China and other

major economies; as well as levels of government
and private funding for our markets.

which are important to our customers’ effectiveness
and efficiency. We operate diversified business areasin
terms of sectors, markets, customers, geographies and
products and services. We have multi-year contracts

in place for much of the revenue base, and underlying
demand driversin many areas are not directly exposed
to economic growth (e.g. scientific research, healthcare,
fraud risk, financial crime compliance). Since the last
major globalrecession after the 2008 financial crisis,
RELXis significantly less dependent on revenue streams
that were impacted in that period (e.g. advertising,
employment screening). We have extended our position
in long-term global growth markets through organic
new launches supported by the selective acquisitions.

We continuously monitor economic and political
developments toassesstheirimpact on our strategy which
isdesigned to mitigate these risks. Inresponse to specific
uncertainties, our business areas engage in scenario
planning and develop contingency plans where relevant
and consider exiting business areas and markets that no
longer fitour strategy.
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Risk Descriptionand impact Mitigation

Intellectual Our products and services include and utilise intellectual ~ We actively engage in developing and promoting the legal
property property. We rely on trademark, copyright, patent, trade protection of intellectual property rights. Our subscription
rights secretand otherintellectual property laws to establish contracts with customers contain provisions regarding the

DataPrivacy

Payment
model
evolution

and protect our proprietary rightsin this intellectual
property. Thereisarisk that our proprietary rights could
be challenged, limited, invalidated or circumvented,
which mayimpact demand for and pricing of our
productsand services. Copyright laws are subject to
national legislative initiatives, as well as cross-border
initiatives such as those from the European Commission
andincreasedjudicial scrutiny in severaljurisdictionsin
which we operate. This creates additional challenges
forusin protecting our proprietary rightsin content
delivered through the internetand electronic platforms.

use of proprietary content. We are vigilant as to the use of
ourintellectual property and, as appropriate, take legal
actionto challengeillegal content distribution sources.

Our businessrelies extensively on contentand data from
public records, governmental authorities, publicly
available information and media, customers, end users
and otherinformation companies, including competitors.
Changes in data privacy legislation, regulation, and/or
enforcement could impact our ability to collect and
utilise data, potentially affecting the effectiveness of our
products. Failure or perceived failure to comply with
requirements for proper collection, use, storage and
transfer of data, by ourselves, or our third-party service
providers, or other data loss incidents may damage our
reputation, divert time and effort of managementand
otherresources, and expose us torisk of loss, fines and
penalties, litigation and increased regulation.

We maintain an active dialogue with regulatory authorities

on privacy and other data-related issues, and promote,
with others, the responsible use of data.

We have established data privacy principles, governance
structures and control programmes designed to ensure
data privacy requirements are met and which protect data
andindividuals’ privacyacrossalljurisdictions where we
operate. We have putin place and test response plans to
manage incidents where data privacy might be
compromised. We embed our data privacy principlesin
agreements with third parties.

We have assurance programmes to monitor compliance
and conducttraining and awareness programmes to
ensure that we comply with relevant legislative, regulatory
and contractual requirements.

Traditionally our Scientific, Technical & Medical (STM)
primary research content publishing business has
operated on a paytoread model, where readers or their
institutions, as users of the content pay, and authors
publish for free. Overtime, an alternative model has
gained traction where authors or theirinstitutions or
funding bodies prefer to pay to publish their research,
soitisfreelyavailable toread. The latter modelis
commonly referred toas OpenAccess. Thereis
continued debate in government, academic and library
communities, regarding the payment models and the
extent towhich research content should be freely
available toread, eitherimmediately on publicationorin
some form after a period following publication. Changes
in customer choice or regulationin this area could
impactthe mix and overall level of revenue generated
by our primary research publishing business.

We engage extensively with stakeholdersinthe STM
community to better understand their needs and deliver
value tothem. We provide both pay to read and pay to
publish models for our services as well as combinations
of the two to support our customers diverse needs and
preferences. Combined deals caninclude several
components: pay to read, pay to publish and databases and
tools, and are often on a subscription basis. Both payment
models are available on a subscription or transactional
basis. We aim to serve our customers in any way that they
would like, and we work collaboratively with them and
supportthemto achieve theirresearch goals.

We focus on the integrity and quality of research through
the editorialand peerreview process; we investin efficient
editorialand distribution platforms andininnovationin
platformsand tools to make content and data more
accessible and actionable; and we develop our research
systems to provide capabilities to manage different
payment models. We ensure vigilance on plagiarism

and the long-term preservation of research findings.
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Risk Descriptionand impact Mitigation

Customer Ourbusinessis dependent on the continued demand by We are focused on the needs and economics of our

acceptance our customers for our products and services and the customers. We gaininsights into the markets that we

ofour value placed onthem. They operate in highly competitive ~ serve, evolving customers’ needs, the potential application
products and dynamic markets, and the means of delivery, of newtechnologies and business models, and the actions
customer demand for, and the products and services of competitors and disrupters. These insights inform our
themselves, continue to changeinresponse strategicand operational priorities. We continuously invest
torapid technologicalinnovations, legislative and significantresourcesinour products and services, and the
regulatory changes, the entrance of new competitors, infrastructure to support them. We leverage user centred
and other factors. Failure to anticipate and quickly adapt design and development methods and customer analytics
tothese changes, orto deliver enhanced value to our andinvestin new and enhanced technologies to provide
customers, could impact demand for our products and contentand innovative solutions that help them achieve
services and consequently adversely affect our revenue better outcomes and enhance productivity.
orthe long-term returns from ourinvestmentin
electronic productand platforminitiatives.

Acquisitions  We supplement our organic developmentwith selected Acquisitions are made within the framework of our
acquisitions. If we are unable to generate the anticipated overall strategy, which emphasises organic development.
benefits such as revenue growth and/or cost savings We have awell formulated process for reviewing and
associated with these acquisitions, it could adversely executing acquisitions and for managing the post-
affectreturnoninvested capital and financial condition acquisition integration. This process is underpinned with
or lead toanimpairment of goodwill orintangibles. clearstrategic, financialand ethical criteria. We closely

monitor the integration and performance of acquisitions.

Risk Description and impact Mitigation

Technology Ourbusinessis dependent on electronic platforms and We have established procedures for the protection of our

andbusiness networks, primarily the internet, for delivery of our business and technology assets. Theseinclude the

resilience productsand services. These could be adversely developmentand testing of business continuity plans,

Face-to-face

events

affected if our electronic delivery platforms, networks or
supportinginfrastructure experience a significant
failure or interruption. Climate change may increase the
intensity and frequency of severe weather events which

i isk of significant failure.

including technical resilience plans and back-up delivery
systems, to reduce business disruption in the event of
major technology orinfrastructure failure, terrorismor
adverse weatherincidents.

Face-to-face events are susceptible to economic cycles,
communicable diseases, severe weather eventsand
other naturaldisasters, terrorism and assignment of
venues to alternative uses. Each orany of these may
impact exhibitors’ and visitors’ desire and ability to travel
in person to events and the availability of event venues.
These factors each have the potential to reduce
revenues, increase the costs of organising events and
adversely affect cash flows and reputation.

We actively review our ability to host events considering
the availability of venues and national and local regulations
including those related to health, travel and security.
Where regulations permit us to hold events, we take
appropriate measures for the well being and safety of
exhibitors, visitors and employees. The physical events
beingrunare supported by enhanced digital services,
including remote participation by both exhibitors

and attendees.
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Risk Descriptionand impact Mitigation
Cyber Our business maintains and uses online databases and We have established security programmes which are
security platforms delivering our products and services, which constantly reviewed and updated to address developments

Supply chain
dependencies

we rely on, and provide data to third parties, including
customers and service providers. These databases and
information are a target for compromise and face a risk
of unauthorised access and use by unauthorised parties
including through cyber, ransomware and phishing
attacks onusorourthird-party service providers.

Our cyber security measures, and the measures used by
our third-party service providers, may not detect or
preventall attempts to compromise our systems, which
may jeopardise the security of the data we maintain or
may disrupt our systems. Failures of our cyber security
measures could resultin unauthorised access to our
systems, misappropriation of our or our users’ data,
deletion or modification of stored information or other
interruption to our business operations. As techniques
used to obtain unauthorised access to or to sabotage
systems change frequently and may not be known until
launched against us or our third-party service providers
we may be unable to anticipate orimplement adequate
measures to protect against these attacks and our
service providers and customers may likewise be
unable to do so.

Compromises of our orour third-party service
providers’ systems could adversely affect our financial
performance, damage our reputation and expose us to
risk of loss, fines and penalties, litigation and increased
regulation.

inthe threat landscape with the aim of ensuring our ability
to prevent, respond toand recover from a cyber-attack
orransomware attack, that datais protected and our
businessinfrastructures and those of our third-party
service providers continue to operate.

We have governance mechanismsin place to design
and monitor common policies and standards across
the Company.

Weinvestin appropriate technologicaland physical
controlswhich are applied across the enterpriseina
risk-based security programme which operates at the
infrastructure, application and user levels. These controls
include, but are not limited to, infrastructure vulnerability
management, application scanning and penetration
testing, network segmentation, encryption and logging
and monitoring. We provide regular training and
communication initiatives to establish and maintain
awareness of risks at all levels of our Company. We have
appropriate incident response plans to respond to threats
and attacks which include procedures to recover and
restore dataand applicationsin the event of an attack.

We maintain appropriate information security policies
and contractual requirements for our Company and

run programmes monitoring the application of our data
security and resilience policies by third party service
providers. We use independentinternaland third-party
auditors to test, evaluate, and help enhance our
proceduresand controls.

Ourorganisationaland operational structures depend
onsuppliersincluding outsourced and offshored
functions, aswellas cloud service providers. Poor
performance, failure or breach of third parties towhom
we have contracted could adversely affect our business
performance, reputation and financial condition.

We source content to enable information solutions for
our professional customers. The disruption or loss of
data sources, either because of data localisation
regulations, or because data suppliers decide not to
supply them, mayimpose limits on our collectionand use
of certain kinds of information and our ability to
communicate, offer or make such information available
orusefulto our customers.

We select ourvendorswith care and establish contractual

service levels that we closely monitor, including through
key performance indicators and targeted supplier audits.
We have developed business continuity plans to reduce
disruption in the event of a major failure by avendor. We
have aformal supplier resilience program to identify and
manage critical suppliers across the business. Arisk
registeris usedtodocumentany unique supplier risks and
associated mitigation plans, due diligence is performed
annually, regular resilience discussions are held, and our
contractualterms enable us to audit supplier resilience
plans/procedures.

We have a multitude of data sources that we use to develop
solutions for our customers and regularly monitor the
market for new data sourcesin order to minimize
dependence onanysingle provider. Where content is
supplied to us by third parties, we aim to have contracts
which provide mutual commercial benefit.
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Risk Description and impact Mitigation

Talent Theimplementation and execution of our strategies and We monitor capability needs and remuneration schemes
business plans depend on our ability to recruit, motivate,  aretailoredtoattractand motivate the best talentavailable
develop and retain a diverse population of skilled atanappropriate level of cost. We actively seek feedback
employees and management. We compete globally from employees, which feeds into plans to enhance
and across business sectors for diverse talented employee engagement, motivation and development.
management and skilled individuals, particularly Ourfocusonaninclusive culture resultsinadiverse
those with technology and data analytics capabilities. workforce and environment that respects individuals
Aninability to recruit, motivate or retain such people and their contributions.
could adversely affect our business performance.
Failure torecruitand develop talent regardless of
gender, race or other characteristics could adversely
affect our reputation and business performance.

Risk Descriptionand impact Mitigation

Pensions We operate anumber of pension schemes around the We have professional management of our pension
world, including local versions of the defined benefittype =~ schemesand we focus on maintaining appropriate asset
inthe UKand the United States. The USschemeisclosed  allocationand plan designs. We review our funding
to future accruals. The UK scheme has been closed to requirements onaregular basis with the assistance of
new hires since 2010. The memberswho continue to independent actuaries and ensure that the funding plans
accrue benefits nowrepresentasmalland reducing are appropriate. We seek to manage pension liabilities by
portion of the overall UK based workforce. The assets reviewing pension benefits provided to staff as well as the
and obligations associated with these pension schemes structure of scheme arrangements.
are sensitive to changesin the marketvalues of the
scheme’s investments and the market-related
assumptions used to value scheme liabilities. Adverse
changestoassetvalues, discountrates, longevity
assumptions orinflation could increase funding

Tax Our business operates globally, and our profits are We maintain an open dialogue with tax authorities and

subject to taxation in many different jurisdictions and at
differing tax rates. Tax laws that currently apply to our
business may be amended by the relevant authorities or
interpreted differently by them, and these changes could
adversely affect our reported results.

arevigilantin ensuring that we comply with current tax
legislation. We have clear and consistent tax policies and
tax matters are dealt with by a professional tax function,
supported by externaladvisers. As outlined in the Chief
Financial Officer'sreport on pages 82to 87 we engage
with tax authorities and international organisations.
We continue to monitor legislative developments in
thejurisdictionsin which we operate and consider
the potentialimpacts of proposed regulation changes
undervarious scenarios. The principles we adoptin our
approach to tax matters can be found on our website at
www.relx.com/go/taxprinciples.
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Risk

Descriptionand impact

Mitigation

Treasury

The RELXPLC consolidated financial statements

are expressed in pounds sterling and are subject to
movements in exchange rates on the translation of the
financialinformation of businesses whose operational
currencies are other than sterling. The United States is
our mostimportant marketand, accordingly, significant
fluctuationsin the US dollar exchange rate could
significantly affect our reported results. We also earn
revenues and incur costsinarange of other currencies,
including the euro and the yen, and significant
fluctuationsin these exchange rates could also
significantlyimpactourreported results.

Macroeconomic, politicaland market conditions may
adversely affect the availability and terms of shortand
long-term funding, volatility of interest rates, the credit
quality of our counterparties, currency exchange rates
and inflation. The majority of our outstanding debt
instruments are, and any of our future debt instruments
may be, publicly rated by independent rating agencies.
Our borrowing costs and access to capital may be
adversely affected if the credit ratings assigned to our
debtare downgraded.

Ourapproach to capital structure and funding is described
inthe Chief Financial Officer’'s report on pages 82to87.The
approach tothe management of treasury risksis described
innote 17 to the consolidated financial statements.

Risk

Description and impact

Mitigation

Ethics

As aglobal provider of professionalinformation
solutions we, our employees and major suppliersare
expectedtoadhere to high standards of integrity and
ethical conduct, including those related to anti-bribery
and anti-corruption, fraud, sanctions, competition and
principled business conduct. Abreach of generally
accepted ethical business standards or applicable laws
could adversely affect our business performance,
reputation and financial condition.

Our Code of Ethics and Business Conduct is provided
toeveryemployee andis supported by training and
communication. It encompasses such topics as competing
fairly, prohibiting corrupt business practice and fair
employment practices and encouraging openand
principled behaviour. We have well-established processes
for monitoring, reporting and investigating instances

of unethical conduct. Our major suppliers are required
toadhere to our Supplier Code of Conduct.
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The UK Corporate Governance Code requires Directors to
assess the viability of the Group over an appropriate period

of time. The Directors have made the assessment that given
the nature of the Group’s business with a high proportion of
recurring revenue, a typical contract length of three yearsiin
many of its subscription agreements and a balanced debt
maturity profile, aviability period of three years, aligned with
the Group’s annual strategy plan, is suitable to assess the risks
outlined on pages 88to 93.

Assessingthe Group’s Prospects

The Group develops information-based analytics and decision
tools for professionaland business customers in the Risk,
Scientific, Technical & Medical (STM], Legal and Exhibitions
sectors. The Market Segments section describes eacharea’s
business model, strategic priorities, market opportunities and
competition, showing how the Group is positioned to create
value for shareholders over the longer term.

The Group’s prospects are assessed annually through the
strategic planning process whichincludes a review of
assumptions made and an assessment of each business area’s
longer-term plan. The resulting three-year strategy plan forms
the basis for Group and divisional targets and in-year budgets.
Objectives are set with consideration given to the economic

and regulatory environment, and to customertrends, as well
asincorporating risks and opportunities. The most recent
three-yearstrategy business plan was agreed by the Directors
in September 2022 and updated in February 2023. Separate
fromthe annual strategy plan, the Directors periodically receive
updates from business area management on their operations,
prospects and risks. Whilst these reviews and discussions
naturally focus more closely on the more immediate risks facing
the business within the three-year strategy planning period,
theyalso covertherisks described inthe principalrisks section
on pages 88to 93.

Assessing the Group’s Viability

The three-year strategy plan for our business areas includes
management’s assessment of the anticipated operational risks
affecting the business. Management then considered the
viability of the business invarious downside scenarios, the most
severe of which assumes the simultaneous occurrence of Cyber
security, Intellectual property rights and Face-to-face events
risks resulting inadecline of around 30% in adjusted operating
profitin each of 2023 to 2025, and the closure of the debt capital
markets preventing the refinancing of scheduled liabilities. Itis
assumed that the first extension option onthe Group’s undrawn
$3bn revolving credit facility will be exercised in April 2023,
taking the maturity to April 2026. The resulting analysis, which
assumed no share buybacks, modest acquisition activity and
agrowingdividend, determined that the Group would have
sufficient liquidity to refinance all maturing term debt.

The impact of the Covid-19 pandemic on our three largest
business areas, Risk, STM and Legal, which contribute
approximately 90% of the Group’s revenue, was limited, with
continued growth in revenues and profits since the start of the
pandemicin 2020. The impact on Exhibitions was significant,
with only limited activity for a period, followed by arecoveryas
venues re-opened. Face-to-face events have now resumedin
almost all major geographies, but there remains an ongoing risk
of cancellation or rescheduling of events. This risk has been
considered as part of the downside scenarios described above.

We remain focused on successfully pursuing our strategic
priority of organically developing increasingly sophisticated
information-based analytics and decisions tools that deliver
enhanced value to our customers, supplemented by selective
acquisitions that support our organic growth. We believe the
combination of compelling structural opportunities combined
with an appropriate capital structure will continue todrive
long-termvalue.

Based on thisassessment and the scenario modelling that
shows sufficient liquidity even with the simultaneous
occurrence of principal risks and the closure of the debt capital
markets, the Directors confirm that they have a reasonable
expectation that the Group will be able to continue its operations
and meetits liabilities as they fall due over the next three years
and are not aware of any longer-term operational or strategic
risks that would resultin a different outcome from the
three-yearreview.
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The Directors have adopted the going concern basisin
preparing these accounts after assessing the potential impact
onthe business of the principal risks over the 18 months to

30 June 2024 and during the longer period over which the
Group’s viability has been assessed, as described on page 94.
Management forecasts reflect a downside scenario which
includes the simultaneous occurrence of principal risks, which
combined would reduce adjusted operating profit by around
30%. We have also assumed aninability to access the debt
capital markets. Under this scenario, the Group will still have
substantial liquidity headroom on its undrawn $3bn revolving
credit facility (which was refinanced during 2022 and no longer
contains a financial covenant). Having considered this downside
scenario, the Directors believe that the Group is well-positioned
tomanage its business risks and that adequate resources

exist for the Group to continue in operational existence for the
foreseeable future. They therefore consideritis appropriate
toadopt the going concern basis in preparing the 2022

financial statements.

Acommentary onthe Group’s cash flows, financial position and
liquidity for the year ended 31 December 2022 is set outin the
Chief Financial Officer’s reporton pages 82 to 87. This shows that
aftertaking account of available cash resources and committed
bank facilities that back up short-term borrowings, all of the
Group’s borrowings that maturein the period to 30 June 2024
canberepaidinfull. The Group’s policies on liquidity, capital
managementand management of risks relating to interest
rate, foreign exchange and credit exposures are set out on
pages 189 to 194. The principal risks facing the Group are set
outon pages 88to 93.

The Strategic Report, as set out on pages 2to 95, has been approved by the Board of RELXPLC.

By orderof the Board Registered Office
Henry Udow 1-3 Strand
Company Secretary London

15 February 2023 WC2N5JR
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Board Directors

Erik Engstrom (59)
Chief Executive Officer

Appointed: Chief Executive Officer of RELX since
November 2009. Joined as Chief Executive Officer
of Elsevierin2004.

Other appointments: Non-Executive Director

of Smith & Nephew plc.

Pastappointments: Priortojoiningwas a partner
at General Atlantic Partners. Before thatwas
Presidentand Chief Operating Officer of Random
House Incand Presidentand Chief Executive
Officer of Bantam Doubleday Dell, North America.
Began his careerasa consultant with McKinsey.
Education: Holds a BSc from Stockholm School
of Economics, an MSc from the Royal Institute of
Technologyin Stockholm, and gained an MBA from
Harvard Business Schoolas a Fulbright Scholar.
Nationality: Swedish

Nick Luff (55)
Chief Financial Officer

Appointed: September 2014

Other appointments: Non-Executive Director of
Rolls-Royce Holdings plc.

Pastappointments: Priortojoining the Groupwas
Group Finance Director of Centrica plc from 2007.
Before that was Chief Financial Officerat The
Peninsular & Oriental Steam Navigation Company
(P&0) and its affiliated companies. Began his
careerasanaccountantwith KPMG. Formerlya
Non-Executive Director of QinetiQ Group plcand
Lloyds Banking Group plc.

Education: Has adegree in Mathematics from
Oxford Universityandis a qualified UK Chartered
Accountant.

Nationality: British

Non-Executive Directors

Paul Walker (65)
Chair

Appointed: March 2021

Other appointments: Chair of Ashtead Group plc.
Pastappointments: Chair of Halma plc and Chief
Executive Officer and Chief Financial Officer of
Sage Group plc. Non-Executive Director of
Experian plc, Diageo plc, Sophos Group plcand
Mytravel Group plc.

Education: Has adegree in Economics from York
University, andis a qualified UK Chartered
Accountant.

Nationality: British

Wolfhart Hauser (73)

(RL T

Non-Executive Director; Independent
SeniorIndependent Director
Chair of the Remuneration Committee

Appointed: April 2013

Other appointments: Non-Executive Director of
Associated British Foods plc.
Pastappointments: Chair of FirstGroup plc until
July 2019. Chief Executive Officer of Intertek Group
plc from 2005 until 2015. Prior to that he was
Chief Executive Officer of TUV Sud AG between
1998 and 2002 and Chief Executive Officer of TUV
Product Service GmbH fortenyears. Formerly
aNon-Executive Director of Logicaplc.
Education: Holds a master’s degree in Medicine
from Ludwig-Maximilian-University Munich and
aMedicalDoctorate from Technical University
Munich.

Nationality: German

JuneFelix (66)
Non-Executive Director; Independent

Appointed: October 2020

Other appointments: Chief Executive Officer

of IG Group Holdings plc. Member of the Board

of Advisers of the London Technology Club.
Pastappointments: Served as a Non-Executive
Director of IG Group Holdings plc from 2015 until the
time of herappointmentas Chief Executive Officer
in October2018. Previously held various executive
management positions atanumber of large
multinational businessesin Hong Kong, Londonand
New York, including Verifone, IBM, Citibank and
Chase Manhattan. Earlierinhercareer,wasa
strategy consultant with Booz Allen Hamilton.
Nationality: American

Charlotte Hogg (52)
Non-Executive Director; Independent

Appointed: December 2019

Other appointments: Executive Vice Presidentand
Chief Executive Officer for the European Region of
VisaInc. Executive Director of Visa Europe Limited.
Non-Executive Director of NowTeachanda
Director of Kettlethorpe Sport Horses Limited.
Pastappointments: Chief Operating Officer at

the Bank of England. Before that Head of Retail
Banking for Santander UK, Managing Director UK
and Ireland for Experian plc, and held senior roles
atMorgan Stanleyin New York and London.
Nationality: British, Americanand Irish
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Marikevan Lier Lels (63) N©C
Non-Executive Director; Independent
Workforce Engagement Director

Appointed: July 2015

Other appointments: Member of the Supervisory
Boards of NS (Dutch Railways), Dura Vermeer,
PostNLand Innovation Quarter.
Pastappointments: Member of the Supervisory
Boards of TKH Group NV, Royal Imtech NV, Maersk
BV, KPN NV, USG People NVand Eneco Holding NV,
and Executive Vice Presidentand Chief Operating
Officer of the Schiphol Group. Prior tojoining
Schiphol Group, was a member of the Executive
Board of Deutsche Post Euro Expressand held
various senior positions with Nedlloyd. Member
of various Dutch governmental advisory boards.
Nationality: Dutch

RobertMacLeod (58) RN
Non-Executive Director; Independent

Appointed: April 2016

Other appointments: None.
Pastappointments: Was previously Chief
Executive of Johnson Matthey plc for eightyears
afterfiveyearsas Group Finance Director. Prior to
this spent fiveyears as Group Finance Director of
WS Atkins plc, having joined as Group Financial
Controllerin2003. From 1993t0 2002, helda
variety of senior finance and M&A roles with
Enterprise Oil plcinthe UKand US. Formerly
aNon-Executive Director of Aggreko plc.
Nationality: British

Board Committee membership key
Audit Committee
Remuneration Committee
Nominations Committee
Corporate Governance Committee
O Committee Chair

SuzanneWood (62)
Non-Executive Director; Independent
Chair of the Audit Committee

Appointed: September 2017

Other appointments: Non-Executive Director of
Fergusonplc.

Pastappointments: Served as SeniorVice
Presidentand Chief Financial Officer of Vulcan
Materials Company from September 2018 until
September2022. Served as Group Finance
Director of Ashtead Group plcfrom 2012to 2018.
Chief Financial Officer of Ashtead Group’s largest
subsidiary, Sunbelt Rentals Inc, from 2003 until
2012. Previously, also served as Chief Financial
Officer of two US publicly listed companies,
Oakwood Homes Corporationand Tultex
Corporation.

Nationality: American

Andrew Sukawaty (67) (1]
Non-Executive Director; Independent

Appointed: April 2019

Other appointments: Chair of Inmarsat. Director
of Hg Capital LLP and Matrix 42. Founding Partner
of Corten Capital.
Pastappointments: Was formerly the Senior
Independent Director of Sky plc between 2013

and 2018. Previously was Chair of Ziggo NV,
Xyratex Group Ltd,and Telenet Group holdings NV,
and deputy Chairof 02 plc. Alsoservedasa
Non-Executive Director of Telefonica Europe
(followingits acquisition of 02 plc) and Powerwave
Technologies Inc, and additionally as Chief
Executive of Inmarsat plc, Sprint Corpand NTL
Group Ltd.

Nationality: American
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RELX Senior Executives

Mark Kelsey
Chief Executive Officer
Risk

Joinedin 1983. Appointed
to current positionin 2012.

Has held anumber of senior
positions across the Group over
the past 30years. Previously
Chief Operating Officer and
then Chief Executive Officer

of Reed Business Information.
Studied at Liverpool University
and received his MBA from
Bradford University.

Kumsal Bayazit

Chief Executive Officer
Scientific, Technical

& Medical

Joinedin 2004. Appointed
to current positionin 2019.

Previously President, Exhibitions
Europe, Chief Strategy Officer,
RELX, Chair, RELX Technology
Forum and Executive Vice
President of Global Strategy

and Business Development for
LexisNexis. Prior to that worked
with Bain & Companyin New York,
Los Angeles, Johannesburg

and Sydney. Holds an MBA from
Harvard Business Schooland
is agraduate of the University

of California at Berkeley.

FAVAY
-
A
W

Mike Walsh
Chief Executive Officer
Legal

Joined in 2003. Appointed
to current positionin 2011.

Previously CEO of LexisNexis

US Legal Markets and Director

of Strategic Business Development
Home Depot. Prior to that was

a practising attorney at Weil,
Gotshaland Mangesin Washington
DCandservedasaconsultant
with The Boston Consulting Group.
Holds a Juris Doctor degree from
Harvard Law Schoolandisa
graduate of Yale University.

Hugh M Jones IV
Chief Executive Officer
Exhibitions

Joinedin 2011. Appointed
to current positionin 2020.

Previously Group Managing
Director, Accuity, ICIS, Cirium,
and EG within Risk. Prior to that
was Chief Executive Officer,
Accuity. Holdsan MBA from the
Ross School of Business atthe
University of Michiganandisa
graduate of Yale University.
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Rose Thomson

Chief Human Resources

Officer

Joined in 2021.
Appointed to current
position at that time.

Previously Chief Human
Resources Officer at
Standard Life Aberdeen.
Before that, held various
senior human resources
roles at Travelport
International, Barclays
Bank, The Coca-Cola
Company, Coles Group
and The Walt Disney
Company.

Holds an MAin business
management from
Macquarie University
Graduate School of
Managementanda
BAin Psychology,
Macquarie University.

VIEVAELLEVED]

Chair, RELX Technology
Forumand Chief
Technology Officer, Risk

Joined in 2002. Appointed
to current positionin 2019.

Previously Vice President
of Technology, LexisNexis
Insurance Solutions. Prior
technology executive
positions at ChoicePoint,
Paragon Solutions,
Primus Knowledge
Solutions, and McKesson.
Holds a bachelor’s
degreeinelectricaland
electronics engineering
from the Birla Institute of
Technology and Science,
Pilani, a master’s degree
incybersecurity from

the Georgia Institute

of Technology, and
completed anadvanced
management program for
executives at MIT Sloan
School of Management.

Henry Udow
Chief Legal Officer
and Company Secretary

Joinedin 2011.
Appointed to current
position at that time.

Previously Chief Legal
Officerand Company
Secretary of Cadbury plc
having spent 23 years
working with the company.
Priorto that worked at
Shearman & Sterling
inNew York and London.
Holds a Juris Doctor
degree from the
University of Michigan
Law Schooland a
bachelor’s degree from
the University of Rochester.

A

JelenaSevo
Chief Strategy Officer

Joinedin 2011. Appointed

to current positionin 2019.

Previously Director of Tax
Markets for LexisNexis
UK. Priorto that, various
senior managementroles
in LexisNexis and Elsevier.
Previously a consultant at
Bain & Coand Booz Allen
Hamilton. Holds an MBA
from Harvard Business
School, amaster’sdegree
in law from Georgetown
Universityand adegree
inlaw from the
University of Belgrade.

Youngsuk ‘YS’ Chi
Director of RELX
Corporate Affairs
and Chair, Elsevier

Joined in 2005. Appointed
to current positionin 2011.

Previously was President
and Chief Operating Officer
of Random House, founding
Chairman of Random
House Asia and Chief
Operating Officer for
Ingram Book Group.
Holds an MBA from
Columbia University
andisagraduate

of Princeton University.

uoljewJojul Jayo

pue SjuaWa}e}S |eIdDUBUIS

M3IAIBAQ

sjuawbas 1aydep

Aiqisuodsay eyesodio)

M3IAJ (eIDURUI




102 RELX Annual Report 2022 | Governance

<@>

Chair’s introduction to corporate governance

RELX has along-established, structured
and disciplined approach to governance
that is fully embedded in the Company’s
culture and values.

Introduction

On behalf of the Board, |am pleased to introduce the Corporate
Governance Review forthe year ended 31 December 2022. This report
sets out ourapproach to effective corporate governance and outlines
the key areas of focus of the Board and its activities during the year as
we continue to drive long-term value creation forall our stakeholders.

Thisis my second year as your Chair,and | am pleased to report that,
following the relaxation of the social distancing measures introduced
inresponse to the Covid-19 pandemic, we have been able toresume
face-toface Board and Committee meetings and activities, and, in
April 2022, to hold ourfirstin-person Annual General Meeting (AGM)
since 2019. However, while the uncertainties of the pandemic may have
receded, other globaleconomicand political challenges have emerged.
RELXhasresponded to these challenges effectively, driving strong
growth and financial performance to ensure the continued delivery
ofthe Company’s strategy. | would like to thank my fellow Directors,
the Senior Executivesand all of RELX's employees for their resilience
and commitment during this time.

Our governance framework

Asapremium listed company onthe London Stock Exchange, RELX
reportsinaccordance with the 2018 UK Corporate Governance Code
(the Code). Please see page 103 for further details onthe Company’s
compliance with the Code. The Companyis committed to ensuring
thatarobust corporate governance environmentisin place. lthasa
long-established, structured and disciplined approach to governance
thatis fullyembedded in the Company’s culture and values.

Effective governance practices are fundamentalto RELX's culture
ofactingwith integrityinall that we do, and supportthe Company’s
purpose to benefit society throughits unique contributions, as set
outon page 104. The Board believes pursuing the highest levels of
corporate responsibilityand delivering excellent financial performance
should be pursued intandem, and that doing sowill resultin long-term,
sustainable shareholdervalue creation. Italso provides confidence
toour stakeholders that the governance of RELXis appropriate forits
sizeand profile as a listed company, helps to manage our risks and
opportunities, ensures that our key stakeholders are appropriately
consideredinthe decisions that we make, and maintains our

corporate reputation.

Stakeholder engagement

Balancing stakeholders’ needs and views is a key part of Board
decision-making. Throughout 2022, the Board remained focused on
supportingour colleagues, our customers and the wider communities
inwhich we operate, whilst providing solutions and services that meet
the evolving needs of our customers. The Board continued to oversee
our substantial corporate responsibility programme, with specific
focuson RELX’s ESG activities. Please see pages 109 to 112 for our
stakeholder engagementactivities.

Board decision-making

The Board actively takes into account the views of the Company’s
stakeholders when making decisions. Stakeholder engagement
remains a key area of focus for the Board. We listen to our customers,
communities, shareholders, regulators, suppliers and employees
andthe insights from this engagement help to shape our strategy
and the decisions we take as a Board.

The Board's significant decisions during the year, and its considerations
inmaking them, are setouton pages 107 to 108. These pages are
incorporatedinto the Directors’ section 172 Statement, whichis set
outonpage 30, and thereforeinto the RELX Strategic report. This
statement explains how the Board's decision-making during the year
has promoted the success of the Company having regard, amongst
otherthings, to those matters set outin section 172 of the Companies
Act2006.

Remuneration Policy

Our proposed Directors’ Remuneration Policy which isintended
toapplyforthe comingthreeyears, will be putto shareholders for
approvalatthe 2023 AGM. The current policy and subsequentannual
remuneration reports received strong support from shareholders
andin preparing the proposed policy we engaged with shareholders
representing approximately 60% of our share capital. The Board
believes that our remuneration structure remains appropriate, and we
are not, therefore, proposing any significant changes in the new policy.
Details of the proposed policy and theimplementation of the current
policy during the year, can be found in the Directors’ Remuneration
Reporton pages 121to 142.

Board changes and effectiveness

Following the conclusion of the 2022 AGM, Linda Sanford retired from
the Board, having served as a Director since 2012. The Board would like
tothank Ms Sanford for the valuable contribution she made to the work
of the Board and the Committees on which she served.

The 2023 AGM will mark the retirement of Dr Wolfhart Hauser
fromthe Board. DrHauser has served as a Directorsince 2013, and
currently holds the roles of Senior Independent Director and Chair of
the Remuneration Committee. On behalf of the Board, Iwould like to
thank DrHauser for the valued contribution he has made in both roles.
As previously announced, following the conclusion of the 2023 AGM,
Suzanne Wood, will succeed Dr Hauseras Senior Independent
Director,and Robert MacLeod will take on the role of Chair of the
Remuneration Committee.

As Chair, lamresponsible for ensuring that the effectiveness of the
Board, its Committees and each individual Directoris evaluated
annually. For 2022, an internal evaluation process was carried out with
the support of the Company Secretary. The outcome of the evaluation
confirmed that the Board and Committees continue to operate
effectively, and thatall of our Directors continue to demonstrate
commitmenttotheirrole. For further detail on the Board evaluation
processthisyearandits outcomes, please see page 116.

Paul Walker
Chair
15 February 2023
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Corporate Governance Review

Compliance with the UK Corporate
Governance Code

RELXPLC is subject to the principles and provisions of the
2018 UK Corporate Governance Code (the Code), a copy of
whichis available on the FRC's website, (=2) www.frc.org.uk.

Fortheyearended 31 December 2022, the Board considers
thatthe Company fully applied the principles and complied
with the provisions of the Code, except for the pension
alignment required under provision 38, where full compliance
was achieved from 1 January 2023. The value of pension
benefits for current Executive Directors has decreased over
the last severalyearsand, from 1 January 2023, arein line
with the level of benefit provided to the wider workforce under
the Company’s regular defined contribution plans (currently
capped at 11% of base salaryin the UK], consistent with the
recommendations of the Investment Association. 2022
represented the finalyear of the phased reduction in Executive
Director pension benefits. Pension benefits received by the
Executive Directors during 2022 were in line with the terms of
the Directors’ Remuneration Policy approved by shareholders
in 2020. An updated Directors’ Remuneration Policy (set out on
pages 136to 142 (inclusive)) will be put to shareholders for
approvalat the Company’s 2023 AGM.

Our governance framework

RELXhasin place a corporate governance framework of
leadership bodies, processes and supporting documentation
toensure that RELXis appropriately directed, led and controlled
atalllevels. The framework brings clarity to those who work for
and on behalf of RELX, in respect of what they are expected to
deliver, through strategic and financial objectives, and by clearly
setting out the values, standards and principles which form the
foundation of RELX's business conduct. It provides the structure
withinwhich RELX can deliverits strategy and safeguard the
long-term success of the Company for the benefit of its members
asawhole. The governance framework enables our organisation
to operate efficiently by providing clear guidelines for

decision-making and arange of workforce policies and practices.

Our governance supports our business areas as they grow and
develop and provides for effective use of resources and
appropriate levels of oversight and involvement from the Board
and its Committees, and senior leadership.

The framework takes into consideration the appropriate
implementation of systems and processes which define the
rights, responsibilities and accountabilities of individuals across
RELX, compliance applicable statutory and regulatory
requirements, the protection of our reputation and meeting our
own expectationstoactwith integrityin all that we do. It seeks to
allow our four business areas to operate with the speed, agility
and flexibility required to address the needs of their customers
inatimely and effective manner. Ourinternal controland risk
managementarrangements, described on page 117, area
central part of our governance framework and are monitored
by the Audit Committee and overseen by the Board.

Board leadership

The Boardis responsible for promoting the long-term,
sustainable success of the Company. Through a programme of
scheduled meetings, it oversees RELX’s financial performance
and ensures its systems of risk management, internal controland
corporate governance are fit for purpose and effectively underpin
the delivery of its strategy.

RELX’s annual strategy review process comprehensively
assesses RELX's strategic position and its key strategic options,
considering opportunities forand risks toits future success and
the long-term sustainability of our business model. At RELX,
thereisaprocessin place to manage the Board's annualagenda
toensure thatall necessaryitems are submitted forits
consideration at the appropriate time with sufficient supporting
information, and the Board has adequate time to discuss and
challenge strategic proposals. Board discussions are informed by
regular updates and presentations from senior management at
Board and Committee meetings and deep-dive sessions into
individual business areas, segments, and topics of strategic
relevance.

The Board sets RELX’s purpose and values as set out on page 104.
The Board regularly reviews the Group’s Operating and
Governance Principles, which provide an overview of the
processes, policies and controlsin place to manage risk and
serves as afirst point of reference for managementin each
business area. The Board also approves RELX's Code of Ethics
and Business Conduct (the Ethics Code) which sets out the
standards and principles with which the organisation expects
thosewho representittoadhere, and provides clear direction and
guidance for building and maintaining the desired culture. The
Ethics Code outlines confidential procedures enabling employees
toreportany concerns about compliance, or RELX's financial
reporting practices, and is available on our website at
www.relx.com.

The Board monitors RELX's workforce policies and practices
toensure that theyare aligned with its values and continue to
support RELX's long-term, sustainable success. Our workforce
policies and practices are explained in detail on pages 41 to 49.

Delegated authorities and Board Committees

The Board delegates certain responsibilities to each of its
principal Committees, which provide focused oversightand
report tothe Board on material and relevant matters, as
appropriate. The Committees’ roles and responsibilities are set
outin each Committee’s Terms of Reference, available on our
website at (=) www.relx.com. Each Committee’s responsibilities
are summarised on page 106 and furtherinformationisin the
respective Committee reports which starton pages 119, 121 and
143 and provide details on the work of each Committee during
theyear.

Thereisastructure of delegated authoritiesin place fromthe
Board to the Chief Executive Officer (CEQ) and other members

of the senior leadership which enables efficient day-to-day
management of the business by ensuring decisions can be taken
by theright people at the right time and with appropriate controls
toensure they remain consistent with the risk appetite agreed by
the Board. The senior leadership team supports the CEO in the
performance of his duties. Further delegation authorities and
rulesare applied to each business area.
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Our purpose, strategy, values and culture statement

RELXis a provider of information-based analytics and decision tools for professional and business customers, enabling them to
make better decisions, get better results and be more productive.

Our purpose s to benefit society by developing products that help researchers advance scientific knowledge; doctors and nurses
improve the lives of patients; lawyers promote the rule of law and achieve justice and fair results for their clients; businesses and
governments prevent fraud; consumers access financial services and get fair prices on insurance, and customers learn about
markets and complete transactions.

Our purpose guides our actions beyond the products that we develop. It defines us as a company. Every day across RELX our
employees areinspired to undertake initiatives that make unique contributions to society and the communities in which we operate.

Our numberone strategic priority is the organic development of increasingly sophisticated information-based analytics and
decision tools that deliver enhanced value to professional and business customers. We aim to achieve leading positions in
long-term global growth markets and leverage our skills, assets and resources across RELX, both to build solutions for our
customersand to pursue cost efficiencies. We are systematically migrating all of our information solutions across RELX towards
highervalue-add decision tools, adding broader data sets, embedding more sophisticated analytics and leveraging more powerful
technology, primarily through organic development. We are transforming our core business, building out new products and
expandinginto higher growth adjacencies and geographies. We are supplementing this organic development with selective
acquisitions of targeted data sets and analytics, and assets in high-growth markets that support our organic growth strategies
and are naturaladditions to our existing business.

By focusing on evolving the fundamentals of our business we believe that, over time, we are improving our business profile and
the quality of our earnings. This strategy has led to more predictable revenues through a better asset mix and geographic balance;
improved returns by focusing on organic development with strong cash generation; and a higher growth profile as we expandin
higher growth segments, exit from structurally challenged businesses, and gradually reduce the drag from print format declines.

We strive to do business with integrity. Our principle ‘Do the Right Thing’ embraces behaviours such as being honest in dealing
with others, respecting each other, and courageously speaking out for what is right; thereby guiding our commitment to achieve
business goalsinanopen, honest, ethical, and principled way. We ask our suppliers to meet the same standards, and provide
support forthem to do soas necessary.

Asaninformation-based analytics and decision tool provider, our corporate culture is fact-based, data-driven and analytical.

We are transparent and non-politicalin our decision-making. We are passionate about making a positive impact on society through
our unique contributions as a business and our employees feel a strong sense of engagement with the business and its purpose.
We focus onimproving customer outcomes while emphasising corporate responsibility and acting with integrity and advancing
inclusiveness and diversity. Our culture encourages community engagement, environmental responsibility and the well-being of
our people.
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How the Board monitors culture

RELX places significant emphasis and importance on the way
itdoes business. We are clear and unequivocalabout our
commitment to do sowith integrity and in accordance with the
highest ethical standards. We take corporate responsibility
seriously and are committed to advancing inclusiveness and
diversity in our working practices. We do this while striving to
continually improve customer outcomes through a culture thatis
fact-based, data-driven and analytical. RELX's standards and
values are defined on a group-wide basis, however the Board
acknowledges that cultural practices and preferred ways of
working canvary across the geographies of its business.

The Board helps to build the culture of the organisation from the
top down, by ensuring that it takes decisions that are aligned to
RELX’svalues. The Board regularly reviews RELX’s policies to
ensure RELX has the right framework in place to operate with
integrity, and thatits working practices promote a culture of
strong engagement with our business and purpose, and with our
communities. The Board reviews and approves the Ethics Code,
which sets out RELX's core standards and principles and provides
clear guidance for building and maintaining the desired culture.

There areanumber of ways in which the Board monitors and
assesses culture:

Workforce engagement

The Board has appointed a Non-Executive Workforce Engagement
Directorto engage directly with employee representatives from
across RELXand toreporttothe Board onthe progress of RELX's
workforce initiatives, together with the challenges, concerns and
priorities of employees. This provides the Board with in-depth
insightinto how cultureis embedded across our different business
areas and functions, and any issues that need to be addressed.

The views of employees are measured through an annual
employee engagement survey, and a broader triennial opinion
survey, designed to gauge how employees feelabout the
organisation, how well they understand its direction, and their
level of satisfaction and engagement with theirwork. An analysis
of the results of employee surveys is presented to the Board.

See page 110 for more information regarding workforce
engagement.

Board presentations

The Board receives regular reports about RELX's corporate
responsibility activities across each of our business areas, to
supportits understanding of how culture is embedded across the
organisation. Suchreportsinclude progress against our people
objectives during the year, including areas such as well-being, pay
equityand reducinginequalities through inclusion. RELX uses a
range of methodsincluding surveys and assessments to monitor
progress towards our corporate responsibility objectives, and to
understand the experiences of our workforce, customers and
other stakeholders across our business areas. Further
information is available on pages 44 to 49.

Presentations from senior management to the Board during the
year have provided culture-related employee data from across the
Group's different business areas. This contributes to the Board's
ability to assess the Group’s culture and provides a context against
which it hastakenanumber ofits principal decisions during
theyear.

The Board's activities and examples of key decisions taken during
theyearare setouton pages 107to 112.

Audit Committee

The Head of Internal Auditand Assurance regularly presents the
results of internal audits across our business areas to the Audit
Committee. These provide the Board with aninsightinto business
and control practices across RELX's different business areas.

Through the activities of the Audit Committee, the Board also
receives periodic updates from RELX’s Chief Compliance Officer
onalleged and substantiated violations of the Ethics Code, and
significant matters raised through reporting channels, including
the Integrity Line. The updates covered the volume, type and
circumstances surrounding substantiated violations, actions and
lessons learntand enabled the Board to assess culture with
regard to governance and compliance.

More information about the work of the Audit Committeeisinits
reporton pages 143 to 146.
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Board and Committees

The Board's principal Committees and a summary of their key responsibilities are set out below. Each Committee has written

Terms of Reference, which are available on our website,

www.relx.com.

Board Committees are principally supported by the Chief Executive Officer, Chief Financial Officer, Chief Legal Officer and
Company Secretary, and the Chief Human Resources Officer, although senior managers within the Group are invited to attend
meetings where appropriate. The Board’'s annual programme and the agendas for the Committees are prepared by their
respective Chairs with support from the Company Secretary.

Responsible for the oversight
of financial reporting, risk
managementand internal
control policies,and the
effectiveness of the internal
and externalaudit processes.
The Committee comprises only
independent Non-Executive
Directors.

Report of the Audit
Committee page 143

Responsible for approving the
remuneration policy for,and
setting the remuneration of,

the Group’s Executive Directors,
the Chair, and Senior Executives
below Board level. The
Committee comprises only
Non-Executive Directors.

Directors’ Remuneration
Report page 121

Responsible for keeping under
review the composition of the
Boardandits Committees; the
recruitment of new Directors;
ensuringorderly succession
plansforboth the Board

and senior management;
andoverseeingthe
implementation of the Board's
Inclusion and Diversity Policy.
The Committee comprises only
Non-Executive Directors.

Report of the Nominations
Committee page 119

Responsible for developing
and recommending corporate
governance principlestothe
Board; reviewingongoing
developmentsand best practice
in corporate governance,

and monitoring the structure
and operation of the Board
Committees. The Committee
comprisesonly Non-Executive
Directors.

The Board delegates the day-to-day management of RELX to the Chief Executive Officer and ateam of senior leaders, shown on

pages 100to 101.

Board activities

Matters reserved to the Board

The Boardis collectively responsible for effective oversight of the
Company’s performance. It determines RELX's strategy and
objectives and monitors and oversees its governance and risk
managementand internal controls processes to ensure the
ongoing viability of its business areas. There are processesin
place to ensure thatthe Board receives relevantinformation at the
righttime and with the appropriate level of detail to inform its
decision-making and effectively monitor management’s progress
inaccordance with agreed strategy. The Board is furtherinformed
by engagement with its key stakeholders, examples of which are
setouton pages 109to 112.

The Board'sannual programme is designed to enhance its
understanding of RELX's business areas. An overview of the
Board's activities and key decisions takenin the yearis set out on
pages 107 to 108.

Thereis a clearly defined schedule of matters over which the
Board retains responsibility and endorses all final decisions,
which is available to view at () www.relx.com/investors.
Such mattersinclude:

= Approvalof RELX's strategy and annual budget and changes to
the corporate or capital structure of the Company

= RELX'srisk appetite, risk management framework and
internal control systems

= Corporate governance arrangements, including Board and
Committee composition and Terms of Reference

= Approval of the Company’s Annual Reportand periodic
financial statements and trading updates

= Qversightof the Ethics Code reporting channels, including the
Integrity Line, for our workforce to raise concerns

= Other matters deemed material to the delivery of RELX's
strategy or future financial performance, such as approval of
material acquisitions, major capital expenditure and
investments and its dividend policy
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Board activities during the year

Purpose and strategy =

The Company’s
purpose, strategy,
cultureandvalues
statementison
page 104

Read more about
RELX's strategy and
business modelon
pagesbto9

Inaddition to regular management updates, a two-day strategy meetingwas held in September 2022, to
debate and approve the three-year strategic plan for the Group for 2023 to 2025. RELX's strategic priority
continues to be the promotion of organic growth. The Board reviewed RELX's value creation, capital
expenditure and areas for potential acquisitions across all four business areas and robust operational
plans fordeliveryacross RELX's business areas forimplementation by management.

Acquisitions form part of RELX’s strategy to support organic growth by expanding and developing its
product offering. The Board monitors capital expenditure and acquisition activities and reviews and
approves significant and key strategic transactions. Such acquisitions approved during the yearincluded
Interfolio, a provider of faculty information solutions for higher education which expands offerings for
academicinstitutions, and BehavioSec, an advanced behavioural biometrics technology provider which
enhances Risk’s device and digital identity-focused offerings.

The Board conducted reviews of RELX's invested capital and capital structure during the year, including
financial performance, potentialand completed acquisitions, net debt, returns oninvested capital, credit
ratings, forecasts and financial market conditions and approved the annual budget.

The Board reviewed and approved the Company’s purpose, strategy, values and culture statement,
confirming that, in the context of its engagement with stakeholders and information received from
management, it continues to represent why and how RELX operates and the standards to which those
whowork forand who represent RELX are held in the course of conducting our business and operations.

'P'éaple, ct'i'l't'u”fe
andvalues

Information about

Board engagement
with our workforce
isonpage 110

Read about howwe
investinand
reward our
workforce on
pages 44to 49

Information about
our I&D policiesis
on pages 44 to 49
and 120

The RELXand Board Inclusion and Diversity policies were reviewed to ensure they remain fit for purpose
and continue to align with our desired culture and support our purpose and strategy. The Board received
inclusion and diversity-related data throughout the year.

The Board considers and approves all Board and Committee changes and has an ongoing succession
planning process for Director and senior leadership roles. For further information about succession
planning on page 120.

The Board received updates on ongoing organisation and talent reviews across the business and
functionalareas and monitored progress towards developing talent. Periodic updates were received
from management to give visibility over the development of leadership capabilities across RELX and the
Board was satisfied that there are solid succession pipelinesin place for management and leadership
roles.

The Board received presentations summarising data on our workforce, such as levels of employee
engagement, employee turnover, and demographics by location, division, gender, tenure, age, and
ethnicity (where data is available); and reviewed our policies and practices relating to recruitment, talent
developmentand remuneration, to ensure that these are consistent with our values and continue to
supportour long-term sustainable success.

EnV| ronni‘é'n't”,‘ Social
and Governance
(ESG)

Information about
RELX’s ESG activities
isavailable inour
Corporate
Responsibility Report
on pages 28to 80

RELX's corporate responsibility activities formed a significant part of the Board's agenda during the year
andthese are overseen by the Board on an ongoing basis. Detailed information about RELX's corporate
responsibility objectives and its progress towards these, together with our TCFD disclosures, are
included in the Corporate Responsibility Report within this Annual Report, as approved by the Board.

The Board undertook its biennial review of the Group’s Operating and Governance Principles, which set
outthe processes, policies, controls, and related assurance activities in place to manage risk and which
applytoall RELXemployees. The Board reviewed and approved the Company’s Modern Slavery Act
Statement, which describes the steps taken by the Company and its subsidiaries to ensure that modern
slavery and human trafficking were not taking place in the context of RELX's business operations and its
supply chain during the previous year. Furtherinformation about how RELX manages an ethicaland
socially responsible supply chainis available on pages 59 to 62.
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Through the work of the Audit Committee, and regular updates received from the Head of Internal Audit

RISk manétgte”r‘nent -

andinternal control

The Company’s
principaland emerging
risks and mitigation
strategies are set out
on pages 88to 93

The Company’s
Viability Statement is
on page %4

Furtherinformation
aboutthe Group’s
internal controlsison
pages 117,118 and 145

“S.H;reholaé'r}natters

Details of the Board’s
engagementwith
investors during the
yearare on page 109

Information about the
Company’s dividend
policyis on page 86

and Assurance, the Board reviewed and agreed RELX's principal and emerging risks and mitigation
strategies. Following a robust and thorough assessment of the risks identified, together with a detailed
review of the Group’s financial position, the Board considered RELX's ongoing viability and approved the
Company'’s Viability Statement, as set out in this Annual Report.

The Board reviewed the systems of risk management and internal controlin operation during the 2022
financialyear and determined that RELX's control systems provide reasonable assurance against
materialinaccuracies or loss and have functioned properly throughout the year.

The Board and Audit Committee oversaw the merger of the Group’s Audit and Risk Management (A&RM]
and Regulatory Controls and IT Security Assurance teams to create a combined Internal Audit and
Assurance (IAA] function. The new structure enables greater knowledge sharing across the function and
promotes concise and effective reporting to the Audit Committee. Risk management work previously
undertaken by A&RM s now undertaken by the Group Insurance and Risk team, enabling IAAto focus on
third line assurance matters, in line with best practice.

In line with feedback received during the 2021 Board evaluation, the Board continued to receive regular
updates on material cybersecurity risks and the Group’s mitigation strategies and received periodic
reports from the Head of Information Security and Data Protection. These covered protection, detection,
mitigation and response capabilities, cybersecurity capital expenditure and key cybersecurity priority
areas.

The Board took the decision to suspend the Company’s share buyback programme in April 2020 due to
the uncertain business environment created by the Covid-19 pandemic. Following strong EBITDA
recovery over the course of 2021, the Board considered the Company’s financial position and budget
forecasts and determined it was appropriate to resume the programme in 2022. During the year, £500m
of RELXPLC shareswere repurchased by the Companyto be held intreasury. In December 2022, the
Board approved a further share buyback programme of up to £150m worth of ordinary shares between
3January 2023 and 13 February 2023.

Following consideration of the growth prospects of the Company, together with relevant market factors
and the financial position of RELX, the Board declared anincreased interim dividend for the year, and an
increased final dividend for 2021.

The Board considered and approved the proposed resolutions to be put to shareholders at the 2022 AGM,
whichincluded the distribution of a final dividend for the year ended 31 December 2021 and re-approval
of the Company’s authority to purchase its own shares. Each of the proposed resolutions were
subsequently approved by shareholders at the meeting.
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Stakeholder engagement

During the year, the Board undertook a review of the Company’s key stakeholders and concluded that they remain unchanged from the
previous year. The Board received a detailed overview of stakeholder engagement channels and activities, and confirmed that it has
adequate visibility of the views of key stakeholders, which are taken into consideration in its decision-making. Further information about
the nature and outcomes of the RELX's engagement with its stakeholders are detailed throughout this Annual Report and examples of
the Board’s engagement with key stakeholders are set out on the following pages.

Why effective engagement
isimportant

Forms of stakeholder engagement, their outcomes and how this hasimpacted Board
decision-making

Engagementwith our
investors helps them to
understand our strategy,
performance and
governance arrangements,
and to make informed
decisions concerning the
Company. It also makes
clearour prioritisation of the
long-terminour
decision-making and focus
ondelivery of consistent
financial performance.

Ourinvestors provide us
withinputand feedback
concerning the development
and implementation of our
strategy, and we consider
their views when making
investment decisions.

Engagementwith ourinvestors is undertaken by members of the Board and at business level by senior
management and our Investor Relations, Corporate Responsibility and Treasury teams. The Board is
updated with feedback and commentary received frominvestors through business engagement,
investor roadshows and meetings with institutional shareholdersin respect of our recentand proposed
activities. The Board receives regular reports on the Company’s share price and shareholder return
performance and areview of analyst commentaryin response to the Company’s market
announcements and results publications.

Executive Directors and senior management gave a number of investor and analyst presentations

during theyearto provide further detailand context to our published results and strategy plans. In

2022, senior leaders led afocused seminar on the STM business, covering our product offering and

strategy for delivering growth in this area, which builds on our teach-in sessions on Risk Business

Servicesand Legal Analytics from the previous year. Ourinvestor presentations are available at
www.relx.com/investors.

The Company’'s AGM is avaluable opportunity for the Board to interact directly with shareholders, to
heartheir views and answer questions about the business of the meeting. The Company’s AGM in 2022
was held asanin-person meeting for first time since the Covid-19 pandemic. An audiocast was made
available on the day of the meeting and the Chair answered questions from shareholders.

Decisions and outcomes of engagementinclude:

= Qurengagement processes confirmed thatinvestors in the main continue to understand and
supportourorganic growth strategy. The Board considered this when approving RELX's three-year
strategic plan for 2023 to 2025, which leaves our strategic focus, and our priorities for uses of cash
generated by RELX, broadly unchanged

= Following consultation with shareholders representing approximately 60% of RELX's issued share
capital, the Remuneration Committee oversaw development of the 2022 Directors’ Remuneration
Policy (set out on pages 136 to 142 (inclusive)), which will be put to shareholders for approval at the
Company’sAGMin 2023

= RELX's material communications to investors, including trading updates, the Annual Reportand
Notice of AGM were reviewed and approved by the Board priorto release

= Inrespectofshareholderreturns, the Board considered arange of investor and analyst views,
balancing the impact of returning capital to shareholders with stakeholder interests in other key
RELXfinancial metrics. The Board approved the quantum of the Company’s share buyback
programme for 2022 and recommended an interim and final dividend payment during the year.
See pages 108 and 147 for further information

= Theviews of the wider investment community were considered when approving areas of focus
for RELX's ESG activities, which are described in detail in our Corporate Responsibility Report
on pages 28to80
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Why effective engagement
isimportant

Forms of stakeholder engagement, their outcomes and how this has impacted Board
decision-making

Our people's well-being and their
commitment tothe work they do are
essential to our future growth and
our aim to successfully build
long-term leading positionsin
global growth markets.

RELXactively seeks feedback from
employeesto understand their key
challengesand concernsand where
we canwork to address these.
Hearing their views on what we do
well,and whatwe cando better, is
animportantdriver for
improvementand enables us to take
actionto retain our best talent.

Effective engagement helps to
mitigate the risk of not being able to
recruit, motivate and retain skilled
employees and management, which
isrecognised asa principalrisk that
could impact RELX (detailed on
page 92).

During the year, our Non-Executive Workforce Engagement Director, Marike van Lier Lels, met
with European, US and Asia-Pacific workforce representatives to learn about the experiences of
employees while working at RELX. Msvan Lier Lels reported to the Board on the matters
discussed, whichincluded views on opportunities for personaland career development at
RELX, flexible working arrangements, responses to inclusion and diversity (I&D] initiatives, and
the ongoing supportand communication from senior leaders and management.

Employee engagement routinely takes place at business level and matters of concernare
cascaded up through RELX's management framework. The Board received regular reports
from management containing a range of employee data, including employee turnover and
demographic analysis, employee engagement survey results, compliance with RELX policies,
and concernsraised through Ethics Code reporting channels, including the Integrity Line. The
Board takes the time to review employee engagement and workforce data and takes this into
consideration during wider discussions.

The Company has a dedicated intranet for employees which is kept updated with news and
updates from across RELXand key messages from senior leadership.

Decisions and outcomes of engagement include:

= Feedback from employee panelsonrecentinitiativesin the US aimed at recruitingand
developing diverse talent, indicated that these had beenwell received, and the Board
supported initiatives to further promote recruitment and talent development programmes
with specific focus on diversity. Furtherinformation is available on pages 44 to 49

= Results of employee consultations showed a favourable response to flexible hybrid working
arrangements and the Board supported senior management’s approach to continue to
actively consult with employees to find optimal, balanced and effective ways of working

= TheBoardapproved theintroduction of the RELXPLC Employee Share Purchase Planinthe
UStoenable agreater proportion of RELX employees the opportunity to purchase ADRs ata
discounted price. The plan, together with the existing Company share schemes which have
beenrefreshed and approved for renewal by the Board, will be put to shareholders for
approvalatthe Company’s AGMin 2023

= TheBoardwas updated onthe positive impact of mentoring programmes which support
our l&D and talentdevelopment initiatives. For example, the RELXWomen in Technology
Mentoring Programme was one of the main drivers of a 33% increase in the rate of promotion
of female technologists within RELX and the Board endorsed the Company’sintroduction of a
newWomen in Product mentoring programme

= TheBoardreceived a presentation from the Head of Corporate Communications on focus
areasfor 2022, to determine how to effectively deliver key information about the business to
the wider workforce

= Thewelfare and security of our people remains a priority. The Board receives updates on the
support provided to colleagues affected by the conflictin Ukraine, the winding down of our
operationsin Russia, and our ongoing compliance with the relevant sanctions imposed by the
international community
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Why effective engagement
isimportant

Forms of stakeholder engagement, their outcomes and how this has impacted Board
decision-making

Ourgoalistohelp customers
make better decisions, get
betterresults and be more
productive. We do this by
leveraging adeep
understanding of their needs
andviews to create innovative
solutions.

Collaborating closely with our
customersis crucial for us to
understand where and how we
canimprove the quality of our
servicesand products, and
enables us to make targeted
investmentdecisions, such as to
develop new or emerging
technologies or complement
our existing capabilities
through acquisition activity.

Our engagement with customers takes place atan operational level across our business areas,
through our dedicated sales and operations teams and through customer training and workshops.
Material customerissues are cascaded up to the appropriate senior management. The Board
received presentations during the year from customer-facing employees which detailed the nature
of our customer engagement and the actions taken by the business areas as aresult. In 2022, the
Board received analysis of customers by sector and geography and data concerning the resilience of
the markets in which we operate. The Board reviewed customer survey data, Net Promoter Scores,
and customer usage volumes across our business areas.

Decisions and outcomes of engagementinclude:

= Feedback from our customersinformed the Board and management’'s assessment of the areas
inwhich RELX should build out new products and services, the speed at which this should be
undertaken, and where it should look to expand into higher growth adjacencies and geographies
overvarying time horizons

= TheBoard continued to monitor currentand anticipated future customer demand and market
activity together with customer feedback, to understand how our product offerings address
customer requirements. Thisinformation informed the areas of focus for product development
and acquisitions and the level of investment required. The Board approved several significant
acquisitions during the year that complement RELX's existing product range and enhance value
for our customers. More information about acquisitions during the year can be found on pages
10to 27

Why effective engagement
isimportant

Forms of stakeholder engagement, their outcomes and how this has impacted Board
decision-making

RELX has adiverse supply chain
with suppliers located in over
150 countries across multiple
categories, which RELX
categorises as content
suppliersand non-content
suppliers.

Collaboration and two-way
dialogue with our suppliers
helps ensure thatwe are able to
maintainand improve the
quality of products and services
we provide to our customers.
Effective engagement
underpins our ability to
maintain an ethical supply
chain, giving us visibility of our
suppliers’ commitment to good
practices.

Engagementwith our content suppliers, which include the companies we licence content or data
from, as wellas authors, editors, content reviewers and product designers, takes place principally
through ongoing dialogue with the relevant business area to which the content is provided. Content
supplier feedback is collected through direct relationships and regular business reviews, and
presented to the Board through updates from our business area leaders.

Our non-content suppliers represent more typical vendor-type relationships, such as IT software
and cloud service providers, or third parties to whom we have outsourced support function
activities. Engagement takes place atvarious levels throughout RELX. Feedback is reported to the
Board by business area leaders and the Global Head of Purchasing and Property.

Decisions and outcomes of engagement include:

= Feedback from content suppliers, including Net Promoter Scores and the outcomes of business
reviews, were considered by the Board and contributed to its consideration of the Group’s
three-yearstrategy plan for 2023 to 2025, and its assessment of mitigations in place for our
principalrisks of customer acceptance of products and supply chain dependencies

= OurSupplier Code of Conduct has been translated into 16 languages for use across the Group.
As aresult of continuing engagement, 99% of our core suppliers are now signatories to our code

= TheBoardreceived reports on the outcomes of engagement with suppliers toinformits
discussions relating to supply chain risks and the assessment of the processes in place to
mitigate these. The Board continues to support our Socially Responsible Supplier (SRS)
programme. More details on the programme are on pages 59 to 62. The Board also reviewed and
approved our Modern Slavery Act Statement, available from (%) www.relx.com, which sets out
the steps taken by the Company and its subsidiaries to prevent modern slavery and human
trafficking inits business and supply chain
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Why effective engagement
isimportant

Forms of stakeholder engagement, their outcomes and how this has impacted Board
decision-making

Our focus on communityincludes
those where we, our customers and
supplierswork around the world, as
wellas the communities we serve,
includingin science, academia, risk,
law and many other fields.

We prioritise positive dialogue with
our community stakeholders aswe
believe they, collectively, provide
our ‘licence to operate’. Our efforts
areinformed by our commitment to
the United Nations Global Compact
anditsten principles, focused on
human rights, labour, the
environmentand anti-corruption -
allissues with wide societal impact.

We engage with our community stakeholders through our unique contributions to society (see
pages 35to 39), and through our comprehensive global community programme, RELX Cares.
The RELX Cares missionis the education of disadvantaged young people. Furtherinformation
about our RELX Cares projects and its contributions to the communities in which we operateis
onpages 55t058.

Inaccordance with the Business for Societal Impact model, we monitor the short- and
long-term benefits of our community engagement. We survey RELX Cares volunteers to
understand the impact of the programme on their personal development and how it affects

the way they feel about working at RELX. The Board received comprehensive updates on
community engagement during the year, including key metrics, objectives and outcomes. Board
feedback and support for community engagement shapes the direction of the programmes and
future plans.

Relevant ESG considerations are incorporated into business review and strategy papers
reviewed by the Board.

Decisions and outcomes of engagement include:

= TheBoard continuestoendorse RELX's volunteering policy through which RELX employees
receive two days paid leave each year to undertake community volunteering work

= TheBoardconsidered RELX's environmental performance and supported new and ongoing
initiatives for minimising our environmentalimpact, including endorsing our commitment to
ourreaching netzero by 2040. More informationis in our Corporate Responsibility Reporton
pages 63to 72

= TheBoardsupportsthe businesses utilising their unique product offerings to support
causes in theircommunities. For example, during the year, STM provided researchers,
healthcare professionals and students in Ukraine free access to ScienceDirect, ClinicalKey,
Complete Anatomy and Osmosis products to help them continue their vital work during this
challenging time. More informationis in our Corporate Responsibility Report on pages 28
to 80
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Division of responsibilities

Chair and Chief Executive Officer
Thereis aclear separation of the roles of the Chair, who leads the Board, and the Chief Executive Officer, who is responsible for

the day-to-day management of the Group. The table below summarises the key responsibilities of each of the director roles on the Board.

Key roles of the Directors
Chair

Provides leadership of the Board, and is responsible
forits overall effectivenessindirecting the Company

Ensuresthatall Directors are sufficiently apprised of
matters to make informed judgements, through the
provision of accurate, timely and clear information

Promotes high standards of corporate governance,
demonstrates objective judgementand promotes a
Board culture of openness and debate

Setsthe agenda and chairs meetings of the Board

Chairs the Nominations and Corporate Governance
Committees

Facilitates constructive Board relations and the
effective contribution of all of the Directors

Ensures effective dialogue with shareholders

Ensuresthe performance of the Board, its Committees
andindividual Directorsis assessed annually

Ensures effective induction and development of Directors

Chief Executive Officer

Day-to-day management of the Group, within the delegated
authority limits set by the Board

Develops the Group’s strategy for consideration and
approval by the Board

Ensuresthatthe decisions of the Board are implemented

Informs and advises the Chairand Nominations Committee
on executive succession planning

Leads communication with shareholders

Promotes and conducts the affairs of the Company
with the highest standards of integrity, probity and
corporate governance

Chief Financial Officer

Day-to-day management of the Group’s financial affairs

Responsible for the Group’s financial planning, reporting
and analysis

Ensuresthatarobust system of internal controland risk
managementisinplace

Maintains high-quality reporting of financialand
environmental performance internally and externally

Supports the Chief Executive Officerin developing
and implementing strategy

Senior Independent Director

Leads the Board's annualassessment of the performance
of the Chair

Available to meet with shareholders on matters where
usualchannels are deemedinappropriate

Deputises for the Chair, as necessary

Servesasasounding board for the Chairandactsasan
intermediary between the other Directors, when necessary

Non-Executive Directors

Bring an external perspective, and constructively
challenge and provide advice to the Executive Directors

Effectively contribute to the development of strategy

Scrutinise the performance of managementin
meeting agreed goals and monitor the delivery of
the Group's strategy

Serve as members of Board Committees and chair
the Auditand Remuneration Committees
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Attendance at meetings of the Board and Board Committees

The following table shows the attendance by Directors at Board and Committee meetings during the year. Attendance is expressed as
the number of meetings each Director attended out of the number they were eligible to attend.

Comnmittee Corporate
Director appointments Board" Audit Remuneration Nominations Governance
Paul Walker (Chair) 00 7/7 - 5/5 5/5 5/5
ErlkEngstmm 444444444444444444444444444444444444444 i e
L ; s
L o e
L e
L e
S s S
“Amr;;j';e“\;vSukawaty 444444444444444444444444444444444444444 e
L o e
o o e
June Eelix o 7/7 3/4 3/3 - 5/5

Board Committee membership key
Audit
Remuneration
Nominations
Corporate Governance
. Committee Chair

(1) Inadditiontothe seven scheduled meetings, serving Directors also attended two full-day strategy and business review meetings.

(2) LindaSandfordretired from the Board and stepped down from the Remuneration and Corporate Governance Committees with effect from the conclusion of the Company’s
AGM 21 April 2022.

(3) June Felixjoined the Remuneration Committee with effect from 21 April 2022. Ms Felix was unable to attend the July Audit Committee meeting.

Director independence and conflict of interest

The Board hasin place formal procedures to evaluate and review the external commitments of each Director. Through the activities of
the Nominations Committee, the Board is satisfied that each Director has sufficient time to devote to their role at RELXin light of their
externalappointments. In making its assessment, the Nominations Committee assessed both the number and nature of these external
commitments, and the positions that each Director holds onthe RELX Board Committees, their current familiarity and experience with
RELXand how it operates, and ourwider culture of encouraging inclusivity and diversity both at RELX and across wider society. Our
Non-Executive Letter of Appointment sets out the time commitment required by the Company from its Non-Executive Directors. When
receiving recommendations from the Nominations Committee for the appointment of any new Non-Executive Director, the Board always
takesintoaccount the other demands on a potential Director’s time.

The Board has formal procedures to appropriately manage any actual or potential conflict of interest identified and monitors each
Director’sindependence to ensure there is no third-party influence that could potentially compromise theirindependent judgement.
Inaccordance with the Company’s Articles of Association, the Board reviews, and authorises as appropriate, situations where a Director
has an interest that conflicts, or may possibly conflict, with those of RELX, and may impose conditions on such authorisations.
Additionally, where there are new external appointments, any related commercial relationships with RELX are reviewed, and any
potential conflicts of interest are dealt with following formal procedures.
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Composition, succession and evaluation

Board composition

As at the date of this Annual Report, the Board comprised the
Chair, two Executive Directors and seven Non-Executive
Directors, who bring a wide range of skills, experience, industry
expertise and professional knowledge to their roles. An overview
of the gender balance, length of tenure and nationalities on the
Boardis provided below.

Board skills and expertise
The Board collectively has a diverse range of skills and business
experience, which includes the following:

= Corporate strategyand governance
= Expertiseinthefinance and technology sectors
= QOperationalexperience in RELX's product markets

= Executive board and leadership experiencein large
international listed groups

= Audit, risk and regulatory expertise
= Workforce relations managementand engagement
= Executive remuneration

For furtherinformation on the skills of each individual Director,
please see pages 9to 11 of the Notice of Meeting for our 2023 AGM.

Board composition as at 31 December 2022

Balance of Executive/Non-Executive Directors

Executive: 2

Chair: 1

Non-Executive: 7

Length of tenure of Non-Executive Directors and Chair

Over 9 years: 1

0-3years: 2
6-9 years: 2

3-6years: 3

Board changesduring 2022

Linda Sandford stepped down from the Board from the conclusion
of the Company’s AGM on 21 April 2022, having served as a
Directorsince 2012. Board composition throughout 2022 is set out
inthe table on page 114.

Board appointment procedure

The Company hasin place arigorous procedure for the
appointment of new Directors to the Board. This involves the
preparation of a search specification by the Nominations
Committee and the engagement of an external search firmto
identify and propose candidates based on that specification.
Potential candidates are interviewed by a number of Board
members, including the Chair and the Chief Executive Officer,
together with the Chief Legal Officerand Company Secretary.
The candidates are considered in detail by the Nominations
Committee, and arecommendation is made to the Board
regarding any Director appointment. The Board then has a further
opportunity to discuss, and if deemed fit, approve the appointment.

The Board acknowledges the benefits of diversity on the
effectiveness of Board discussions and quality of Board
decision-making, through the incorporation of different
perspectives andideas. In line with our Board Inclusion and
Diversity Policy, diversity is taken into consideration when
evaluating the skills, knowledge and experience desirable to fill
each Boardvacancy.

Gender diversity

Female: 4

Male: 6

Nationality of Directors

Dutch: 1

Swedish: 1

British: 3
German: 1

British, American, Irish: 1

American: 3
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The Board may appoint Directors (subject to a maximum upper
limit) to filla vacancy at any time, although any Director so
appointed shall only hold office until the following AGM of the
Company, atwhich his or her election shall be voted upon by
shareholders. Directors are then required to seek re-election by
shareholders at each subsequent AGM of the Company. The
Notice of Meeting for the 2023 AGM provides information about the
Directors standing for election or re-election, including their
skills and contributions to the Company’s long-term success, as
required by the Code.

Asageneralrule, letters of appointment for Non-Executive
Directors provide that, subject to annual re-election by
shareholders, individuals will serve for aninitial period of three
years, and are typically expected to be available to serve fora
second three-year period. Ifinvited to do so, they may also serve
forathird three-year period. The notice period applicable to the
Non-Executive Directors is one month.

Boardinduction and development

Following appointment, and as required, all Directors receive a
full, formalinduction tailored to individual requirements based on
existing knowledge and experience. The Chairand Company
Secretaryare responsible for ensuring an effective induction
programme for all new Directors.

For Directors to effectively discharge their responsibilities, it is
important that they regularly refresh and update their skills and
knowledge. The Board's annual programme is designed with this
inmind, and includes deep dive reviews into different business
areas eachyear. During 2022, the Directors took partinadeep
dive into the Riskand STM business areas, covering financial and
operational performance by segment, product development and
strategic plans. During the year, the Board also reviewed legal
matters, HR strategy and cybersecurity risks and mitigation,
amongothers.

During theyear, the Audit Committee undertook a deep dive into
capitalinvestmentin Legal. The session was led by the Chief
Financial Officer of Legal and covered infrastructure/cloud
migration and product development.

Boardinformationand support

Each of the Directors has accessto the services of the Company
Secretary, whoisresponsible for the accurate and timely flow of
information to the Board. The Company Secretary advises the
Board onall corporate governance matters, and ensures that all
Board procedures are followed correctly. The Directors also have
accesstoother members of RELX's management, staff and
externaladvisers. They may take independent professional advice
in the furtherance of their duties to the Company, at the
Company’s expense.

Each of the Directorsis expected to attend all meetings of the
Board and Committees of which they are a member. However,
where a Directorisunable to attend a Board or Committee
meeting, they are provided with the papers relating to that
meeting and are able to discuss matters arising with the
respective Chairand with other Board and Committee members.
They are also provided with a copy of the minutes aftereach
meeting.

The Directors are provided with papers ahead of all scheduled
Board and Committee meetings, containing relevantinformation
from management, and supporting information from external
agencies and experts, as appropriate.

Board evaluation

The Directors consider the evaluation of the Board, its
Committeesand membersto be animportantaspect of corporate
governance. The Board undertakes anannual evaluation of its
own effectiveness and performance, and that of its Committees
and individual Directors.

Actions from the 2021 Board evaluation

The 2021 Board evaluation process concluded that the Board and
its Committees were operating effectively and did not highlight
anysignificantareas forimprovement. The Board agreed that they
would continue to focus on succession planning at senior
management level, and that material cybersecurity risks faced by
the Group would continue to form part of the Board's annual
agenda. The Board confirms that these actions have been
appropriately addressed through the Board's annual programme,
with presentations and deep dives provided from senior
leadership throughout the year.

Furtherinformation about Board activities is on pages 107 and
108.

2022 Board evaluation

In 2022, the Board evaluation process was conducted internally,
supported by the Company Secretary. Questionnaires were
completed by all Directors to provide feedback and commentary
onthe following areas:

= Board composition and effectiveness
= Quality ofinformation provided by management
= Boardroom culture and dynamics

= Effectiveness of the Board’s oversight of strategy
development, setting and monitoring the RELX's culture and
values, financial performance, market developments,
stakeholder relations (including the Board's understanding
and visibility of the views of RELX's stakeholders and how
these inform its decision-making process), talentand
succession, inclusion and diversity, risk and governance

= Thestructure, leadership and overall effectiveness of each of
the Board’s Committees

The Chair conducted individual performance reviews with each
Non-Executive Director and the Senior Independent Director led
the appraisal of the Chair’s performance by the other Directors.

Individual Director performance

Individual Director performance and contributions were assessed
through one-to-one meetings with the Chair. The evaluation
facilitated reflection on personal developmentand discussion and
feedback on Board matters. The evaluation found that each
Director continues to contribute positively and effectively to Board
and Committee discussions, providing externalinsights and
constructive challenge to management on matters of strategy and
governance.
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Through the evaluation processitwas also confirmed that each
Non-Executive Director (with the exception of the Chair) remains
independent. Each Director was also found to continue to have
sufficienttime to devote to theirrole.

Chair’'sassessment

The performance of the Chair was evaluated by the Senior
Independent Director, with feedback provided by each of the
Directors. Directors felt the transition to a new Chair had been
wellhandled. They reported that he provided strong leadership to
the Board during the course of the year, facilitates effective
contributions from Non-Executive Directors and open and
constructive communication between Board members. He had
also established constructive relationships with members of
senior management. He further promoted constructive
relationships between Board members and senior leadership.

Conclusions of the 2022 Board evaluation

Overallthe evaluation found a high level of satisfaction collectively
among the Directors with the way in which the Board and its
Committees operate. Strategy discussions were found to be
effective in developing a deeper understanding of the Group’s
strategic, financialand business objectives among Board
members. The Directors thought that the Board’s composition,
including its diversity and collective skills, and the group’s
dynamics and culture of openness and debate, all contributed to
highly effective meetings, which were found to be well governed.
Board paperswere thought to be appropriate and timely, and
Board agendas effectively covered critical issues.

The outcome of the Board assessment exercise confirmed that the
Board andits Committees continue to function effectively and
collaboratively with an appropriate level of engagement with
management. The importance of a continued focus on the
competitor landscape and on the key risks facing the Group,
including cyber and data security, was recognised. Maintaining
effective levels of engagement with RELX’s key stakeholders and
continuing to promote constructive relationships between the
Non-Executive Directors and management should remain
priorities for the Board. While there were no specificareas
identified where significantimprovementis required, continued
focus on keyissueswith openandtransparent dialogue are
recognised as key drivers of the Board's effectiveness.

Audit, risk and internal control

Internal control and risk management

The Board has overall responsibility for overseeing RELX’s
systems of risk management and internal controland monitoring
the processes foridentifying, assessingand managing the
principaland emerging risks faced by the Company. These
systems are designed to manage and mitigate, rather than totally
eliminate, risks to the business. Accordingly, they can provide
reasonable, but not absolute, assurance against material
misstatement or loss. These processes were in place throughout
theyearended 31 December 2022, and up to the date of approval of
the 2022 Annual Report. Further details of RELX's risk
management systems and the principaland emerging risks facing
the Company, together with our mitigation strategies are set out
on pages 88to 93 of this Report.

Risk managementand control procedures are embedded into the
operations of the business and include the monitoring of progress
inareas forimprovement that come to management and Board
attention.

To provide reasonable assurance against material inaccuracies or
loss, and of the effectiveness of the systems of internal controland
risk management, RELX has adopted the three lines of defence
assurance model as set out below.

1st line of defence

RELXbusinesses maintain systems of internal
controlwhich are appropriate to the nature and
scale of theiractivitiesand address all significant
strategic, operational, financial, legaland
compliancerisks that they face

2nd line of defence

Centralfunctionsthatare responsible for

1) designing policies, 2] introducing and sharing best
practice, 3 monitoring and evaluating compliance
with RELX policies and relevant legislationand
regulationand appropriate remediation

System of Internal Control

3rd line of defence
Internalaudit providesindependentassurance on
the effectiveness of the 1stand 2nd lines of defence

RELX Operating and Governance Principles

The Board and Audit Committee

Note: Inadditionto RELX'sinternal controls, RELXis also audited externally.
Thereportof the externalauditor has beenincluded from pages 154 to 161.

Therisks facing RELXare regularly reported toand assessed by
the Audit Committee and the Board, as appropriate. RELX
operates authorisation and approval processes throughoutiits
operations. Access controls exist where processes have been
automated to ensure the security of data. Management
information systems have been developed to identify risks and to
enable assessment of the effectiveness of the systems of internal
control. With the close involvement of operating management and
central functions, the risk managementand control procedures
aimto ensure that RELXis managingits business risks effectively
andinacoordinated manner across the business areas with
clarityonthe respective responsibilities and interdependencies.
Litigation, and other legal and regulatory matters, are managed by
legaldirectorsinthe business areas.

The Audit Committee has responsibility for monitoring the Group’s
risk management and internal control procedures and reports to
the Board as appropriate. The Audit Committee received periodic
updates from RELX’s Chief Compliance Officer on alleged and
substantiated violations of the Ethics Code, and related training,
monitoring and communications programmes. Such updates
covered the volume, type and circumstances surrounding
substantiated violations, subsequent actions and lessons learnt.
Furtherinformation about the work of the Audit Committee is set
outinthe Audit Committee report on pages 143 to 146.

uolewloul 13yjo

pue SjuaWa}e}S |eIdDUBUIS

M3IAIBAQ

sjuawbas 1aydep

Aiqisuodsay eyesodio)

M3IAJ (eIDURUI



18 RELX Annual Report 2022 | Governance

<@>

US certificates

Asrequired by Section 302 of the US Sarbanes-Oxley Act 2002
and by related rules issued by the US Securities and Exchange
Commission (the Commission), the Chief Executive Officer and
Chief Financial Officer of the Company certify in the 2022 Annual
Reporton Form 20-F to be filed with the Commission that they are
responsible for establishing and maintaining disclosure controls
and procedures and that they have:

= designedsuchdisclosure controls and procedures toensure
that materialinformation relating to RELXis made known to
them

= evaluated the effectiveness of RELX's disclosure controls and
procedures

= basedontheirevaluation, disclosed to the Audit Committee
and the externalauditors, all significant deficiencies in the
design or operation of disclosure controls and procedures and
any frauds, whether or not material, thatinvolve management
orother employees who have a significant rolein RELX’s
internal controls

= presentedinthe 2022 Annual Report on Form 20-F their
conclusions about the effectiveness of the disclosure controls
and procedures

= designedinternal controls over financial reporting, or caused
such internal controlover financial reporting to be designed
under their supervision, to provide reasonable assurance
regarding the reliability of financial reporting

A Disclosure Committee, comprising the Company Secretaryand
other senior managers, provides assurance to the Chief Executive
Officer and Chief Financial Officer regarding their Section 302
certifications.

Section 404 of the US Sarbanes-Oxley Act 2002 requires the

Chief Executive Officer and Chief Financial Officer of the Company
to certifyinthe 2022 Annual Report on Form 20-F that they are
responsible for maintaining adequate internal control structures
and procedures for financial reporting and to conductan
assessment of their effectiveness. The conclusions of the
assessment of internal control structures and financialreporting
procedures, which are unqualified, are presented in the 2022
Annual Reporton Form 20-F.
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Report of the Nominations Committee

Thisreport has been prepared by the Nominations Committee
and has been approved by the Board.

Membership

The Nominations Committee comprises only Non-Executive
Directors, the majority of whom are deemed to be
independent, inaccordance with the requirements of the UK
Corporate Governance Code (the exception being the Chair,
who was independent upon his appointment to the Board).

The Directorswho served on the Committee during the
yearwere:

= PaulWalker (Chair of the Committee)
= Wolfhart Hauser
= RobertMaclLeod

= MarikevanLierLels

Role of the Nominations Committee

The role and responsibilities of the Nominations Committee
are setoutinwritten Terms of Reference which are available
onthe Company’s website at (%) www.relx.com.

The principal role of the Committee is to provide assistance
tothe Board by identifying individuals qualified to become
Directorsand recommending to the Board the appointment
of suchindividuals. Its key responsibilities include:

= Reviewing the size and composition of the Board ensuring
thatit maintains an appropriate balance of skills,
experience, knowledge and diversity

= Reviewingthe external commitments of each Director to
ensure that he/she has sufficient time to devote to their
role at RELX

= Ensuringplansarein place for orderly Board and senior
management succession and to oversee a diverse pipeline
for such succession

= Overseeingrecruitment of new Directors and
recommending candidates to the Board

= Reviewing Committee membership and succession
planning

= Tomake recommendations to the Boardin relation to
the re-appointment of any Non-Executive Director at
the conclusion of his/her specified term of office and
the election orre-election of Directors following a
review of the performance of individual Directors from
the Board evaluation process

= Reviewingthe Board and Group Inclusion and Diversity
policies, to ensure they continue to be effective and fit
for purpose

= Makingrecommendations to the Board about the
authorisation of Directors’ conflicts of interest, including
anytermsto beimposedin relation toa Director’s conflict
of interest

Activities of the Committee during the year
The Committee metfive timesin 2022.

The activities of the Committee during the yearincluded:

= Consideringand recommending the re-appointment of
Charlotte Hogg, Robert MacLeod and Andrew Sukawaty at
the conclusion of their respective specified terms of office

= Reviewing Board and Committee size, composition and balance
following the retirement of Linda Sanford as a Non-Executive
Director atthe conclusion of the Company’s 2022 AGM, and
recommending a successor for Linda Sandford’s role on the
Remuneration Committee

= Succession planning for the roles of Senior Independent
Directorand Remuneration Committee Chairin anticipation
of Dr Wolfhart Hauser's retirement from the Board at the
conclusion of the Company’s AGM in 2023

= Ongoing succession planning for Board and senior
managementroles

= Monitoring Directors”actual and potential conflicts of interest

= Recommending to the Board the suitability of Directors’
externaldirector appointments

= Reviewingthe Committee’'s Terms of Reference and
determined that these continue to be fit for purpose and
effective

= Recommending to the Board the inclusion of this Committee
Reportinthe 2022 Annual Reportand Financial Statements

Board and Committee composition

The Nominations Committee is responsible for keeping under
review the structure, size and composition of the Board and its
Committees and making recommendations to the Board for
any changes that may be deemed necessary or beneficial. The
Committee aims to ensure that the Board and its Committees
have anappropriate balance of skills, knowledge and experience
to effectively lead the Group both now, and in the future,

with due regard to the Board’s Inclusion and Diversity Policy.
This is achieved through effective succession planning and
talent development, and an understanding of the changing
competencies required to support the Company’s strategy,
purpose, culture andvalues.

Linda Sandford retired from the Board with effect from the
conclusion of the Company’s 2022 AGM, at which time she also
stepped down from her role on the Remuneration Committee. The
Nominations Committee reviewed the size and composition of the
Remuneration Committeein light of Linda Sandford’s departure
and considered which of the Non-Executive Directors was best
placed to join the Remuneration Committee. It determined that
June Felix has abroad range of appropriate skills and experience
to enhance Remuneration Committee discussions and would
have sufficient capacity to undertake an additional Committee
membership. The Committee recommended to the Board that
June Felix be appointed to replace Linda Sandford.

As at 31 December 2022, the Board comprised 40% women and,
in line with the recommendations of the Parker Review, has at
least one Board member from a minority ethnic background.
Further details about Board composition are set outon page 115.
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Independence of the Non-Executive Directors

Eachyear, the Committee reviews the independence of the
Company’s Non-Executive Directors, including whethera
Director’s length of service has or may impact his or her ability
toremainindependentin characterand judgementwhile
performing his or her duties.

Arobustassessmentwas undertakenin February 2022,

with regard to Dr Wolfhart Hauser remaining on the Board for
longerthan nineyears, whichis acircumstance the Code deems
could impair the independence of a Non-Executive Director.

The assessment concluded that Dr Wolfhart Hauser continues

to make valuable contributions to the Board, continues to
constructively challenge managementand members of the
Board as appropriate, and that there was noimpairment to his
independence resulting from his tenure. It was further considered
tobeinthe bestinterests of the Company that Dr Wolfhart Hauser
continuein hisrole as Senior Independent Director to support the
recent transition of Board Chair. The Committee recommended to
the Board that Dr Wolfhart Hauser remain on the Board until the
conclusion of the Company’s AGM in 2023, to which he agreed.
Thiswillenable an orderly succession for the roles of Senior
Independent Director and Remuneration Committee Chair.

The Board considers that each of the Non-Executive Directors,
with the exception of the Chair whose independence was not
assessed, butwhowas deemed to be independent upon on his
appointmentto the Board, to be independent of management
and free from any business or other relationship which could
materially interfere with their ability to exercise independent
judgement.

Inline with the requirements of the Code, each of the Directors
willretire atthe AGM in 2023 and, with the exception of Dr Wolfhart
Hauserwho will be retiring from the Board, be recommended

by the Board for re-election by shareholders.

Board and Committee succession planning

When reviewing Board composition, the Nominations Committee
considers, amongst other things, length of tenure and the need
for and benefits of membership being regularly refreshed.

In addition, itis cognisant of the skills and experience required for
an effective Board, RELX's Board Inclusion and Diversity (I&D)
Policy and recentamendments to the UK Listing Rules designed
to promote greater female and ethnic minority representation.
Allappointments tothe RELXBoard, and each of its Committees,
are based primarily on meritand the suitability of anindividual for
anygivenrole. The Committee continues to keep under review, on
anongoing basis, the structure, size and composition of the Board
and its Committees, making recommendations to the Board as
appropriate. Effective succession planning contributes to the
delivery of the Group’s strategy by ensuring the desired mix of
skills and experience of Board members now and in the future.

Board succession planning and refreshment was aregular
agenda item at the Committee’s meetings during 2022, and
Russell Reynolds Associates has been engaged to supportthe
Boardinthe search for an additional Non-Executive Director.

The Board confirms that none of the Directors have any connection
with executive search firms utilised by the Company. Following
the retirement of Dr Wolfhart Hauser, Suzanne Wood will take
ontherole of Senior Independent Director, and Robert MacLeod
will take onthe role of Chair of the Remuneration Committee,

with effect from the conclusion of the Company’'s AGM in 2023.

Executive and management succession planning

The Boardis committed to recognising and nurturing talent
across the Group and overseeing the development of a strong
talent pipeline to senior leadership and executive roles.

The Committee received detailed updates during the year
from the Chief Executive Officer on succession plans for senior
managementroles. Thisincluded broad views on potential
timings and implications for diversity in those positions.

The Committeeis satisfied that appropriate succession planning
arrangements were in place during the year to facilitate
appropriate and effective succession across senior management
roles, supported by a strong pipeline of candidates.

Board Inclusion and Diversity Policy

The Committeeis responsible for monitoring progress towards
the Board's diversity objectives, as set outin the Board Inclusion
and Diversity Policy. The Policy states that the Board should

be structured with an effective balance of skills, experience

and knowledge to advance the Group’s strategy for all of its
stakeholders. The benefits of all aspects of diversity should be
considered, including, but not limited to, gender and ethnicity,
and with due regard to merit measured against objective criteria.

The Policy requires that, when searches for an appointment to the
Board are conducted by the Company or by external search firms,
theywillidentify and present a gender-balanced list of diverse
and qualified potential candidates.

Group Inclusion and Diversity Policy

The Group I&D Policy fosters a positive environment where
employees feelvalued regardless of their gender, national origin,
ethnicity, religion, sexual orientation and/or identity, age or
disability status. Itadvances the Company’s strategy by ensuring
the engagement of all employees; fosters innovation by
harnessing the collective strength of their diverse backgrounds
and experiences to generate innovative products and solutions
that drive value for our customers; and helps us attractand
retain employees who areimportant to our future.

During theyear, RELX has continued toimplementits inclusion
strategy toadvance progress towards its 2020-2025 inclusion
goals. This covers all aspects of diversity and aims to translate
the Group I&D Policyinto tangible and measurable actions.
Full details of the strategy and progress towards fulfilling our
I&D initiativesis setoutin our Corporate Responsibility Report
onpages 44 to49.

Abreakdown of gender diversity across RELX's management
and senior leadershipis set out on page 47.

Committee evaluation

The evaluation of the Committee determined that it was well
governed and effectivein carrying outitsrole inaccordance with
its Terms of Reference.

Details of the full Board evaluation process are on pages 115to 117.
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Directors’ Remuneration Report

The Directors’ Remuneration Report has been prepared by the Remuneration Committee (the Committee) in accordance with the
UK Corporate Governance Code, the UK Listing Rules and Schedule 8 of the Large and Medium-sized Companies and Groups
(Accounts and Reports) Regulations 2008, as amended (the UK Regulations). The Report was approved by the Board.

The current remuneration policy was approved by shareholders at the 2020 Annual General Meeting (AGM] for three years and can be
found on pages 90 to 96 of the 2019 Annual Reportand Financial Statements available on relx.com. An updated remuneration policy is
therefore being proposed to shareholders for approval (by way of a binding vote) at the 2023 AGM, with the first awards under the new
policy to be granted in the first quarter of 2024. The updated remuneration policy, whichwould apply for three years, is set out on
pages 136 to 142.

The implementation of the current policy during 2022 is detailed in the Annual Remuneration Report on pages 122 to 135. Shareholders
will be invited to vote (by way of an advisory vote] on the 2022 Annual Remuneration Report at the 2023 AGM.

Proposed Remuneration Policy

The Committee reviewed the current remuneration policy during 2022. In doing so, it sought to ensure that executive remunerationis
alignedtothe Company’s purpose andvalues and is clearly linked to the successful delivery of its long-term strategy. The Committee
also considered the feedback received from investors and proxy agencies since the adoption of the current policy and market practice
trendsin FTSE 30 and considered the fact that, as a global data analytics and technology-driven business with over half of its revenue

derived from the US market, the Group primarily competes for talent with globalinformation and technology companies.

The current Policy was approved by shareholders with 93.42% voting in favour and remuneration reports over the past three years have
received over 90% support.

In 2017, the Company simplified the incentive structure by reducing the number of plans to one Annual Incentive Plan (AIP) (with a share
deferralelementadded) and one Long Term Incentive Plan (LTIP).

Further significant changes were made in 2020, where we:

aligned the value of pension benefits for newly appointed Executive Directors with the value of those benefits provided to the broader
workforce and committed to a pathway for achieving the same alignment for current Executive Directors by 31 December 2022;

reduced the AIP payout at target performance to 135% of base salary;

increased the proportion of the AIP payment deferred into shares to 50% of the AIP earned;

increased the minimum weighting of financial measures in the AIP to 85% with any non-financial measures focused on sustainability;
increased the CEQ’s shareholding requirement to 450% of base salary; and

amended the shareholding requirements to make executive directors subject to their full shareholding requirement for two years
after leaving the Company.

In 2022, the Committee undertook a review of workforce remuneration and related policies and the alignment of incentives and rewards
with culture. Further detailis set out on page 122. The Committee took this into account when considering the proposed new
remuneration policy for Executive Directors.

The Committee was also mindfulto ensure that the remuneration policyis transparent, easy to understand, and provides an appropriate
link to long-term performance.

Our long-term strategic priority is unchanged: the organic development of increasingly sophisticated information-based analytics

and decision tools that deliver enhanced value to our customers, supplemented by targeted acquisitions. The Committee believes that
the current remuneration structure effectively supports the strategy. Performance measures in the incentive plans align with the
strategy andthe financial key performance indicators on page 6 of the Annual Report, by focusing on sustained earnings growth, return
oninvested capitaland shareholder returnsinthe LTIP. The AIP is based on revenue, profit, cash flow and sustainability metrics and
focuses onannualobjectives and milestones and creates a platform for sustainable future performance.

The Committee considers that the current remuneration structure provides clear line of sight and understandable outcomes. Itis
designed to promote long-term success and the pay mix is therefore focused on long-term variable pay. AIP deferral, LTIP holding
period post vesting, shareholding requirement (including post leaving) and malus and clawback provisions all provide further alignment
with long-term sustainable performance.

The Committee therefore determined to propose only minor changes to the current policy:

reduce the level of vesting for threshold performance in the LTIP from 25% of the maximum opportunity to 20%;

expand the list of malus and clawback triggers, which will apply for three years following the AIP cash payment and five years from
the start of each LTIP performance period, and enable the Committee to delay vesting and the application of malus and clawback in
case aparticipantis subjecttoaninternalinvestigation regarding a serious breach of any of the triggers.

Earlier this year, we engaged with shareholders representing c60% of our issued capital and shareholder representative bodies on the
proposed Policy. The feedback received to date was positive.
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Annual Remuneration Report

Asyou have seen from the financial results presented earlierin the annual report, the Company achieved a very strong performance
in2022. Underlying revenue growth accelerated to 9%. Underlying adjusted operating profit grew by 15% and at constant currencies,
adjusted EPS grew by 10%. We are proposing anincrease in the full-year dividend of 10%. Our Total Shareholder Return outperformed
the FTSE 100 over the last three, five and ten year periods as shown on page 132.

The purpose of RELXis to benefit society by developing products that help researchers advance scientific knowledge; doctors and
nursesimprove the lives of patients; lawyers promote the rule of law and achieve justice and fair results for their clients; businesses and
governments prevent fraud; consumers access financial services and get fair prices on insurance; and customers learn about markets
and complete transactions. Our purpose guides our actions beyond the products that we develop. It defines us as a company. Every day
across RELX our employees are inspired to undertake initiatives that make unique contributions to society and the communities in which
we operate. We see what we do as a company as being an integral part of our commitment to environmental, social and governance (ESG)
performance. We have set corporate responsibility objectives which reflect our focus on our unique contributions to society and

align to the United Nations Sustainable Development Goals (SDGs) to do our part to advance this ambitious global agenda by 2030.

We are continuing to reduce our environmentalimpact to meet our 2025 environmental targets. Our performance continues to be
recognised by external ratingagencies. RELX maintains its AAAESG rating with MSCI for the seventh consecutive yearand is fourth
inthe Responsibility 100 Index of FTSE 100 companies measured against the United Nations SDGs. Sustainalytics ranked us first
globallyin our sector for our ESG performance. More information can be found on pages 28to 72.

2022 outcomes

Consistent with the approach taken last year and disclosed in last year’s report, the targets of RELX excluding Exhibitions [RX) were
separated from those of RX for purposes of the 2022 AIP and the 2020-2022 LTIP cycle, assigning a weight of 0% in the AIP for RELX
excluding RXand 10% for RX. The Committee also set a cap on the payout of the AIP of 0% of maximum if RX's adjusted operating profit
in 2022 did not exceed 2021, and seta cap on overall 2020-2022 LTIP payout at 90% of the maximum. The targets remain unchanged from
when these were set at the beginning of the cycle.

Allbusiness areas have delivered strong organic revenue and adjusted operating profit growth rates. These results drove an AIP payout
of 76% of the maximum. Details of our targets and achievements for the year are shown on pages 125and 126.

The three largest business areas performed strongly during the entire performance period and TSR outperformed our UK and
European peer groups. Whilst RX continued its strong recoveryin 2022, it was impacted by government-imposed restrictions affecting
its ability to run events during the performance period. As a result, the LTIP payout is 70% of the maximum. Details of our targets and
achievements are shown on page 127.

In determining the level of payout under the annual and the multi-year incentives, the Committee took into account RELX's overall
business performance and value created for shareholders and other relevant factors and determined that the outcomes were fair
and appropriate and applied nodiscretion to the payouts.

Broader employee considerations
In 2022, the Committee reviewed information on workforce remuneration and related policies, including:
key statistics on the composition of the RELX workforce such as location, gender, ethnicity, age and length of service;
pay philosophy and the evolution of our pay practices, including pay equity processes;
annualsalaryincrease guidelines globally;
details of the pension planarrangementsin our top five countries by number of employees;
participation data on annualincentives (sales and non-sales) and share plans;

employee surveys conducted during the year. In addition, our designated Non-Executive Director responsible for workforce
engagement, Marike van Lier Lels, continued to meet with employee representatives from Europe, US and Asia Pacific during 2022
andreported back to the Board. Furtherinformation on the workforce engagement process is provided in the Governance section
on page 110.

When determining the remuneration for Executive Directors and Senior Executives, the Committee considers business and individual
performance aswellas other factorsincluding broader employee reward.

The Committeeis satisfied that the overall remuneration for Executive Directors is appropriate and fair having considered external
andinternalrelativities.

The Committee is satisfied that the incentive schemes drive the desired behaviours to support the Company’s purpose, values
and strategy.

The Committee also considers broader performance factors when determining payouts.
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Implementation of the Remuneration Policy in 2023
The Committee has approved 2023 salary increases for the Executive Directors of 2.5%.

Asoutlined in previous reports, from 1 January 2023, the CEO and CFO receive cashin lieu of pension of 11% of their salary, in line with
the regular defined contribution plans (currently capped at 11% in the UK).

Targets for the 2023 AIP and the 2021-2023 LTIP are no longer split between RELX excluding RXand RX.
Further details regarding the implementation of the policy in 2023 can be found on page 134.

Thiswill be my last Directors’ Remuneration Reportas | will be stepping down from the Board after the AGM. Robert MacLeod will take
over the role of Remuneration Committee Chair, having served on the Committee for six years. It has been a pleasure to work with my
fellow Committee members, both pastand present, over the past 10years. | would also like to thank shareholders for their feedback and
engagementon remuneration whilst | have been Chair.

Wolfhart Hauser
Chair, Remuneration Committee
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Single Total Figure of Remuneration - Executive Directors (audited)

(a) (b) (c) (d) le) (f)
Annualincentive
Deferred : Sharebased Total fixed Totalvariable
£000 Salary Benefits!! Cash Shares? awards® Pension' Total remuneration® remuneration®
Erik Engstrom 2022 1,345 82 1,023 1,023 4,600 141 8,214 1,568 6,646
2021 1,312 82 1,134 1134 5,262 635 9,560 2,030 7,531
Nick Luff 2022 792 15 602 602 2,257 127 4,395 933 3,462
2021 773 15 668 668 2,582 139 4,844 926 3,918

(1)
(2)
(3)

(4)

(5)

Benefits are typically comprised of a car allowance, private medical/dentalinsurance and the cost of tax return preparation.
50% of the AIP is paid in shares deferred for three years. Dividend equivalents accrue on these shares.

The 2022 figures reflect the vesting of the 2020-2022 cycle of the LTIP. As the LTIP vests after the approval date of this Report, the
average share price for the last quarter of 2022 has been used to arrive at an estimated figure in respect of these awards, in line with
the methodology prescribed by the UK Regulations.

The estimated figures for 2021 disclosed in last year’s Report have been restated to reflect the actualamount of the 2019-2021 cycle
ofthe LTIP vested and the actual share price, which decreased the 2021 disclosed figure by £73k for the CEO and by £36k for the
CFO. Thevesting percentage was determined on 11 February 2022 and was in line with the one disclosed on page 105 of the 2021
Remuneration Report.

For Erik Engstrom, the amount that directly reflects share price appreciationis £1.1m for 2021 and £0.4m for 2022. For Nick Luff,
these numbersare £0.5m for 2021 and £0.2m for 2022.

The awards are due tovestin February 2023 and the 2022 figures will be restated in next year’s report to reflect actual values
atvesting.

Erik Engstromwas a member of the legacy UK defined benefit pension plan until 31 March 2022, at which time he opted out of the
plan. Forthe remainderof 2022, he received cashin lieu of pension of 14% of his base salary, in line with the policy for all participants
opting out of the plan, and thisamountis reflected in the table. From 1 January 2023, his cashiin lieu of pension reduced to 11% of
base salary. At the time he opted out of the legacy defined benefit plan, hisaccrued annual pensionwas £618,770. During the first
quarter of 2022, the Company contributed £12,221 and Mr Engstrom paid £113,251 in total contributions and fees in respect of his
participation in the defined benefit plan for the quarter in which he was stilla member of that plan. Since Mr Engstrom’s total
contributions and fees that he paid to the plan were greater than the difference inaccrued pension as calculated according to the UK
Regulations, thereis novalue to be shown for the defined benefit element in the single figure, and it therefore solely reflects the
cashinlieureceived from 1 April 2022 to the end of the year.

Nick Luff received cashin lieu of pension of 16% of base salary in 2022, which reduced to 11% from 1 January 2023.

Total fixed remuneration includes base salary, benefits and pension. Total variable remuneration includes annualincentive
and share based awards.

Some figures and subtotals add up to differentamounts than the totals due to rounding.

The totalremuneration for Directorsis set outin note 25 to the consolidated financial statements.

The AIP and LTIP performance measures and targets are shown on the following pages.
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2022 AnnualIncentive
Asnotedin lastyear’s report, the Committee had determined to continue to separate the targets of RELX excluding RX from those of RX
inthe AIP, assigning a weight of 90% for RELX excluding RXand 10% for RX. Given RX's faster than anticipated recovery during 2022,
the splitof the AIP resulted in a lower AIP payout than would have been the case had the targets not been split.
The Committee had also determined to seta cap on the payout of 90% of maximum in case RX’s adjusted operating profitin 2022 did
notexceed 2021. And as always, the Committee retained the right to consider if the resulting payouts are fairand appropriate in the qf
circumstances at that time and, if not, potentially exercise its discretion to adjust the payouts. 3
Setout belowisasummary of performance against each financial and non-financial measure and the resulting payout for 2022: f-g
£
Rel.ativfe Financialtargets" .
weighting Achievement Payout % Payout %
Performance measure % attarget Threshold Target  Maximum Achievement % vs target vstarget ofmax®?
Revenue
RELXexcl RX 27.0% 70% 7547 7,925 7,600 100.7% 107.0% 71.3%
RX 3.0% 550 733 290 953 130.0% 142.9% 95.3%
Revenue - Total 30.0% 110.6% 73.7% <]
Adjusted net profit after tax g
RELXexcl RX 27.0% 1748 1860 1,953 1,836 98.7% 80.5% 53.7% 5
RX 3.0% 44 23 143 125 134.6% 132.6% 88.4% g;;u
©
Adj net profit after tax - Total 30.0% 85.7% 57.1% §
Cashflow g
RELX excl RX 27.0% 2197 2337 2454 2517 107.7% 750.0% 700.0% =
RX 3.0% 146 178 217 192 107.7% 179.3% 79.5%
Cash flow - Total 30.0% 146.9% 98.0%
Financial measures 90.0% 114.4% 76.3% T
Adetailed description of the non-financial measures §
and achievementagainstthoseis setoutonthe g
Non-financial measures 10% next page. 97.5% 65.0% ‘2
Total 100% 12.7% 76.1% &
(1) Targetsaresetonanunderlyingbasis for revenue and ona constant currency basis for adjusted net profit, and reflect targeted growth, with cash flow based on the targeted
cash conversion. Targetamounts presented in sterling reflectactual movementsin exchange rates relative to their equivalent constant currency amounts.
(2) The maximum for each measureis 150% of on target. The overall maximumis 200% of salary.
As highlighted earlier, underlying revenue growth was 9%. Underlying adjusted operating profit grew by 15% and at constant currencies, adjusted EPS grew by 10%.
Some figures add up to differentamounts than the totals due to rounding.
50% of the AIP will be paid in cashin Q12023 and the remainderis paid in Deferred Shares which will be released in Q1 2026. The release
of Deferred Shares is not subject to any further performance conditions but is subject to malus and clawback.
a1
0o 3
o @
= 3
52
Sa
38
~ @
S 3
2
o
2
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Non-financialmeasures

As mentioned earlier, we have set corporate responsibility objectives which reflect our focus on our unique contributions to society,
aswellas ESGissues more broadly. We align all our objectives to the United Nations Sustainable Development Goals (SDGs) to do our
parttoadvance this ambitious global agenda by 2030. Among the ways we have progressed our unique contributions is by increasing
theamount of content on the free RELXSDG Resource Centre with specialissues coinciding with the UN calendarincluding World
Environment Day, International Women's Day, and World Health Day. Ahead of COP27in November, we released a climate change
specialissue, whichincluded a curated list of 110 Elsevier journal articles and book chapters to inspire positive environmental action
and further climate research. The number of SDG Resource Centre unique users has increased by 16% to over 155,000.

Ourenvironmentaltargets align with our 2025 targets. Whilst carbon reduction and paper usage and waste targets were significantly
exceeded, the Committee applied its judgment to limit the payout to 90% of target given that performance was partially supported by
office closures. More information can be found on pages 28to 72.

Non-financial measures represent 10% of the AIP. Of this component, achievements and payouts were as follows:

Relative Payout % Payout %

Non-financialmeasures weighting Target Achievement oftarget of max
Carbon reduction 25% Reduce Scope 1 (direct)and Scope 2 Carbon emissions reduced by 60%. 90% 60%

(location-based) carbon emissions Energyand fuel consumption

by 36% againsta 2015 baseline. reduced by 46%.

Reduce energyand fuel Purchased renewable electricity

consumption by 25% againsta equivalentto 100% of RELX's

2015baseline. global electricity consumption.

Purchase renewable electricity

equivalentto 100% of RELX's

global electricity consumption
Paperusage and 25% Decrease total waste sent to landfill Totalwaste sent to landfill reduced 90% 60%
waste from reporting locations by 34% by 94%.

againsta 2015 baseline. 99% of RELX production papers

98% of RELX production papers, gradedin PREPS, rated as 'known and

graded in PREPS, to berated as responsible sources’ or certified FSC

‘known and responsible sources’ or PEFC.

or certified FSC or PEFC.
Sociallyresponsible  25% Increase the number of suppliers Suppliers Code signatoriesincreased 110% 73.3%
suppliers as Code signatories to 3,800. to4,467.

Increase number ofindependent 119 audits of suppliers completed.

externalaudits of suppliersto 115.
Universalaccessto  25% Increase contentonthe free RELXSDG = Contentonthe free RELXSDG 100% 66.7%
information Resource Centre by 500 new content Resource Centresincreased by 650.

items. Three new strategic partners: World

Add three strategic partnersto the Bank, UN University, World

RELXSDG Centre. Humanitarian Forum
Total 100% 97.5% 65%
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2020-2022LTIP

Setout belowisasummary of performance against each measure of the LTIP cycle 1 January 2020-31 December 2022.

As highlighted earlier, the targets remained unchanged from when these were set at the beginning of 2020. The Committee determined

tomeasure the performance with respect to EPS and ROIC separately for RELX excluding RXand RX, on a 90%/10% basis and to cap

the overall payout at 90% of the maximum. As noted in the Chair letter, the three main business areas continued to perform strongly and
RX continued its strong recovery. Significant value was generated for shareholders through share price appreciation and dividends over
the performance period. RELX outperformed the UKand European peer groups over the period. The payout is 69.7% of maximum.

Performance range and Resulting vesting
Performance measure Weighting vesting levels setatgrant Achievement against the performance range percentage
TSR overthe three-year 20% below median 0% UK group: upper quartile; 62.3%
performance period median 25%  Europeangroup:just below upper quartile;
upper quartile 100% US group: below median
Average growthinadjusted EPSover  40% below 5% p.a. 0% RELXexcl RX:7.2%; vesting:67% 60.3%
the three-year performance period? 5%p.a. 25% RX:below threshold; vesting 0%
6% p.a. 50%
7% p.a. 65%
8%p.a. 75%
9% p.a. 85%
10% p.a. 92.5%
11% p.a.and above 100%
ROICinthethirdyear of the 40% below 12.0% 0% RELX excl RX:13.6%; vesting:85% 82.6%
performance period® 12.0% 25% RX:12.7%; vesting 61.3%
12.4% 50%
12.8% 65%
13.2% 75%
13.6% 85%
14.0% 92.5%
14.4%and above  100%
Totalvesting percentage: 69.7%

(1) Calculated onastraight-line basis for performance between the points.

(2) EPSfor 'RELXexcludingRX’is calculated as netincome (after tax] excluding netincome attributable to 'RX’, divided by the weighted average number of shares outstanding
inthe applicableyear, with the share count adjusted to reflect the impact of maintaining consistent leverage before changesin the results of RX over the three-year
performance period.

ROIC for ‘RELX excluding RX' reflects the performance of the Group for 2022 with adjustments made to remove the effect on ROIC of changesin exchange rates, pension
deficits, accounting standards and the results and invested capital of RX over the three-year performance period.

3

The performance measures used inincentive plans are based on adjusted figures as they provide relevant informationin assessing
the Company’s performance, position and cash flows and we believe they track the core operational performance of RELXand how it
contributes to shareholdervalue creation. The Annual Reportincludes a reconciliation of adjusted measures to IFRS measures.
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Single Total Figure of Remuneration - Non-Executive Directors (audited)

Totalfee Benefits!” Total

2021 2022 2021 2022 2021 2022
Paul Walker? £541,667 £650,000 £718 £862 £542,385 £650,862
June Felix £107,500 £123,667 £107,500 £123,667
Wolfhart Hauser £160,000 £164,500 £160,000 £164,500
Charlotte Hogg £97,494 £112,000 £97,494 £112,000
Marikevan Lier Lels £127,506 £122,000 £840 £840 £128,346 £122,840
Robert MacLeod £117,500 £122,000 £117,500 £122,000
Linda Sanford® £107,500 £33,077 £840 £840 £108,340 £33,917
Andrew Sukawaty £107,500 £112,000 £107,500 £112,000
Suzanne Wood £120,000 £124,500 £120,000 £124,500

(1

Benefits comprise the notional benefit of tax filing support provided to Non-Executive Directors for filings outside their home country resulting fromtheir directorships

with RELX. The incremental assessable benefit charge pertax return for 2022 was £840 (unchanged from 2021) fora UK tax return. Paul Walker's benefits relate to private
medicalinsurance. Further, the Company meets allreasonable travel, subsistence, accommodation and other expenses, including any tax where such expensesare

deemedtaxable, incurred by the Non-Executive Directorsand the Chairin the course of performing their duties.
(2) Appointedon 1 March 2021. His 2021 fees therefore reflect partyear.

(3) Retired fromthe Board on 21 April 2022.

Thetotalremuneration for Directorsis set outin note 25 to the consolidated financial statements.

Non-Executive Directors’ fees

The feesinthe Single Total Figure table for Non-Executive Directors reflect the following fees in 2022:

Annualfee 2022 Annualfee 2023
Chair £650,000 £650,000
Non-Executive Directors £90,000 £90,000
Senior Independent Director £30,000 £30,000
Chair of:
- Audit Committee £30,000 £30,000
- Remuneration Committee £30,000 £30,000
Workforce engagement fee £17,500 £17,500
Committee membership fee:
- Audit Committee £17,500 £17,500
-Remuneration Committee £17,500 £17,500
- Nominations Committee £10,000 £10,000

In addition, an intercontinental travel fee of £4,500 was payable to any Non-Executive Director (excluding the Chair) in respect of each
transatlantic journey made in order to attend a RELX Board or Committee meeting during 2022. In 2023, this fee will remain at £4,500.

Fees may be reviewed annually, although in practice they have changed on a less frequent basis. The last review took place in

December 2021.
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Statement of Directors’ shareholdings and other share interests (audited)

Shareholding requirement

The Committee believes thata closeralignment of interests can be created between senior management and shareholders if executives
build and maintain a significant personal stake in RELX. The shareholding requirements applicable to the Executive Directors are set out
inthe table below. Shares that count for this purpose are (i) any type of RELX security of which the Director, their spouse, civil partner or
dependent child has beneficial ownership of and (i) AIP deferred shares which are within their three-year deferral period, on a notional
net (after tax) basis. There has been no change to the interests reported below between 31 December 2022 and 15 February 2023.

Meeting the shareholding requirementis both a vesting condition for LTIP awards granted and a requirement to maintain eligibility for
future LTIP awards. On termination of employment, Executive Directors are to maintain their full shareholding requirement (or, if lower,
their actual level of shareholding at the time of leaving) for two years after leaving employment.

On 31 December 2022, the Executive Directors’ shareholdings were as follows:

Shareholding as at

Shareholding requirement 31December 2022 (% of 31 December 2022

(% of 31 December 2022 annual base salary) annualbase salary)"
Erik Engstrom 450% 2096%
Nick Luff 300% 906%

(1) Includes AIP deferred shares which are within their three-year deferral period, on a notional net (after tax) basis (58,399 for Erik Engstrom and 34,365 for Nick Luff).

Fordisclosure purposes,any PLCADRs held areincluded as ordinary shares.

Share interests [number of RELX ordinary shares held]

1January 2022 31 December 2022
Erik Engstrom 1,029,503 1,172,929
Nick Luff 276,898 279,235
Paul Walker? 16,000 16,000
June Felix 4,100 6,100
Wolfhart Hauser 14,633 14,633
Charlotte Hogg 4,750 4,750
Marikevan Lier Lels 11,452 11,718
Robert MaclLeod 6,950 6,950
Linda Sanford® 9,700 N/A
Andrew Sukawaty 30,000 30,000
Suzanne Wood 5,100 5,100

(1) Numberexcludes AIP deferred shares which are within their three-year deferral period. If these were included on a notional net (after tax) basis, the totals at 31 December
2022 would be 1,231,328 for Erik Engstrom and 313,600 for Nick Luff.

(2) Appointed effective 1 March 2021.

(3) Retiredfromthe Boardon21April 2022.

Schemeinterests awarded during the financial year (audited)

Value of awards Percentage of maximum that End of
Basis onwhich Face value of ifvestinlinewith  would be received if threshold performance
awardis made awardatgrant”  expectations? performance achieved period
Erik Engstrom  450% of salary £5,904,387 £2,952,193 If each measure pays out at 31 December
Nick Luff 375% of salary £2,897,415 £1,448,707 threshold, the overall payoutis 25% 2024
Erik Engstrom  1/20f 2021 AIPpayout  £1,134,250 N/A.Therelease of AIP deferred sharesin Q12025 is not subject toany
Nick Luff 1/2 of 2021 AIP payout £667,910 further performance conditions, butis subject to malus and clawback.

(1) Thefacevalue of the LTIPawardsand AIP deferred shares grantedin February 2022 was calculated using the middle market quotation of a PLC ordinary share (£22.725).
This share price was used to determine the number of awards granted.

(2) Vestinginline with expectations for LTIPis as per the performance scenario chart disclosed on page 93 of the 2019 Remuneration Report, i.e. 50%.

The LTIP awards grantedin 2022 are based on ROIC, EPS and TSR weighted 40%:40%:20% respectively and assessed independently.

The targets and vesting scales applicable to these awards are set out on page 113 of the 2021 Remuneration Report.
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Multi-year incentive interests (audited)
The tables belowand on the next page set out vested but unexercised and unvested options, unvested share awards and AIP deferred
shares held by the Executive Directors including details of awards granted, options exercised and awards vested during the year

of reporting.

All outstanding unvested options and share awards are subject to performance conditions. For disclosure purposes, any PLC ADRs
awarded under the multi-yearincentive plans areincluded as ordinary shares. Between 31 December 2022 and the date of this Report,
there have been no changesinthe options or share awards held by the Executive Directors.

Erik Engstrom
SHARES @@ No. of No. of No. of No. of
unvested shares Market shares Market unvested
shares awarded price per vested price per shares End of
Year of heldon during shareat during shareat heldon  performance Date of
grant 1Jan2022 2022 award 2022 vesting 31Dec2022 period vesting
LTIP 2022 259,819 £22.725 259,819 Dec 2024 Feb 2025
2021 308,702 £18.660 308,702 Dec 2023 Feb 2024
2020 271,164 £20.725 271,164 Dec 2022 Feb 2023
2019 309,807 £17.698 218,413 £22.725
Total 889,673 259,819 218,413 839,685

(1) Inaddition, Mr Engstrom has 35,860 AIP deferred shares (pre-tax) awarded in 2019 with a market price ataward of £17.698. The release of these AIP deferred shares
in February 2022 was not subject toany further performance conditions. Including these AIP deferred shares increases the number of shares awarded during 2019 to
345,667 and the number of unvested shares held on 31 December 2019 to 984,649.

(2) Inaddition, Mr Engstrom has 30,777 AIP deferred shares [pre-tax) awardedin 2020 with a market price ataward of £20.725. The release of these AIP deferred shares
in February 2023is not subjecttoany further performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2020 to
301,941 and the number of unvested shares held on 31 December2020to 1,005,408.

(3) Inaddition, Mr Engstrom has 29,498 AIP deferred shares [pre-tax) awarded in 2021 with a market price ataward of £18.66. The release of these AIP deferred shares
in February 2024 is not subjectto any further performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2021 to
338,200and the number of unvested shares held on 31 December 2021 to 985,808.

(4) Inaddition, Mr Engstrom has 49,912 AIP deferred shares (pre-tax) awarded in 2022 with a market price ataward of £22.725. The release of these AIP deferred shares
inFebruary2025is notsubjecttoany further performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2022 to 309,731
andthe numberof unvested sharesheld on 31 December 2022 to 949,872.

OPTIONS No. of No. of No. of No. of

options options Option options Market options
heldon granted priceon exercised price per heldon Unvested Options
Year of 1Jan during date of during shareat 31Dec options exercisable
grant 2022 2022 grant 2022 exercise 2022 vestingon until
2017 85,356 £14.945 85,356 27Feb27
90,116 €16.723 90,116 27Feb27
2016 101,421 £12.550 101,421 15Mar 26
107,380 €15.285 107,380 15Mar 26
2015 114,584 £11.520 114,584 02 Apr25
120,886 €15.003 120,886 02 Apr25
2014 145,604 £9.245 145,604 07 Apr 24
158,166 €10.286 158,166 07 Apr 24

Total 923,513 923,513
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Nick Luff

SHARES "2 No. of No. of No. of No. of
unvested shares Market shares Market unvested
shares awarded priceper vested price per shares End of
Year of heldon during shareat during shareat heldon  performance Date of
grant 1Jan 2022 2022 award 2022 vesting 31Dec2022 period vesting
LTIP 2022 127,499 £22.725 127,499 Dec 2024 Feb 2025
2021 151,487 £18.660 151,487 Dec2023 Feb 2024
2020 133,066 £20.725 133,066  Dec2022 Feb 2023
2019 152,029 £17.698 107,180 £22.725
Total 436,582 127,499 107,180 412,052

(1) Inaddition, Mr Luff has 21,269 AIP deferred shares (pre-tax) awarded in 2019 with amarket price ataward of £17.698. The release of these AIP deferred shares in February
2022 was not subjecttoany further performance conditions. Including these AIP deferred shares increases the number of shares awarded during 2019 to 173,298 and the
number of unvested shares held on 31 December 2019 to 489,783.

(2) Inaddition, Mr Luff has 18,079 AIP deferred shares (pre-tax) awarded in 2020 with a market price ataward of £20.725. The release of these AIP deferred shares in February
2023isnotsubjecttoanyfurther performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2020 to 151,145 and the
number of unvested shares held on 31 December 2020to 500,024.

(3) Inaddition, Mr Luff has 17,370 AIP deferred shares (pre-tax) awarded in 2021 with a market price ataward of £18.66. The release of these AIP deferred sharesin February
2024 isnotsubjecttoany further performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2021to 168,857 and the
number of unvested shares held on 31 December 2021 to 493,300.

(4) Inaddition, Mr Luff has 29,391 AIP deferred shares (pre-tax) awarded in 2022 with a market price ataward of £22.725. The release of these AIP deferred sharesin February
2025is not subjecttoany further performance conditions. Including these AIP deferred sharesincreases the number of shares awarded during 2022 to 156,890 and the
number of unvested shares held on 31 December 2022 to 476,892.

OPTIONS No. of No. of No. of No. of

options options Option options Market options
heldon granted priceon exercised price per heldon Unvested Options
Year of 1Jan during date of during shareat 31Dec options exercisable
grant 2022 2022 grant 2022 exercise 2022 vestingon until

ESOS 2017 40,210 £14.945 40,210 27Feb 27

42,452 €16.723 42,452 27 Feb 27
2016 47,778 £12.550 47,778 15Mar 26
50,586 €15.285 50,586 15Mar 26
2015 53,979 £11.520 53,979 02Apr25
56,948 €15.003 56,948 02 Apr25
2014 65,656 £9.900 65,656 02Sep 24
72,228 €11.378 72,228 02Sep 24
Total 429,837 429,837
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Performance graphs

The graphs below show total shareholder returns for RELX calculated on the basis of the average share price in the 30 trading days
before the respective year end and assuming dividends were reinvested. RELX's performance is compared with the FTSE 100.
The three-year chart covers the performance period of the 2020-2022 cycle of the LTIP.
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CEO historical pay table
The table below shows the historical CEO pay over a ten-year period.
£000 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Annualised base salary 1,077 1,104 1,131 1,160 1,189 1,218 1,249 1,280 1,312 1,345
Annualincentive payout 70% 71% 70% 68% 69% 78% 77% 65% 86% 76%
asa % of maximum
Multi-yearincentive 96%!" 90%" 97%" 97%!" 92%" 81%!" 81%!" 6% 71% 70%
vesting as a % of maximum
CEO total 5,463 17,4479 11,416%  11,399¥ 87489 914180 9346" 39808 95607 8,214

(1

BIPand ESOS. The 2013 percentage reflects BIPand ESOS only.
(2)
(3)
(4)
()
(6)
(7)
(8)
(9)

The 2015 figureincludes £4.4m attributed to share price appreciation.
The 2016 figureincludes £4.2m attributed to share price appreciation.
The 2017 figureincludes £1.7m attributed to share price appreciation.
The 2018 figureincludes £2.2m attributed to share price appreciation.
The 2019 figureincludes £2.2m attributed to share price appreciation.
The 2020figureincludes £80k attributed to share price appreciation.

onthe dates of vesting.
(10) The 2022 figure includes £0.4m attributed to share price appreciation.

The 2019,2018,2017,2016 and 2015 percentages reflect BIP, LTIPand ESOS. The 2014 percentage reflects the final tranche of the Reed Elsevier Growth Plan (REGP),

The 2014 figureincludes the vesting of the second and final tranche of the REGP and includes £8.8m attributed to share price appreciation.

The 2021 figureincludes £1.1m attributed to share price appreciation. The share award value has been restated for actual share prices and exchange rates applicable
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Comparison of change in Directors’ pay with change
inemployee pay

The UK Regulations require companies to disclose the percentage
changeinremuneration from 2021 to 2022 for each director
compared with the employees of the listed company, excluding
directors. RELXPLC has no employees and Executive Directors
are the only employees of RELX Group PLC. We therefore have

no datatoreportbut have chosen to continue to report data on
changesin base salary of the CEO compared with changesin base
salary of abroader employee population. Asin the previous year,
the salaryincrease forthe CEO of 2.5% was in line with the salary
increase budget for the UKand the US where the majority of our
employees are based.

UK payratios

The UKRegulations require the disclosure of the ratio of total
CEO remuneration to median (P50}, 25th percentile ([P25) and 75th
percentile (P75) UK employee total remuneration (calculated on
afull-time equivalent basis). UK employees represent less than
20% of our global employee population.

Pay ratios for total remuneration are likely to vary, potentially
significantly, over time, since the CEO’s total remuneration each
yearisdriven largely by his performance-related pay outcomes
and is affected by share price movements. We have therefore
alsoshown the UK ratios for the salary component.

Forthe purposes of the ratios below, the CEQ’s 2022 total
remuneration is the total single figure and salary as disclosed
onpage 124. The P25, P50 and P75 were selected from the UK
employee populationasat 1 October 2022. Ratios for prior
yearsare asdisclosedinthe respective reports.

Totalremuneration

Pay ratios AUUK employees £'000
Year Method P25 P50 P75 P25 P50 P75
2022 A 1881 129:1  89:1 £44  £64  £93
2021 A 2231 1511 1044 £43  £64  £92
2020 A 981 67:1  46:1 £40 £59  £86
2019 A 2251 149:1 100:1 £39 £58  £86
Salary

Pay ratios AUUK employees £'000
Year Method P25 P50 P75 P25 P50 P75
2022 A 341 251 18:1 £39  £55 £76
2021 A 351 251 181 £38 £52 £74
2020 A 351 251 18:1 £37 £52  £72
2019 A 351 251 18:1 £35 £51 £71

Slight differences compared with ratios calculated using data
showninthetables are due to rounding.

The ratios are calculated using Option A, meaning that the
median, 25th and 75th percentiles were determined based on total
remuneration using the single total figure valuation methodology,
except forannualincentives (other than sales incentives) which
are based on estimated payout as individual final payout levels are
still to be finalised.

We chose Option Aas we believe itis the most robust and accurate
way to identify the median, 25th percentile and 75th percentile
UKemployee.

The Committee is satisfied that the overall picture presented
by the 2022 pay ratios is consistent with the pay, reward and
progression policies for the Group’s UK employees.

Salaries forallUKemployees, including the Executive
Directors, are set based on awide range of factors, including
market practice, scope and impact of the role and experience.

The provision of certain benefits and the level of benefit
provided vary depending on the role and level of seniority.

Participationinannualincentive plansvaries by business and
reflects the culture and the nature of the business, as well
asrole.

Whilst none of the comparator employees participate in the
executive share plans, they do have the opportunity to receive
company sharesvia the UK Sharesave Option Plan. Agreater
proportion of performance-related variable pay and share
based awards applies to more senior executives, including
the Executive Directors, who have a greater influence over
performance outcomes.

Relative importance of spend on pay

The following table sets out the total employee costs forall
employees, aswell as the amounts paid in dividends and
share repurchases.

2021 2022 % change

£m £m
Employee costs!” 2,549 2,906 14%
Dividends 920 983 7%
Share repurchases 0 500 N/A

(1) Employee costsinclude wages and salaries, social security costs, pensions and
sharebased andrelated remuneration.

Payments to past Directors and payments for loss of office
(audited)
There have been no payments for loss of office in 2022.
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Implementation of remuneration policy in 2023

Salary: The Committee has awarded a salaryincrease of 2.5% to
each Executive Director, which means that, from 1 January 2023,
Erik Engstrom’s salaryroseto £1,378,511 and Nick Luff's salary
to £811,761. This is below the average increase for the broader
UKworkforce and significantly below increases for our lower
paid employees.

Benefits: The benefits provided to the Executive Directors are
unchanged for 2023.

Annualincentive: The AIP payout at target performance is 135%
of base salary and the maximum 200% of base salary, with 50%
of the AIP earned deferred into shares. Revenue, adjusted net
profitaftertaxand cash flow each have a weight of 30% and
non-financial a weight of 10%. Non-financial measuresare
focused on sustainability metrics. Details of the 2023 annual
financialtargets and non-financial metrics will be disclosed
inthe 2023 Remuneration Report.

Pension: Erik Engstrom and Nick Luff will receive cash in lieu of
pension of 11% of their salary.

Share based awards: Asin 2022, we will be granting LTIP awards
with face values of 450% of salary to Erik Engstrom and 375%
to Nick Luffin 2023. The awards are subject to a three-year
performance period and the net (after tax] vested shares are
toberetained for a further two-year holding period.

The following metrics, weightings, targets and vesting scales
apply to LTIP awards granted in 2023 for the 2023-2025 cycle.

Thevesting of LTIP awards is dependent on three separate
performance measures: ROIC, EPS and TSR weighted
40%:40%:20% respectively and assessed independently.

The TSR measure comprises three comparators [sterling,
euroand US dollar] reflecting the fact that RELX accesses equity
capital markets through three exchanges - London, Amsterdam
and New York —inthree currency zones. RELX’s TSR performance
is measured separately against each comparator group and
eachrankingachieved will produce a payout, ifany, inrespect

of one-third of the TSR measure. The proportion of the TSR
measure that vests will be the sum of the three payouts.

The averaging period applied for TSR measurement purposes is
the three months before the start of the financial year in which the
award is granted and the last three months of the third financial
year of the performance period.

The companies forthe TSR comparator groups for the 2023-2025
LTIP cycle were selected on the following basis (substantially
unchanged from prioryear):

(a) theywereinarelevant marketindex orwere the largest
listed companies on the relevant exchanges at the end of the
year before the start of the performance period: the FTSE 100
forthe sterling group; the Euronext100 for the euro group; and
the S&P 500 for the US dollar group;

(b

certain companies were then excluded:

those with mainly domestic or single country revenues
(astheydonot reflect the global nature of RELX's
customer base);

those engaged in extractive industries (as they are
exposed to commodity cycles); and

financial services companies (as they have a different
risk/reward profile).

(c) theremaining companieswere then ranked by market
capitalisation and, for each comparator group, around
50 companies with market capitalisations above and

belowthat of RELXwere taken; and
(d

relevant listed global peers operating in businesses similar
tothose of RELX, but not otherwise included, were added.

Vesting percentage of each third TSRrankingwithinthe relevant

ofthe TSR tranche” TSR comparator group
0% Below median
25% Median
100% Upper quartile

(1) Vestingis onastraight-line basis for performance between the minimumand
maximum levels.

The calculation methodology for the EPS and ROIC measures
issetoutinthe 2013 Notices of Annual General Meetings, which
can be found on RELX's website. The targets and vesting scales
applicable tothe EPSand ROIC are set out below.

Average growth

inadjusted EPS over
thethree-yearperformance

ROIC in the third
yearof the

Vesting percentage
of EPSand ROIC

tranches!” period performance period
0% below 5% p.a. below 11.0%
25% 5%p.a. 11.0%
50% 6% p.a. 11.5%
65% 7% p.a. 12.0%
75% 8%p.a. 12.5%
85% 9% p.a. 13.0%
92.5% 10%p.a. 13.5%
100% 11% p.a. or above 14% or above

(1) Vestingis onastraight-line basis for performance between the stated average
adjusted EPS growth/ROIC percentages.
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Remuneration Committee advice

The Committee consists of independent Non-Executive Directors
and the Chair of RELX. Details of members and their attendance
are containedinthe Corporate Governance Review on page 114.
The Chief Legal Officerand Company Secretary attends meetings
as secretarytothe Committee. At the invitation of the Chair of the
Committee, the CEO attends appropriate parts of the meetings.
The CEOis notinattendance during discussions about his
remuneration.

The Chief Human Resources Officer advised the Committee
during theyear.

Shareholder voting at 2022 Annual General Meeting

Willis Towers Watson is the external adviser, appointed by the
Committee through a competitive process. Willis Towers Watson
also provided actuarial and other human resources consultancy
services tosome RELX companies during the year. The Committee
is satisfied that the firm’'s advice continues to be objective and
independent, and that no conflict of interest exists. The individual
consultants who work with the Committee do not provide advice
tothe Executive Directors oract on their behalf. Willis Towers
Watsonisa member of the Remuneration Consultants’ Group and
conductsitsworkin line with the UK Code of Conduct for executive
remuneration consulting. During 2022, Willis Towers Watson
received fees of £3,000 for advice given to the Committee,

charged onatime and expense basis.

Atthe Annual General Meeting of RELXPLC on 21 April 2022, votes cast by proxy and at the meeting in respect of the Directors’

Remuneration Reportwere as follows:

Resolution Votes For

% For

Votes Against % Against Totalvotes cast Votes Withheld

Remuneration Report (advisory) 1,373,261,824

91.85%

121,919,012 8.15%  1,495,180,836 1,557,175

Atthe Annual General Meeting of RELXPLC on 23 April 2020, votes cast by proxy and at the meeting in respect of the Directors’

Remuneration Policy were as follows:

Resolution Votes For

% For

Votes Against % Against Totalvotes cast Votes Withheld

Remuneration Policy (binding) 1,507,700,939

93.42%

106,174,539 6.58%  1,613,875,478 690,971

Wolfhart Hauser
Chair, Remuneration Committee
15 February 2023

uolewloul 13yjo

pue SjuaWa}e}S |eIdDUBUIS

M3IAIBAQ

sjuawbas 1aydep

Aiqisuodsay eyesodio)

M3IAJ (eIDURUI



136 RELX Annual Report 2022 | Governance < e >

Setoutin this sectionisthe Company’s proposed new remuneration policy for Directors, which, subject to approval by shareholders,
willapply for three years from the conclusion of the RELXPLC AGM to be held on 20 April 2023. The key changes from the previous
Remuneration Policy (which was first published on pages 90 to 96 of the 2019 Annual Reports and Financial Statements and was
approved by shareholders at the April 2020 Annual General Meeting) and the rationale for the changes are explained in the Committee
Chair'sintroduction on page 121. Some minor editorial changes have also been made.

Remuneration policy table - Executive Directors

Purpose and link to strategy
Torecruitand retain the best executive talent globally to execute our strategic objectives atappropriate cost.

Operation
Salaries for Executive Directors are setand reviewed annually by the Remuneration Committee (the Committee) with changes typically
taking effecton 1 January. In exceptional circumstances, the Committee may review salaries more frequently.

Whenreviewing salaries, the Committee considers the executive’s role and sustained value to the Company in terms of skill, experience
and overall contributionand the Company’s guidelines for salaries for allemployees for the year. Periodically, competitiveness with
companieswhich are comparable in respect of industry, size, international scope and complexity is also considered in order to ensure
the Company’s ability to attract and retain executives.

Performance framework
N/A

Maximum value

Salaryincreaseswill continue to be aligned with the range of increases for the wider employee population and subject to annual
all-employee guidelines. However, as for allemployees, the Committee has discretion to exceed this to take account of individual
circumstances such as change in responsibility, increases in scale or complexity of the business or alignment to market level.

Recovery of sums paid
No provision.

Purpose and link to strategy
Retirement plans are part of remuneration packages designed to recruitand retain the best executive talent at appropriate cost.

Operation

Executive Directors receive pension benefits up to the value equivalent to the maximum level of pension benefits provided under the
Company’s regular defined contribution pension plans as may be in effect oramended from time to time (currently 11% of base salary
inthe UK). The defined contribution pension plans are designed to be competitive and sustainable long-term. Any amount payable may
be paidwholly or partlyas cashin lieu.

Performance framework
N/A

Maximum value
The maximum value is equivalent to the maximum level of pension benefits provided under the Company’s regular defined contribution
pension plans as may be in effect oramended from time to time (currently capped at 11% of base salary in the UK).

Recovery of sums paid
No provision.
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Purpose and link to strategy
To provide competitive benefits atappropriate cost.
Operation
Other benefits, subject to periodic review, may include private medical and dental cover, life assurance, tax return preparation costs,
car benefits, directors’ and officers’ liability insurance, relocation benefits and expatriate allowances and other benefits available to =
employees generally, including, where appropriate, the tax on such benefits. 3
Performance framework %
N/A E
Maximum value £
The maximum for ongoing benefits for Executive Directors will not normally exceed 10% of salary (excluding any one-off items, ¢
such asimmigration support or relocation benefits, and any tax related charge on benefits which is met by the Company). However,
the Committee may provide reasonable benefits beyond thisamount in exceptional situations, such as a change in the individual's
circumstances caused by the Company, orif there is a significantincrease in the cost of providing the agreed benefit.
Purpose and link to strategy °
The annualincentive provides focus on the delivery of annual financial targets and the achievement of annual objectives and milestones 3
which are chosen to align with the Company’s strategy and create a platform for sustainable future performance. The compulsory 3
deferral of 50% of any annualincentive earned into RELX shares for three years promotes longer-term alignment of Executive Directors’ ‘;";
interests with shareholders’ interests, including an element of post-termination shareholding. g
Why performance measures are chosen and how targets are set §
Performance measuresinclude a balanced set of financial measures which are appropriately weighted and which support current g
strategy and incentivise the Executive Directors to achieve the desired outcomes without undue risk of focusing on any one financial g
measure. The financial targets are designed to be challenging and are set with reference to the previous year’s performance and
internaland external forecasts for the following year.
Performance measures mayalso include non-financial measures, for example linked to sustainability.
Operation I
The Committee reviews and sets the financial targets and, if applicable, non-financial targets, annually, taking into account internal %
forecasts and strategic plans. Following year end, the Committee compares actual performance with the financial targets and assesses @
the achievement of any non-financial targets. The targets and outcomes are fully disclosed in the Remuneration Report published after §
yearend. 2

50% of any annualincentive earned is paid in cash to the Executive Director and the remaining 50% is deferred into RELX shares, which
arereleasedto the Executive Director after three years. Dividend equivalents accrued during the deferral period are payable in respect
of the shares. Onachangein control, the default position is that deferred shares are released to the Executive Director. Alternatively,
the Committee may determine that deferred shares willinstead be exchanged for equivalent share awards in the acquiring company.
Performance framework

The AlIP includes financial measures with a weighting of at least 85% and may also include non-financial measures with a weighting of up
to 15%. Each measure is assessed separately.

The minimum payout s zero.

Eachmeasureis assessed independently and payout for each measure at threshold is 10% of the maximum opportunity for that
measure.

Payout for target performanceis 135% of salary.

Following an assessment of financial achievement, and scoring of any non-financial measures, the Committee agrees the overall level
of earned incentive for each Executive Director.

Committee discretion applies.23

Maximum value

The maximum potential annualincentive is 200% of annual base salary. This includes the deferred share element but excludes dividend
equivalents payable in respect of the deferred shares.

Recovery of sums paid

Clawback applies.*
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Purpose and link to strategy
The Long-Term Incentive Plan (LTIP) is designed to provide a long-term incentive for Executive Directors to achieve the key performance
measures that support the Company’s strategy, and to align their interests with shareholders.

Why performance measures are chosen and how targets are set

Our strategic focusis on continuing to transform the core business through organic investment and the build-out of new products into
adjacent markets and geographies, supplemented by selective portfolio acquisitions and divestments. The performance measuresin
the LTIP are chosen to support this strategy by focusing on sustained earnings growth, return on invested capital and shareholder return.

Targets are setwith regard to previous results and internaland external forecasts for the performance period and the strategic plan for
the business. Theyare designed to provide exceptional reward for exceptional performance, whilst allowing a reasonable expectation
that reward at the lower end of the scale is attainable, subject to robust performance.

Operation

Annual awards of performance shares, with vesting subject to:
performance measured over three financialyears
continued employment (subject to the provisions set out in the Policy on payments for loss of office section)
meeting shareholding requirements (450% of salary for the CEO and 300% of salary for the CFO)

Executive Directors are to retain their net (after tax) vested shares for a holding period of two years after vesting. Dividend equivalents
accrued during the performance period are payable inrespect of the performance shares that vest.

Onachange of control, the default positionis that awards vest on a pro-rated basis, subject to an assessment of performance against
targets at that time. Alternatively, the Committee may determine that the awards will not vest and will instead be exchanged for
equivalentawards in the acquiring company.

Performance framework

The performance measures are EPS, ROIC and relative TSR, weighted 40%:40%:20% respectively and assessed independently,

such thata payout can be received under any one of the measures (or, for TSR, in respect of one of the three comparator groups).
The minimum payout s zero.

Each measureisassessedindependently and payout for each measure at threshold is 20% of the maximum opportunity for
that measure.

Payoutin line with expectations is 50% of the maximum award.

Dividend equivalents are not taken into account in the above payout levels.

Committee discretion applies."23

Maximumvalue
The maximum grantinanyyearis up to 450% of base salary for the CEO and up to 375% of base salary for other Executive Directors
(notincluding dividend equivalents).

Recovery of sums paid
Clawback applies.*

Notes to the Remuneration policy table

(1) Discretioninrespect of AIP and LTIP payout levels: In determining the level of payout under the AIP and vesting under the LTIP, the
Committee takesintoaccount RELX's overall business performance and value created for shareholders over the period in review
and other relevantfactors. It has discretion to adjust the vesting and payout levels (subject always to the maximum individual limits)
ifitbelieves thiswould resultin a fairer outcome. This discretion will only be used in exceptional circumstances and the Committee will
explaininthe next Remuneration Report the extent to which it has been exercised and the reasons for doing so.

(2) Discretiontovaryperformance measuresunder the AIP and the LTIP: The Committee mayvary the financial measures applyingto a
currentannualincentive yearand performance measures for LTIP awards already granted ifa change in circumstances leads it to believe
thatthe arrangementis no longera fair measure of performance. Any new measures will not be materially less, or more, challenging than
the original ones.

(3) Discretion ontermination of employmentunder the AIP and the LTIP: The Committee’s discretion on termination of employmentis
described under the "Policy on payments for loss of office’ section.

(4) Malusand clawback under the AIP and the LTIP: Under the AIP and the LTIP, the Committee has discretion to apply malus and clawback in
case of material misstatement of results or erroneous calculation inincentive payout; breach of post-termination restrictive covenants;
misconduct; fraud or conduct which results in (i) significant reputational damage; (i) material adverse effect on the financial position of the
Company; or i) corporate failure. These apply for three years following the AIP cash payment and five years from the start of each LTIP
performance period and, in the case of a breach of restrictive covenants, to the end of the restriction period. If a participantis subject toan
internalinvestigation regarding a serious breach of any of the above matters, the vesting of theirawards and the application of malus and
clawback may be delayed until the outcome of that investigation.
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(5) Explanation of differences between the Company’s policy on Executive Directors’ remuneration and the policy for other employees:
Alarger percentage of Executive Directors’ remuneration is performance related than that of other employees. Allmanagers participate
inanannualincentive plan. Participation levels, measures and targets vary according to their role, seniority and local business priorities.
Senior executives may also participate in multi-year equity plans. Grant levels under the plansvaryaccording to roles and seniority.
Therangeand level of retirement and other benefits provided to employees vary according to local market practice.
=
Remuneration outcomes indifferent performance scenarios z
The Committee considers the level of remuneration that may be paid in the context of the performance delivered and value added for g
shareholders. The charts beloware anillustration of howthe CEO’sand CFO’s regular annual remuneration could vary under different E
performance scenarios. The salary, benefits and pension levels are the samein all three scenarios in each chartand are based on 2023 £
salary, benefits as shown in the 2022 Single Total Figure table and cashin lieu of pension of 11% of base salary. Annualincentive amounts ¢
include the portion which is subject to compulsory deferralinto RELX shares for three years. The performance assumptions which
have been used are as follows: Minimum means no AIP payout and no LTIP vesting. In line with expectations means AIP payout at 135%
of salary (of which 50% is deferred into shares) and LTIP vesting at 50% of the award. Maximum means AIP payout at 200% of salary
(of which 50% is deferred into shares) and LTIP vesting at 100% of the award. The three bars in each chartassume no share price
movement. As required by the UK Regulations, assuming maximum performance achievement (as described above) and 50% share
price growth over the performance period, the CEO’s maximum remuneration would increase to £13.7 m and the CFO’s maximum o
remunerationto £7.1m. Any dividend equivalents payable in respect of the AIP deferred shares and the LTIP are notincluded. 3
3
@
CEO remuneration (£7000) CFO remuneration (£°000) B
w
°
2
10,572 Z
LTIP LTIP Z
AlIP cash and deferred shares AIP cash and deferred shares
) Salary, benefits, pension Salary, benefits, pension
6,575 7%
5,583
47%
3,534 55% %"
26% 9
1,612 28% ¢ oL 3
916 31% 2t ol
L0024 & s 100% 26% 16% 3
Minimum Inline with Maximum Minimum Inline with Maximum o
expectations expectations 2

Shareholding requirement

The Executive Directors are subject to shareholding requirements. These are a minimum of 450% of annual base salary for the CEO and
300% of annual base salary for other Executive Directors. Onjoining or promotion to the Board, Executive Directors are given a period of
time, typically up tofive years, to build up to their requirement. On termination of employment, Executive Directors are to maintain their
fullshareholding requirement (or, if Lower, their actual level of shareholding at the time of leaving] for two years after leaving employment.

Shareswhich countfor shareholding purposes are shares beneficially owned by the Executive Director, their spouse, civil partner or
dependent child and AIP deferred shares which are within their three-year deferral period, on a notional net of tax basis.
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Approachtorecruitmentremuneration - Executive Directors
When agreeing the components of a remuneration package on the appointment of a new Executive Director, oraninternal promotion
tothe Board, the Committee would seek to align the package with the remuneration policy stated in the policy table.

The Committee’s general principle on recruitment is to offer a competitive remuneration package to attract high-calibre candidates
from a global talent pool. Basic salarywould be setatan appropriate level for the candidate, taking into account all relevant factors.
As adataanalytics and technology-driven business, with over half of its revenue in the US, the Company primarily competes for talent
with globalinformation and technology companies.

Thevarious components and the Company’s approach are as follows:

The remunerationwould include base salary, retirement benefits, other benefits, AIPand LTIP in line with the policy table, taking into
accountthe principles set out above.

The Committee may make awards and payments on hiring an external candidate to compensate him or her for entitlements forfeited
on leaving the previous employer. If such a decision is made, the Committee will attempt to reflect previous entitlements as closely as
possible using avariety of tools, including cash and share based awards. Malus and clawback provisions will apply where appropriate.
If necessaryto facilitate the grant of awards, the Committee may rely on the one person exemption from shareholder approvalin the
UK Listing Rules.

The type and size of relocation allowances and expenses will be determined by the specific circumstances of the new recruit.

Policy on payments for loss of office
Inline with the Company’s policy, the service contracts of the existing Executive Directors contain 12-month notice periods.

The circumstances in which an Executive Director's employment is terminated will affect the Committee’s determination of any payment
for loss of office, but it expectstoapply the principles outlined in the table on the next page. The Committee reserves the right to depart
from these principles where appropriate in light of any taxation requirements to which the Company or the Executive Directoris subject
(including, without limitation, section 409A of the US Internal Revenue Code), or other legal obligations.
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Policy on payments for loss of office (continued)

Mutually agreed termination/termination by the Company other than for cause'?

(includes retirement with customary notice)

The Executive Director would be entitled to salary, benefits
and other contractual paymentsin the normalway up to the
termination date and would be paid for any accrued but
untaken holiday.

Salary: Payment of up to 12 months’ salary to reflect the notice
period or paymentin lieu of notice.

Other benefits: Where possible, benefits would be continued for
up to the duration of any unworked period of notice [not exceeding
the maximum stated in the policy table) or the Executive Director
would receive a cash payment (not exceeding the cost to the
Company of providing those benefits).

Pension: Deferred orimmediate pensioninaccordance with
schemerules, with acreditin respect of, or payment for up to,

the full period of any unworked period of notice. There is provision
under the defined benefit pension scheme for members leaving
Company service by reason of permanent incapacity to make

an application to the scheme trustee for early payment of

their pension.

Other: The Company may pay compensationin respect of any
statutory employment rights and may make other appropriate
and customary payments.

The Companywould have due regard to principles of mitigation
of loss. Reductions would be applied to reflect any portion of the
notice period thatis worked and/or spenton gardening leave.

Oninjury, disability, ill-health or death, the Committee reserves
therighttovarythe treatmentoutlinedin this section.

Annualincentive: Any unpaid annualincentive for the previous year
and a pro-ratapaymentin respect of the part of the financial year
up to the termination date would generally be payable (subject
tothe deferral provisions), with the amount being determined

by reference to the original performance criteria. However, the
Committee has discretion to decide otherwise depending on

the reason for termination and other specific circumstances.

The Company would not pay any annualincentive in respect of any
partof the financial year following the termination date (e.g. for
any unworked period of notice). AIP deferred shares would be
released to the Executive Directorsin full at the end of the deferral
period. The annualincentive clawback provisions would apply.

LTIP: The default positionis that unvested LTIP awards would be
pro-ratedtoreflecttime employed and would vest subject to
performance measured at the end of the relevant performance
period and subject to the Executive Director continuing to

meet their full shareholding requirement for two years after the
termination date. The Committee has discretion to allow unvested
LTIP awards tovest earlierand to adjust the application of time
pro-rating and performance conditions, subject to the plan rules.
The requirement to retain net (after tax) vested LTIP shares for
aholding period of two years after vesting ceases to apply on
termination of employment.

Employee instigated resignation

The Executive Director would not receive any payments for

loss of office. The Executive Director would be entitled to salary,
benefits and other contractual payments in the normalway up
to the termination date and would be paid for any accrued but
untaken holiday.

Pension: Adeferred orimmediate pension would be payable
inaccordance with the scheme rules.

Annualincentive: The Executive Director would be entitled to
receive anannualincentive for acompleted previous year (subject
to the deferral provisions), but nota pro-rated annualincentive
inrespectofa partyear up to the termination date, unless the
Committee decides otherwise in the specific circumstances. Any
AlP deferred shares would be released to the Executive Director
infullatthe end of the deferral period. Annualincentive clawback
provisions would apply.

LTIP: Alloutstanding LTIP awards would lapse on the date of notice.

Dismissal for cause

The Executive Director would be entitled to salary, benefits

and other contractual paymentsin the normalway up to the
termination date and would be paid for any accrued but untaken
holiday but would not receive any payments for loss of office.

Pension: A deferred orimmediate pension would be payable
inaccordance with the scheme rules.

Annualincentive: The Executive Director would not receive any
unpaid annualincentive. Any AIP deferred shares lapse on the
date of dismissal.

LTIP: All outstanding LTIP awards would lapse on the date
of dismissal.

(1) Inadditiontowhatis setoutinthis section, on termination forany reason, Erik Engstrom will be entitled to payment of amounts held in his ‘Retirement Account'.
(2) Incaseswheretheapproved leavertreatmentapplies, the AIPand LTIP have a default position as well as giving the Committee discretion to adjust the default treatment
within certain parameters. The Committee would only expect to exercise such discretion where the Committee believes the personal circumstances of the Executive

Directorsorequire.
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Remuneration policy table - Non-Executive Directors

Purpose and link to strategy

Toenable RELXto recruit Non-Executive Directors with the right balance of personal skills and experience to make a major contribution
tothe Board and Committees of a global business whichis listed in London, Amsterdam and New York.

Operation

RELX Chair: Receives an aggregate annual fee with no additional fees, for example, Committee Chair fees. The Committee determines

the Chair’s fee on the advice of the Senior Independent Director.

Other Non-Executive Directors: Receive an annual fee with additional fees payable as appropriate for specific roles and duties.
These additional fees include fees for the Senior Independent Director and Committee Chairs, for membership of Board Committees,
aswellasaworkforce engagement fee and international travel fees. In future, other fees may be payable, for example attendance fees.

The Board determines the level of fees, subject to applicable law.

Fees may be reviewed annually, although in practice they have changed on a less frequent basis. When reviewing fees, consideration is
given to the time commitment required, the complexity of the role and the calibre of the individual. Periodically, comparative market data
isalsoreviewed, the primary source forwhichis the practice of FTSE 30 companies.

Maximumvalue

The aggregate annual fee limit for fees paid to the Chair and the Non-Executive Directorsis £2m. Additional fees for membership of or
chairing Board Committees and assuming additional responsibilities such as acting as Senior Independent Director, are not subject to

this maximum limit.

Purpose and link to strategy
To provide competitive benefits at appropriate cost.

Operation

Other benefits for Non-Executive Directors are reviewed periodically and may include private medical cover, tax return preparation
costs, secretarial benefits, car benefits, travel and related subsistence costs, including, where appropriate, the tax on such benefits.

Maximum value
Thereis no prescribed maximum amount.

Approachto recruitment remuneration - Non-Executive
Directors

Following recruitment, a new Non-Executive Director will

be entitled to fees and other benefits in accordance with the
Company’s remuneration policy. No additional remuneration
is paid on recruitment. However, any reasonable expenses
incurred during the recruitment process will be reimbursed.

Policy on payments for loss of office - Non-Executive Directors
Inaddition to unpaid accrued fees, the Non-Executive Directors
are entitled to receive one month’s fees for loss of office if their
appointmentis terminated before the end of its term.

Service contracts and letters of appointment

Thereare nofurther obligationsin the Directors’ service contracts
and letters of appointment which are not otherwise disclosed in
this Report which could give rise to a remuneration payment or
loss of office payment. All Directors’ service contracts and letters
of appointment are available for inspection at the Company’s
registered office. The Executive Directors’ service contracts do
not have a fixed expiry date.

Consideration of employment conditions elsewherein

the Company

When the Committee reviews the Executive Directors’ salaries
annually, ittakes into account the Company’s guidelines for
salaries forallemployeesin the Company’s major operating
locations for the forthcoming year. The Committee also considers
market practice inthe FTSE 30 as well as pay practices of other
globalinformation and technology companies when determining
the quantum and structure of Directors’ pay.

The Committee annually reviews various aspects of workforce
remuneration and related policiesin orderto deepenits
understanding of pay structures throughout the organisation.

Our designated Non-Executive Director responsible for workforce
engagement meets with employees representing our global
employee populationinordertounderstand awide range of
employee views on a variety of topics. The feedback is reported
back tothe Board at least once peryearand forms part of the
Board’'s discussions and decision making. As part of this process,
the Non-Executive Director explains how executive remuneration
aligns with wider pay policy.

Consideration of shareholder views

Our practiceisto consult shareholders and consider their views
when formulating, or changing, our policy. The Committee took
into account feedback received from shareholders since the prior
policy was approved when reviewing the current policy.

Previous remuneration policies and prior commitments

Any payments which are stillto be made underarrangements
made and awards granted under previous remuneration policies
willbe made consistent with the applicable policy. The provisions
of the previous policies which relate to arrangements and awards
granted under those previous policies will therefore continue to
apply untilall paymentsin relation to those arrangements and
awards have been made. The Committee alsoreserves the right
to make any remuneration or loss of office payments if the terms
were agreed prior to the approval of the 2013 or 2016 policy or prior
toanindividual being appointed as a Director.

Minor amendments
The Committee may make minoramendments for regulatory,
tax oradministrative purpose.
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Report of the Audit Committee
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Thisreport has been prepared by the Audit Committee and has been approved by the Board. It provides an overview of the membership,
responsibilities and activities of the Committee.
Membership Responsibilities
The Committee comprises at least three independent The mainrole and responsibility of the Committee is to assist z
Non-Executive Directors. The members of the Committee the Board in fulfilling its oversight responsibilities regarding: ‘i
i ]
who served during the year were: = theintegrity of the interim and full-year financial 8
= Suzanne Wood [Chair) statements and financial reporting processes 3
3
* Andrew Sukawaty * riskmanagementand internal controls, and effectiveness ¢
= June Felix of internalauditors
* Charlotte Hogg = the performance of the externalauditors and the
Of the current members of the Committee, Suzanne Wood, effectiveness of the external audit process, including
a US chartered accountant, is considered to have significant, monitoring the independence and objectivity of
recentand relevant financial experience. Ernst & Young LLP (EY])
o
The Committee asawhole is deemed to have competence The Committee reports to the Board onits activities, _3
relevantto the sectorsinwhich RELX operates. identifying any mattersin respect of which it considers 3
thatacti i ti ded and maki ©
Please see pages 98and 99 for full profiles of Audit ataction orimprovement|s neededandmaking B
. recommendations as to the steps to be taken. Q
Committee members. b=
The terms of reference of the Audit Committee are reviewed 2,
o
annuallyanda copyis published on the RELX website, =
www.relx.com =
Financialreporting
Indischargingits responsibilities in respect of the 2022 interim and full-year financial statements, the Committee reviewed the following: -
g.
Specificareas of significantaccounting judgement and estimation, as set outin note 1 on page 167, reviewed and 2
challenged by the Committee were:
= Capitalisation of internally developed intangible assets: The capitalisation of costs related to the development Note 14
of new products and business infrastructure, together with the useful economic lives applied to the resulting 185-187
assets, requires the exercise of judgement. The Committee received reports from the Group Financial
Controller onthe amounts capitalised and asset lives selected for major projects and outcome of impairment
assessment performed
= Taxation: The valuation of provisions in relation to uncertain tax positions involves estimation. The Committee Note 9
received and discussed reports from the Head of Tax on the potential liabilities identified and assumptionsused ~ 178-181
= Defined benefit pension obligation: The valuation of certain pension scheme liabilities and assets is subject to Note 6
judgement and estimation. The Committee received and discussed regular reports from the Group Financial 174-178
Controller onthe methodology and the basis of the assumptions used including the recognition of a surplus for
the UK defined benefit scheme for the first time as at 30 June 2022. The Committee discussed and challenged
management’s assessment to recognise this surplus with support from external legal and actuarial advisers
The Committee was satisfied that alljudgements and estimations had been appropriately made and the financial
statementdisclosures were appropriate.
g
0o 3
35
55
Sa
4]
S o
=
o
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Otherareas discussed by the Committee during the year were:

Carrying value of goodwill and intangible assets: The judgements and estimates in respect of asset
carryingvaluesrelate to the assumptions underlying the value in use calculations such as discount rates and
long-term growth assumptions. The Committee received and discussed reports from the Group Financial
Controller onthe methodology, the basis of assumptions used and headroom resulting from the annual
impairment assessment

Acquired intangible assets: The identification of separate intangible assets on acquisition requires judgement.

Estimationisrequiredin determining the future cash flows and discount rates used to value these assets.
The Committee received and discussed reports from the Group Financial Controller on the methodology
and the basis of the assumptions used

Financing: Judgementis required in assessing the sufficiency and adequacy of currentand future liquidity and
funding requirements of the Group. The Committee received and discussed reports from the Group Treasurer
onthe Group’'s financing including the replacement of the existing undrawn committed bank facilities,
maturing in 2023 and 2024, with a new $3bn facility maturing in April 2025 and issue of $500m US dollar-
denominated term debt and maturity of tenyears. See below for further information in respect of the
Committee’s review of the going concern and viability assessments and related disclosure

The Committee was satisfied that all the above items had been appropriately considered and presented in
the Annual Report.

185-187

185-187

189-190

Aswellas considering the Annual Report as awhole (see ‘Fair, balanced and understandable’ section below)
the Committee focused on the following areas of disclosure and presentation:

Reviewed the critical accounting policies and compliance with applicable accounting standards, reviewed
otherdisclosure requirements and received regular update reports on accounting and regulatory
developments

Reviewed the disclosures made in relation to internal control, risk management, the going concern statement
and the viability statement. The Committee received and discussed reports from the Group Treasurer on the
processes undertaken and assumptions used in formulating these disclosures

The going concern and viability statements were subject to anin-depth review, including a detailed review and
challenge of the various adverse scenarios modelled to ensure that the statements made in relation to going
concern and viability are robust

Considered the calculation and presentation of alternative performance measuresinthe Annual Reportand
Financial Statements and results announcement, including associated reconciliations to GAAP measures

Reviewed the disclosures made in the Annual Report which incorporates the Corporate Responsibility Report
forthe firsttime. Thisincludes disclosuresinrespect of the Task Force on Climate-Related Financial
Disclosures (TCFD) recommendations

The Committee was satisfied that all relevant disclosures have been appropriately made.

167-168

88-95

94-95

216-224

28-80

The Committee considered whether the 2022 Annual Reportis fair, balanced and understandable. In making this assessment,
the Committee considered the following areas:

The process for preparing the Annual Report, including the contributors, the internal review process and how feedback is

addressed throughout the process
The business review narratives presented for each business area

The discussion of reported and underlying results throughout the report

The Committee was satisfied that, taken as awhole, the Annual Reportis fair, balanced and understandable. This conclusion has
beenreported to the Board.

The Committee also received detailed written reports from the external auditors on these matters and discussed all areas with both
management and the externalauditors. The Committee was satisfied with the explanations provided and conclusions reached.
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Risk managementandinternal controls
With respect to their oversight of risk managementand internal
controls, the Committee has:

= receivedand discussed regularreports summarising the
status of the Group’s risk management activities, including the
impact of Covid-19, identification of emerging risks and actions
to mitigate risks, and the findings from internal audits and
status of actions agreed with management. Areas of focus in
2022 included: cyber security (including the ability to prevent,
respond to and recover from a cyber-attack or ransomware
attack); data privacy; the operational, financial and IT control
environment; the use of technology including machine
learning; regulatory compliance; business continuity and
resilience (including supplier resilience and plans for extreme
weather events); the ability to adapt to geopolitical, economic
and market conditions; integrity of published Corporate
Responsibility data; and continued compliance with the
requirements of Section 404 of the US Sarbanes-Oxley Act
relating to the documentation and testing of internal controls
over financial reporting

= received regular updates fromthe Group Financial Controller
and Group Treasurer on the Group’s financial position including
on liquidity, renegotiation of its revolving creditagreement,
bondissue, credit ratings and ability to access debt capital
markets, risk managementand compliance with treasury
policies and pension arrangements and funding

= received presentations from the Head of Tax on tax matters
and the Group’s tax principles

= received presentations explaining the creation of the Internal
Audit & Assurance (IAA) function which combined the
Information Security assurance function with the Internal
Audit function

= reviewed and approved theinternalaudit planfor 2023 and
monitored execution of the 2022 plan, including progressin
respectofactions agreed

= received presentations from the Chief Compliance Officer
on the compliance programmes, including the operation
of the RELX Code of Conduct, training programmes and
whistleblowing arrangements

= received presentations from the Chief Legal Officer on legal
issuesand claims

Committee meetings

The Committee met fourtimes during 2022. The Audit Committee
meetings are typically attended by the Board Chair, the Chief
Executive Officer, the Chief Financial Officer, the Group Financial
Controller, the Chief Legal Officer, the Head of IAA, and audit
partners from the externalauditors.

External audit effectiveness and independence

The Group has awell-established policy on audit effectiveness
and independence of auditors that sets outamong other things:
the responsibilities of the Audit Committee in the selection of
auditors to be proposed for appointment or re-appointmentand
foragreement onthe terms of their engagement, scope and
remuneration; the auditorindependence requirements and the
policy on the provision of non-audit services; the rotation of audit
partners and staff; and the conduct of meetings between the
auditors and the Audit Committee.

The Committee’s policy on the use of the external auditor to
provide non-audit servicesisinaccordance with applicable laws
and takes into account the relevant ethical guidance for auditors.
Any permissible non-audit services must be pre-approved by
the Chief Financial Officer and above £50,000, by the Chair of the
Audit Committee. Allnon-audit services provided and fees are
presented to the Committee onaregular basis.

The policyis available on the website, (=) www.relx.com.

The Committee has conducted its review of the performance of
the external auditors and effectiveness of the external audit
process forthe year ended 31 December 2022. The review included:

= anassessment of the quality of the auditor’s reporting toand
interaction with the Audit Committee

= review of the completion of the audit plan and changes to risks
identified or work performed

= adiscussionwith EY on dataanalytics tools used in the audit;

= consideration of public reports by regulatory authorities on
key EY member firms and their view on the effectiveness of
EY’s audits

= asurveyof key stakeholdersacross RELX evaluating the
performance of each audit team

The Audit Committee holds private meetings with the external
auditor to encourage open and transparent feedback. The Chair
of the Committee also met with the external auditors outside

of Committee meetings supporting effective and timely
communication.

Based on this review, the Audit Committee was satisfied with
the performance of the auditors and the effectiveness of the
audit process. The external auditors have confirmed their
independence and compliance with the policy on auditor
independence to the Audit Committee.
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Non-audit services

The externalauditors are precluded from engaging in non-audit
services that would compromise theirindependence or violate
any professional requirements or regulations affecting their
appointment as auditors. The auditors may, however, provide
non-audit services which do not conflict with theirindependence.

The Committee has, each quarter, reviewed and agreed the
non-audit services provided in 2022 together with the associated
fees. The non-audit services provided in 2022 were very limited
and, in line with the latest FRC guidance, linked to audit work such
asabondissue and corporate responsibility data assurance.

The total fees payable to EY for the year ended 31 December 2022
were £9.7m of which £0.6m related to non-audit work. Further
details are provided in note 4 to the financial statements.

The non-audit fees remain below the 70% threshold as per the
most recent FRC guidance.

Auditor appointment

EYwerefirstappointed auditor of RELXPLC for the financialyear
ended 31 December 2016. The auditor is required to rotate the lead
audit partnerresponsible for the engagement every five years.
Theyearended 31 December 2022 was the second year for the
lead audit partner, Colin Brown. The Audit Committee confirms
thattheywere in compliance with the provisions of The Statutory
Audit Services for Large Companies Market Investigation
(Mandatory Use of Competitive Tender Processes and Audit
Committee Responsibilities) Order 2014 during the financial year
ended 31 December 2022. In accordance with the terms of this
Order, RELX anticipates thatit will conduct a competitive tender
processinrespect of the external audit no later than 2025.

Having considered the summary set outabove relating to the
effectivenessandindependence of EY, the Committee was
satisfied and has recommended to the Board that a Resolution to
re-appoint EY as auditors for the year ending 31 December 2023
be proposed at the 2023 AGM which the Board has accepted

and endorsed.

Internal audit

The Audit Committee’s terms of reference requires an annual
review of internal audit effectiveness. RELX has an established
Internal Audit function governed by a formal charter which
requires an externalassessment at leastonce everyfive years to
considerand report on conformance with the Institute of Internal
Auditors International Professional Practices Framework (IPPF)
and UK Chartered Institute of Internal Auditors Internal Audit
Code of Practice (CoP).

An externalassessment of internal audit was carried outin 2022.
Consistent with the recommendations from this assessment to
continue to develop a stronger controland risk environment, it
was decided that a second line of defence Information Security
Assurance function should be combined with the existing internal
audit function to create Internal Audit & Assurance (IAA). These
changes are expected to further strengthen the third line of
defence and have also focused assurance activity and streamlined
interaction with and reporting to stakeholders, including the Audit
Committee. The risk management activities have more clearly
separated from assurance activities and are now led by the Group
Insurance & Risk function which overseesinsurable risk and
non-insurable risk.

The Audit Committee annually receives and considersareport
fromthe Head of IAAon: the independence of the internal audit
activity; areview of the IAA Charter; conformance with the
mandatory elements of the IPPF and CoP; and the results of its
quality assurance and improvement programme.

Audit Committee effectiveness

The effectiveness of the Audit Committee was reviewed as part
of the 2022 evaluation of the Board which confirmed that the
Committee continues to function effectively. Details of the
evaluation are setout on page 116.

Suzanne Wood
Chair of the Audit Committee
15February 2023
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Directors’ Report

The Directors presenttheirreport, together with the financial
statements of the Company, and the consolidated financial
statements of the Group, for the year ended 31 December 2022.
The Company is a public company, limited by shares, and
registeredin England and Wales under registered number 77536.

The Company’s registered officeis 1-3 Strand, London WC2N 5JR.

This Directors’ report has been prepared in accordance with the
requirements outlined within the Large and Medium-sized

Companies and Groups (Accounts and Reports) Regulations 2008.

Forthe purposes of this Directors’ Report, and the Corporate
Governance Review from pages 103to 118, RELXPLC and its
subsidiaries, jointventures and associates are together known
as ‘RELX orthe ‘Group'’.

Group financial statements

This Directors’ Reportand the financial statements of the Group
and Company should be read in conjunction with the other reports
setouton pages 2to 146. Areview of the Group’s performance
during theyearis setouton pages5to 87, the principaland
emergingrisks facingthe Group are set out on pages 88to 95,

and the Group statement on corporate responsibility is set out

on pages 281t0 80.

Inadditionto the reported figures, adjusted figures are presented
as additional performance measures used by management to
assess the performance of the business. These exclude the
Group’s share of amortisation of acquired intangible assets,
acquisition-related items, taxin jointventures, disposal gains,
finance income and losses, and other non-operating items and
related tax effects. They also exclude movements in deferred tax
assetsand liabilities related to goodwill and acquired intangible
assets, butinclude the benefit of taxamortisation where available
ongoodwilland acquired intangible assets.

Company financial statements

Theindividual company financial statements of the Group are
presented on WWs 206 to 211, and were prepared under Financial
Reporting Standard 101 (FRS 101). Distributable reserves as at

31 December 2022 were £6,465m (2021: £7,042m), comprising
reserves less shares held intreasury. Shareholders’ funds as at
31 December 2022 were £19,637m (2021: £20,182m).

Strategic Report

The Companies Act 2006 requires the Company to present a fair
review of the Group during the financialyear. The Strategic report,
whichincludes a review of the Group’s business areas, a financial
review, the principaland emerging risks facing the Group, any
important events affecting the Group since 31 December 2022,
and the likely future developmentsin the Group’s business, is set
outon pages 2to 95. The Directors’ Report, together with the
Strategic report, forms the management report for the purposes
of the Financial Conduct Authority’s Disclosure and Transparency
Rules 4.1.5R(2) and 4.1.8R.

Dividends

The Board is recommending a final dividend of 38.9p (2021: 35.5p)
perordinary share to be paid on 7 June 2023 to shareholders
appearing on the Register of Members at the close of business on
28 April 2023. Payment of this final dividend remains subject to the
approval of the Company’s shareholders at its 2023 AGM. Together
with the interim dividend of 15.7p (2021: 14.3p) per ordinary share,
paidin September 2022, the total ordinary dividend payable for the
year will be 54.6p (2021: 49.8p) per ordinary share.

Details of our dividend policy are set out on page 86.

Corporate governance statement

The Company has complied throughout the year with the
provisions of the 2018 UK Corporate Governance Code (the Code),
with the exception of provision 38 (rates of contribution for
executive pensions), where full compliance was achieved from
1January 2023. Details of how the Code has been applied, together
withthe Company’s corporate governance framework and the
Directors’ statement oninternal controland risk managementare
inthe Corporate Governance Review which is set out on pages 103
to 146 (inclusive) and incorporated into this Directors’ Report

by reference.

The Code is publicly available on the Financial Reporting Council’s
website (%) www.frc.org.uk.

Streamlined Energy and Carbon Reporting (SECR)

Intensity ratio

Absolute performance (per Emrevenue)
2021 Variance 2022 2021 Variance 2022
Global Scope 1 5644  -8% 5211 0.78 -22% 0.61
(direct
Global Scope 2 44,051 -15% 37,270 6.08 -28% 4.36
(indirect

location-based
emissions)tCOe

Globalenergy 134,453 -8% 123,325 1856 -22% 14.42
UKenergyMWh? 12,591 -11% 11,220 174 -25% 131
UKScopeland 2,686 -16% 2,250 037 -29% 0.26

Scope 2
emissionstCOe

* Energyfiguresinclude vehicle fuelsfor SECR reporting. Previous years have been
restated toinclude the one RXmanaged eventvenue.

We reportonallglobal operations for which we have operational
control following the GHG Protocol Corporate Accounting and
Reporting Standard (revised edition) for the reporting year
December 2021 to November 2022.

Directors

The names of the Directors who served on the Board during the
year are setout on pages 98, 99 and 114 and incorporated into this
Directors’ Report by reference.
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Share capital

The Company’sissued share capital comprises a single class

of ordinary shares of 14%/11sp each, all of which are listed on the
London and Amsterdam stock exchanges. The Company also has
securitiesin the form of American Depositary Shares traded on
the New York Stock Exchange. Allissued shares are fully paid up
and carryno additional obligations or special rights. Each share
carries therighttoone vote at general meetings of the Company.

Inageneral meeting, subjecttoany rights and restrictions
attachedto any shares, ona show of hands every memberwho is
presentin person shall have one vote and every proxy present who
has been duly appointed by one or more members entitled to vote
onthe resolution has one vote (although a proxy has one vote for
and one vote against the resolutionif: (i) the proxy has been duly
appointed by more than one member entitled to vote on the
resolution; and (ii) the proxy has been instructed by one or more
of those members tovote for the resolution and by one or more
other of those members to vote againstit). Subject to any rights
orrestrictions attached to any shares, on avote on aresolution
onapolleverymemberpresentin person or by proxy shall have
one vote for every share of which he/she is the holder.

Proxy appointments and voting instructions must be received by
theregistrars not less than 48 hours before a general meeting.
There are no specific restrictions on the size of a holding noron
the transfer of shares, which are both governed by the general
provisions of the Articles and prevailing legislation. The Company
isnotaware of any agreements between shareholders that may
resultinrestrictions on the transfer of shares or onvoting rights
attachedto the shares. At the 2022 AGM shareholders passed
aresolution authorising the Directors to issue shares for cash
onanon-pre-emptive basis up toanominalvalue of £13.9m,
representing less than 5% of the Company’s issued share capital,
and authorising the Directors toissue up to an additional 5% of
theissued share capital for cash on a non-pre-emptive basisin
connectionwith an acquisition or specified investment. Since the
2022 AGM, no shares have beenissued under this authority. The
shareholder authority also permits the Directors toissue shares
inorderto satisfy entittements under employee share plans and
details of such allotments are described below.

Duringtheyear, 1,918,456 ordinary shares in the Company were
issued in orderto satisfy entitlements under employee share
plans as follows: 566,698 under the UK SAYE Share Option Scheme
atprices between 1,032.0p and 1,392.8p per share; 124,546 under
the legacy Dutch Debenture Scheme at prices between 7.441 EUR
and 19.39 EUR, whichis satisfied by way of Company shares;

and 1,227,212 under executive share option schemes at prices
between 515.5pand 2,072.5p per share. The issued share capital
asat31December2022is shownin note 23 to the consolidated
financial statements.

Authority to purchase own shares

Atthe Company’s 2022 AGM, shareholders passed a resolution
authorising the purchase of up to 198.5 million ordinary shares
inthe Company (representing approximately 10% of the issued
ordinary shares) by way of market purchase. This authority
will expire atthe 2023 AGM, at which a resolution to renew

the authority to purchase Company shares will be submitted
toshareholders.

During theyear, 21,712,388 ordinary shares of 14 /1sp each
(representing 1.1% of the ordinary sharesinissue on 31 December
2022) were purchased for a total consideration of £500m,
including expenses, and subsequently transferred to be held in
treasury. Afurther 6,251,507 shares were purchased between
3January 2022 and the date of this report.

The Company cancelled 20 million and 32 million ordinary shares
heldintreasuryon 21 Apriland 8 December 2022, respectively.
Therefore, asat31 December 2022 there were 19,800,067 ordinary
shares held intreasury, representing 1% of the ordinary shares
inissue.

Substantial share interests

As at31 December 2022, the Company had received the following
notifications of interestsin voting rights of itsissued share
capital pursuant to Rule 5 of the Disclosure and Transparency
Rules (DTRs):

% of voting rights Date of notification

9.67%
4.99%

BlackRock, Inc

Invesco Ltd.

17 May 2022
1 October 2019

The percentage interests stated above are as disclosed at the date
onwhich theinterests were notified to the Companyand, as at the
date of this report, the Company had not received any further
notifications under DTR 5. These percentages do not reflect
changestothe Company’s total voting rights since the date of
notification orany subsequent changes to share interests not
notified to the Company under DTR 5 and therefore may not
reflecttheinterests heldasat31 December 2022, or at the date

of this report.

Employee Benefit Trust

The trustee of the Employee Benefit Trust held aninterestin
5,553,401 ordinary shares in the Company (representing 0.3% of
theissued ordinary shares) as at 31 December 2022. The trustee
may vote or abstain from voting any shares it holds in any way it
seesfit.

Significant agreements - change of control

There areanumber of borrowing agreements including credit
facilities that, in the event of a change of control of RELXPLC and,
insome cases, a consequential credit rating downgrade to
sub-investment grade may, at the option of the lenders, require
repayment and/or cancellation as appropriate. There are no
arrangements between the Company and its Directors or
employees providing for compensation for loss of office or
employment that occurs specifically because of a takeover,
merger or amalgamation with the exception of provisions in the
Company’s share plans which could resultin options or awards
vesting or becoming exercisable on a change of control.

Articles

The Company’s Articles of Association (the Articles) may only
be amended by a special resolution of shareholders passed
atageneral meeting of the Company.
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Appointment and replacement of directors

The appointment, re-appointment and replacement of Directors
is governed by the Articles, the Companies Act 2006 and related
legislation. Shareholders maintain their right to appointand
re-appoint Directors by way of an ordinary resolutionin
accordance with the Articles. The Directors may appoint
additional or replacement Directors, who may only serve until the
following AGM of the Company, at which time they must retire and,
ifappropriate, seek election by the Company’s shareholders.
ADirector may be removed from office by the Company as
provided for by applicable law, in certain circumstances set out
inthe Articles, and ata general meeting of the Company by the
passing of an ordinary resolution.

The Articles provide for a Board of Directors consisting of not
fewer than five, but not more than 20 Directors, who manage
the business and affairs of the Company.

Powers of directors

Subject tothe provisions of the Companies Act 2006, the Articles
and any directions given by special resolutions, the business of the
Company shall be managed by the Board which may exercise all
the powers of the Company.

Directors’indemnity

Inaccordance withits Articles, the Company has granted its
Directorsanindemnity, to the extent permitted by law, in respect
of liabilities incurred as a result of their office. This indemnity
was in place for Directors that served at any time during the 2022
financialyear, and also for each serving Director as at the date

of approval of this report. The Company also purchased and
maintained throughout the year directors” and officers’ liability
insurancein respect of itselfand its Directors.

Related party transactions

Internalcontrolsarein place to ensure thatanyrelated party
transactions involving Directors or their connected persons are
carried outonanarm’s-length basisand are properly recorded
and disclosed where appropriate.

Conflicts ofinterest

Underthe Companies Act 2006, the Directors have a duty to
avoid situations in which they have, or could have, adirect or
indirectinterest that conflicts with the interests of the Company.
The Board has established formal procedures foridentifying,
assessing and reviewing any situations where a Director has an
interestthat conflicts, or may possibly conflict, with the interests
of the Company.

The Nominations Committee considers any such conflict or
potential conflictand makes arecommendation to the Board
onwhetherto authorise it, as permitted under the Company’s
Articles. Inreachingits decision, the Board is required to act
inaway it considers would be most likely to promote the
success of the Company and may impose limits or conditions
when giving its authorisation, if it thinks this is appropriate.
Actual or potential conflicts of interest are reviewed annually
by the Nominations Committee.

No contract existed during the yearinrelation to the Company’s
businessinwhich any Director was materially interested.

Financialinstruments

The Group’s financial risk management objectives and policies,
including hedging activities and exposure torisks, are described
innote 17 to the consolidated financial statements on pages 189
to 194.

Political donations

RELX does not make donations to UK or European Union (EU)
political organisations orincur UK or EU political expenditure.
Inthe US, Group companies donated £142,047 (2021: £112,967) to
political organisations. In line with US law, these donations were
not made at the federal level, but only to candidates and political
parties at state and local levels.

Employee relations

During 2022, the Group employed over 35,000 (2021: 33,000)
employees worldwide, of whom 5,600 (2021:5,400) were
employed in the UK. The Group is committed to employee
involvementand participation. Where appropriate, major
announcements are communicated to employees through
internalbriefings. Information on performance, development,
organisational changes and other matters of interestis
communicated through briefings and electronic bulletins.

The Companyis an equal opportunity employer and does not
discriminate onthe grounds of race, gender or other
characteristicsinits recruitment or employment policies.

The Group conducts a triennial global Employee Opinion Survey,
which was last undertakenin 2021, and also undertakes regular
employee engagement surveys. Forinformation about the 2022
employee engagement survey and the feedback received from
employees please see pages 44 to 49 and 110. Certain employees
throughout the Group are eligible to participate in the Group’s
shareincentive plans.

Engagement with suppliers, customers and others

For furtherinformation relating to how the Group has engaged
with its suppliers and customers during the course of the year,
and the effect of that engagement on the principal decisions
taken by the Company, please see pages 50to 54,59 to 62and 111.

Employment of disabled persons

RELXis committed to the fair treatment of people with disabilities
inrelation to recruitment, hiring, training, promotion and career
development. Underour Ethics Code and RELX’s Inclusion and
Diversity Policy, discrimination is prohibited and we commit to
providing conditions of employment without regard to protected
characteristics suchasrace, colour, creed, religion, national
origin, gender, genderidentity or expression, sexual orientation,
marital status, age, disability, or any other category protected

by law.

When existing employees become disabled, our policyis to
provide continuing employment, supportand training wherever
practicable. Furtherinformation about RELX's approach to
disability inclusion is available in our Corporate Responsibility
Reporton pages 46 and 48.
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Disclosuresrequired under UK Listing Rule 9.8.4
The information required by Listing Rule 9.8.4is set out on the
pages below:

Information required Page
(1) Interest capitalised by the Group n/a
(2) Publication of unaudited financial information n/a
(4) Long-termincentive schemes n/a
(5) Waiver of emoluments by adirector n/a
(6) Waiver of future emoluments by a director n/a
(7) Non pro-rataallotments for cash (issuer) n/a

(8) Non pro-rataallotments for cash (major subsidiaries) n/a

(9) Parentparticipationinaplacing bya listed subsidiary  n/a

(10) Contracts of significance n/a
(11) Provision of services by a controlling shareholder n/a
(12) Shareholder waiver of dividends 184
(13) Shareholder waiver of future dividends 184
(14) Agreements with controlling shareholders n/a

Financial statements and accounting records

The Directorsareresponsible for preparing the Directors’ Report
and the financial statementsin accordance with applicable law
and regulations.

Company law requires the Directors to prepare financial
statements foreach financialyear. Under that law the Directors
arerequired to prepare the consolidated financial statementsin
accordance with UK adopted International Accounting Standards
in conformity with the requirements of the Companies Act 2006
and International Financial Reporting Standards (IFRS), following
the accounting policies shown in the notes to the financial
statements on pages 167 and 168. The Directors have elected

to prepare the individual company financial statementsin
accordance with Financial Reporting Standard 101 Reduced
Disclosure Framework. Under company law the Directors must
not approve the accounts unless they are satisfied that they

give atrue and fairview of the state of affairs of the Company

and of the profit or loss of the Company for that period.

In preparing the individual company financial statements,

the Directors are required to: select suitable accounting policies
and then apply them consistently; make judgements and
accounting estimates thatare reasonable and prudent; state
whether Financial Reporting Standard 101 Reduced Disclosure
Framework has been followed, subject to any material departures
being disclosed and explained in the financial statements;

and prepare the financial statements ona going concern basis
unlessitisinappropriate to presume that the Company will
continuein business.

In preparing the Group financial statements, IAS 1 requires that
Directors: properly selectand apply accounting policies; present
information, including accounting policies, ina manner that
provides relevant, reliable, comparable and understandable
information; provide additional disclosures when compliance
with the specific requirements of IFRS are insufficient to enable
users to understand the impact of particular transactions
orother events and conditions on the entity’s financial position
and financial performance; and make an assessment of the
Company’s ability to continue as a going concern.

The Directors are responsible for keeping adequate accounting
records that are sufficient to show and explain the Company’s
transactions and disclose with reasonable accuracy atany time
the financial position of the Company and enable them to ensure
that the financial statements comply with the Companies Act 2006.
Theyare also responsible for safeguarding the assets of the
Company and hence for taking reasonable steps for the prevention
and detection of fraud and otherirregularities.

Directors’ responsibility statement
Each of the Directors, whose names and roles can be found on
pages 98and 99, confirms that, to the best of their knowledge:

= theconsolidated financial statements, prepared inaccordance
with UK adopted International Accounting Standards in
conformity with the requirements of the Companies Act 2006
and International Financial Reporting Standards (IFRS),
following the accounting policies shown in the notes to the
financial statements on pages 167 and 168, give a true and fair
view of the assets, liabilities, financial position and profit or loss
of the Group

theindividual company financial statements, preparedin
accordance with Financial Reporting Standard 101 ‘Reduced
Disclosure Framework’ (FRS 101), gives atrue and fair

view of the assets, liabilities, financial position and profit

or loss of the Company

= themanagementreportincludes afair review of the
developmentand performance of the business and the position
of the Group, together with a description of the principaland
emerging risks and uncertainties that it faces

Having takeninto accountall of the matters considered by the
Board and brought to the attention of the Board during the year,
the Directors are satisfied that the Annual Reportand

Financial Statements, taken as awhole, is fair, balanced and
understandable and provides the information necessary for
shareholderstoassessthe Company’s position and performance,
business model and strategy.

Neither the Company nor the Directors accept any liability to any
personinrelationtothe Annual Report except to the extent that
such liability could arise under English law. Accordingly, any
liability to a personwho has demonstrated reliance on any untrue
or misleading statement or omission shall be determinedin
accordance with Section 90A of the Financial Services and
Markets Act 2000.
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Disclosure of information to auditors

Inaccordance with Section 418 of the Companies Act 2006, each
Directorin office at the date this Directors’ Reportis approved,
confirms that:

= sofarasthe Directorisaware, thereisnorelevantaudit
information of which the Company’s auditors are unaware

= he/she hastakenallthe steps that he/she ought to have taken
asa Director to make himself/herself aware of any relevant
auditinformation and to establish that the Company’s auditors
are aware of thatinformation

Viability statement and going concern
The Directors’ Viability Statement and statement of going concern
are setouton pages 94and 95 respectively of the Strategic report.

Auditors

Resolutions for the re-appointment of Ernst & Young LLP as
auditors of the Company and to authorise the Audit Committee,
on behalf of the Board, to determine their remuneration will be
submitted to shareholders atthe 2023 AGM.

Annual General Meeting

Thisyear's AGM will be held at 9.30am on Thursday, 20 April 2023
at Lexis House, 30 Farringdon Street, London EC4A 4HH. Further
information on the arrangements for the AGM are set outin the
Notice of Meeting.

By order of the Board

HenryUdow
Company Secretary
15 February 2023

Registered Office
1-3Strand
London
WC2N5JR
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Independent auditor’s report to the members
of RELXPLC

In our opinion:

RELX PLC’s group financial statements and parent company financial statements (the “financial statements”) give a true and fair
view of the state of the group’s and of the parent company’s affairs as at 31 December 2022 and of the group’s profit for the year
then ended;

the group financial statements have been properly prepared in accordance with UK adopted international accounting standards and
International Financial Reporting Standards (IFRS) as issued by the International Accounting Standards Board (IASB);

the parent company financial statements have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice; and

the financial statements have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the financial statements of RELX PLC (the ‘parent company’) and its subsidiaries (the ‘group’) for the year ended
31 December 2022 which comprise:

Group Parent company

Consolidated income statement for the year ended Statement of financial position as at 31 December 2022
31 December 2022

Consolidated statement of comprehensive income for the Statement of changes in equity for the year then ended

year then ended

Consolidated statement of cash flows for the year then ended Related notes 1 to 4 to the financial statements including
a summary of significant accounting policies

Consolidated statement of financial position as at 31 December 2022
Consolidated statement of changes in equity for the year then ended

Related notes 1 to 28 to the financial statements, including a
summary of significant accounting policies

The financial reporting framework that has been applied in the preparation of the group financial statements is applicable law and UK
adopted international accounting standards and International Financial Reporting Standards (IFRS) as issued by the International
Accounting Standards Board. The financial reporting framework that has been applied in the preparation of the parent company
financial statements is applicable law and United Kingdom Accounting Standards, including FRS 101 “Reduced Disclosure
Framework”(United Kingdom Generally Accepted Accounting Practice).

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our responsibilities
under those standards are further described in the Auditor’s responsibilities for the audit of the financial statements section of our report.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

We are independent of the group and parent in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the FRC’s Ethical Standard as applied to listed public interest entities, and we have fulfilled our other
ethical responsibilities in accordance with these requirements.

The non-audit services prohibited by the FRC’s Ethical Standard were not provided to the group or the parent company and we remain
independent of the group and the parent company in conducting the audit.

In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of accounting in the
preparation of the financial statements is appropriate. Our evaluation of the directors’ assessment of the group and parent company’s
ability to continue to adopt the going concern basis of accounting included:

Confirming our understanding of management’s going concern assessment process, in conjunction with our walkthrough of the
Group’s financial close process.

Obtaining management’s going concern assessment, including the cash forecast for the going concern period which covers

18 months from the balance sheet date to 30 June 2024. The Group has modelled a base case and a stress case of their cash
forecasts in order to incorporate unexpected changes to the forecasted liquidity of the Group. We have challenged management
on if they have considered all key factors in their assessment. We have reviewed the historical accuracy of management’s forecasts
and verified that these are consistent with forecasts used for other purposes in the audit. We have challenged the factors and
assumptions included in each modelled scenario for reasonableness. Additionally, we tested the clerical accuracy of cash flow
calculations and determined through inspection and testing of the methodology and calculations that the methods utilised were
appropriately sophisticated to be able to make an assessment for the entity.

Considering the mitigating factors included in the stress case that are within control of the Group. This includes review of the Group’s
non-operating cash outflows and evaluating the Group’s ability to control these outflows as mitigating actions if required.

Verifying the credit facilities available to the Group including inspection of the renegotiated signed $3bn revolving credit facility for
the absence of financial covenants. Additionally, we obtained independent external confirmation that the facility remains undrawn.
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Reviewing management's reverse stress testing in order to assess the likelihood of factors that would lead to the Group running out of
all available liquidity during the going concern period.

Reviewing the Group’s going concern disclosures included in the annual report in order to assess that the disclosures are consistent
with the basis upon which the Board have concluded, and in conformity with the reporting standards.

In management’s base case and stress case scenarios, there is significant headroom without taking into consideration the benefit of any
identified mitigations.

Within management’s stress case scenario, which assumes no access to the capital markets, the Group would still have substantial
liquidity on its undrawn $3bn revolving credit facility (which was renegotiated in 2022 and no longer contains a financial covenant).

We have not identified going concern to be a key audit matter.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that, individually
or collectively, may cast significant doubt on the group and parent company’s ability to continue as a going concern for a period of
18 months from the balance sheet date to 30 June 2024.

In relation to the group and parent company’s reporting on how they have applied the UK Corporate Governance Code, we have nothing
material to add or draw attention to in relation to the directors’ statement in the financial statements about whether the directors
considered it appropriate to adopt the going concern basis of accounting.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant sections of this
report. However, because not all future events or conditions can be predicted, this statement is not a guarantee as to the group’s ability
to continue as a going concern.

Audit scope We performed an audit of the complete financial information of six components and audit procedures on specific
balances for a further six components. We also instructed one additional location to perform specific audit
procedures over manual journal entries to revenue.

The components where we performed full or specific audit procedures accounted for 78% of profit before tax on
an absolute basis, 83% of revenue and 81% of total assets.

Key audit matters Uncertain tax positions — risk that the tax provisions may be incorrectly quantified, impacting the effective tax
rate, and that the tax provision is improperly disclosed.

Revenue recognition — risk that there is an opportunity to commit fraud impacting revenue through manual
adjustments or override of controls by management.

Materiality Overall Group materiality of £100m which represents 4.73% of profit before tax.

Tailoring the scope

Our assessment of audit risk, our evaluation of materiality and our allocation of performance materiality determine our audit scope

for each company within the Group. Taken together, this enables us to form an opinion on the consolidated financial statements. We
take into account size, risk profile, the organisation of the group and effectiveness of group-wide controls, changes in the business
environment, the potential impact of climate change and other factors such as recent internal audit results when assessing the level of work
to be performed at each component.

The group has centralised processes for key judgements and determination of accounting policies. One key audit matter, namely
revenue recognition are more decentralised processes delineated by business area. We have tailored our response accordingly and
procedures were performed or directed by the group audit team.

In assessing the risk of material misstatement to the Group financial statements, and to ensure we had adequate quantitative coverage
of significant accounts in the financial statements we selected twelve components covering entities within United Kingdom, Netherlands,
United States, France and Japan, which represent the principal business units within the Group.

Of the twelve components selected, we performed an audit of the complete financial information of six components (“full scope
components”) which were selected based on their size or risk characteristics. For the remaining six components (“specific scope
components”), we performed audit procedures on specific accounts within that component that we considered had the potential for the
greatest impact on the significant accounts in the financial statements either because of the size of these accounts or their risk profile.
We also instructed one additional location to perform specific audit procedures over manual journal entries to revenue.

The reporting components where we performed full and specific audit procedures accounted for 78% (2021: 80%) of the Group’s profit
before tax on an absolute basis, 83% (2021: 83%) of the Group’s revenue and 81% (2021: 78%) of the Group’s total assets. For the
current year, the full scope components contributed 64% (2021: 60%) of the Group’s profit before tax on an absolute basis, 75% (2021:
77%) of the Group’s revenue and 68% (2021: 69%) of the Group’s total assets. The specific scope component contributed 14% (2021:
20%) of the Group’s profit before tax on an absolute basis, 8% (2021: 6%) of the Group's revenue and 13% (2021: 9%) of the Group’s
total assets. The audit scope of these components may not have included testing of all significant accounts of the component but will
have contributed to the coverage of significant accounts tested for the Group. We also instructed one location to perform specified
procedures over manual journal entries related to revenue, as described in the Risk section above.

Of the remaining components that together represent 22% (2021: 20%) of the Group’s profit before tax on an absolute basis, none are
individually greater than 1% (2021: 1%) of the Group’s profit before tax on an absolute basis. For these components, we performed
other procedures, including analytical review, review of internal audit reports, testing of entity level and group wide controls, testing of
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consolidation journals, intercompany eliminations and foreign currency translation recalculations at the group level to respond to any
potential risks of material misstatement to the Group financial statements.

The charts below illustrate the coverage obtained from the work performed by our audit teams.

Profit before tax

(on an absolute basis) Revenue Total assets
0, 0,
22% 17% 19%
8%
13%
14%
4% 68%
75%
Full scope components Specific scope components Other procedures

(1) Coverage of profit before tax measure on an absolute basis for each component (components with a loss would be added to both the numerator and
denominator).

Changes from the prior year

The full scope and specific scope components have not changed from the prior year as these components remain the most significant
to the Group, by size and risk, and the coverage of the Group was consistent with the prior year audit. Our audit has been completed
using a hybrid approach with virtual and in-person meetings where appropriate.

Involvement with component teams

In establishing our overall approach to the Group audit, we determined the type of work that needed to be undertaken at each of the
components by us, as the primary audit engagement team, or by component auditors from other EY global network firms operating
under our instruction. Of the six full scope components, audit procedures were performed on three of these directly by the primary
audit team. For the three full scope components and the six specific scope components where the work was performed by component
auditors, we determined the appropriate level of involvement to enable us to determine that sufficient audit evidence had been obtained
as a basis for our opinion on the Group as a whole.

The Group audit team continued to follow a programme of planned visits that has been designed to ensure that the Senior Statutory
Auditor or another Group audit partner, visit all full scope and specific scope locations over a one year cycle. During the current year’s
audit cycle, visits were undertaken by the primary audit team to the component teams in United Kingdom, United States, the Philippines,
the Netherlands, and France. These visits involved meetings with local management, and discussions with the component team on the
audit approach and any issues arising from their work. Oversight of audit work executed in Japan was performed virtually. The primary
team interacted regularly with the component teams where appropriate during various stages of the audit, reviewed relevant working
papers and were responsible for the scope and direction of the audit process. This, together with the additional procedures performed
at Group level, gave us appropriate evidence for our opinion on the Group financial statements.

There has been increasing interest from stakeholders as to how climate change will impact companies. The Group has determined that
the most significant future impacts from climate change on its operations will be from global warming and extreme weather events.
These are explained on pages 73-79 in the required Task Force for Climate related Financial Disclosures, which form part of the “Other
information,” rather than the audited financial statements. Our procedures on these unaudited disclosures therefore consisted solely of
considering whether they are materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or
otherwise appear to be materially misstated in line with our responsibilities on “Other information”.

In planning and performing our audit we assessed the potential impacts of climate change on the Group’s business and any potential
consequential material impact on its financial statements.

The Group has explained in Note 1, Basis of Preparation, how they have assessed assets with indefinite and long lives which could
be impacted by measures taken to address global warming. Management concluded that the Group’s operations and the use of the
Group’s products have a relatively low environmental impact, and no issues were identified by management that would impact the
carrying value of such assets or have any other material impact on the financial statements.

Our audit effort in considering the impact of climate change on the financial statements was focused on evaluating management’s
assessment of the impact of climate risk and their climate commitments. This included evaluation, with the support of our internal
climate specialists, of management’s assessment of the risk of impairment due to climate change did not constitute a significant
judgement or estimate. We also performed a risk assessment to determine whether there were other risks of material misstatement
from climate change in the financial statements which needed to be considered in our audit.

We also challenged the Directors’ considerations of climate change in their assessment of going concern and viability and associated
disclosures.

Based on our work we have not identified the impact of climate change on the financial statements to be a key audit matter or to impact
a key audit matter.
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Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of the financial statements
of the current period and include the most significant assessed risks of material misstatement (whether or not due to fraud) that we
identified. These matters included those which had the greatest effect on the overall audit strategy, the allocation of resources in the
audit, and directing the efforts of the engagement team. These matters were addressed in the context of our audit of the financial
statements as a whole, and in our opinion thereon, and we do not provide a separate opinion on these matters.

Uncertain tax positions

As described in note 9 to the consolidated
financial statements, note 1 in the
accounting policies and in the audit
committee report (page 143), the Group
is subject to tax in numerous jurisdictions.
Provisions related to tax totalled £239m
as at 31 December 2022 (2021: £228m).
The Group’s operational structure gives
rise to potential tax exposures that require
management to exercise judgement in
making determinations as to the amount
of tax that is payable. The Group reports
cross-border transactions undertaken
between subsidiaries on an arm’s-length
basis in tax returns in accordance with
Organisation for Economic Co-operation
and Development (OECD) guidelines.
Transfer pricing relies on the exercise of
judgement and it is reasonably possible for
there to be a significant range of potential
outcomes.

As a result, the Group has recognised

a number of provisions against uncertain
tax positions, the valuation of which
requires significant estimation uncertainty,
as described in note 9.

We focused on this area due to the
complexity and the subjectivity in the
quantification of the provision and the
judgement around the trigger for
recognition or release impacting the
provision and the effective tax rate.

Our procedures included obtaining an
understanding of the tax provisioning
processes and evaluating the design of, as
well as testing, internal controls over the tax
provisioning process. We tested controls
over management’s review of the uncertain
tax position provisions recorded, including
the controls over the development of
significant assumptions and judgements.

Our procedures on the uncertain tax
positions were performed centrally by the
group team and supported by overseas
teams including professionals with
specialised skills. Procedures included:

(i) meeting with members of management
responsible for tax to understand the
Group’s cross-border transactions, status
of significant provisions, and any changes
to management’s judgements in the year;
(ii) reading correspondence with tax
authorities and external advisors and
obtaining an understanding of all matters
considered by management to inform our
assessment of recorded estimates and
evaluate the completeness of the provisions
recorded; (iii) independently assessing
management’s significant assumptions and
judgements to record or release provisions
following tax audits, settlements and the
expiry of timeframes with reference to other
similar tax positions the Group has
historically held and our knowledge of
developments in the jurisdictions in which
RELX maintain tax provisions; (iv) testing
the underlying schedules for arithmetic
accuracy, as well as with reference to
applicable tax laws; and (v) evaluating

the adequacy of tax disclosures.

We reported to the Audit Committee that
we challenged the robustness of the key
management judgements around the trigger
for recognition or release impacting the
provision and the effective tax rate. We
confirmed that we were satisfied that
management’s judgements in relation to
the quantum of provisions for uncertain tax
positions are appropriate. We noted further
that there continues to be a high degree of
uncertainty about the eventual outcome of
many of these provisions. The notes to the
financial statements appropriately include
disclosure of the estimation uncertainty
related to uncertain tax positions.
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Revenue recognition

Revenue recognition is described in note 2
to the consolidated financial statements.
The Group recognises revenue (£8.6bn
recorded in 2022, compared to £7.2bn
recorded in 2021) from a variety of sources
among the different business areas,
including annual subscriptions,
transactional usage and exhibition fees.
The nature of the risk associated with the
accurate recording of revenue varies.

We recognise that revenue is a key metric
upon which the group is judged, that the
group has annual internal targets, and that
the group has incentive schemes that are
partially impacted by revenue growth.

We have determined that there is a risk

in each of the business areas related to
the opportunity to commit fraud in the
respective revenue streams through
manual adjustments or override of controls
by management.

We performed full and specific scope audit
procedures over revenue in 12 locations,
which covered 83% of revenue. We
performed procedures to address the
specific risk in each business area.
Procedures included: (i) assessing the
processes and testing controls over each
significant revenue stream; (i) evaluating
the appropriateness of journal entries
impacting revenue, as well as other
adjustments made in the preparation

of the financial statements; (iii) evaluating
management’s controls over such
adjustments; (iv) inspecting a sample of
contracts to check that revenue recognition
was in accordance with the contract terms
and the group’s revenue recognition
policies, which is in line with IFRS 15;

(v) testing a sample of transactions around
period end to test that revenue was
recorded in the correct period; (vi) for
revenue streams that have judgemental
elements, evaluating management’s
assumption and critically challenging these
assumptions against contractual terms and
underlying financial information; (vii) for
certain revenue streams we obtained audit
evidence through the execution of data
analytics procedures, including a
correlation of revenue to cash.

The procedures we performed over the
remaining 17% of revenue included:

(i) testing of entity level and group wide
controls; (ii) analytical review of year over
year movements in revenue; (iii) review for
evidence of material contracts that would
require further testing.

Revenue has been recognised appropriately
in the year ended 31 December 2022 in
accordance with IFRS 15: Revenue from
Contracts with Customers.

We apply the concept of materiality in planning and performing the audit, in evaluating the effect of identified misstatements on the

audit and in forming our audit opinion.

Materiality

The magnitude of an omission or misstatement that, individually or in the aggregate, could reasonably be expected to influence the
economic decisions of the users of the financial statements. Materiality provides a basis for determining the nature and extent of our

audit procedures.

We determined materiality for the Group to be £100 million (2021: £90 million), which is 4.73% (2021: 5%) of profit before tax.
We believe that profit before tax provides the most relevant performance measure to the stakeholders of the entity and therefore have

determined materiality based on this number.

During the course of our audit, we reassessed materiality as the actual adjusted profit before tax was higher than the Group’s initial
estimate we used at planning. However, due to the status of our procedures we did not change our materiality from £100 million to

reflect this increase.

We determined materiality for the Parent Company to be £100 million (2021: £90 million), which is 0.5% (2021: 0.4%) of equity.

Performance materiality

The application of materiality at the individual account or balance level. It is set at an amount to reduce to an appropriately low level the
probability that the aggregate of uncorrected and undetected misstatements exceeds materiality.

On the basis of our risk assessments, together with our assessment of the Group’s overall control environment, our judgement was that
performance materiality was 75% (2021: 75%) of our planning materiality, namely £75m (2021: £68m). We have set performance
materiality at this percentage due to our assessment of the control environment and the historic lack of significant audit findings.

Audit work at component locations for the purpose of obtaining audit coverage over significant financial statement accounts is
undertaken based on a percentage of total performance materiality. The performance materiality set for each component is based on
the relative scale and risk of the component to the Group as a whole and our assessment of the risk of misstatement at that component.
In the current year, the range of performance materiality allocated to components was £15m to £65.3m (2021: £6.5m to £52m).
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Reporting threshold
An amount below which identified misstatements are considered as being clearly trivial.

We agreed with the Audit Committee that we would report to them all uncorrected audit differences in excess of £5m (2021: £4.5m),
which is set at 5% of planning materiality, as well as differences below that threshold that, in our view, warranted reporting on
qualitative grounds.

We evaluate any uncorrected misstatements against both the quantitative measures of materiality discussed above and in light of other
relevant qualitative considerations in forming our opinion.

The other information comprises the information included in the annual report set out on pages 1-151, including the Strategic Report
and Governance report, other than the financial statements and our auditor’s report thereon. The directors are responsible for the other
information contained within the annual report.

Our opinion on the financial statements does not cover the other information and, except to the extent otherwise explicitly stated in this
report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is materially inconsistent
with the financial statements or our knowledge obtained in the course of the audit or otherwise appears to be materially misstated.
If we identify such material inconsistencies or apparent material misstatements, we are required to determine whether this gives rise
to a material misstatement in the financial statements themselves. If, based on the work we have performed, we conclude that there
is a material misstatement of the other information, we are required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, the part of the directors’ remuneration report to be audited has been properly prepared in accordance with the
Companies Act 2006.

In our opinion, based on the work undertaken in the course of the audit:

the information given in the strategic report and the directors’ report for the financial year for which the financial statements are
prepared is consistent with the financial statements; and

the strategic report and the directors’ report have been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception
In the light of the knowledge and understanding of the group and the parent company and its environment obtained in the course of the
audit, we have not identified material misstatements in the strategic report or the directors’ report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires us to report to you if,
in our opinion:

adequate accounting records have not been kept by the parent company, or returns adequate for our audit have not been received
from branches not visited by us; or

the parent company financial statements and the part of the Directors’ Remuneration Report to be audited are not in agreement with
the accounting records and returns; or

certain disclosures of directors’ remuneration specified by law are not made; or
we have not received all the information and explanations we require for our audit

Corporate Governance Statement

We have reviewed the directors’ statement in relation to going concern, longer-term viability and that part of the Corporate Governance
Statement relating to the group and company’s compliance with the provisions of the UK Corporate Governance Code specified for our
review by the Listing Rules.

Based on the work undertaken as part of our audit, we have concluded that each of the following elements of the Corporate
Governance Statement is materially consistent with the financial statements or our knowledge obtained during the audit:

Directors’ statement with regards to the appropriateness of adopting the going concern basis of accounting and any material
uncertainties identified set out on page 95;

Directors’ explanation as to its assessment of the company’s prospects, the period this assessment covers and why the period is
appropriate set out on page 95;

Director’s statement on whether it has a reasonable expectation that the group will be able to continue in operation and meets its
liabilities set out on page 95;

Directors’ statement on fair, balanced and understandable set out on page 144;
Board’s confirmation that it has carried out a robust assessment of the emerging and principal risks set out on page 88;

The section of the annual report that describes the review of effectiveness of risk management and internal control systems set out
on page 117; and;

The section describing the work of the audit committee set out on page 143
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Responsibilities of directors

As explained more fully in the directors’ responsibilities statement set out on page 150, the directors are responsible for the preparation
of the financial statements and for being satisfied that they give a true and fair view, and for such internal control as the directors
determine is necessary to enable the preparation of financial statements that are free from material misstatement, whether due to fraud
or error.

In preparing the financial statements, the directors are responsible for assessing the group and parent company’s ability to continue as
a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the
directors either intend to liquidate the group or the parent company or to cease operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is a

high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements.

Explanation as to what extent the audit was considered capable of detecting irregularities, including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our
responsibilities, outlined above, to detect irregularities, including fraud. The risk of not detecting a material misstatement due to fraud is
higher than the risk of not detecting one resulting from error, as fraud may involve deliberate concealment by, for example, forgery or
intentional misrepresentations, or through collusion. The extent to which our procedures are capable of detecting irregularities, including
fraud is detailed below.

However, the primary responsibility for the prevention and detection of fraud rests with both those charged with governance of the
company and management.

We obtained an understanding of the legal and regulatory frameworks that are applicable to the group and determined that the

most significant are those that relate to the reporting framework (UK adopted International Accounting Standards, FRS 101, the
Companies Act 2006, UK Corporate Governance Code, the US Securities and Exchange Act of 1934 and the Listing Rules of the UK
Listing Authority) and relevant tax compliance regulations in the jurisdictions in which the Group operates and the EU General Data
Protection Regulation (GDPR).

We understood how RELX PLC is complying with those frameworks by making inquiries of management, internal audit, those
responsible for legal and compliance procedures and the company secretary. We corroborated our enquiries through our review of
Board minutes and papers provided to the Audit Committee, observations in Audit Committee meetings, as well as consideration of
the results of our audit procedures across the Group.

We assessed the susceptibility of the group’s financial statements to material misstatement, including how fraud might occur by
meeting the finance and operational management from various parts of the business to understand where it considered there was
susceptibility to fraud. We also considered performance targets and their propensity to influence on efforts made by management to
manage earnings. We considered the programmes and controls that the Group has established to address risks identified, other that
otherwise prevent, deter and detect fraud; and how senior management monitors those programmes and controls. Where the risk
was considered to be higher, specifically manual journal entries to revenue, we performed audit procedures to address the identified
fraud risk. These procedures included testing manual journals and were designed to provide reasonable assurance that the financial
statements were free from fraud or error.

Based on this understanding we designed our audit procedures to identify non-compliance with such laws and regulations. Our
procedures involved journal entry testing, with a focus on manual consolidation journals and journals indicating large or unusual
transactions based on our understanding of the business; enquiries of legal counsel, Group management, internal audit, business
area management at all full and specific scope management; and focused testing. In addition, we completed procedures to conclude
on the compliance of the disclosures in the annual report and accounts with all applicable requirements.

Any instances of non-compliance with laws and regulations were communicated by/to components and considered in our audit
approach, if applicable.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council’s
website at https://www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report.
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Following the recommendation from the audit committee we were appointed by the company on 21 April 2016 to audit the financial
statements for the year ending 31 December and subsequent financial periods.

The period of total uninterrupted engagement including previous renewals and reappointments is seven years, covering the years
ending 2016 to 2022.

The audit opinion is consistent with the additional report to the audit committee.

This report is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act 2006.
Our audit work has been undertaken so that we might state to the company’s members those matters we are required to state to them
in an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the company and the company’s members as a body, for our audit work, for this report, or for the opinions we

have formed.

Colin Brown (Senior statutory auditor)

for and on behalf of Ernst & Young LLP, Statutory Auditor
London

15 February 2023
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Consolidated income statement

2020 2021 2022
Note £m £m £m
Revenue 2 7,110 7,244 8,553
Cost of sales (2,487) (2,562) (3,045)
Gross profit 4,623 4,682 5,508
Selling and distribution costs (1,212) (1,197) (1,385)
Administration and other expenses (1,901) (1,630) (1,819)
Share of results of joint ventures 15 29 19
Operating profit 2,3 1,525 1,884 2,323
Finance income 7 3 8 4
Finance costs 7 (175) (150) (205)
Net finance costs (172) (142) (201)
Disposals and other non-operating items 8 130 55 (9)
Profit before tax 1,483 1,797 2,113
Current tax (264) (422) (534)
Deferred tax (11) 96 53
Tax expense 9 (275) (326) (481)
Net profit for the year 1,208 1,471 1,632
Attributable to:
Shareholders 1,224 1,471 1,634
Non-controlling interests (16) - (2)
Net profit for the year 1,208 1,471 1,632
Earnings per share
2020 2021 2022
Basic earnings per share
RELXPLC 10 63.5p 76.3p 85.2 p
Diluted earnings per share
RELXPLC 10 63.2p 758 p 84.7 p
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Consolidated statement of comprehensive income

2020 2021 2022

Note £m £m £m
Net profit for the year 1,208 1,471 1,632
Items that will not be reclassified to profit or loss:
Actuarial (losses)/gains on defined benefit pension schemes 6 (155) 321 164
Tax on items that will not be reclassified to profit or loss 9 39 (48) (43)
Total items that will not be reclassified to profit or loss (116) 273 121
Items that may be reclassified subsequently to profit or loss:
Exchange differences on translation of foreign operations (265) 223 427
Fair value movements on cash flow hedges 17 (6) 10 (18)
Transfer to profit from cash flow hedge reserve 17 22 9) (17)
Tax on items that may be reclassified to profit or loss 9 (4) (1 8
Total items that may be reclassified to profit or loss (253) 223 400
Other comprehensive (loss)/ income for the year (369) 496 521
Total comprehensive income for the year 839 1,967 2,153
Attributable to:
Shareholders 855 1,967 2,155
Non-controlling interests (16) - (2)
Total comprehensive income for the year 839 1,967 2,153
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Consolidated statement of cash flows

2020 2021 2022
Note £m £m £m

Cash flows from operating activities
Cash generated from operations 11 2,264 2,476 3,061
Interest paid (including lease interest) (179) (119) (169)
Interest received 7 1 4
Tax paid (net) (496) (342) (495)
Net cash from operating activities 1,596 2,016 2,401
Cash flows from investing activities
Acquisitions 11 (869) (254) (394)
Purchases of property, plant and equipment (43) (28) (36)
Expenditure on internally developed intangible assets (319) (309) (400)
Purchase of investments (2) (8) (66)
Proceeds from disposals of property, plant and equipment - 5 -
Gross proceeds from business disposals and sale of investments 54 220 19
Payments on business disposals (25) (30) (15)
Dividends received from joint ventures 31 20 33
Net cash used in investing activities (1,173) (384) (859)
Cash flows from financing activities
Dividends paid to shareholders 13 (880) (920) (983)
Distributions to non-controlling interests (6) (10) (9)
Decrease in short-term bank loans, overdrafts and commercial paper 1" (436) (200) (101)
Issuance of term debt " 2,342 - 397
Repayment of term debt 11 (1,233) (431) (35)
Repayment of leases 11 (105) (93) (79)
Receipts in respect of subleases 11 15 17 1
Disposal of non-controlling interest - - 1)
Repurchase of ordinary shares 23 (150) - (500)
Purchase of shares by Employee Benefit Trust 23 (37) (1) (50)
Proceeds on issue of ordinary shares 16 32 26
Net cash used in financing activities (474) (1,606) (1,334)
(Decrease)/increase in cash and cash equivalents 11 51 26 208
Movement in cash and cash equivalents
At start of year 138 88 113
(Decrease)/increase in cash and cash equivalents (51) 26 208
Exchange translation differences 1 () 13
At end of year 88 113 334




RELX Annual Report 2022

(@) s

Consolidated statement of financial position

2021 2022
Note £m £m
Non-current assets
Goodwill 14 7,366 8,388
Intangible assets 14 3,304 3,524
Investments in joint ventures and associates 15 105 159
Other investments 15 107 127
Property, plant and equipment 16 131 126
Right-of-use assets 22 161 145
Other receivables 19 5
Deferred tax assets 9 210 146
Net pension assets 6 46 129
Derivative financial instruments 17 52 11
11,501 12,760
Current assets
Inventories and pre-publication costs 18 253 309
Trade and other receivables 19 1,960 2,405
Derivative financial instruments 17 31 21
Cash and cash equivalents 11 113 334
2,357 3,069
Total assets 13,858 15,829
Current liabilities
Trade and other payables 20 3,275 4,017
Derivative financial instruments 17 2 33
Debt 21 232 870
Taxation 9 192 249
Provisions 47 18
3,748 5,187
Non-current liabilities
Derivative financial instruments 17 12 236
Debt 21 5,935 5,860
Deferred tax liabilities 9 591 590
Net pension obligations 6 315 184
Other payables 10 3
Provisions 23 15
6,886 6,888
Total liabilities 10,634 12,075
Net assets 3,224 3,754
Capital and reserves
Share capital 23 286 279
Share premium 1,491 1,517
Shares held in treasury 23 (876) (414)
Translation reserve 250 677
Other reserves 24 2,081 1,717
Shareholders’ equity 3,232 3,776
Non-controlling interests (8) (22)
Total equity 3,224 3,754

The consolidated financial statements were approved by the Board of Directors and authorised for issue on 15 February 2023. They

were signed on its behalf by:

N L Luff
Chief Financial Officer
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Consolidated statement of changes in equity

Non-
Share Share Sharesheld Translation Other  Shareholders’ controlling Total
capital premium in treasury reserve reserves equity interests equity
Note £m £m £m £m £m £m £m £m

Balance at 1 January 2020 286 1,443 (834) 292 979 2,166 24 12,190
Total comprehensive income for
the year - - - (265) 1,120 855 (16) 839
Dividends paid 13 - - - - (880) (880) (6) = (886)
Issue of ordinary shares, net of
expenses 23 - 16 - - - 16 - 16
Repurchase of ordinary shares - - (87) - - (87) - (87)
Increase in share based
remuneration reserve (net of tax) - - - - 27 27 - 27
Settlement of share awards - - 34 - (34) - - -
Acquisitions - - - - 2 2 (2) -
Exchange differences on translation
of capital and reserves - - - - - - 2 2
Balance at 1 January 2021 286 1,459 (887) 27 1,214 2,099 2 2,101
Total comprehensive income for
the year - - - 223 1,744 1,967 - 11,967
Dividends paid 13 - - - - (920) (920) (10) | (930)
Issue of ordinary shares, net of
expenses 23 - 32 - - - 32 - 32
Repurchase of ordinary shares - - @) - - (@) - (@)
Increase in share based
remuneration reserve (net of tax) - - - - 55 55 - 55
Settlement of share awards - - 12 - (12) - - -
Balance at 1 January 2022 286 1,491 (876) 250 2,081 3,232 (8) 3,224
Total comprehensive income for
the year - - - 427 1,728 2,155 (2) 2,453
Dividends paid 13 - - - - (983) (983) (9)  (992)
Issue of ordinary shares, net of
expenses 23 - 26 - - - 26 - 26
Repurchase of ordinary shares - - (650) - - (650) - (650)
Purchase of shares by the employee
benefit trust 23 - - (50) - - (50) - (50)
Cancellation of shares 23 (7) - 1,127 - (1,120) - - -
Increase in share based
remuneration reserve (net of tax) - - - - 47 47 - 47
Settlement of share awards - - 35 - (35) - - -
Disposal of non-controlling interest - - - - (1) (1) - 1)
Exchange differences on translation
of capital and reserves - - - - - - (3) (3)
Balance at 31 December 2022 279 1,517 (414) 677 1,717 3,776 (22) 3,754
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Notes to the consolidated financial statements
for the year ended 31 December 2022

1 Basis of preparation and accounting policies

Basis of preparation

The shares of RELX PLC are traded on the London, Amsterdam and New York stock exchanges. RELX PLC and its subsidiaries, joint
ventures and associates are together known as ‘RELX'. In preparing the consolidated financial statements, subsidiaries are accounted
for under the acquisition method and investments in associates and joint ventures are accounted for under the equity method. All intra-
group transactions and balances are eliminated.

On acquisition of a subsidiary, or interest in an associate or joint venture, fair values, reflecting conditions at the date of acquisition, are
attributed to the net assets, including identifiable intangible assets acquired. Adjustments are made to bring accounting policies into line
with those of the Group. The results of subsidiaries sold or acquired are included in the consolidated financial statements up to or from
the date that control passes from or to the Group. Non-controlling interests in the net assets of the Group are identified separately from
shareholders’ equity. Non-controlling interests consist of the amount of those interests at the date of the original acquisition and the non-
controlling share of changes in equity since the date of acquisition.

The directors of RELX PLC, having made appropriate enquiries, consider that adequate resources exist for the Group to continue in
operational existence for the foreseeable future and that, therefore, it is appropriate to adopt the going concern basis in preparing the
consolidated financial information for the year ended 31 December 2022. As part of the going concern assessment the directors
considered the sufficiency of the group’s liquidity resources, including committed credit facilities, over the 18 month period to 30 June
2024. Please refer to page 95 for further disclosure in respect of going concern.

In preparing the Group financial statements management has considered the impact of climate change, taking into account the relevant
disclosures in the Strategic Report, including those made in accordance with the recommendations of the Taskforce on Climate-related
Financial Disclosure. This included an assessment of assets with indefinite and long lives and how they could be impacted by measures
taken to address global warming. Recognising that the Group's operations, and the use of the Group's products, have a relatively low
environmental impact, no issues were identified that would impact the carrying values of such assets or have any other material impact
on the financial statements.

The 2022 annual report and accounts presents multi-year data with the earliest period on the left and the latest period on the right.
This aligns with the approach used in our other investor relations material and allows better understanding of multi-year trends.

Accounting policies

The Group’s consolidated financial statements are prepared in accordance with UK adopted International Accounting Standards in
conformity with the requirements of the Companies Act 2006 and International Financial Reporting Standards (IFRS) as issued by
the International Accounting Standards Board (IASB). The accounting policies under IFRS are included in the relevant notes to the
consolidated financial statements. The accounting policies below are applied throughout the financial statements and are unchanged
from those applied in preparing the consolidated financial statements for the year ended 31 December 2021.

Foreign exchange translation
The consolidated financial statements are presented in sterling.

Transactions in foreign currencies are recorded at the rate of exchange prevailing on the date of the transaction. Non-monetary assets
and liabilities that are measured at historical cost in foreign currencies are translated using the exchange rate at the date of the
transaction. At each statement of financial position date, monetary assets and liabilities that are denominated in foreign currencies are
retranslated at the rate prevailing on the statement of financial position date. Exchange differences arising are recorded in the income
statement other than where hedge accounting applies, as set out on pages 189 to 194.

Assets and liabilities of foreign operations are translated at exchange rates prevailing on the statement of financial position date. Income
and expense items and cash flows of foreign operations are translated at the average exchange rate for the period. Significant individual
items of income and expense and cash flows in foreign operations are translated at the rate prevailing on the date of transaction.
Exchange differences arising are classified as equity and transferred to the translation reserve. When foreign operations are disposed
of, the related cumulative translation differences are recognised within the income statement in the period.

The Group uses derivative financial instruments, primarily forward contracts, to hedge its exposure to certain foreign exchange risks.
Details of the Group’s accounting policies in respect of derivative financial instruments are set out on page 189.

Critical judgements and key sources of estimation uncertainty
The preparation of financial statements requires management to make judgements and estimates in the application of accounting
policies used to report the financial position, results and cash flows of the Group. The actual outcome may differ to these estimates.

The critical judgements and key sources of estimation uncertainty are summarised below. Further detail is provided in the notes to the
financial statements as referenced.

Critical judgements
Capitalisation of development spend: assessing the potential value of a development project and determining the costs which are
eligible for capitalisation (see note 14)

Key sources of estimation uncertainty
Taxation: the valuation of provisions related to uncertain tax positions (see note 9)
Defined benefit pension obligation: determining an appropriate rate at which the future pension payments are discounted, mortality
and inflation assumptions (see note 6)
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1 Basis of preparation and accounting policies (continued)

Other areas of judgement and accounting estimates

The consolidated financial statements include other areas of judgement and accounting estimates. While these do not meet the
definition under IAS 1 of critical judgements or significant accounting estimates, key areas of judgement in estimating the values in use
of businesses are the growth in cash flows over a forecast period of up to five years, the long-term growth rate assumed thereafter and
the discount rate applied to the forecast cash flows. These calculations require the use of estimates in respect of forecast cash flows
and discount rates.

Goodwill: The assessment of the carrying value of goodwill requires management judgement and estimation to determine the
value in use of the businesses (see note 14).

Acquired intangible assets: Judgement is involved in identification of separate intangible assets on acquisition and estimation is
required to determine future cashflows and discount rates used in valuation (see note 14).

Other significant accounting policies
The accounting policy in respect of revenue recognition is also significant in determining the financial condition and results of the Group.
The application of this policy is straightforward and is included in note 2.

Standards and amendments effective for the year
The interpretations and amendments to IFRS effective for 2022 have not had a significant impact on the Group’s accounting policies or
reporting.

Standards, amendments and interpretations not yet effective
A number of amendments and interpretations have been issued which are not expected to have any significant impact on the
accounting policies and reporting.

2 Revenue, operating profit and segment analysis

Accounting policy
The Group’s reported segments are based on the internal reporting structure and financial information provided to the Board.

Adjusted operating profit is the key segmental profit measure used by the Group in assessing performance. Adjusted operating
profit is reconciled to operating profit on page 171.

Revenue arises from the provision of products and services under contracts with customers. In all cases, revenue is recognised to
depict the transfer of promised goods or services to customers in an amount that reflects the consideration to which the entity
expects to be entitled in exchange for those goods or services, and is recognised when the customer obtains control of the goods
or service.

Revenue is stated at the transaction price, which includes allowance for anticipated discounts and returns and excludes customer
sales taxes and other amounts to be collected on behalf of third-parties.

Where the goods or services promised within a contract are distinct, they are identified as separate performance obligations and are
accounted for separately.

Where separate performance obligations are identified, total revenue is allocated on the basis of relative standalone selling prices or
management’s best estimate of relative value where standalone selling prices do not exist. Management estimates may include a
cost-plus method or comparable product approach, but must be supported by objective evidence. A residual approach may be
applied where it is not possible to derive a reliable management estimate for a specific component.

Our subscription and exhibition related revenue streams generally require payment in advance of the service being provided.
Payment terms offered to customers are in line with the standard in the markets and geographies we operate in, and contracts do
not contain significant financing components. Contracts for our transactional electronic revenue streams generally have payments
that vary with volume of usage. Other than that, our contracts do not involve variable consideration.

Revenue is recognised for the various categories as follows:

Subscriptions — revenue comprises income derived from the periodic distribution or update of a product. Subscription revenue

is generally invoiced in advance and recognised systematically over the period of the subscription. Recognition is either on a
straight-line basis where the transaction involves the transfer of goods and services to the customer in a consistent manner over
a specific period of time; or based on the value received by the customer where the goods and services are not delivered in a
consistent manner

Transactional — revenue is recognised when control of the product is passed to the customer or the service has been performed.
For exhibitions, revenue primarily comprises income from exhibitors and attendees at exhibitions. Exhibition revenue is
recognised on occurrence of the exhibition
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2 Revenue, operating profit and segment analysis (continued)
RELX is a global provider of information-based analytics and decision tools for professional and business customers. Operating in four major
market segments: Risk provides customers with information-based analytics and decision tools that combine public and industry-specific
content with advanced technology and algorithms to assist them in evaluating and predicting risk and enhancing operational efficiency;
Scientific, Technical & Medical provides information and analytics that help institutions and professionals progress science, advance
healthcare and improve performance; Legal provides legal, regulatory and business information and analytics that helps customers increase z
their productivity, improve decision-making and achieve better outcomes; and Exhibitions combines industry expertise with data and digital 2
tools to help customers connect digitally and face-to-face, learn amount markets, source products and complete transactions. %
Revenue Adjusted operating profit ‘5
2020 2021 2022 2020 2021 2022 g
£m £m £m £m £m £m 0
Risk 2,417 2,474 2,909 894 915 1,078
Scientific, Technical & Medical 2,692 2,649 2,909 1,021 1,001 1,100
Legal 1,639 1,587 1,782 330 326 372
Exhibitions 362 534 953 (164) 10 162
Sub-total 7,110 7,244 8,553 2,081 2,252 2,712
Unallocated central costs and other operating
items - - - (5) (42) (29) 9
Total 7,110 7,244 8,553 2,076 2,210 2,683 e
Exceptional costs excluded from adjusted operating profit in 2020 are disclosed on page 171. In 2021, unallocated central costs and ‘E
other operating items includes a £35m one-off charge relating to reductions in our corporate real estate footprint. In 2022, this includes g
a charge of £24m relating to STM incurred from exchange rate movements from the translation of working capital items such as S
accounts receivable and payable, and intercompany balances, into relevant functional currencies and the outcome of STM’s hedging (é'
programme. The net effect of these amounts was higher in 2022 due to the extent and timing of exchange rate movements in the year Z
and such amounts were insignificant in 2021 and 2020.
Scientific, Technical
Risk & Medical Legal Exhibitions Total
Revenue by geographical market -
North America 1,921 1,224 1,119 43 4,307 3
Europe 327 621 338 83 1,369 é
Rest of world 169 847 182 236 1,434 Z
Total revenue 2,417 2,692 1,639 362 7,110 %
=
Revenue by format
Electronic 2,387 2,326 1,422 44 6,179
Face-to-face 19 1 7 318 345
Print 11 365 210 - 586
Total revenue 2,417 2,692 1,639 362 7,110
Revenue by type ®
Subscriptions 944 2,048 1,287 - 4,279 2
Transactional 1,473 644 352 362 2,831 3
Total revenue 2,417 2,692 1,639 362 7,110 5
Scientific, Technical
Risk & Medical Legal Exhibitions Total
Revenue by geographical market
North America 1,957 1,215 1,049 100 4,321
Europe 342 602 341 187 1,472
Rest of world 175 832 197 247 1,451
Total revenue 2,474 2,649 1,587 534 7,244
Revenue by format
Electronic 2,453 2,334 1,385 58 6,230
Face-to-face 13 2 9 476 500
Print 8 313 193 - 514
Total revenue 2,474 2,649 1,587 534 7,244
Revenue by type
Subscriptions 989 1,970 1,255 - 4,214
Transactional 1,485 679 332 534 3,030

Total revenue 2,474 2,649 1,587 534 7,244
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2 Revenue, operating profit and segment analysis (continued)

Scientific, Technical

Risk & Medical Legal Exhibitions Total
Revenue by geographical market
North America 2,317 1,391 1,213 180 5,101
Europe* 384 614 357 445 1,800
Rest of world 208 904 212 328 1,652
Total revenue 2,909 2,909 1,782 953 8,553
Revenue by format
Electronic 2,890 2,573 1,582 67 7,112
Face-to-face 11 5 10 886 912
Print 8 331 190 - 529
Total revenue 2,909 2,909 1,782 953 8,553
Revenue by type
Subscriptions 1,135 2,139 1,381 - 4,655
Transactional 1,774 770 401 953 3,898
Total revenue 2,909 2,909 1,782 953 8,553

* Europe includes revenue of £544m from the United Kingdom (2021: £476m; 2020: £464m).

Over half of RELX’s revenue comes from subscription arrangements, and revenue for these is generally recognised on a straight-line

basis over the time period covered by the agreement, in line with the provision of services.

There are a number of multi-year contracts, mainly in Risk, where revenue is recognised on the achievement of delivery milestones or
other specified performance obligations. As at 31 December 2022, the aggregate amount of the transaction price of such contracts
which relates to performance obligations which have not yet been delivered was approximately £100m (2021: £95m). It is expected that

revenue will be recognised in relation to this amount over the next six years.

2020 2021 2022

£m £m £m

North America 4,192 4,204 5,002
Europe 2,436 2,547 2,974
Rest of world 482 493 577
Total 7,110 7,244 8,553

Revenue by geographical origin from the United Kingdom in 2022 was £1,481m (2021: £1,248m; 2020: £1,176m).

Expenditure on

acquired goodwill and Capital expenditure Amortisation of acquired Total depreciation and
intangible assets additions intangible assets other amortisation
2020 2021 2022 2020 2021 2022 2020 2021 2022 2020 2021 2022
£m £m £m £m £m £m £m £m £m £m £m £m
Risk 822 208 155 93 83 122 192 186 204 98 93 94
Scientific, Technical &
Medical 169 58 206 94 87 103 65 63 60 148 144 119
Legal - 12 33 153 145 186 68 27 12 210 220 229
Exhibitions 6 9 - 24 24 28 51 22 20 73 30 49
Total 997 287 394 364 339 439 376 298 296 529 487 491

Capital expenditure comprises additions to property, plant and equipment and internally developed intangible assets.

Amortisation of acquired intangible assets includes amounts in respect of joint ventures of £1m (2021: £1m; 2020: nil) in Exhibitions.

Depreciation and other amortisation includes depreciation on property, plant and equipment and right-of-use assets and amortisation of

internally developed intangible assets and pre-publication costs.

In 2020, £38m of depreciation and other amortisation was classified as exceptional in Exhibitions. Excluding this amount gives total

depreciation and other amortisation of £491m for 2020.
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2 Revenue, operating profit and segment analysis (continued)

2021 2022

£m £m

North America 8,657 9,821
Europe 2,123 2,193
Rest of world 413 460
Total 11,193 12,474

Non-current assets held in the United Kingdom totalled £1,253m (2021: £1,299m; 2020: £1,158m). Non-current assets by
geographical location exclude amounts relating to deferred tax, pension assets and derivative financial instruments.

Operating profit is reconciled to adjusted operating profit as follows:

2020 2021 2022

£m £m £m

Operating profit 1,525 1,884 2,323
Adjustments:

Amortisation of acquired intangible assets 376 298 296

Acquisition-related items (12) 21 62

Reclassification of tax in joint ventures 5 7 4

Reclassification of finance income in joint ventures (@) - (2)

Exceptional costs in Exhibitions 183 - -

Adjusted operating profit 2,076 2,210 2,683

In 2020, Exhibitions incurred exceptional costs of £183m. Of the £183m exceptional costs, £135m were cash costs, of which £25m
were paid in 2022 (2021: £52m; 2020: £51m). All costs were included within administration and other expenses in the income statement.

Acquisition-related items in 2021 included a gain of £27m from the revaluation of a put and call option arrangement relating to a
non-controlling interest in a subsidiary within Legal.

The share of post-tax results of joint ventures of £19m (2021: £29m; 2020: £15m) included in operating profit comprised £10m
(2021: £19m; 2020: £10m) relating to Exhibitions, £7m (2021: £6m; 2020: £4m;) relating to Legal and £2m (2021: £4m; 2020: £1m)
relating to Risk.

3 Operating expenses
Operating profit is stated after charging/(crediting) the following:

2020 2021 2022

Note £m £m £m
Total staff costs 5 2,555 2,549 2,906
Depreciation and amortisation
Amortisation of acquired intangible assets 14 376 297 294
Share of joint ventures’ amortisation of acquired intangible assets - 1 2
Amortisation of acquired intangible assets including joint ventures’ share 376 298 296
Amortisation of internally developed intangible assets 14 319 295 309
Depreciation of property, plant and equipment 16 60 52 47
Depreciation of right-of-use assets 88 80 63
Pre-publication amortisation 62 60 72
Total depreciation and other amortisation 2 529 487 491
Total depreciation and amortisation (including amortisation of acquired
intangibles) 905 785 787
Other expenses and income
Cost of sales including pre-publication costs and inventory expenses 2,487 2,562 3,045
Short-term and low value lease expenses 21 21 19
Operating lease rentals income @))] (1) (1)

The amortisation of acquired intangible assets is included within administration and other expenses. In 2020, £38m of depreciation and
other amortisation was classified as exceptional in Exhibitions. Excluding this amount gives a total depreciation and other amortisation of
£491m for 2020.
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4 Auditor’s remuneration

2020 2021 2022
£m £m £m

Auditor’s remuneration
Payable to the auditors of RELX PLC 0.9 0.9 0.9
Payable to the auditors of the Group’s subsidiaries 8.3 7.7 8.2
Audit services 9.2 8.6 9.1
Audit-related assurance services 0.8 0.5 0.6
Total auditor’s remuneration 10.0 9.1 9.7

Amounts payable to the auditors of the Group’s subsidiaries include amounts for the audit of internal controls over financial reporting
in accordance with the US Sarbanes-Oxley Act. The increase in the 2022 audit fee is mainly due to foreign exchange movements.
The previously reported 2021 fees paid to EY for audit services have been revised to include additional amounts for expenses incurred
and final fees for statutory audits which took place subsequent to the audit of the RELX consolidated accounts.

5 Personnel

Accounting policy

Share based remuneration

The fair value of share based remuneration is determined at the date of grant and recognised as an expense in the income statement
on a straight-line basis over the vesting period, taking account of the estimated number of shares that are expected to vest. Market
based performance criteria are taken into account when determining the fair value at the date of grant. Non-market based
performance criteria are taken into account when estimating the number of shares expected to vest. The fair value of share based
remuneration is determined by use of a binomial or Monte Carlo simulation model as appropriate. All of the Group’s share based
remuneration is equity settled.

2020 2021 2022
Note £m £m £m

Staff costs
Wages and salaries 2,173 2,157 2,453
Social security costs 232 214 257
Pensions 6 125 133 150
Share based remuneration 25 45 46
Total staff costs 2,555 2,549 2,906

The Group provides a number of share based remuneration schemes to directors and employees. The principal share based
remuneration schemes are the Executive Share Option Schemes (ESOS), the Long-Term Incentive Plan (LTIP) and the Retention Share
Plan (RSP). Share options granted under ESOS are exercisable after three years and up to ten years from the date of grant at a price
equivalent to the market value of the respective shares at the date of grant. Conditional shares granted under LTIP and RSP are
exercisable after three years for nil consideration if conditions are met. Other awards principally relate to all employee share based
saving schemes in the UK and the Netherlands. Further details are provided in the Remuneration Report on pages 121 to 142.

At 31 December Average during the year

2020 2021 2022 2020 2021 2022
Business segment
Risk 9,700 10,000 10,800 9,600 9,800 10,400
Scientific, Technical & Medical 8,600 8,700 9,500 8,300 8,600 9,300
Legal 10,400 10,500 11,300 10,500 10,300 10,900
Exhibitions 3,700 3,500 3,300 4,200 3,600 3,300
Sub-total 32,400 32,700 34,900 32,600 32,300 33,900
Corporate/shared functions 800 800 800 800 800 800
Total 33,200 33,500 35,700 33,400 33,100 34,700
Geographical location
North America 14,200 14,000 14,900 14,200 13,900 14,500
Europe 9,500 9,300 9,800 9,600 9,400 9,500
Rest of world 9,500 10,200 11,000 9,600 9,800 10,700
Total 33,200 33,500 35,700 33,400 33,100 34,700

* Reported to the nearest 100.

The number of UK full-time equivalents as at 31 December 2022 was 5,800 (2021: 5,400; 2020: 5,400) and the average during
the year was 5,600 (2021: 5,400; 2020: 5,400).
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6 Pension schemes

Accounting policy

The expense of defined benefit pension schemes and other post-retirement employee benefits is determined using the projected
unit credit method and charged in the income statement as an operating expense, based on actuarial assumptions reflecting market
conditions at the beginning of the financial year. Actuarial gains and losses are recognised in full in the statement of comprehensive
income in the period in which they occur.

Past service costs and credits are recognised immediately at the earlier of when plan amendments or curtailments occur and when
related restructuring costs or termination benefits are recognised. Settlements are recognised when they occur.

Net pension obligations in respect of defined benefit schemes are included in the statement of financial position at the present value
of scheme liabilities, less the fair value of scheme assets. Where schemes are in surplus, i.e. assets exceed liabilities, the net
pension assets are separately included in the statement of financial position. Any net pension asset is limited to the extent that the
asset is recoverable.

The expense of defined contribution pension schemes and other employee benefits is charged in the income statement as incurred.

At 31 December 2022, the Group operates defined benefit pension schemes in the UK and the US. These schemes require
management to exercise judgement in: estimating the ultimate cost of providing post-employment benefits, especially given the
length of each scheme’s liabilities and; for funded schemes in an accounting surplus position, whether the surplus can be
recognised.

Key source of estimation uncertainty

Accounting for defined benefit pension schemes involves judgement and estimation about uncertain events, including the life
expectancy of the members, inflation and the rate at which the future pension payments are discounted. Estimates for these factors
are used in determining the pension cost and liabilities reported in the financial statements. The estimates made around future
developments of each of the critical assumptions are made in conjunction with independent actuaries. Each scheme is subject to a
periodic review by independent actuaries. The discount rate, inflation rate and mortality assumptions may have a material effect in
determining the defined benefit pension obligation and costs which are reported in the financial statements. Information regarding
the more significant assumptions used for valuation is provided below, together with a sensitivity analysis.

A number of pension schemes are operated around the world. The largest defined benefit schemes as at 31 December 2022 were in
the UK and the US, and are summarised below.

Major defined benefit schemes in place at 31 December 2022
The UK scheme is a final salary scheme and is closed to new hires. Members accrue a portion of their final pensionable earnings based
on the number of years of service. The US scheme is a cash balance scheme and was closed to future accruals effective 1 January 2019.

Each of the major defined benefit schemes is administered by a separate fund that is legally separated from the Group. The trustees of
the pension funds in the UK and plan fiduciaries of the US scheme are required by law to act in the interest of the funds’ beneficiaries.
In the UK, the trustees of the pension fund are responsible for the investment policy with regard to the assets of the fund. The board of
trustees consists of an equal number of company-appointed and member-nominated Directors. In the US, the fiduciary duties for the
scheme are allocated between committees which are staffed by senior employees of the Group; the investment committee has the
primary responsibility for the investment and management of plan assets. The funding of the Group’s major schemes reflects the
different rules within each jurisdiction.

In the UK, the level of funding is determined by statutory triennial actuarial valuations in accordance with pensions legislation. Where the
scheme falls below 100% funded status, the Group and the scheme trustees must agree on how the deficit is to be remedied. The UK
Pensions Regulator has significant powers and sets out in codes and guidance the parameters for scheme funding. As a result of the
2021 triennial valuation, the Group’s remaining deficit funding contributions to the scheme over the period 2023 to 2024 are £76m.

The US scheme has an annual statutory valuation which forms the basis for establishing the employer contribution each year (subject to
ERISA and IRS minimums). Should the statutory funded status fall to below 100%, the US Pension Protection Act requires the deficit to
be rectified with additional contributions over a seven-year period. The US scheme’s funded status is in excess of 100%.

Employer cash contributions to defined benefit pension schemes in respect of 2023 are expected to be approximately £63m including a
£50m pension deficit funding contribution relating to the UK scheme recovery plan.

The pension expense (excluding interest amounts) recognised in the income statement consists of:

2020 2021 2022

£m £m £m

Defined benefit pension expense 11 24 19
Defined contribution pension expense 114 109 131
Total 125 133 150

£150m (2021: £133m; 2020: £125m) of the total pension cost is recognised within operating profit.
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6 Pension schemes (continued)

The amounts recognised in the income statement in respect of defined benefit pension schemes during the year are presented by major
scheme as follows:

2020 2021 2022

UK us Total UK us Total UK us Total

£m £m £m £m £m £m £m £m £m
Service cost 21 3 24 21 3 24 16 3 19
Settlement and past service credits - (13) (13) - - - - - -
Defined benefit pension expense 21 (10) 11 21 3 24 16 3 19
Net interest on net defined benefit obligation 9 1 10 8 1 9 4 1 5
Net defined benefit pension expense 30 9) 21 29 4 33 20 4 24

In 2020, the past service credit relates to changes to the US scheme allowing in-service distributions to be made.
Net interest on net defined benefit pension scheme liabilities is presented within net finance costs in the income statement.

The significant valuation assumptions, determined for each major scheme in conjunction with the respective independent actuaries,

are presented below. The net defined benefit pension expense for each year is based on the assumptions and scheme valuations set at
31 December of the prior year.

2020 2021 2022

UK uUs UK us UK us
Discount rate 1.45% 2.45% 1.95% 2.80% 4.90% 5.35%
Inflation 2.80% 2.50% 3.30% 2.50% 3.20% 2.50%

Discount rates are set by reference to high-quality corporate bond yields.

Mortality assumptions make allowance for future improvements in longevity and have been determined by reference to applicable
mortality statistics. The average life expectancy assumptions are set out below:

Male average life Female average
expectancy life expectancy
UK uUs UK us
Member currently aged 60 years 85 86 89 88

Member currently aged 45 years 87 86 90 89
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6 Pension schemes (continued)

The amount recognised in the statement of financial position in respect of defined benefit pension schemes at the start and end of
the year and the movements during the year were as follows:

2021 2022

UK us Total UK us Total

£m £m £m £m £m £m
Defined benefit obligation
At start of year (4,668) (1,062) (5,730) (4,629) (992) (5,621)
Service cost (21) (3) (24) (16) (3) (19)
Interest on pension scheme liabilities (67) (25) (92) (89) (29) (118)
Actuarial gain on financial assumptions 155 38 193 1,809 224 2,033
Actuarial loss arising from experience assumptions (152) (1) (153) (81) (7) (88)
Contributions by employees 9) - (9) (8) - (8)
Benefits paid 133 69 202 127 54 181
Exchange translation differences - (8) (8) - (112) (112)
At end of year (4,629) (992) (56,621) (2,887) (865) (3,752)
Fair value of scheme assets
At start of year 4,076 1,077 5,153 4,390 1,007 5,397
Interest income on plan assets 59 24 83 85 28 113
Return on assets excluding amounts included in
interest income 318 (39) 279 (1,573) (247) (1,820)
Contributions by employer 61 6 67 69 6 75
Contributions by employees 9 - 9 8 - 8
Benefits paid (133) (69) (202) (127) (54) (181)
Exchange translation differences - 8 8 - 114 114
At end of year 4,390 1,007 5,397 2,852 854 3,706
Opening net balance (592) 15 (577) (239) 15 (224)
Service cost (21) (3) (24) (16) (3) (19)
Net interest on net defined benefit obligation (8) (1) 9) (4) (1) (5)
Contributions by employer 61 6 67 69 6 75
Actuarial gains/(losses) 321 (2) 319 155 (30) 125
Exchange translation differences - - - - 2 2
Net pension balance (239) 15 (224) (35) (11) (46)
Impact of asset ceiling (3) (42) (45) (5) (4) (9)
Overall net pension balance (242) (27) (269) (40) (15) (55)

As at 31 December 2022, the defined benefit obligations comprised £3,569m (2021: £5,360m) in relation to funded schemes and
£183m (2021: £261m) in relation to unfunded schemes.

The weighted average duration of defined benefit scheme liabilities is 15 years in the UK (2021: 19 years) and 9 years in the US
(2021: 11 years). Net deferred tax assets of £14m (2021: £68m) are recognised in respect of the net pension balance.

A net pension asset has been recognised in relation to the UK and US funded scheme after considering the guidance in IAS 19 —
Employee Benefits and IFRIC 14. The UK funded scheme moved into a surplus position for the first time at the interim reporting date of
30 June 2022. The split between net pension obligations and net pension assets is as follows:

2021 2022

£m £m

Net pension asset recognised 46 129
Net pension obligation (315) (184)

Overall net pension balance (269) (55)
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6 Pension schemes (continued)

Amounts recognised in the statement of comprehensive income are set out below:

2020 2021 2022
£m £m £m
Gains and losses arising during the year:
Experience gains/(losses) on scheme liabilities a7 (153) (88)
Experience gains/(losses) on scheme assets 426 279 (1,820)
Actuarial (losses)/gains on the present value of scheme liabilities due to changes in:
—discount rates (671) 463 2,000
— inflation 127 (290) 32
— other actuarial assumptions (47) 20 1
(118) 319 125
Net cumulative losses at start of year (828) (946) (627)
Net cumulative losses at end of year (946) (627) (502)

In addition, a gain of £39m (2021: £2m) is recognised in the statement of comprehensive income in relation to the asset ceiling. As at
31 December 2022, the impact of the asset ceiling on the overall net pension obligation is £9m (2021: £45m). In 2022 there was a £4m
(2021: nil) foreign exchange gain on the asset ceiling.

The major categories and fair values of scheme assets at the end of the reporting period are as follows:

2021 2022

UK us Total UK us Total

£m £m £m £m £m £m
Equities 1,595 5 1,600 272 4 276
Liability matching assets 1,704 977 2,681 899 802 1,701
Property funds and ground leases 743 - 743 651 - 651
Direct lending 208 - 208 241 - 241
Cash and cash equivalents 127 25 152 788 17 805
Other 13 - 13 1 31 32
Total 4,390 1,007 5,397 2,852 854 3,706

Included within liability matching assets of the UK scheme are asset backed securities totalling £375m (2021: £593m), other credit
assets of £199m (2021: £205m) and government bonds totalling £1,721m (2021: £1,715m) offset by interest rate swaps of £115m
(2021: £2m) and short-term sale and repurchase agreements totalling £1,284m (2021: £808m) whereby the UK scheme funds the
purchase of government bonds using existing bonds as security.

Assets and obligations associated with the schemes are sensitive to changes in the market values of assets and the market-related
assumptions used to value scheme liabilities. In particular, adverse changes to asset values, discount rates or inflation could increase
future pension costs and funding requirements.

Typically, the Group’s schemes are exposed to: investment risks, whereby actual rates of return on plan assets may be below those
rates used to determine the defined benefit obligations; and interest rate risks, whereby scheme deficits may increase if bond yields
in the UK and the US decline and are not offset by returns in liability matching and other assets. The schemes are also exposed to
other risks, such as unanticipated future increases in member longevity patterns and inflation, all potentially leading to an increase in
scheme liabilities.

Investment policies of each scheme are intended to ensure continuous payment of defined benefit pensions in the short term and long
term. Efforts are made to limit risks on marketable securities by adopting investment policies that diversify assets across geographies
and among equities, liability matching assets, property funds, cash and other assets. Asset allocations are dependent on a variety of
factors including the duration of scheme liabilities and the funded position of the plan. The primary UK scheme uses a liability driven
investment (LDI) approach for part of the portfolio, investing primarily in government bonds so that the value of scheme assets change
in the same way as the scheme’s liabilities and achieve a matching effect for the most significant plan liability assumptions of interest
rates and inflation rates.

All equities and bonds have quoted prices in active markets.
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6 Pension schemes (continued)

Sensitivity analysis

The valuation of the Group’s pension scheme liabilities involves significant actuarial assumptions, being the life expectancy of the
members, inflation and the rate at which the future pension payments are discounted. Differences arising from actual experience or
future changes in assumptions may materially affect future pension charges. In particular, changes in assumptions for discount rates,
inflation and life expectancies that are reasonably possible would have the following approximate effects on the defined benefit
pension obligations:

£m
Increase/decrease of 0.5% in discount rate 225
Increase/decrease of 0.25% in the expected inflation rate 64
Increase/decrease of one year in assumed life expectancy 95

The above analysis has been calculated on the same basis used to determine the defined benefit obligation recognised in the statement
of financial position. There has been no change in the methods used to prepare the analysis compared with prior years. This sensitivity
analysis may not be representative of the actual change in the defined benefit obligation as it is unlikely that changes in the above
assumptions would occur in isolation as some of the assumptions may be correlated.

7 Net finance costs
Accounting policy

Interest on borrowings is expensed as incurred. The cost of issuing borrowings is generally expensed over the period of borrowing
so as to produce a constant periodic rate of charge.

2020 2021 2022
£m £m £m

Interest on short-term bank loans, overdrafts and commercial paper (17) 11 (19)
Interest on term debt (122) (106) (157)
Interest on lease liabilities (12) (8) (6)
Total borrowing costs (151) (125) (182)
Losses on loans and derivatives not designated as hedges (13) (16) (9)
Fair value losses on designated fair value hedge relationships - - 9)
Net financing charge on defined benefit pension schemes and other (11) (9) (5)
Finance costs (175) (150) (205)
Interest on bank deposits 2 1 4
Interest income on net finance lease receivables 1 - -
Fair value gains on designated fair value hedge relationships - 7 -
Finance income 3 8 4
Net finance costs (172) (142) (201)

Gains of £2m (2021: losses of £1m; 2020: gains of £3m) on derivatives designated as cash flow hedges were recognised in other
comprehensive income and accumulated in the hedge reserve, and may be reclassified to the income statement in future periods.
Losses of £1m (2021: nil; 2020: £4m) in total were transferred from the hedge reserve in the period.

8 Disposals and other non-operating items

Accounting policy

Assets of businesses that are available for immediate sale in their current condition and for which a sales process is considered
highly probable to complete are classified as assets held for sale and are carried at the lower of carrying value and fair value less
costs to sell. Fair value is based on anticipated disposal proceeds, typically derived from firm or indicative offers from potential
acquirers. Non-current assets are not amortised or depreciated following their classification as held for sale. Liabilities of businesses
held for sale are also separately classified on the statement of financial position. Fair value movements in the venture capital
portfolio are reported within disposals and other items — see note 15.

2020 2021 2022

£m £m £m

Revaluation of investments 151 16 9
(Loss)/gain on disposal of businesses and assets held for sale (21) 39 (18)
Net gain/(loss) on disposals and other non-operating items 130 55 (9)

The revaluation of investments relates mainly to venture fund investments, further details of which are provided in note 15.

During the year, net proceeds of £9m were received on the disposal of venture fund investments. In 2021, an investment in Palantir
Technologies Inc which was valued at £173m on 31 December 2020 was disposed of in February 2021 for gross proceeds of £187m.
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9 Taxation

Accounting policy

Tax expense comprises current and deferred tax. Current and deferred tax are charged or credited in the income statement except
to the extent that the tax arises from a transaction or event which is recognised, in the same or a different period, outside the
income statement (either in other comprehensive income, directly in equity, or through a business combination), in which case

the tax appears in the same statement as the transaction that gave rise to it.

Current tax is the amount of corporate income taxes expected to be payable or recoverable based on the profit for the period

as adjusted for items that are not taxable or not deductible, and is calculated using tax rates and laws that were enacted or
substantively enacted at the date of the statement of financial position. Management periodically evaluates positions taken in tax
returns with respect to situations in which applicable tax regulation is subject to interpretation. Provisions are established where
appropriate on the basis of amounts expected to be paid to the tax authorities.

Current tax includes amounts provided in respect of uncertain tax positions when management expects that, upon examination of
the uncertainty by a tax authority in possession of all relevant knowledge, it is more likely than not that an economic outflow will
occur. Changes in facts and circumstances underlying these provisions are reassessed at the date of each statement of financial
position, and the provisions are remeasured as required to reflect current information.

Deferred tax is recognised on temporary differences arising between the tax bases of assets and liabilities and their carrying
amounts in the statement of financial position. Deferred tax is calculated using tax rates and laws that have been enacted or
substantively enacted at the end of the reporting period, and which are expected to apply when the related deferred tax asset is
realised or the deferred tax liability is settled.

Deferred tax liabilities are generally recognised for all taxable temporary differences but not recognised for taxable temporary
differences arising on investments in subsidiaries, associates and joint ventures where the reversal of the temporary difference can
be controlled and it is probable that the difference will not reverse in the foreseeable future.

Deferred tax assets are recognised to the extent it is probable that taxable profits will be available against which the deductible
temporary differences can be utilised, and are reviewed at the end of each reporting period and reduced to the extent that it is no
longer probable that sufficient taxable profits will be available to allow all or part of the asset to be recovered. The availability of
suitable taxable profit is considered probable when an entity has taxable temporary differences (i.e. deferred tax liabilities) relating
to the same taxation authority and the same taxable entity, that are expected to reverse in the same period as the deductible
temporary difference or unused tax losses or credit.

Deferred tax assets and liabilities are not recognised in respect of temporary differences that arise on initial recognition of assets
and liabilities acquired other than in a business combination. Deferred tax is not discounted.

When the acquisition of an asset qualifies to be accounted for as a business combination, deferred tax is generally required to be
recognised on the difference between the tax base and the book base of the assets and liabilities acquired and assumed. The
assets acquired often include identifiable intangible assets as well as goodwill. In many jurisdictions, the manner in which a business
combination is effected will impact the tax deductibility and therefore the deferred tax recognised in relation to such intangibles

and goodwill.

In an ‘asset acquisition’, where the buyer acquires the trade and assets of a business, there is often a tax deduction available for the
amortisation of the identifiable intangible assets and sometimes for the goodwill. In this situation, deferred tax is recognised on the
difference between the tax base and the book base of the assets.

In a ‘share acquisition’, where the buyer acquires the share capital of a legal entity that continues to own the trade and assets,

tax deductions for amortisation are usually not available. Intangibles which do not qualify for tax deductions therefore give rise to a
deferred tax liability. However, deferred tax liabilities are not recognised on temporary differences that arise from goodwill where
that is not deductible for tax purposes.

Key source of estimation uncertainty

The Group is subject to tax in numerous jurisdictions, giving rise to complex tax issues. As a multinational enterprise, our tax returns
in the countries in which we operate are subject to tax authority audits as a matter of routine. While the Group is confident that tax
returns are appropriately prepared and filed, amounts are provided in respect of uncertain tax positions that reflect the risk with
respect to tax matters under active discussion with tax authorities, or which are otherwise considered to involve uncertainty.

The valuation of provisions required in relation to uncertain tax positions involves estimation. Provisions against uncertain tax
positions are measured using one of the following methods, depending on which of the methods management expects will better
predict the amount it will pay over to the tax authority:

The Single Best Estimate — where there is a single outcome that is more likely than not to occur. This will happen, for example,
where the tax outcome is binary (such as whether an entity can deduct an item of expenditure) or the range of possible
outcomes is narrow or concentrated on a single value. The most likely outcome may be that no tax is expected to be payable,
in which case the provision is nil; or

A Probability-Weighted Expected Value — where, on the balance of probabilities, something will be paid to the tax authority but
the possible outcomes are widely dispersed with low individual probabilities (i.e. there is no single outcome more likely than not
to occur). In this case, the provision is the sum of the probability-weighted amounts in the range.
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9 Taxation (continued)

In assessing provisions against uncertain tax positions, management uses in-house tax experts, professional firms and previous
experience to inform the evaluation of risk. However, it remains possible that uncertainties will ultimately be resolved at amounts
greater or smaller than the liabilities recorded.

In particular, although we report cross-border transactions undertaken between Group subsidiaries on an arm’s-length basis in tax
returns in accordance with OECD guidelines, transfer pricing relies on the exercise of judgement and it is frequently possible for
there to be a range of legitimate and reasonable views. This means that it is impossible to be certain that the returns basis will be
sustained on examination. Discussions with tax authorities relating to cross-border transactions and other matters are ongoing in a
number of our major trading jurisdictions. Although the timing and amount of final resolution of these uncertain tax positions cannot
be reliably predicted, no significant impact on the results of the Group is expected in the next year or foreseeable future.

Estimation of income taxes also includes assessments of the recoverability of deferred tax assets, consistent with the Group’s
forecasts and annual strategy plan used in the preparation of the annual report and accounts. Deferred tax assets are only
recognised to the extent that they are considered recoverable based on existing tax laws and forecasts of future taxable profits
against which the underlying tax deductions can be utilised. The recoverability of these assets is reassessed at the end of each
reporting period, and changes in recognition of deferred tax assets will affect the tax liability in the period of that reassessment.

2020 2021 2022
£m £m £m
Current tax
United Kingdom (80) (46) (102)
Rest of world (184) (376) (432)
Total current tax charge (264) (422) (534)
Deferred tax (11) 96 53
Tax expense (275) (326) (481)

Cash tax paid (net) in the year was £495m (2021: £342m; 2020: £496m), which is different to the tax expense for the year set out
above.

There are a number of reasons why the cash tax payments in a particular year will be different from the tax expense in the accounts:

Tax payments relating to a particular year’s profits are typically due partly in the year and partly in the following year. In 2020 there
was an acceleration of instalment payments in the UK.

Tax expense includes deferred tax, an accounting adjustment where an item is included in the income statement in one year but is
taxed in another year. The acquisition of intangible assets often results in deferred tax liabilities, the unwind of which does not result
in tax payments.

Current tax expense is the best estimate at the end of the period of cash tax expected to be paid. To the extent the final tax liability
is different, any cash tax impact will occur in a later period.

Some of the benefits of tax deductions related to share based payments, pensions and hedging are credited to equity or other
comprehensive income rather than to tax expense.

Set out below is a reconciliation of the difference between tax expense for the period and the theoretical expense calculated by
multiplying accounting profit by the applicable tax rate.

We believe the most meaningful applicable rate is that obtained by multiplying the accounting profits and losses of all consolidated
entities by the applicable domestic rate in each of those entities’ jurisdictions.

The net tax expense charged on profit before tax differs from the theoretical amount that would arise using the weighted average of tax
rates applicable to accounting profits and losses of the consolidated entities, as follows:

2020 2021 2022

£m % £m % £m %
Profit before tax 1,483 1,797 2,113
Tax at average applicable rates (331) 22.3 % (418) 23.3 % (498) 23.6 %
Tax effect of share of results of joint ventures 3 (0.2)% 6 (0.3)% 3 (0.1)%
Income not taxable and expenses not deductible 18 (1.2)% 24 (1.4)% 21 (1.0)%
Non-deductible costs of share based remuneration (2) 0.1 % (2) 0.1 % (1) 0.0 %
Non-deductible disposal-related gains and losses (2) 0.1 % 1 (0.1)% (2) 0.1 %
Deferred tax assets of the period not recognised (19) 1.3 % (8) 0.4 % (17) 0.8 %
Change in recognition and measurement of
deferred tax 14 (0.9)% 25 (1.4)% 5 (0.2)%
Movements in provisions and prior year items 44 (3.0)% 46 (2.5)% 8 (0.4)%

Tax expense (275) 185 % (326) 18.1 % (481) 22.8 %
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9 Taxation (continued)

The weighted average applicable tax rate for the year was 23.6% (2021: 23.3%; 2020: 22.3%), reflecting the applicable rates in the
countries where the Group operates. The Group’s future tax charge will be sensitive to the geographic mix of profits and losses and the
tax rates and laws in force in the jurisdictions in which we operate.

In the US, the Inflation Reduction Act enacted in August 2022 introduced a corporate alternative minimum tax. Based on initial
guidance, this is not expected to have any material impact on the Group. We will continue to monitor developments.

In the UK, an increase in the corporation tax rate from 19% to 25% from April 2023 was enacted in 2021. In the Netherlands, an
increase in the corporation tax rate from 25% to 25.8% from 2022 and changes to loss recognition rules were also enacted in 2021. In
total, the deferred tax effect of changes in tax rates for the year was a tax credit of £3m (2021: £8m; 2020: £14m) in the income statement.

The effective tax rate of 22.8% (2021: 18.1%; 2020: 18.5%) was lower than the weighted average applicable rate of 23.6%. Income not
taxable and expenses not deductible include a credit of £13m (2021: £15m; 2020: £16m) relating to research and development and nil
(2021: £7m; 2020: £19m) relating to the revaluation of a put and call option arrangement. In 2021, the change in recognition and
measurement of deferred tax includes the deferred tax effect of tax rate increases in the UK and the Netherlands of £8m and changes
to loss recognition rules in the Netherlands of £15m. In 2020 and 2021, there were tax credits arising from the substantial resolution of
prior year tax matters.

The following tax has been recognised in other comprehensive income or directly in equity during the year:

2020 2021 2022
£m £m £m

Tax on items that will not be reclassified to profit or loss

Tax on actuarial movements on defined benefit pension schemes 39 (48) (43)
Tax on items that may be reclassified to profit or loss

Tax on fair value movements on cash flow hedges (4) (@) 8
Net tax (charge)/credit recognised in other comprehensive income 35 (49) (35)
Tax credit on share based remuneration recognised directly in equity 5 12 -

The £43m tax charge (2021: £48m) on actuarial movements on defined benefit pension schemes includes a £2m tax charge (2021:
£13m tax credit) reflecting the revaluation of pension related deferred tax balances to the UK corporation tax rate of 25% (previously
19%) enacted in 2021.

2021 2022

£m £m

Current tax assets 10 15
Current tax liabilities (192) (249)
Total (182) (234)

Current tax assets and liabilities are net amounts in countries where there is a legally enforceable right to offset assets and liabilities on a
net basis.

The Group maintained provisions for uncertain tax positions. The total carrying amount of these provisions of £239m (2021: £228m) is
comprised of a number of individually immaterial amounts. It is not expected that any resolution of the matters to which the provisions
relate, or changes in assumptions relating to the provisions, will have a material impact on the Group’s financial results in the next year.

2021 2022

£m £m

Deferred tax assets 210 146
Deferred tax liabilities (591) (590)

Total (381) (444)




RELX Annual Report 2022 | Notes to the consolidated financial statements < e > 181

9 Taxation (continued)

Movements in deferred tax liabilities and assets (before taking into consideration the offsetting of balances within the same jurisdiction)
are summarised as follows:

Deferred tax liabilities Deferred tax assets
Acquired Other Acquired Tax losses Other
intangible temporary intangible carried Pension temporary
assets differences assets forward balances differences Total
£m £m £m £m £m £m £m
Deferred tax (liability)/asset at
1 January 2021 (710) (283) 174 99 125 200 (395)
Credit/(charge) to profit 53 86 9) 4 (8) (30) 96
(Charge)/credit to equity/other
comprehensive income - - - - (48) 7 (41)
Acquisitions (33) - - 6 - - (27)
Exchange translation differences (4) 1 (8) 2) ()] - (14)
Deferred tax (liability)/asset at
1 January 2022 (694) (196) 157 107 68 177 (381)
Credit/(charge) to profit 62 20 (30) 17) (10) 28 53
(Charge)/credit to equity/other
comprehensive income - (32) - - (10) 3 (39)
Acquisitions (32) - - 19 - - (13)
Exchange translation differences (71) (23) 5 9 1 15 (64)
Deferred tax (liability)/asset at
31 December 2022 (735) (231) 132 118 49 223 (444)

The closing deferred tax liability balance of other temporary differences includes those relating to capitalised development costs of
£165m (2021: £161m) and pension surplus of £32m (2021: nil). The closing deferred tax asset balance of other temporary differences
includes those relating to accruals and provisions of £118m (2021: £92m), share based remuneration provisions of £41m (2021: £41m)
and intercompany interest of £14m (2021: £13m).

As a result of exemptions on dividends from subsidiaries and capital gains on disposal there are no significant taxable temporary
differences associated with investments in subsidiaries, branches, associates and interests in joint arrangements.

While a number of entities in Exhibitions suffered losses due to the impact of Covid-19 over the last few years, in no individual country
were they material. Following the return to profitability in the Exhibitions business, it is expected that the remaining trading losses will be
substantially utilised in the next year. Other deferred tax assets have been recognised including for losses in the US and Netherlands,
the majority of which are expected to have been utilised by 2031.

Deferred tax assets in respect of tax losses and other deductible temporary differences have only been recognised to the extent that it is
more likely than not that sufficient taxable profits will be available to allow the asset to be recovered.

Tax losses and temporary differences for which no deferred tax asset was recognised:

2021 2022
£m £m £m £m
Gross amount Tax effected Gross amount Tax effected
Trading losses and temporary differences expiring
Within 10 years 100 29 123 35
More than 10 years - - 1 -
Available indefinitely 187 50 208 58
Total 287 79 332 93
State and local tax losses expiring
Within 10 years 27 2 19 1
More than 10 years 46 4 89 6
Available indefinitely - - - -
Total 73 6 108 7
Capital losses expiring
Within 10 years - - - -
More than 10 years - - - -
Available indefinitely 22 5 22 5

Total 22 5 22 5
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10 Earnings per share

Accounting policy

Earnings per share (EPS) is calculated by taking the reported net profit attributable to shareholders and dividing this by the total

weighted average number of shares.

The diluted figures are calculated after taking account of potential additional ordinary shares arising from share options and

conditional shares.

Adjusted earnings per share is calculated by dividing adjusted net profit attributable to RELX PLC shareholders by the total weighted

average number of shares.

2020 2021 2022
Weighted Weighted Weighted
Net profit average Net profit average Net profit  average
attributable to number attributable to number attributable to  number
shareholders  of shares EPS shareholders of shares EPS shareholders of shares EPS
£m  (millions) (pence) £m (millions) (pence) £m  (millions) (pence)
Basic earnings per share 1,224 1,926.2 63.5 p 1,471 1,928.0 76.3 p 1,634 1,918.5 85.2p
Diluted earnings per share 1,224 1,937.8 63.2 p 1,471 1,939.4 758 p 1,634 1,929.3 84.7p
2020 2021 2022
Adjusted net Weighted Adjusted net  Weighted Adjusted net Weighted
profit average profit average profit average
attributable to number Adjusted attributable to number Adjusted attributable to number Adjusted
shareholders of shares EPS shareholders of shares EPS shareholders  of shares EPS
£m (millions) (pence) £m (millions) (pence) £m (millions) (pence)
Adjusted earnings per
share 1,543  1,926.2 80.1p 1,689 1,928.0 87.6p 1,961 1,918.5 102.2p
Pre-tax Taxon
adjustment adjustment Total
£m £m £m
Net profit attributable to shareholders 1,224
Adjustments:
Amortisation of acquired intangible assets 360 35 395
Other deferred tax credits from intangible assets* - (78) (78)
Acquisition-related items (12) (6) (18)
Net interest on net defined benefit pension obligation and other 1 (2) 9
Disposals and other non-operating items (130) 3 (127)
Exceptional costs in Exhibitions 183 (45) 138
Adjusted net profit attributable to shareholders 1,543
Pre-tax Tax on
adjustment adjustment Total
£m £m £m
Net profit attributable to shareholders 1,471
Adjustments:
Amortisation of acquired intangible assets 294 22 316
Other deferred tax credits from intangible assets* - 61) (61)
Acquisition-related items 21 (11) 10
Net interest on net defined benefit pension obligation and other 9 (2) 7
Disposals and other non-operating items (55) 1 (54)
Adjusted net profit attributable to shareholders 1,689
Pre-tax Taxon
adjustment adjustment Total
£m £m £m
Net profit attributable to shareholders 1,634
Adjustments:
Amortisation of acquired intangible assets 296 30 326
Other deferred tax credits from intangible assets* - (64) (64)
Acquisition-related items 62 (13) 49
Net interest on net defined benefit pension obligation and other 5 (1 4
Disposals and other non-operating items 9 3 12
Adjusted net profit attributable to shareholders 1,961

* Movements on deferred tax liabilities arising on acquired intangible assets that do not qualify for tax amortisation.
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11 Statement of cash flows
Accounting policy
Cash and cash equivalents comprise cash balances, call deposits and other short-term highly liquid investments and are held in the
statement of financial position at fair value.
5
2020 2021 2022 2
£m £m £m ®
Operating profit 1,525 1,884 2,323 f-g
Share of results of joint ventures (15) (29) (19) 3
Amortisation of acquired intangible assets 376 297 294 @
Amortisation of internally developed intangible assets 319 295 309
Amortisation of pre-publication costs 62 60 72
Depreciation of property, plant and equipment 60 52 47
Depreciation of right-of-use assets 88 80 63
Share based remuneration 25 45 46
Total non-cash items 930 829 831
Increase in inventories and pre-publication costs (80) (73) (103) g
(Increase)/decrease in receivables 149 (103) (251) 3
(Decrease)/increase in payables (245) (32) 280 %
Increase in working capital (176) (208) (74) Y
Cash generated from operations 2,264 2,476 3,061 §
2020 2021 2022 <
Note £m £m £m
Purchase of businesses 12 (864) (235) (373)
Deferred payments relating to prior year acquisitions (5) (19) (21)
Total (869) (254) (394)
-
Related 8
Cash and derivative Finance =
cash financial lease 5
2020 2021 equivalents Debt instruments receivable 2022 @
£m £m £m £m £m £m £m S
At start of year (6,191) (6,898) 113 (6,167) 35 2 (6,017)
(Decrease)/increase in cash and cash
equivalents (51) 26 208 - - - 208
Decrease in short-term bank loans,
overdrafts and commercial paper 436 200 - 101 - - 101
Issuance of term debt (2,342) - - (397) - - (397) °
Repayment of term debt 1,233 431 - 35 - - 35 g
Repayment of leases 90 76 - 79 - (1) 78 5
Change in net debt resulting from §
cash flows (634) 733 208 (182) - (1) 25 ®
Borrowings in acquired businesses (3) - - (3) - - (3)
Remeasurement and derecognition of leases (8) (4) - (5) - - (5)
Inception of leases (24) (24) - (34) - 5 (29)
Fair value and other adjustments to debt and
related derivatives (4) 2 - 230 (245) - (15)
Exchange translation differences (34) 174 13 (569) (3) (1) (560)
At end of year (6,898) (6,017) 334 (6,730) (213) 5 (6,604)

Net debt comprises cash and cash equivalents, loan capital, lease liabilities and receivables, promissory notes, bank and other loans
and derivative financial instruments that are used to hedge certain borrowings. The Group monitors net debt as part of capital and

liquidity management.
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12 Acquisitions

Accounting policy

Goodwill, being the excess of the consideration over the net tangible and intangible assets acquired, represents benefits which do
not qualify for recognition as intangible assets, including: the ability of a business to generate higher returns than individual assets;
skilled workforces; and acquisition synergies that are specific to the Group. In addition, goodwill arises on the recognition of
deferred tax liabilities in respect of intangible assets for which amortisation does not qualify for tax deductions.

During the year, a number of acquisitions were made. The net assets of the businesses acquired are incorporated at their fair value to
the Group. The fair values of the consideration given and of the assets and liabilities acquired are summarised below.

Fair value Fair value Fair value
2020 2021 2022
£m £m £m
Goodwill 570 131 269
Intangible assets 427 156 125
Property, plant and equipment 3 1 1
Other non-current assets 1 - 3
Current assets 20 4 8
Current liabilities (24) (16) (21)
Borrowings (3) - (3)
Deferred tax (90) (27) (13)
Net assets acquired 904 249 369
Consideration (after taking account of £6m net cash acquired (2020: £29m;
2021: £8m)) 904 249 369
Change in consideration deferred to future years and changes in contingent consideration
relating to prior year acquisitions (40) (14) 4
Net cash flow 864 235 373

During 2022, RELX completed several acquisitions for total consideration of £443m (2021: £255m), or £437m (2021: £249m) adjusted
for cash acquired. This includes the acquisition of investments in joint ventures and associates of £61m. Refer to note 15 for further details.

The businesses acquired in 2022 contributed £19m to revenue, decreased adjusted operating profit by £56m, decreased net profit by
£24m (after charging £19m of integration costs and amortisation of acquired intangibles) and decreased net cash inflow from operating
activities for the part year under the Group’s ownership and before taking account of acquisition financing costs by £4m. Had the
businesses been acquired at the beginning of the year, on a pro forma basis the Group revenues, adjusted operating profit and net
profit attributable to RELX PLC shareholders for the year would have been £8,567m, £2,679m and £1,626m respectively, before taking
account of acquisition financing costs.

13 Equity dividends

2020 2021 2022
£m £m £m
RELXPLC 880 920 983

Ordinary dividends declared and paid in the year ended 31 December 2022, in amounts per ordinary share, comprise: a 2021 final
dividend of 35.5p (2021: 33.4p; 2020: 32.1p) and a 2022 interim dividend of 15.7p (2021: 14.3p; 2020: 13.6p), giving a total of 51.2p
(2021: 47.7p; 2020: 45.7p;).

The Directors of RELX PLC have proposed a final dividend of 38.9p (2021: 35.5p; 2020: 33.4p), giving a total for the financial year of
54.6p (2021: 49.8p; 2020: 47.0p). The total cost of funding the proposed final dividend is expected to be £743m, for which no liability
has been recognised at the statement of financial position date.

The Employee Benefit Trust has currently waived the right to receive dividends on RELX PLC shares. This waiver has been applied to
dividends paid in 2020, 2021 and 2022.
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14 Intangible assets

Accounting policy

On acquisition of a subsidiary or business, the purchase consideration is allocated between the net tangible and intangible assets
other than goodwill on a fair value basis, with any excess purchase consideration representing goodwill. Goodwill is carried at fair
value as at the date of acquisition less impairment charges. Acquired intangible assets are carried at their fair value as at the date of
acquisition less accumulated amortisation (including impairment). On disposal of a subsidiary or business, the attributable amount of
goodwill is included in the determination of profit or loss recognised in the income statement.

Management judgement is required to identify intangible assets acquired as part of business combinations which comprise:
market-related assets (e.g. trademarks, imprints, brands); customer-related assets (e.g. subscription bases, customer lists,
customer relationships); editorial content; software and systems (e.g. application infrastructure, product delivery platforms,
in-process research and development); and other intangible assets mainly comprising contract and rights-related assets.

The valuation of acquired intangible assets represents the estimated economic value in use, using standard valuation
methodologies, including as appropriate, discounted cash flow and comparable market transactions. Judgements involved in
estimating valuation of the intangible assets include growth in cash flows over the forecast period, the long-term growth rate
assumed thereafter and the discount rate applied to the forecast cash flows.

The selection of appropriate amortisation periods for acquired intangible assets requires management to assess the longevity of
brands and imprints, the strength and stability of customer relationships, the market positions of the acquired intangible assets and
the technological and competitive risks that they face. Certain intangible assets are in relation to acquired science and medical
publishing businesses that have been determined to have indefinite lives. The longevity of these assets is evidenced by their long-
established and well regarded journal titles, and their characteristically stable market positions. Intangible assets, other than journal
titles determined to have indefinite lives, are amortised on a straight-line basis over their estimated useful lives. The estimated useful
lives of intangible assets with finite lives are:

Market-related assets — 1 to 40 years
Customer-related assets — 1 to 20 years
Editorial content — 1 to 40 years
Software and systems — 1 to 10 years
Other — 3 to 20 years

Journal titles determined to have indefinite lives are not amortised and are subject to impairment review at least annually, including a
review of events and circumstances to ensure that they continue to support an indefinite useful life.

Internally developed intangible assets typically comprise software and systems development where an identifiable asset is created
that is probable to generate future economic benefits and are carried at cost less accumulated amortisation. Internally developed
intangible assets are amortised on a straight line basis over their estimated useful lives of three to 15 years. Impairment reviews are
carried out at least annually or where indicators of impairment are identified.

Impairment reviews

Goodwill and acquired intangible assets with an indefinite life are allocated to cash generating units (CGUs) and tested for
impairment at least annually or when there is an indicator that the asset may be impaired. An impairment loss is recognised in the
income statement in administration and other expenses to the extent the carrying value of goodwill exceeds its recoverable amount
and not subsequently reversed. The recoverable amount is the higher of fair value less costs to sell and value in use. The carrying
amounts of all other intangible assets are reviewed where there are indications of possible impairment.

An impairment review involves a comparison of the carrying value of the asset with estimated values in use based on the latest
management cash flow projections, approved by the Board. Key areas of judgement in estimating the values in use of businesses
are the growth in cash flows over a forecast period of up to five years, the long-term growth rate assumed thereafter and the
discount rate applied to the forecast cash flows. These calculations require the use of estimates in respect of forecast cash flows
and discount rates. Where the asset does not generate cash flows that are independent from other assets, value in use estimates
are made based on the cash flows of the CGU to which the asset belongs.

Critical judgements and key sources of estimation uncertainty

Acquired intangible assets

In 2022, the identification of intangible assets was not considered to be a critical judgement and estimates used in determination of
future cash flows and discount rate used in the valuation of intangible assets were not considered to be a key source of estimation
uncertainty which could give rise to a risk of material adjustment in the next 12 months given the size and quantum of acquisitions
completed during the year.

Development spend

Development spend encompasses investment in new products and other initiatives, ranging from the building of online delivery
platforms, to launch costs of new services, to building new infrastructure and applications. Launch costs and other ongoing
operating expenses of new products and services are expensed as incurred. The costs of building product applications, platforms
and infrastructure are capitalised as internally generated intangible assets, where the investment they represent has demonstrable
value and the technical and commercial feasibility is assured. Costs eligible for capitalisation must be incremental, clearly identified
and directly attributable to a particular project. The resulting assets are amortised over their estimated useful lives. Judgement is
required in the assessment of the potential value of a development project, the identification of costs eligible for capitalisation and
the selection of appropriate asset lives. Where indicators of impairment are identified, estimates relating to the future cash flows and
discount rates used in calculating the value in use of the intangible asset may have a material effect on the reported amounts of
intangible assets.
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14 Intangible assets (continued)

Total Total

Total internally  intangible

Software acquired developed assets

Market ~ Customer Editorial and intangible intangible  excluding

related related content  technology Other assets assets goodwill

Goodwill £m £m £m £m £m £m £m £m

As at 1 January 2021 7,224 2,391 1,750 614 688 2,381 7,824 3,251 11,075
Acquisitions 131 11 78 11 51 5 156 - 156
Additions - - - - - - - 310 310
Disposals and other (3) (2) 2 (7) - (23) (30) (19) (49)
Exchange translation differences 14 15 10 2 1 (13) 15 (31) (16)
At 1 January 2022 7,366 2,415 1,840 620 740 2,350 7,965 3,511 11,476
Acquisitions 269 18 43 27 37 - 125 - 125
Additions - - - - - - - 402 402
Disposals and other - (2) (4) - - (9) (15) (84) (99)
Exchange translation differences 753 268 197 43 68 177 753 291 1,044
At 31 December 2022 8,388 2,699 2,076 690 845 2,518 8,828 4,120 12,948
As at 1 January 2021 - 1,323 1,054 514 414 2,338 5,643 2,007 7,650
Charge for the year* - 109 79 39 54 16 297 295 592
Disposals and other - (2) (6) 1 - (23) (30) (19) (49)
Exchange translation differences - 8 5 2 (1 (12) 2 (23) (21)
At 1 January 2022 - 1,438 1,132 556 467 2,319 5,912 2,260 8,172
Charge for the year™ - 121 78 29 53 13 294 309 603
Disposals and other - (2) (4) (5) 5 (9) (15) (78) (93)
Exchange translation differences - 161 126 37 47 177 548 194 742
At 31 December 2022 - 1,718 1,332 617 572 2,500 6,739 2,685 9,424
At 31 December 2021 7,366 977 708 64 273 31 2,053 1,251 3,304
At 31 December 2022 8,388 981 744 73 273 18 2,089 1,435 3,524

* Includes impairments of acquired intangible assets of £1m (2021: £13m; 2020: £42m in Legal and £23m in Exhibitions) and an impairment of internally developed
intangible assets of £13m in Exhibitions (2021:nil; 2020: £29m). Refer to note 2 for further detail on the exceptional costs in Exhibitions in 2020.

The carrying amount of goodwill is shown after cumulative amortisation of £1,253m (2021: £1,144m), which was charged prior to the
adoption of IFRS, and £9m (2021: £8m) of subsequent impairment charges recorded in prior years.

The Legal business has £735m (2021: £663m) of capitalised development costs associated with platforms and infrastructure.

Included in market-related intangible assets are £125m (2021: £112m) of journal titles relating to Scientific, Technical & Medical
determined to have indefinite lives based on an assessment of their historical longevity and stable market positions.

Impairment review
There were no charges for impairment of goodwill or indefinite lived intangible assets in 2022 (2021: nil).

Goodwill and indefinite lived intangible assets are compiled and assessed among groups of CGUs, which represent the lowest level at
which goodwill is monitored by management. Typically, acquisitions are integrated into existing business areas, and the goodwill arising
is allocated to the groups of CGUs that are expected to benefit from the synergies of the acquisition. As the business areas have
become increasingly integrated and globalised, the current CGU allocation reflects the global leverage of assets, skills, knowledge and
technology platforms, and the monitoring of goodwill by management.

2021 2022

£m £m

Risk 3,675 4,167
Scientific, Technical & Medical 1,683 2,015
Legal 1,406 1,572
Exhibitions 602 634

Total 7,366 8,388
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14 Intangible assets (continued)

The key assumptions used for each group of CGUs are disclosed below:

2021 2022

Nominal Nominal

Pre-tax long-term Pre-tax long-term

discount market discount market

rate growth rate rate  growth rate
Risk 9.8 % 3% 11.2% 4%
Scientific, Technical & Medical 9.1 % 3% 10.5% 3%
Legal 9.9 % 2% 10.9% 3%
Exhibitions 11.7% 3% 13.0% 4%

The pre-tax discount rates used are based on the Group’s weighted average cost of capital, adjusted to reflect a risk premium specific
to each business. A post-tax discount rate was applied to post-tax cash flows. The equivalent pre-tax discount rate has been estimated
by grossing up the post-tax rate. The Group’s weighted average cost of capital is derived from a risk free rate, a market risk premium,
a risk adjustment (beta) and a cost of debt adjustment. The discount rates and the cash flow projections are in nominal terms and
therefore, take into account the impact of inflation. The Group’s weighted average cost of capital was calculated as at 30 September 2022
when the impairment review was performed, and there were no indicators of impairment in the intervening period to 31 December 2022.

The key assumptions within the forecast growth in the cash flows over a forecast period of up to five years are revenue growth,
operating margin and cash conversion. Revenue growth and operating profit margin forecasts for each CGU are derived from past
results adjusted by management based on salient current and future considerations. Cash conversion rates for each CGU are based on
historical cash conversion rates. Nominal long-term market growth rates, which are applied after the forecast period of up to five years,
do not exceed the long-term average growth prospects for the sectors and territories in which the businesses operate.

A sensitivity analysis has been performed based on changes in key assumptions considered to be reasonably possible by management:
increases in the discount rate of 1.5%; a decrease in the compound annual growth rate for cash flow in the five-year forecast period of
2.0; a decrease in the nominal long-term market growth rates of 1%; and a combined increase in discount rate of 1% and a decrease
in the nominal long-term market growth rates of 1%. These sensitivity analyses show that no impairment charges would result from
these scenarios.

15 Investments

Accounting policy

Investments, other than investments in joint arrangements and associates, are stated in the statement of financial position at fair
value. Changes in the fair value of investments held as part of the venture capital portfolio are reported in disposals and other
non-operating items in the income statement. All items recognised in the income statement relating to investments, other than
investments in joint arrangements and associates, are reported as disposals and other non-operating items.

Venture capital investments and equity investments represent interests in listed and unlisted securities. The fair value of listed
securities is based on quoted prices in active markets. The fair value of unlisted securities is based on management’s estimate of
fair value based on standard valuation techniques, including market comparisons and discounts of future cash flows, having regard
to maximising the use of observable inputs and adjusting for risk. Advice from valuation experts is used as appropriate.

All joint arrangements are classified as joint ventures because the Group shares joint control and has rights to the net assets of the
arrangements. Investments in joint ventures and associates are accounted for under the equity method and stated in the statement
of financial position at cost as adjusted for post-acquisition changes in the Group’s share of net assets, less any impairment in value.

2021 2022

£m £m

Investments in joint ventures and associates 105 159
Venture capital investments 107 127
Total 212 286

The value of venture capital investments and equity investments has been determined by reference to quoted prices in active markets,
other observable market inputs or, when these are not available, by reference to inputs we believe would reflect the assumptions market
participants would use.
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15 Investments (continued)

An analysis of changes in the carrying value of investments in joint ventures and associates is set out below:

2021 2022
£m £m
At start of year 103 105
Share of results of joint ventures 29 19
Dividends received from joint ventures (20) (33)
Acquisitions - 62
Disposals and other (4) 1
Exchange translation differences (3) 5
At end of year 105 159

Summarised aggregate information in respect of the Group’s share of joint ventures and associates is set out below:

RELX’s share

2021 2022

£m £m

Revenue 78 55
Net profit for the year 29 19
Total assets 136 190
Total liabilities (70) (75)
Net assets 66 115
Goodwill 39 44
Total 105 159

The Group’s consolidated other comprehensive income includes no income or losses relating to joint ventures and associates in 2022
and 2021.

16 Property, plant and equipment

Accounting policy
Property, plant and equipment are stated in the statement of financial position at cost less accumulated depreciation. No depreciation is
provided on freehold land. Freehold buildings and long leaseholds are depreciated over their estimated useful lives up to a maximum

of 50 years. Short leases are written off over the duration of the lease. Depreciation is provided on other assets on a straight-line
basis over their estimated useful lives as follows:

land and buildings: land — not depreciated; leasehold improvements — shorter of life of lease and 10 years

fixtures and equipment: plant — 3 to 20 years; office furniture, fixtures and fittings — 5 to 10 years; computer systems,
communication networks and equipment — 3 to 7 years

2021 2022
Land and Fixtures and Land and Fixtures and
buildings equipment Total buildings equipment Total
£m £m £m £m £m £m

Cost
At start of year 206 527 733 167 516 683
Acquisitions - 1 1 1 - 1
Capital expenditure 5 23 28 3 33 36
Disposals (43) (32) (75) (19) (140) (159)
Exchange translation differences (1) (3) (4) 14 43 57
At end of year 167 516 683 166 452 618
Accumulated depreciation
At start of year 143 428 571 111 441 552
Charge for the year 6 46 52 6 41 47
Disposals (37) (31) (68) (12) (142) (154)
Exchange translation differences (1) (2) (3) 10 37 47
At end of year 111 441 552 115 377 492
Net book amount 56 75 131 51 75 126

Included in land and buildings is freehold land of £10m (2021: £10m).

Amounts relating to right-of-use assets under IFRS 16 can be found in note 22.
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17 Financial instruments

Accounting policy
Financial instruments comprise investments (other than investments in joint ventures or associates), trade receivables, cash and
cash equivalents, payables and accruals, borrowings and derivative financial instruments.

Investments (other than investments in joint ventures and associates) are described in note 15. The fair value of such investments
is based on standard valuation technigues, including market comparisons and discounts of future cash flows, having regard to
maximising the use of observable inputs and adjusting for risk. (These investments are typically classified as either Level 2 or 3 in
the IFRS 13 fair value hierarchy.)

Trade receivables are carried in the statement of financial position at invoiced value less allowance for expected credit losses.
Expected credit losses are based on the ageing of trade receivables, experience and circumstance. Borrowings and payables are
recorded initially at fair value and subsequently carried at amortised cost (other than fixed rate borrowings in designated hedging
relationships for which the carrying amount of the hedged portion of the borrowings is subsequently adjusted for the gain or loss
attributable to the hedged risk).

Derivative financial instruments are used to hedge interest rate and foreign exchange risks. Where an effective hedge is in place
against changes in the fair value of fixed rate borrowings, the hedged borrowings are adjusted for changes in fair value attributable
to the risk being hedged with a corresponding income or expense included in the income statement within finance costs. The
offsetting gains or losses from remeasuring the fair value of the related derivatives are also recognised in the income statement
within finance costs. When the related derivative expires, is sold or terminated, or no longer qualifies for hedge accounting, the
cumulative change in fair value of the hedged borrowing is amortised in the income statement over the period to maturity of the
borrowing using the effective interest method.

Changes in the fair value of derivative financial instruments that are designated and effective as hedges of future cash flows are
recognised (net of tax) in other comprehensive income and accumulated in the hedge reserve. The fair value amounts relating to
foreign currency basis spreads are recorded in a separate component of equity in the cost of hedging reserve. If a hedged firm
commitment or forecasted transaction results in the recognition of a non-financial asset or liability, then, at the time that the asset or
liability is recognised, the associated gains or losses on the derivative that had previously been recognised in other comprehensive
income are included in the initial measurement of the asset or liability. For hedges that do not result in the recognition of an asset or
a liability, amounts deferred in the hedge reserve are recognised in the income statement in the same period in which the hedged
item affects net profit or loss. Any ineffective portion of hedges is recognised immediately in the income statement.

Cash flow hedge accounting is discontinued when a hedging instrument expires or is sold, terminated or exercised, or no longer
qualifies for hedge accounting. At that time, any cumulative gain or loss on the hedging instrument recognised in other
comprehensive income is either retained in the hedge reserve until the firm commitment or forecasted transaction occurs, or,
where a hedged transaction is no longer expected to occur, is immediately credited or expensed in the income statement.

Derivative financial instruments that are not designated as hedging instruments are recorded in the statement of financial position
at fair value, with changes in fair value recognised in the income statement.

The fair values of derivative financial instruments represent the replacement costs calculated using observable market rates of
interest and exchange. The fair value of long-term borrowings is calculated by discounting expected future cash flows at observable
market rates. (These instruments are accordingly classified as Level 2 in the IFRS 13 fair value hierarchy.)

The main financial risks faced by the Group are liquidity risk, market risk — comprising interest rate risk and foreign exchange risk — and
credit risk. Financial instruments are used to finance the Group’s businesses and to manage interest rate and foreign exchange risks.
The Group’s businesses do not enter into speculative derivative transactions. Details of financial instruments subject to liquidity, market
and credit risks are described below.

Liquidity risk
The Group maintains a range of borrowing facilities and debt programmes to fund its requirements at competitive rates.

The balance of long-term debt, short-term debt and committed bank facilities is managed to provide security of funding, taking into
account the cash generation cycle of the business and the uncertain size and timing of acquisition spend. To accommodate the
significant free cash flow generated by the Group and to capitalise on an inexpensive source of funding, a meaningful portion of the
overall debt portfolio is typically kept short term as long as there exists acceptable liquidity in the commercial paper markets and
sufficient capacity under committed credit lines. The Group’s treasury policies ensure adequate liquidity by requiring that (a) no more
than $2bn of term debt matures in any 12-month period, (b) the sum of term debt maturing over the ensuing 12 months plus short-term
borrowings is less than the sum of available cash plus committed facilities and (c) minimum levels of borrowing with maturities over
three and five years are maintained.

The treasury policies ensure debt efficiency by (a) targeting certain levels of short-term borrowings across a given year, (b) maintaining
a weighted average maturity of the gross debt portfolio of approximately five years and (c) minimising surplus cash balances. From time
to time, based on cash flow and market conditions, the Group may redeem term debt early or repurchase outstanding debt in the

open market.
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17 Financial instruments (continued)

Debt is issued to meet the funding requirements of various jurisdictions and in the currencies that are needed. It is recognised that

debt can act as a natural translation hedge of earnings, net assets and net cash flow in currencies other than the reporting currency.
For this reason, the majority of the Group’s net debt is denominated in US dollars and euros, reflecting the Group’s largest geographical
markets. There were no changes to the Group’s long-term approach to capital and liquidity management during the year.

The remaining contractual maturities for borrowings and derivative financial instruments are shown in the table below. The table shows
undiscounted principal and interest cash flows and includes contractual gross cash flows to be exchanged as part of cross-currency
interest rate swaps and forward foreign exchange contracts where there is a legal right of set-off.

Contractual cash flow (including interest)

Carrying Within More than
amount 1 year 1-2 years 2-3 years 3-4 years 4-5 years 5years Total
£m £m £m £m £m £m £m £m
Borrowings
Fixed rate borrowings (5,828) (156) (741)  (1,106) (704) (709)  (3,126) (6,542)
Floating rate borrowings (131) (131) - - - - - (131)
Lease liabilities (208) (75) (63) (43) (25) (4) (31) (241)
Derivative financial liabilities
Cash inflows 371 86 103 2 - - 562
Cash outflows (374) (88) (105) (2) - - (569)
Forward foreign exchange contracts (7) (3) (2) (2) - - - (7)
Interest rate derivatives (5) - - @) (2) (2) (7) (12)
Cross-currency interest rate swaps 2) (32) (34) (14) (501) - - (581)
Derivative financial assets
Cash inflows 1,399 312 107 26 - - 1,844
Cash outflows (1,367) (294) (102) (25) - - (1,788)
Forward foreign exchange contracts 48 32 18 5 1 - - 56
Interest rate derivatives 19 22 10 4 - - - 36
Cross-currency interest rate swaps 16 29 26 7 511 - - 573
Total (6,098) (314) (786)  (1,150) (720) (715)  (3,164) (6,849
Contractual cash flow (including interest)
Carrying Within More than
amount 1 year 1-2 years 2-3 years 3-4 years 4-5 years 5 years Total
£m £m £m £m £m £m £m £m
Borrowings
Fixed rate borrowings (6,446) (847) (1,188) (772) (769) (704) (3,212)  (7,492)
Floating rate borrowings (102) (102) - - - - - (102)
Lease liabilities (182) (80) (58) (36) (17) (6) (34) (231)
Derivative financial liabilities
Cash inflows 835 242 122 8 - - 1,207
Cash outflows (870) (262) (127) (8) - - (1,267)
Forward foreign exchange contracts (53) (35) (20) (5) - - - (60)
Interest rate derivatives (158) (48) (29) (20) (18) (17) (43) (175)
Cross-currency interest rate swaps (58) (56) (31) (567) - - - (654)
Derivative financial assets
Cash inflows 665 199 126 24 1,014
Cash outflows (645) (192) (123) (23) (983)
Forward foreign exchange contracts 32 20 7 3 1 - - 31
Interest rate derivatives - 2 - - - - - 2
Cross-currency interest rate swaps - 29 7 538 - - - 574
Total (6,967) (1,117) (1,312) (859) (803) (727) (3,289) (8,107)

The carrying amount of derivative financial liabilities comprises £215m (2021: £5m) in relation to fair value hedges, £32m (2021: £7m)
in relation to cash flow hedges and £22m (2021: £2m) not designated as hedging instruments. The carrying amount of derivative
financial assets comprises nil (2021: £35m) in relation to fair value hedges, £24m (2021: £36m) in relation to cash flow hedges and £8m
(2021: £12m) not designated as hedging instruments.

The Group has ample liquidity and access to debt capital markets, providing the ability to repay or refinance borrowings as they mature
and to fund ongoing requirements. At 31 December 2022, the Group had access to a $3.0bn committed bank facility maturing in

April 2025, which was undrawn. This facility backs up short-term borrowings, and has pricing linked to three ESG performance targets.
All borrowings that mature within the next two years can be covered by the facility and by utilising available cash resources. The
committed bank facility is not subject to a financial covenant and there are no financial covenants in any outstanding public bonds.
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Market risk

The Group’s primary market risks are interest rate fluctuations and exchange rate movements. Derivatives are used to manage the risks
associated with interest rate and exchange rate movements and the Group does not enter into speculative derivatives. Where the
impact of derivatives on the income statement and the statement of financial position could be significant, hedge accounting is applied
(subject to satisfying the required criteria) as described in ‘Hedge accounting’ below. Derivatives used by the Group for hedging a
particular risk are not specialised and are generally available from numerous sources. The Group is also exposed to changes in the
market value of its venture capital investments as described in note 15. The impact of market risks on net post-employment benefit
obligations and taxation is excluded from the following market risk sensitivity analysis.

Interest rate exposure management

The Group’s interest rate exposure management policy aims to minimise interest costs with an acceptable level of year-on-year
volatility. To achieve this, the Group uses fixed rate term debt and interest rate swaps to give a target mix of fixed rate and floating rate
borrowings. Interest rate derivatives are used only to hedge an underlying risk and no net market positions are held.

At 31 December 2022, including the effect of interest rate swaps, 58% of gross bank and bond borrowings were at fixed rates.

A 100 basis point reduction in short-term interest rates would result in an estimated decrease in annual net finance costs of £25m
(2021: £21m), based on the composition of financial instruments including cash, cash equivalents, bank loans and commercial paper
borrowings at 31 December 2022. A 100 basis point rise in short-term interest rates would result in an estimated increase in net finance
costs of £25m (2021: £21m).

The impact on net equity of a theoretical change in interest rates as at 31 December 2022 is restricted to the change in carrying value
of floating rate to fixed rate interest rate derivatives in a designated cash flow hedge relationship and undesignated interest rate
derivatives. A 100 basis point reduction in interest rates would result in an estimated decrease in net equity of nil (2021: nil) and a

100 basis point increase in interest rates would increase net equity by an estimated amount of nil (2021: nil). The impact of a change in
interest rates on the carrying value of fixed rate borrowings in a designated fair value hedge relationship would be offset by the change
in carrying value of the related interest rate derivative. Fixed rate borrowings not in a designated hedging relationship are carried at
amortised cost.

The Group has assessed the impact of the Interbank Offered Rates (IBOR) reform and concluded that there will be no significant impact
on the financial statements. The Group is primarily exposed to IBOR through its derivatives which swap fixed rate bond issuances to a
floating rate of interest and which are designated in fair value hedge relationships. The table on page 192 details these interest rate
derivatives which swap £1,917m of bonds with weighted average maturity of 3.3 years to a floating rate of interest referencing US dollar
LIBOR (3 months) and swap £443m of bonds with weighted average maturity of 1.2 years to a floating rate of interest referencing
Euribor (3 months). The Group has adopted the ISDA fallback protocol in respect of these derivatives and the fair value hedge
designations are expected to remain highly effective throughout the transition to alternative risk free rates.

Foreign currency exposure management

Translation exposures arise on the earnings and net assets of individual businesses whose operational currencies are other than
sterling. Some of these exposures are offset by denominating borrowings in US dollars, euros and other currencies. Currency exposures
on transactions denominated in a foreign currency are generally hedged using forward contracts. In addition, recurring transactions and
future investment exposures may be hedged, in advance of becoming contractual. The precise policy differs according to the specific
circumstances of the individual businesses. Highly predictable future cash flows may be covered for transactions expected to occur
during the next 24 months (50 months for the Scientific, Technical & Medical subscription businesses) within limits defined according

to the period before the transaction is expected to become contractual. Cover takes the form of foreign exchange forward contracts.
Further information is provided in ‘Cash flow hedges’ below.

A theoretical weakening of all currencies by 10% against sterling at 31 December 2022 would decrease the carrying value of net
assets, excluding net borrowings, by £892m (2021: £781m). This would be offset to a degree by a decrease in net borrowings of
£671m (2021: £677m). A strengthening of all currencies by 10% against sterling at 31 December 2022 would increase the carrying
value of net assets, excluding net borrowings, by £892m (2021: £781m) and increase net borrowings by £671m (2021: £677m).

A retranslation of the Group’s net profit for the year, assuming a 10% weakening of all foreign currencies against sterling but excluding
transactional exposures, would reduce net profit by £126m (2021: £112m). A 10% strengthening of all foreign currencies against
sterling on this basis would increase net profit for the year by £126m (2021: £112m).

Credit risk

The Group seeks to manage interest rate risk and limit foreign exchange risks described above by the use of financial instruments

and as a result has a credit risk from the potential non-performance by the counterparties to these financial instruments, which are
unsecured. The amount of this credit risk is normally restricted to the amounts of any hedge gain and not the principal amount being
hedged. The Group also has a credit exposure to counterparties for the full principal amount of cash and cash equivalents. Credit risks
are controlled by monitoring the credit quality of these counterparties, principally licensed commercial banks and investment banks with
strong long-term credit ratings, and the amounts outstanding with each of them.

The Group has treasury policies in place which do not allow concentrations of risk with individual counterparties and do not allow
significant treasury exposures with counterparties which are rated lower than A-/A3 by Standard & Poor’s, Moody’s and Fitch.

At 31 December 2022, cash and cash equivalents totalled £334m (2021: £113m), of which 96% (2021: 89%) was held with banks
rated A-/A3 or better.
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17 Financial instruments (continued)

The Group also has credit risk with respect to trade receivables due from its customers, which include national and state governments,
academic institutions and large and small enterprises including insurance companies, law firms and life science companies. The
concentration of credit risk from trade receivables is limited due to the large and broad customer base. Trade receivable exposures are
managed locally in the business areas where they arise. Where appropriate, business areas seek to minimise this exposure by taking
payment in advance and through management of credit terms. Expected credit losses are based on management’s assessment of the
risk taking into account the ageing profile, experience and circumstance. The maximum exposure to credit risk is represented by the
carrying amount of each financial asset, including derivative financial instruments, recorded in the statement of financial position.

Included within trade receivables are the following amounts which are past due, after considering loss allowance:

2020 2021 2022

£m £m £m

Up to one month 170 156 265
2 to 3 months 83 96 115
4 to 6 months 34 35 46
Greater than 6 months 46 18 23
Total past due 333 305 449

Hedge accounting
The hedging relationships that are designated under IFRS 9 — Financial Instruments are described below.

Fair value hedges

The Group has entered into interest rate swaps and cross-currency interest rate swaps to hedge the exposure to changes in the fair
value of fixed rate borrowings due to interest rate and foreign currency movements which could affect the income statement. The table
below details the designated fair value hedge relationships that were in place at 31 December 2022, swapping fixed rate term debt
issues denominated in US dollars (USD) and euros to floating rate USD and euro debt respectively for the whole or part of their term,

together with the related fixed and floating rates.

31 December 31 December

2021 2022
Principal Principal
amount amount
£m £m Fixed rate Floating rate

$700m bond and $700m interest rate swaps maturing 2023 (517) (579) 3.5% USD LIBOR+0.8%
€500m bond and €500m interest rate swaps maturing 2024 (421) (443) 1.0% Euribor+0.7%
€600m bond.and €600m/$669.3m cross-currency interest rate (494) (553) 13% USD LIBOR+1.3%
swaps maturing 2025
$200m bond and $200m interest rate swaps maturing 2027 (148) (165) 7.2% USD LIBOR+5.8%
$750m bond and $750m interest rate swaps maturing 2030 (554) (620) 3.0% USD LIBOR+1.6%
$500m bond and $500m interest rate swaps maturing 2032 - (413) 4.75% USD SOFR+2.0%

(2,134) (2,773)

The gains and losses on the borrowings and related derivatives designated as fair value hedges, which are included in the income
statement as part of finance costs, together with the total carrying values of the borrowings and related derivatives included in the
statement of financial position, for the three years ended 31 December 2020, 2021 and 2022 were as follows:

Fair value

1 January movement Exchange 31 December Carrying

2020 gain/(loss) gain/(loss) 2020 values

£m £m £m £m £m
USD debt (13) (25) 2 (36) (701)
Related interest rate swaps 13 25 (2) 36 36
- - - - (665)
EUR debt (39) 47) 3 (83) (1,467)
Related interest rate swaps 39 47 (3) 83 83
- - - - (1,384)
Total relating to USD and EUR debt (52) (72) 5 (119) (2,168)
Total related interest rate swaps 52 72 (5) 119 119

Net gain on borrowings and related derivatives/total

carrying value - - — — (2,049)
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Fair value
1 January movement Exchange 31 December Carrying
2021 gain/(loss) gain/(loss) 2021 values
£m £m £m £m £m
USD debt (36) 35 - (1) (1,221)
Related interest rate swaps 36 (28) - 8 8
- 7 - 7 (1,213)
EUR debt (83) 55 1 (27) (940)
Related interest rate swaps 83 (55) () 27 27
- - - - (913)
Total relating to USD and EUR debt (119) 90 1 (28) (2,161)
Total related interest rate swaps 119 (83) (1) 35 35
Net gain on borrowings and related derivatives/total
carrying value - 7 - 7 (2,126)
Fair value
1 January movement Exchange 31 December Carrying
2022 gain/(loss) gain/(loss) 2022 values
£m £m £m £m £m
USD debt (1) 140 2 141 (1,630)
Related interest rate swaps 8 (149) (2) (143) (143)
7 (9) - (2) (1,773)
EUR debt (27) 96 1 70 (924)
Related interest rate swaps 27 (96) (1) (70) (70)
- - - - (994)
Total relating to USD and EUR debt (28) 236 3 211 (2,554)
Total related interest rate swaps 35 (245) (3) (213) (213)
Net gain/(loss) on borrowings and related
derivatives/total carrying value 7 (9) - (2) (2,767)

All fair value hedges were highly effective throughout the three years ended 31 December 2022.

Gross borrowings as at 31 December 2022 included £10m (2021: £12m) in relation to fair value adjustments to borrowings previously
designated in a fair value hedge relationship which were de-designated in 2008. The related derivatives were closed out on de-
designation with a cash inflow of £62m. £3m (2021: £3m) of these fair value adjustments were amortised in the year as a reduction to
finance costs.

Cash flow hedges

As part of the Group’s interest rate exposure management, it has entered into certain cross-currency interest rate derivatives, individual
components of which have been accounted for as cash flow hedges (with the remaining components accounted for as fair value
hedges, as described above). These comprised interest rate derivatives which swapped a fixed rate €600m bond, issued in May 2015
and maturing in May 2025, to floating rate USD debt for the whole of its term. The component relating to the swap of the euro credit
margin to USD is being accounted for as a cash flow hedge under IFRS 9, with the amount associated with foreign currency basis
spreads recorded in the cost of hedging reserve.

As part of the Group’s foreign currency exposure management, it has entered into forward foreign exchange contracts which fix the
exchange rate on a portion of future foreign currency subscription revenues forecast by the businesses for up to 50 months. These have
been accounted for as cash flow hedges under IFRS 9 of the forecast foreign currency revenues, with gains and losses on the forward
contracts deferred in the hedge reserve until the related revenue is recognised, at which time the accumulated gains and losses are
reclassified to the income statement.

Movements in the hedge reserve and the cost of hedging reserve in 2021 and 2022, including gains and losses on cash flow hedging
instruments, were as follows:

Cost of Foreign
Interest rate hedging currency
hedge reserve reserve hedge reserve Total
£m £m £m £m
Hedge reserve at 31 December 2020: gains/(losses) deferred 4 (8) 27 23
(Losses)/gains arising in 2021 (3) 2 11 10
Amounts recognised in income statement - - (9) (9)
Hedge reserve at 31 December 2021: gains/(losses) deferred 1 (6) 29 24
(Losses)/gains arising in 2022 (3) 5 (20) (18)
Amounts recognised in income statement 1 - (18) (17)
Exchange translation differences (1) 1

Hedge reserve at 31 December 2022: losses deferred (2) (1) (8) (11)
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17 Financial instruments (continued)
All cash flow hedges were highly effective throughout the two years ended 31 December 2022.

A deferred tax credit of £3m (2021: debit of £5m) in respect of the above gains and losses at 31 December 2022 was also deferred in
the hedge reserve.

Of the amounts recognised in the income statement in the year, gains of £18m (2021: £9m) were recognised in revenue, and losses
of £1m (2021: nil) were recognised in finance costs. A tax debit of £4m (2021: £2m) was recognised in relation to these items.

The deferred gains and losses on foreign currency cash flow hedges at 31 December 2022 are currently expected to be recognised in
the income statement in future years as shown in the table below, together with the principal amount of hedges relating to each year
and their total carrying values included within derivative assets and liabilities in the statement of financial position:

Foreign Principal

currency amount of Carrying

hedge reserve hedges values

£m £m £m
2023 4 673 (11)
2024 (10) 459 (10)
2025 2 250 2
2026 - 36 -
Total (8) 1,418 (23)

The cash flows for these hedges are expected to occur in line with the recognition of the gains and losses in the income statement, or in
the preceding year. These cash flows are included in the table on page 190.

18 Inventories and pre-publication costs

Accounting policy
Inventories and pre-publication costs are stated at the lower of cost, including appropriate attributable overhead, and estimated net
realisable value. Such costs typically comprise direct internal labour costs and externally commissioned editorial and other fees.

Pre-publication costs, representing costs incurred in the origination of content prior to publication, are expensed systematically
reflecting the expected sales profile over the estimated economic lives of the related products, generally up to five years.

Annual reviews are carried out to assess the recoverability of carrying amounts.

2021 2022

£m £m
Raw materials 2 3
Pre-publication costs 218 264
Finished goods 33 42
Total 253 309

During the year, pre-publication costs of £94m (2021: £73m) were capitalised. The related amortisation charge was £72m (2021: £60m).

19 Trade and other receivables

Accounting policy
Trade receivables are stated net of a loss allowance for expected credit losses.

2021 2022
£m £m
Trade receivables 1,738 2,193
Loss allowance (106) (118)
1,632 2,075
Prepayments and accrued income 316 310
Current tax receivable 10 15
Net finance lease receivable 2 5
Total 1,960 2,405

Trade receivables are predominantly non-interest bearing and their carrying amounts approximate to their fair value.
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The movements in the loss allowance during the year were as follows:

2021 2022
£m £m
At start of year 99 106
Charge for the year 17 1
Trade receivables written off (8) (7)
Exchange translation differences (2) 8
At end of year 106 118

20 Trade and other payables

Accounting policy

Deferred income is recognised when either a customer has paid consideration, or RELX has an unconditional right to an amount of

consideration, in advance of the goods and services being delivered.

Trade payables, accruals and other payables are not interest-bearing and are stated at their nominal values.

2021 2022

£m £m
Trade payables 109 129
Accruals 718 844
Social security and other taxes 141 159
Other payables 351 517
Deferred income 1,956 2,368
Total 3,275 4,017

Trade and other payables are predominantly non-interest bearing and their carrying amounts approximate to their fair value.

Materially all of the opening deferred income balance has been recognised in the reporting period.

21 Debt

Accounting policy

Borrowings are recorded initially at fair value and subsequently carried at amortised cost, other than fixed rate borrowings in

designated hedging relationships for which the carrying amount of the hedged portion of the borrowings is subsequently adjusted

for the gain or loss attributable to the hedged risk. When the related derivative in such a hedging relationship expires, is sold or

terminated, or no longer qualifies for hedge accounting, the cumulative change in fair value of the hedged borrowing is amortised
in the income statement over the period to maturity of the borrowing using the effective interest method.

2021 2022

Falling due Falling due Falling due Falling due in

within in more than within more than
1 year 1 year Total 1 year 1 year Total
£m £m £m £m £m £m

Financial liabilities measured at amortised cost:

Short-term bank loans, overdrafts and commercial paper 131 - 131 102 - 102
Term debt 32 3,410 3,442 - 3,641 3,641
Lease liabilities 69 139 208 67 115 182
Term debt in fair value hedging relationships - 2,161 2,161 576 1,978 2,554
Term debt previously in fair value hedging relationships - 225 225 125 126 251
Total 232 5,935 6,167 870 5,860 6,730

The total fair value of financial liabilities measured at amortised cost (excluding lease liabilities) is £3,451m (2021: £3,746m). The total
fair value of term debt in fair value hedging relationships is £2,688m (2021: £2,268m). The total fair value of term debt previously in fair

value hedging relationships is £257m (2021: £255m).

RELX PLC has given guarantees in respect of certain long-term and short-term borrowings issued by subsidiaries. Included within term
debt above are debt securities issued by RELX Capital Inc., a 100% indirectly owned finance subsidiary of RELX PLC, which have been
registered with the US Securities and Exchange Commission. RELX PLC has fully and unconditionally guaranteed these securities,

which are not guaranteed by any other subsidiary of RELX PLC.
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21 Debt (continued)

Analysis by year of repayment

2021 2022

Short-term Short-term

bank loans, bank loans,

overdrafts overdrafts

and and

commercial Lease commercial Lease

paper Term debt liabilities Total paper Term debt liabilities Total
£m £m £m £m £m £m £m £m
Within 1 year 131 32 69 232 102 701 67 870
Within 1 to 2 years - 641 40 681 - 1,045 24 1,069
Within 2 to 3 years - 1,012 37 1,049 - 623 25 648
Within 3 to 4 years - 628 29 657 - 660 24 684
Within 4 to 5 years - 626 17 643 - 595 17 612
After 5 years - 2,889 16 2,905 - 2,822 25 2,847
After 1 year - 5,796 139 5,935 - 5,745 115 5,860
Total 131 5,828 208 6,167 102 6,446 182 6,730

Short-term bank loans, overdrafts and commercial paper were backed up at 31 December 2022 by a $3.0bn (£2.5bn) committed bank
facility maturing in 2025. The committed bank facility was undrawn.

Analysis by currency

2021 2022

Short-term Short-term

bank loans, bank loans,

overdrafts overdrafts

and and

commercial Lease commercial Lease

paper Term debt liabilities Total paper Term debt liabilities Total
£m £m £m £m £m £m £m £m
US dollar 68 2,691 79 2,838 2 3,160 65 3,227
Pound sterling - - 51 51 - - 40 40
Euro 15 3,137 47 3,199 - 3,286 57 3,343
Other currencies 48 - 31 79 100 - 20 120
Total 131 5,828 208 6,167 102 6,446 182 6,730

Included in the US dollar amounts for term debt above is £498m (2021: £515m) of debt denominated in euros (€600m) (2021: €600m)
that was swapped into US dollars on issuance and against which there are related derivative financial instruments, which, as at
31 December 2022, had a fair value of £55m (2021: £21m).

22 Lease arrangements

Accounting policy

All leases where RELX is the lessee (with the exception of short-term and low-value leases) are recognised in the statement of
financial position. A lease liability is recognised based on the present value of the future lease payments, and a corresponding right-
of-use asset is recognised. The right-of-use asset is depreciated over the shorter of the lease term or the useful life of the asset.
Lease payments are apportioned between finance charges and a reduction of the lease liability.

Low-value items and short-term leases with a term of 12 months or less are not required to be recognised on the balance sheet and
payments made in relation to these leases are recognised on a straight-line basis in the income statement.

The leases held by the Group can be split into two categories: property and non-property. The Group leases various properties,
principally offices, which have varying terms and renewal rights that are typical to the territory in which they are located.

Non-property includes all other leases, such as cars and printers.
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Right-of-use assets

2021 2022
£m £m
At start of year 216 161
Additions 25 34
Acquisitions - 3
Remeasurement 9 8
Disposals (5) (8)
Depreciation (66) (63)
Impairment (14) -
Exchange translation differences (4) 10
At end of year 161 145
Lease liability
2021 2022
£m £m
Current
Property (67) (65)
Non-property (2) (2)
Non-current
Property (136) (113)
Non-property (3) (2)
Total (208) (182)

Interest expense on the lease liabilities recognised within finance costs was £6m (2021: £8m; 2020: £12m).

As at 31 December 2022, RELX was committed to leases with future cash outflows totalling £32m (31 December 2021: £6m) which
had not yet commenced and as such are not accounted for as a liability as at 31 December 2022. A liability and corresponding right-of-

use asset will be recognised for these leases at the lease commencement date.

RELX subleases vacant space available within its leased properties. IFRS 16 specifies conditions whereby a sublease is classed as a

finance lease for the sub-lessor. The finance lease receivable balance held is as follows:

2021 2022
£m £m
Net finance lease receivable 2 5
Short-term and low-value lease expenses have been included in note 3.
Interest income recognised in relation to finance lease receivables is disclosed in note 7.
23 Share capital and shares held in treasury
Accounting policy
Shares of RELX PLC that are repurchased and not cancelled are classified as shares held in treasury. The consideration paid,
including directly attributable costs, is recognised as a deduction from equity. Shares of RELX PLC that are purchased by the
Employee Benefit Trust are also classified as shares held in treasury, with the cost recognised as a deduction from equity.
RELX PLC
2021 2022
No. of shares £m No. of shares £m
At start of year 1,982,299,312 286  1,984,961,632 286
Issue of ordinary shares 2,662,320 - 1,918,456 -
Cancellation of ordinary shares - - (52,000,000) (7)
At end of year 1,984,961,632 286  1,934,880,088 279

M3IAIBAQ

sjuawbas 1aydep

Aiqisuodsay eyesodio)

M3IAJ (eIDURUI

9oUBUIBA0G



198 RELX Annual Report 2022 | Financial statements and other information < e >

23 Share capital and shares held in treasury (continued)

Year ended 31 December

2021 2022

Shares in Shares in

issue net of issue net of

treasury Shares in Treasury treasury

shares* issue shares shares*

(millions) (millions) (millions) (millions)

RELX PLC

At start of year 1,926.0 1,985.0 (55.6) 1,929.4
Issue of ordinary shares 2.7 1.9 - 1.9
Repurchase of ordinary shares - - (21.7) (21.7)
Net release/(purchase) of shares by the Employee Benefit Trust 0.7 - (0.1) (0.1)
Cancellation of ordinary shares - (52.0) 52.0 -
At end of year 1,929.4 1,934.9 (25.4) 1,909.5

* At 31 December 2022 the total shares in issue net of treasury shares is 1,909,526,620 (2021: 1,929,425,389).

During the year, RELX PLC repurchased 21.7m (2021: nil; 2020: 7.8m) RELX PLC ordinary shares for an average price of 2,303p;
repurchased shares are held in treasury. In 2022 the total consideration for the RELX PLC repurchases was £500m (2021: nil;
2020: £150m).

The Employee Benefit Trust purchases RELX PLC shares which, at the trustees’ discretion, can be used in respect of the exercise of
share options and to meet commitments under conditional share awards. During the year, the Employee Benefit Trust purchased 2.2m
shares for a total cost of £60m (2021: £1m; 2020: £37m). At 31 December 2022, shares held by the Employee Benefit Trust were
£101m (2021: £86m; 2020: £97m) at cost.

The issue of ordinary shares in the year relates to the exercise of share options.

All of the RELX PLC ordinary shares rank equally with respect to voting rights and rights to receive dividends, except for shares held in
treasury, which do not attract voting or dividend rights. There are no restrictions on the rights to transfer shares.

At 31 December 2022, RELX PLC shares held in treasury related to 5,553,401 (2021: 5,448,564; 2020: 6,192,953) RELX PLC ordinary
shares held by the Employee Benefit Trust; and 19,800,067 (2021: 50,087,679; 2020: 50,087,679) RELX PLC ordinary shares held by
the parent company. During 2022, 52m (2021: nil; 2020: nil) RELX PLC ordinary shares held in treasury were cancelled.

On 9 December 2022, RELX PLC announced a non-discretionary programme to repurchase further ordinary shares up to the value of

£150m. At 31 December 2022, an accrual of £150m was recognised in respect of this non-discretionary commitment. A further 6.3m
RELX PLC ordinary shares have been repurchased in January and February 2023 under this programme.

24 Other reserves and translation reserve

Translation Hedge Other

Total reserve reserve reserves Total

2021 2022 2022 2022 2022

£m £m £m £m £m

At start of year 1,241 250 19 2,062 2,331
Profit attributable to shareholders 1,471 - - 1,634 1,634
Dividends paid (920) - - (983) (983)
Actuarial gains on defined benefit pension schemes 321 - - 164 164
Fair value movements on cash flow hedges 10 - (18) - (18)
Transfer to profit from cash flow hedge reserve 9) - 17) - 17)
Tax recognised in other comprehensive income (49) - 8 (43) (35)
Exchange differences on translation of foreign operations 223 427 - - 427
Cancellation of shares - - - (1,120) (1,120)
Increase in share based remuneration reserve (net of tax) 55 - - a7 47
Settlement of share awards (12) - - (35) (35)
Disposal of non-controlling interests - - - (1) (1)
At end of year 2,331 677 (8) 1,725 2,394

Other reserves principally comprise retained earnings and the share based remuneration reserve. Movements in reserves during the
period includes the effects of profits generated during the period, share repurchases, changes in exchange rates and other items.
Dividends paid during 2022 were £983m (2021: £920m). Refer to note 13 for further details.

52m (2021: nil) RELX PLC ordinary shares held in treasury were cancelled resulting in a transfer of £1.1bn between other reserves and
shares held in treasury.

The increase of £427m in the translation reserve is due to the net effect of changes in exchange rates during the period which
increased net debt by £560m and assets (net of other liabilities) by £987m.
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25 Related party transactions
Transactions with related parties were made on normal market terms of trading.
Transactions between RELX PLC and subsidiaries of the Group have been eliminated within the consolidated financial statements.
Transactions with joint ventures comprise sales of goods and services of £0.4m (2020: nil; 2021: nil) and the rendering and receiving
of goods and services of nil (2021: £0.2m; 2020: £0.1m). As at 31 December 2022, amounts owed by joint ventures were £4.2m =
(2021: £2.4m; 2020: £0.8m) and amounts due to joint ventures were £1.2m (2021: £1.4m; 2020: £0.4m). See note 6 for details of the )
Group’s participation in defined benefit pension schemes. 3
Key management personnel are also related parties as defined by IAS 24 — Related Party Disclosures and comprise the Executive and f-g
Non-Executive Directors of RELX PLC. Key management personnel remuneration is set out below. For reporting purposes, salary, o
benefits and annual incentive payments are considered short-term employee benefits. «
2020 2021 2022
£m £m £m
Salaries, other short-term employee benefits and non-executive fees 6 7 7
Post-employment benefits 1 1 -
Share based remuneration* 1 8 7
Total 8 16 14
&
Annual Share based é
Salary Benefits incentive remuneration* Pension* Total §
£000 £000 £000 £000 £000 £000 °
Total Executive Directors 2020 2,034 99 2,623 595 687 6,038 o
2021 2,085 97 3,604 7,953 774 14,513 '§
2022 2,137 97 3,251 6,857 268 12,610 &
* The figures for share based awards are calculated in accordance with the methodology set out in the UK Regulations. The figure for performance-related share =
based awards includes share price appreciation since the date the award was granted. Please see page 124 for further details. Pension is calculated in
accordance with the methodology set out in the UK Regulations.
2020 2021 2022
£000 £000 £000
Fees and benefits 1,558 1,598 1,566 n
[
The remuneration of non-executive directors comprises fees for services, and benefits primarily relating to tax filing support in respect E_,
of filings resulting from their directorships. No deemed benefits were provided during 2022 to former directors (2021: nil; 2020: nil). 2
No loans, advances or guarantees have been provided on behalf of any director. The aggregate gains made by Executive Directors on E
the exercise of options during 2022 were nil (2021: nil; 2020: nil).
26 Exchange rates
The following exchange rates have been applied in preparing the consolidated financial statements:
Statement of
Income statement financial position
2020 2021 2022 2021 2022 o
Euro to sterling 1.12 1.16 1.17 1.19 1.13 2
US dollar to sterling 1.28 1.38 1.24 1.35 1.21 3
S

27 Approval of financial statements

The consolidated financial statements were approved and authorised for issue by the Board of Directors on 15 February 2023.
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28 Related undertakings

A full list of related undertakings (comprising subsidiaries, joint ventures, associates and other significant holdings) is set out below.
All are 100% owned directly or indirectly by the Group except where percentage ownership denoted in (x%).

Share Reg Share Reg
Company name class office ~ Company name class office
Australia France
LNRS Data Services (Australia) Pty Ltd Ordinary AUS1  Closd SAS Ordinary FRA9
Reed Exhibitions Australia Pty Ltd Ordinary AUs2  Elsevier Holding France SAS Ordinary FRAT
Reed International Books Australia Pty Ltd Ordinary AUS2  Elsevier Masson SAS Ordinary FRA1
RELX Australia Pty Ltd Ordinary AUS2  Evoluprint SAS Ordinary FRA2
ThreatMetrix Pty Ltd Ordinary AUS2  Fircosoft SAS Ordinary FRA8
GIE EDI Data (83%) Ordinary FRA3
Austria GIE Juris Data Ordinary FRA3
LexisNexis Verlag ARD ORAC GmbH & Co KG Partnership Interest  AUT2  LexisNexis Business Information Solutions SA Ordinary FRA3
ORAC GmbH Ordinary AUT2 LexisNexis Business Information Solutions Holding SA  Ordinary FRA5
RELX Austria GmbH Ordinary AUT3 LexisNexis International Development & Services SAS Ordinary FRA3
RX CEE GmbH Ordinary AUT1 LexisNexis SA Ordinary FRA3
RX Salzburg GmbH Ordinary AUT3 Reed Exhibitions ISG SARL Ordinary FRAG
RX Wien GmbH Ordinary AUT1  RELXFrance SA Ordinary FRAG
Standout GmbH Ordinary AUT4 RELX France Services SAS Ordinary FRA8
RX France SAS Ordinary FRA4
Belgium SAFI SA (50%) Ordinary FRAT7
LexisNexis BV Ordinary BEL1
Germany
Brazil BehavioSec GmbH Ordinary DEU7
- - Elsevier GmbH Ordinary DEU3
Elsevier Editora Ltda Quotas BRA1 . . )
Fircosoft Brasil Consultoria e Servicos de Informatica LtdaQuotas BRA2 Else\_/ler Information Systems GmbH Ord!nary DEU2
Gestora de Inteligéncia de Crédito S.A. (20%) Common, Preferred  BRAg  IPytics GmbH Ordinary DEUS
LexisNexis Informacgdes e Sistemas Empresariais Ltda Quotas BRAG Lex'SNe.x'S GmbH Ord!nary DEL4
LexisNexis Servigos de Analise de Risco Ltda Quotas BRA7 ::T;t:'ght GmbH Ord!nary DEUS
MLex Brasil Midia Mercadologica Ltda Quotas BRA4 eutschland GmbH Ordinary DEUT
Reed Exhibitions Alcantara Machado Ltda Quotas BRa3  RXDeutschland GmbH Ordinary DEU1
SST Software do Brasil Ltda Quotas BRa5  Tschach Solutions GmbH Ordinary DEUS
Canada Greece _ .
Elsevier Canada Inc. Common CANZ Mack Brooks Hellas SA (87.36%) (Liquidation in progress) Ordinary GRE1
LexisNexis Canada Inc. Class B CAN1
RELX Canada Ltd Common cant  Hong Kong
Ascend China Holding Ltd Ordinary HNK4
China JC Exhibition and Promotion Ltd (65%) Ordinary HNK4
" - - JYLN Sager Ltd Ordinary HNK2
Bakery China Exhibitions Co., Ltd (25%) Ordinan CHN1 . . ’
Beijin; Medtime Elsevier Educatio(n Tec)hnology Co., Ltd Common cHN2  LNRS Data Services (China) Ltd Ordinary HINK1
(49%) Reed Exhibitions I_.td Ord?nary HNK4
C-One Energy (Guangzhou) Co., Ltd Ordinary CHN5 RELX (Greater China) Ltd Ordinary HNK3
ICIS Consulting (Beijing) Co., Ltd (Liquidation in progress) Ordinary CHN18 -
KeAi Communications Co., Ltd (49%) Ordinary CHN15  India M i
LexisNexis Information Technology Co. Ltd Ordinary CHN1g  FircoSoft India Private Ltd Ordinary IND2
LexisNexis Risk Solutions (Shanghai) Information Common CHN7  NextEvents Private Ltd Ordinary IND1
Technologies Co. Ltd Parity Computing India Private Ltd Ordinary IND3
LNRS Data Services (Shanghai) Co Ltd Ordinary CHN13 Reed Elsevier Publishing (India) Private Ltd Ord?nary IND1
Reed Elsevier Information Technology (Beijing) Co., Ltd  Common CHN3  Reed Manch Exhibitions Private Ltd Ordinary IND1
Reed Exhibitions (China) Co., Ltd Ordinary CHN4  Reed Trufne E_xhlbmons Private Ltd (72%) Ord!nary IND4
Reed Exhibitions Hengjin Co., Ltd (51%) Ordinary CHN12  RELXIndia Private Ltd Ordinary IND1
Reed Exhibitions (Shanghai) Co., Ltd Ordinary CHN10 .
Reed Huabai Exhibitions (Beijing) Co., Ltd (51%) Ordinary CHN4  Indonesia
Reed Huabo Exhibitions (Shenzhen) Co., Ltd (65%) Ordinary CHN16  PT Reed Exhibitions Indonesia (70%) Class A Preferred IDN1
Reed Huaqun Exhibitions Co., Ltd (52%) Ordinary CHN4 Class B Common
Reed Exhibitions Kuozhan (Shanghai) Co., Ltd (60%) Ordinary CHN8  PT RELX Information Analytics Indonesia Ordinary IDN2
Reed Sinopharm Exhibitions Co., Ltd (50%) Ordinary CHN4
RELX (China) Investment Co., Ltd Ordinary CHN9  Irish Republic
RX (Shenzhen) Co., Ltd Ordinary CHN6  Elsevier Services Ireland Ltd Ordinary IRL2
Shanghai Datong Medical Information Technology Co., Ltd Ordinary CHN17 LexisNexis Risk Solutions (Europe) Ltd Ordinary IRL1
Shanghai SinoReal Exhibitions Co., Ltd (27.5%) Ordinary CHN11 LexisNexis Risk Solutions (Ireland) Ltd Ordinary IRL1
Z&R Exhibitions Co., Ltd (27.5%) Ordinary CHN14 3D4Medical Ltd Ordinary IRL3
Colombia Israel
LexisNexis Risk Solutions SAS Ordinary coLu1 LexisNexis Israel Ltd Ordinary ISR1
Denmark Italy
Elsevier A/S Ordinary DNK1 Elsevier SRL Registered Capital ITA1
ICIS Italia SRL Ordinary ITA2
Egypt RX Italy SRL Ordinary ITA1
Elsevier Egypt LLC Ordinary EGY1
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28 Related undertakings (continued)

Share Reg Share Reg
Company name class office Company name class office
Japan Reed Events Management (Pty) Ltd (90%) Ordinary ZAF2
Ascend Japan KK Ordinary JPN1 Reed Exhibitions (Pty) Ltd (90%) Ordinary ZAF2
Elsevier Japan KK Ordinary JPN2 Reed Exhibitions Group (Pty) Ltd (90%) Ordinary ZAF2
LexisNexis Japan KK Ordinary JPN2 Reed Venue Management (Pty) Ltd (90%) Ordinary ZAF2
PatentSight Japan Inc. Common JPN2 RELX (Pty) Ltd Ordinary ZAF2
RX Japan KK Ordinary JPN3
Spain
Korea (Republic of) Elsevier Espana SL Participations ESP1
Elsevier Korea LLC Ordinary KOR1
LexisNexis Legal and Professional Service Korea Ltd Ordinary KOR2 Sweden
Reed Exhibitions Korea Ltd Ordinary KOR3 Behaviometrics AB Ordinary SWE1
Reed Exporum Ltd (60%) Ordinary KOR4
Reed K. Fairs Ltd (70%) Ordinary KOR3 Switzerland
Fircosoft Schweiz GmbH (Liquidation in progress) Ordinary CHE1
Macau
Reed Exhibitions Macau Ltd Ordinary MACA1 Taiwan
Elsevier Taiwan LLC Ordinary TWN1
Malaysia
LexisNexis Malaysia Sdn Bhd Ordinary MYS1 Thailand
Reed Tradex Company Ltd (49%) Ordinary, Preference  THA1
Mexico RELX Holding (Thailand) Co., Ltd Ordinary THA2
Masson-Doyma Mexico, S.A. Ordinary MEX1 RELX Information Analytics (Thailand) Co., Ltd Ordinary THA3
Reed Exhibitions Mexico S.A. de C.V. Fixed MEX2
Turkey
Netherlands Elsevier STM Bilgi Hizmetleri Limited Sirketi Ordinary TUR1
AGRM Solutions C.V. Partnership Interest NLD1 Mack Brooks Fuarcilik A.S. Registered Capital TUR3
Caselex B.V. Ordinary NLD1 Reed Tilyap Fuarcilik A.S. (50%) A Ordinary, B Ordinary TUR2
Elsevier B.V. Ordinary NLD1
ICIS Benchmarking Europe B.V. Ordinary NLD1 United Arab Emirates
LexisNexis Business Information Solutions B.V. Ordinary NLD1 Reed Exhibitions FZ-LLC Ordinary UAE1
LNRS Data Services B.V. Ordinary NLDT  RELX Middle East FZ-LLC Ordinary UAE2
Misset Uitgeverij B.V. (49%) Ordinary NLD2
RELX E'mployment Company B.V. Ord!nary NLD1 United Kingdom
RELX Finance B.V. Ordinary NLD1 3rd Street Group Ltd Ordinary GBR3
RELX Holdings B.V. Ordinary NLDT  gutterworths Ltd Ordinary GBR4
RELX Nederland B.V. Ordinary NLDT Gordery Compliance Ltd (71%) Ordinary GBR4
RELX Overseas B.V. Ordinary RE NLD1 Cordery Ltd (71%) Ordinary GBR4
Crediva Ltd Ordinary GBR5
New Zealand Digital Foundry Network Ltd (50%) Ordinary GBR3
LexisNexis NZ Ltd Ordinary NZL1  E & P Events LLP (50%) Membership Interest ~ GBR3
Elsevier Ltd Ordinary GBR6
Philippines Emailage Ltd Ordinary GBR5
Reed Elsevier Shared Services (Philippines) Inc. Common PHL1 Gamer Network Ltd Ordinary GBR3
Gapsquare Ltd A Ordinary, B Ordinary GBR2
Poland Hookshot Media Ltd (23.5%) Ordinary GBR8
Al Digital Contracts Sp. z.0.0. (75%) Ordinary POL1 Interfolio UK Ltd Ordinary GBR10
Elsevier Sp. z.0.0. Ordinary POL2 LexisNexis Risk Solutions UK Ltd Ordinary GBR5
LNRS Data Services Holdings Ltd Ordinary GBR1
Russia LNRS Data Services Ltd Ordinary GBR2
Elsevier LLC (Liquidation in progress) Participation Shares ~ RUS2 Mack-Brooks Exhibitions Ltd Ordinary GBR3
LexisNexis LLC (Liquidation in progress) Participation Shares ~ RUS3 MCM Expo Ltd Ordinary GBR3
Real Estate Events Direct LLC (80%) (Liquidation in Participation Shares  RUS1 ~ Mendeley Ltd Ordinary GBR6
progress) MLex Ltd Ordinary GBR4
RELX LLC (Liquidation in progress) Participation Shares ~ RUS1 Offshore Europe (Management) Ltd Ordinary GBR3
Offshore Europe Partnership (50%) Partnership Interest GBR3
Singapore Out There_Gaming Ltd (70%) Ordinary GBR3
Elsevier (Singapore) Pte Ltd Ordinary SGP1 Oxford Spires Management Co; Ltd (55%) Ord!nary GBR7
Lexis-Nexis Philippines Pte Ltd Ordinary-B, Preference SGP2 ~ RE (HPL) Ltd Ordinary GBR1
LNRS Data Services Pte Ltd Ordinary sGp3  RE(RCB)Ltd Ordinary CBRI
RE (HAPL) Pte Ltd Ordinary SGP1 RE Secretaries Ltd Ord!nary GBR1
RELX (Singapore) Pte Ltd Ordinary sep2  RE(SOE)Ltd Ordinary GBR3
Reed Events Ltd Ordinary GBR3
: Reed Exhibitions Ltd Ordinary GBR3
zclauth Affica - Reed Nominees Ltd Ordinary GBR1
obalrange SA (Pty) Ltd Ordinary ZAF1 ) .
LexisNexis (Pty) Ltd (78%) A-Ordinary zaF2  RELXFinance Ltd Ordinary GBR1
. b . RELX Group plc Ordinary GBR1
LexisNexis Risk Management (Pty) Ltd (78%) Ordinary ZAF2 RELX (Holdings) Ltd Ordinar GBR1
LexisNexis South Africa Shared Services (Pty) Ltd Ordinary ZAF2 9 Y
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28 Related undertakings (continued)

Share Reg Registered offices
Company name class office Australia
RELX (Investments) plc Ordinary GBR1 AUS1: Building B, Level 2, Unit 11, 1 Maitland Place, Baulkham Hills, NSW 2153
RELX Overseas Holdings Ltd Ordinary GBR1 AUS2: Tower 2, Level 1, 475 Victoria Avenue, Chatswood NSW 2067
RELX (UK) Ltd Ordinary GBR1
REV GP (UK) LLP Membership Interest GBR1 Austria
REV Venture Partners Ltd Ordinary GBR1 AUT1: Messeplatz 1, 1020, Vienna
REVVLP Partnership Interest GBR1 AUT2: Trabrennstrassee 22,1020, Vienna
SciBite Ltd A Ordinary, B Ordinary, C Ordinary GBR9 AUT3: Am Messezentrum 6, 5020, Salzburg
Tracesmart Ltd Ordinary GBRS  AuT4: Am Messezentrum 7, 5020, Salzburg
TruNarrative Ltd Ordinary GBR5
United States BEL1: Oudenaardseheerweg 129, 9810 Nazareth
Accuity Asset Verification Services Inc. Common Stock USA1
Accuity Inc. Common Stock USA1 Brazil
American Textile Machinery Exhibition Common Stock USAS  BRAT: Rua da Assembleia no 100, 6th Floor, RJ Centro, Rio de Janiero, 20011-904
International Inc. (40%) BRA2: Rua Bela Cintra 2305, S&o Paulo, 01415-009
Aries Systems Corporation Common Stock USAS  pRas: Rua Bela Cintra no. 1200, 10th floor, S&o Paulo, 01415-001
BehavioSec Inc Common Stock USAZ  gpa4: Avenida Paulista, 2300-Piso Pilotis room 28, S&o Paulo, 01310-300
Crop Data Management Systems, Inc. Common Stock USA2  gpas: Rua Cel Fonseca, 203 A-Centro, Botucatu, Sao Paulo, 18600-200
Dunlap-Hanna Publishers (50%) Partnership Interest USAT  gRae: Rua Funchal, 538, conjunto 42, Vila Olimpia, Sao Paulo - CEP 04551-060
Elsevier Holdings Inc. Common Stock USAS  pRa7: Alameda Rio Negro, 161 Alphaville Industrial, Barueri, Sao Paulo 06.455-000
Elsevier Inc. ) Common Stock USA3  gRras: Alphaville, Conjuntos 81-84, Centro Empresarial Araguaia, Barueri, Sdo Paulo
Elsevier Medical Information LLC Membership Interest USA3 2104, 8-9 Andar
Elsevier STM Inc. Common Stock USA3
Emailage Corp. Common Stock USA2 Canada
ﬁ:;i':;tl‘;c'“c gommen ggzt 8225 CANT: 711 Gordon Baker Road, Suite 900, Toronto, Ontario, M2H 3R
Gaming Business Asia LLC (50%) Membership Interest USA3 CAN2: 26E-1501 av. McGill College, Montreal, Quebec, H3A 3N9
Health Market Science, Inc. Common Stock USA2 China
ID Analytics LLC Membership Interest USA2 — - - -
IDG-RBI China Publishers LLC (50%) Membership Interest USA3 CHN1: Zhg_ngkun Building, Room 612, Gaolianggiaoxie Street, No. 59, Haidan District,
Interfolio, Inc. Common Stock USA3 Beijing, 100044 - -
Interfolio Data 180, LLC Membership Interest USA3 CHN2: g?s??ctmseu?;g Floor, Building 22, Area 11, No. 38, Xueyuan Road, Haidian
ﬁ:z:v‘:b?::::gr(;g;:; ggngz gigzt 8222 CHN3: Oriental Plaga, No.mﬂ East Chang An Ave, Tower W1, 7th Floor, Unit 1-7, Dong
Legal InQuery Solutions Inc. Common Stock USA8 C_heng District, F_"'e”'ng'_ 100738
LexisNexis Claims Solutions Inc. Common Stock USA2 CHN4: Ping An International Finance Center, Room 1504, 1_5th Floor,___Tower A-
LexisNexis Coplogic Solutions Inc. Common Stock USA2 101, 3-24 floor, Xinyuan South Road, Chaoyan‘g District, Beijing, '100027‘ )
LexisNexis of Puerto Rico Inc. Common Stock USA8 CHNS: Unit B1303-1 & 1305, 13F Center Plaza, 161 Linhe Road West, Tianhe District
LexisNexis Risk Data Management LLC Membership Interest USA2 Guangzhou . .
LexisNexis Risk Holdings Inc. Common Stock USA2 CHNG6: _LrJir;\rt1 ié(i);,”itF,sTﬁgjezrhanerry Plaza ,No.1 Zhong Xin Si Road, Fu Tian District, Fu
e e gg::::z:: e 8%222 ggzi 8223 CHNT: Room 5106, Raffle City, 268 Middle Xizang Road, Huangpu District, Shanghai,
LexisNexis Special Services Inc. Common Stock USA6 200001 . e .
LexisNexis VitalChek Network Inc. Common Stock USA2 CHNS: Intercontinental Center, 42F, 100 Yutong Road, Zhabei District, Shanghai,
LNRS Data Services Inc. Common Stock USA5 200070 ) L - .
Matthew Bender & Company, Inc. Common Stock USA3 CHNQ9: Room 319, 238 Jiangchangsan Road, Jing'an District, Shanghai

USA3 CHN10: Room 304, Sanlian Building, No.8, Huajing Road, Pudong District, Shanghai,

MLex US, Inc. Common Stock

200070
Parley Pro Inc. Common Stock USA3 o " )
PCLaw Time Matters LLC (51%) Membership Interest USA3 CHN11: Building 2 Room No. 3895, C_hangjlang Avenue, No. 161, Changliang Farm,
Portfolio Media, Inc. Common Stock USA3 Chongming County, Shanghai

Floor 2, No.979, Yunhan Road, Nicheng Town, Pudong New District, Shanghai
4/F Block 3, No 999 Jingzhong Road, Changning District, Shanghai

A0208, 1st floor, building 2, Yard 66, Yanfu Road, Yancun Tow, Fangshan
District Beijing

16 Donghuangchenggen North Street, Beijing, 100717

Shenzhen International Chamber of Commerce Tower, Room 1801-1802,

Reed Technology and Information Services  Membership Interest USA3 CHN12:
LLC CHN13:
RELX Capital Inc. Common Stock USA4 CHN14:
RELX Inc. Common Stock USA3

RELX Risks Inc. Common Stock usag ~ CHN1S:
Usaq  CHN16:

REV IV Partnership LP Partnership Interest 1805, Fuhua 3rd Road, Futian District, Shenzhen, 518048
SAFI Americas LLC (50% Membership Interest USA3 : Funu » Putian District, shenzhen,
SageStream LLC (50%) Membershig Interest USA2 CHN17: 5/F Unit A, Digital China Centre No. 567 Tianshan West Road, ChangNing
The Reed Elsevier Ventures 2005 Partnership Partnership Interest UsA4 District, Shanghai, 200335
LP CHN18: Room 12B, 7th FIoor,_OnentaI P\aza,_1_East_Chang A_r_1_ Avenue, Beijing, 100738
The Reed Elsevier Ventures 2011 Partnership Partnership Interest USA4 CHN19: 404 F4, No.9 Shangdi 9th Street, Haidian District, Beiing, 100085
LP
The Reed Elsevier Ventures 2013 Partnership Partnership Interest usa4  Colombia
LP COL1: Philippe Prietocarrizosa & Uria Abogados, Carrera 9 No. 74-08 Oficina 105,
The Remick Publishers (50%) Partnership Interest USA7 Bogota, d.c., 76600
ThreatMetrix, Inc. Common Stock USA2
World Compliance, Inc. Common Stock USA4  Denmark
DNK1: Niels Jernes Vej 10, 9220, Aalborg East
Vietnam
Reed Tradex Vietnam LLC (49%) Membership Interest VIE1 Egypt
EGY1: Land Mark Office Building, 2nd Floor, 90th Street, City Center, 5th Settlement,

New Cairo, Cairo
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28 Related undertakings (continued)
Registered offices R ed offices
France Mexico
FRA1: 65, rue Camille Desmoulins, 92130, Issy les Moulineaux MEX1: Masson-Doyma Mexico S.A., Av Insurgentes Sur 1388 Piso 8, Col
FRA2: Parc Euronord, 10 rue du Parc, 31150, Bruguieres Actipan Mixcoac Del. Benito Juarez, Mexico DF, CP 03230
FRA3: 141 rue de Javel, 75015, Paris MEX2: Avenida Paseo de la Reforma 243, Piso 15, Col. Cuauhtemoc, Mexico
FRA4: 52 Quai de Dion Bouton, 92800, Puteaux City, 06500
FRAS: Immeuble Technopolis, 350 rue Georges Besse, 30000, Nimes §
FRAG6: 27-33 quai Alphonse Le Gallo, 92100, Boulogne-Billancourt Netherlands =
FRAT7: 6-8 Rue Chaptal, 75009, Paris NLD1: Radarweg 29, 1043 NX Amsterdam @
FRA8: 151-155 Rue de Bercy, 75012, Paris NLD2: Hanzestraat 1, 7006RH Doetinchem [
FRA9: 168 Rue Saint-Denis, 75002, Paris S
New Zealand g
Germany NZL1: Level 1, 138 The Terrace, P.O. Box 472, Wellington 6011 =4
DEU1: Volklinger Strasse 4, 40219, Dusseldorf o
DEU2: St. Martin Tower, Wing, 2nd floor, Franklinstrasse 61-63, 60486, Philippines
DEU3 Era”f“réw '\é'a's'l Hess%n 80636, Munich PHL1: Building H, 2nd Floor, U.P. Ayalaland TechnoHub, Commonwealth
: ernnara-wicki-strasse o, » Munic Avenue, Quezon City, Metro Manila, 1101
DEU4: Heerdter Sandberg 30, 40549, Dusseldorf Y
DEUS: Steinhauserstrasse 9, 76135, Karlsruhe Poland
DEUG: Joseph-Schumpeter-Allee 33, 53227, Bonn POL1: Plac Grunwaldzki 23-27, 50-365 Wroclaw
DEUT7: Fritz-Haber-Strasse 9 OG 13, 06217 Merseburg . '
POL2: Al JJ Pawla Il, 22, 00-133, W;
DEUS: Schopenhauer Strasse 93 e, 14129, Berlin ana Fawia arszawa
Greecs) iﬂsss:a 2nd S ichesky per, bld.1, Space I, Room 13, 105120 g
- - : nd Syromyatnichesky per, bid.1, Space I, Room 13, B S
GRE1: 188A, Filolaou Str., Athens. 11632 Moscow S
m K RUS2: Building 1, Facility 1, Room 80, 9/26 Shchipok St., Municipal District o
ong Kong Zamoskvorechye, 115054, Moscow @
::ﬁ; ?I/; %%%UI:%/PFBE?CS;?: m;‘ L%”% ggid%1K\7vV;'§%‘hai Road. Wan Ch RUS3: Building 1, facility 1, Room 5, 9/26 Shchipok St., Municipal District Y
. ’ , » NO- - : Zamoskvorechye, 115054, Moscow (9]
HNK3: 11/F Oxford House, Taikoo Place, 979 King’s Road, Quarry Bay Y 3
HNK4: l137th Floor, One Island East, Taikoo Place, 18 Westlands Road, Quarry Singapore é
ay SGP1: 3 Killiney Road, #08-01 Winsland House 1, 239519 g
T SGP2: 80 Robinson Road, #02-00, 068898 Z
ndia S
SGP3: 1 Changi Business Park Crescent, #06-01 Plaza 8 & CBP, 48602551
IND1: 818, 8th Floor, Indraprakash Builing, 21 Barakhamba Road, New Delhi, 9
Delhi, 110001 South Africa
IND2: Sz:zmcgf;nmtgg?aéﬁgi‘r]g?cgogiqké Crest Building 12th Floor, Taramani ZAF1: Ground Floor, Pebble Beach, Fourways Golf Park, Roos Street,
. . . e . Fourways Sandton, Johannesburg, Gauteng 2068
IND3: gzgga%fereig?ﬁ;:lgergslégggo' 508, Fifth Floor, Residency Road, ZAF2: Building 8, Country Club Estate Office Park, 21 Woodlands Drive,
i § Wood d, Gauteng, 2191
IND4: 25, 3rd floor, 8th Main Road, Vasanthnager, Bangalore, Karnataka, ooomea auteng %n
560052 Spai g
pain 2
Indonesia ESP1: C/ Josep Tarradellas 20-30, 1°/ 20029, Barcelona o
IDN1: APL Tower Central Park 26th Floor Unit T3 JI. S. Parman Kav., 28, Sweden 5
Grogol, Pertamburan Jakarta Barat 11470 - @
IDN2: Gedung World Trade Center, 3 LT 20 Spaces JL Jend Sudirman Kav 29- SWET: Aurorum 8A 977 75 Lulea 2
31 RT/RW 008/003, Karet Kuningan, Setiabudi, Jakarta Selatan, DKI - n
Jakarta 12940 Switzerland :
CHE1: Bahnhofstrasse 100, 8001 Zurich
Irish Republic =
IRL1: 80 Harcourt Street, Dublin 2, Dublin, D02 F449 Ta"”af‘ — i
IRL2: Suite 4320, Atlantic Avenue, Westpark Business Campus, Shannon, TWN1: Rm N818, 8F, Chia Hsin Building Il, No. 9, Lane 3, Minsheng West
Clare, V14 YX01 Road, Taipei 10449
IRL3: 1F Cedarhurst Building, Arkle Road, Sandyford Business Park, Dublin,
D18 X6N2 Thailand
THA1: Sathorn Nakorn Building, Floor 32, No. 100/68-69 North Sathon Road, o
Israel Silom, Bangrak, Bangkok, 10500 )
ISR1: Meitar, Attorneys at Law, 16 Abba Hillel Rd. Ramat Gan 5250608 THAZ: 14th Floor, GTl Tower, 191/70-73 Ratchadapisek Road, Khwaeng o
Klongtoey, Khet, Klongtoey, Bangkok 2
THAS3: 2 Ploenchit Centre, Room 7, Floor G., Sukhumvit Road, Klongtoey, E]
italy Bangkok, 10110 3
ITA1: Via Marostica 1, 20146, Milan Tork
ITA2: Studio Colombo e Associati, Via Cino del Duca 5, 20122, Milan U6y, __
TUR1: Maslak Mah. Bilim Sokak Sun Plaza Kat:13 Sisli-Maslak, Istanbul
Japan TUR2: Tuyap Fuar ve Kongre Merkezi, Cumhuriyet Mahallesi Eski Hadimkoy
- - - N - " . Yolu 9/4, 34500 Buyukcekmece, Istanbul
JPNT: gég?o Tsushin Kaikam 2F, 2-2-5 Toronomon, Minato-ku, Tokyo, 105 TURS: Esentepe Mah. Ali Kaya SK. Polat Plaza B Blok No: 1/1B Sisli, Istanbul
JPN2: 1-9-15, Higashi Azabu, Minato-ku Tokyo, 106-0044 - -
JPN3: Shinjuku-Nomura BIdg., 1-26-2 Nishi-shinjuku, Shinjuku-ku, Tokyo, 163-  United Arab Emirates i i i
0525 UAE1: Office 0225 Podium 2, Yas Creative Hub Tower 2, Abu Dhabi, PO
BOX 77899
Korea (Republic of) UAE2: Al Sufouh Complex, Office nos. 404, 405, 406 & 407, Dubai Media
KOR1: Chunwoo Building, 4th floor, 534 Itaewon-dong, Yongsan-gu, Seoul, City, Dubai
140-861 = =
KOR2: 206 Noksapyeong-daero, Yongsan-gu, Seoul, 140-861 United Kingdom
KOR3: 1622-24 Block A Terra Tower 2, 201 Songpa-daero, Songpa-gu, Seoul GBR1: 1-3 Strand, London, WC2N 5JR
KOR4: 4th floor at 195-6 Jamsil-dong, Songpagu, Seoul GBR2: Quadrant House, The Quadrant, Sutton, Surrey, SM2 5AS
GBR3: Gateway House, 28 The Quadrant, Richmond, Surrey, TW9 1DN
Macau GBR4: Lexis House, 30 Farringdon Street, London, EC4A 4HH
- - - - - GBRS5: Global Reach, Dunleavy Drive, Cardiff, CF11 OSN
MAC1: iﬁz ;eéfgggi" No. 175 Edif. Associacao Comercial de Macau, 11 GBR6: The Boulevard, Langford Lane, Kidlington, Oxford, OX5 1GB
Malaysia
MYS1: Suite 29-1, Level 29, Vertical Corporate, Tower B, Avenue 10, The

Vertical, 59200 Bangsar South City, Kuala Lumpur
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28 Related undertakings (continued)

Registered offices

GBR7:
GBR8:
GBR9:

GBR10:

40 Kimbolton Road, Bedford, MK40 2NR

5 Oakwood Drive, Loughborough, LE11 3QF

Biodata Innovation Centre Wellcome Genome Campus, Hinxton, Cambridge,
CB10 1DR

The Barn, Horningsea Road, Cambridge, CB5 8SZ

United States

USA1: 1007 Church Street, Evanston IL 60201

USA2: 1000 Alderman Dr., Alpharetta, GA 30005

USA3: 230 Park Ave, New York, NY 10169

USA4: 1105 North Market St, Wilmington, DE 19801

USAS: 3355 West Alabama Street, Houston, TX 77098

USAe6: 1150 18th St, NW, Washington, DC 20036

USAT: 313 Washington Street, Suite 400, Newton, MA 02458
USAS: 9443 Springboro Pike, Miamisburg, OH 45342

USAQ: 76 St. Paul Street, Suite 500, Burlington, VT 05401-4477
Vietnam

VIE1: 2nd Floor, Kova Center, 92G-92H Nguyen Huu Canh Street, Ward no. 22,

District. Binh Thanh, Ho Chi Minh City

The following UK subsidiaries will take advantage of the audit
exemption set out with in Section 479A of the Companies Act
2006 supported by guarantees issued by RELX PLC over their
liabilities for the year ended 31 December 2022.

Registration

Company name number
Butterworths Limited 2826955
Crediva Limited 6567484
E&P Events LLP 0C328529
Emailage Limited 9282165
Interfolio UK Limited 7820803
Mack-Brooks Exhibitions Limited 967560
MCM Expo Limited 8421024
MLex Limited 5488651
Offshore Europe (Management) Limited 2318214
RE (SOE) Limited 2330299
Reed Events Limited 5893942
RELX (Holdings) Limited 5807690
RELX (Investments) plc 5810043
RELX Overseas Holding Limited 9489059
REV GP (UK) LLP 0C437653
REV Venture Partners Limited 4226986
SciBite Limited 7778456
Tracesmart Limited 3827062

TruNarrative Limited 10241297
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Dyear summary

2018 2019 2020 2021 2022
£m £m £m £m £m

RELX consolidated financial information
Growth rates
Underlying revenue growth +4% +4% -9 % +7% +9%
Underlying adjusted operating profit growth +6% +5% -18% +13% +15%
Adjusted earnings per share growth (at constant currency) +7% +7% -15% +17% +10%
Adjusted figures
Revenue 7,492 7,874 7,110 7,244 8,553
Operating profit 2,346 2,491 2,076 2,210 2,683
Operating margin 31.3% 31.6% 29.2% 30.5% 31.4%
Profit before tax 2,145 2,200 1,916 2,077 2,489
Net profit attributable to shareholders 1,674 1,808 1,543 1,689 1,961
Net margin 22.3% 23.0% 21.7% 23.3% 22.9%
Cash flow 2,243 2,402 2,009 2,230 2,709
Cash flow conversion 96 % 96 % 97 % 101 % 101%
Return on invested capital 13.2% 13.6% 10.8% 11.9% 12.5%
Earnings per share 84.7p 93.0p 80.1p 87.6p 102.2p
Dividend
Ordinary dividend per share 42.1p 45.7p 47.0p 49.8p 54.6p
Reported figures
Revenue 7,492 7,874 7,110 7,244 8,553
Operating profit 1,964 2,101 1,525 1,884 2,323
Profit before tax 1,720 1,847 1,483 1,797 2,113
Net profit attributable to shareholders 1,422 1,505 1,224 1,471 1,634
Net margin 19.0% 19.1% 17.2% 20.3% 19.1%
Net debt 6,177 6,191 6,898 6,017 6,604
Earnings per share (pence) 71.9p 77.4p 63.5p 76.3p 85.2p

(1) Adjusted figures are presented as additional performance measures used by management. Further details on the adjusted measures can be found in the
Alternative performance measures section on pages 216 to 224.
(2) Dividend per ordinary share is based on the interim dividend and proposed final dividend for the relevant year.
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RELX PLC statement of financial position

2021 2022
Note £m £m
Non-current assets
Investments in subsidiary undertakings 1 18,327 18,333
18,327 18,333
Current assets
Trade and other receivables 1 -
Receivables: amounts due from subsidiary undertakings 1,857 1,469
Total assets 20,185 19,802
Current liabilities
Taxation - 1
Other payables 3 154
Payables: amounts owed to subsidiary undertakings - 10
3 165
Net assets 20,182 19,637
Capital and reserves
Share capital 286 279
Share premium 1,491 1,517
Shares held in treasury (789) (312)
Capital redemption reserve 36 43
Other reserves 177 183
Merger reserve 11,150 11,150
Net profit 1,046 1,056
Reserves 6,785 5,721
Shareholders’ equity 20,182 19,637

The RELX PLC Company financial statements were approved by the Board of Directors and authorised for issue on 15 February 2023.

They were signed on its behalf by:

N L Luff
Chief Financial Officer
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RELX PLC statement of changes in equity

Shares Capital
Share Share heldin  redemption Other Merger Net
capital  premium treasury reserve  reserves @ reserve profit Reserves © Total
£m £m £m £m £m £m £m £m £m

Balance at 1 January 2021 286 1,459 (789) 36 172 11,150 1,051 6,654 20,019
Total comprehensive income for
the year - - - - - - 1,046 - 1,046
Dividends paid ¢ - - - - - - - (920) (920)
Issue of ordinary shares, net of
expenses - 32 - - - - - - 32
Equity instruments granted to
employees of the Group - - - - 5 - - - 5
Transfer of net profit to reserves - - - - - - (1,051) 1,051 -
Balance at 1 January 2022 286 1,491 (789) 36 177 11,450 1,046 6,785 20,182
Total comprehensive income for
the year - - - - - - 1,056 - 1,056
Dividends paid “ - - - - - - - (983) (983)
Repurchase of ordinary shares - - (650) - - - - - (650)
Cancellation of shares (7) - 1,127 7 - - - (1,127) -
Issue of ordinary shares, net of
expenses - 26 - - - - - - 26
Equity instruments granted to
employees of the Group - - - - 6 - - - 6
Transfer of net profit to reserves - - - - - -  (1,046) 1,046 -
Balance at 31 December 2022 279 1,517 (312) 43 183 11,150 1,056 5,721 19,637

(1) The capital redemption and merger reserve do not form part of the distributable reserves balance.
(2) Other reserves relate to equity instruments granted to employees of the Group under share based remuneration arrangements, and do not form part of the

distributable reserves balance.

(3) Distributable reserves at 31 December 2022 were £6,465m (2021: £7,042m) comprising net profit and reserves, net of shares held in treasury.
(4) Refer to note 13 of the RELX consolidated financial statements on page 184 for further dividend disclosure.
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RELX PLC accounting policies

Basis of preparation

RELX PLC meets the definition of a qualifying entity under FRS 100 (Financial Reporting Standard 100) issued by the Financial
Reporting Council (FRC). Accordingly, the financial statements are prepared in accordance with FRS 101 (Financial Reporting Standard
101) — Reduced Disclosure Framework as issued by the Financial Reporting Council, incorporating the Amendments to FRS 101 issued
by the FRC in July 2015 and the amendments to company law made by The Companies, Partnerships and Groups (Accounts and
Reports) Regulations 2015.

As permitted by FRS 101, RELX PLC has taken advantage of the disclosure exemptions available under that standard in relation to
share based payments, financial instruments, capital management, presentation of comparative information in respect of certain assets,
presentation of a cash flow statement, standards not yet effective, impairment of assets and related party transactions.

The RELX PLC financial statements have been prepared on the historical cost basis.
Unless otherwise indicated, all amounts in the financial statements are in millions of pounds.

The RELX PLC financial statements should be read in conjunction with the Group consolidated financial statements and notes
presented on pages 162 to 205, which are also presented as the RELX PLC consolidated financial statements. See the Basis of
preparation of the consolidated financial statements on page 167.

The RELX PLC financial statements are prepared on a going concern basis, as explained on page 95.

As permitted by Section 408 of the Companies Act 2006, and in compliance with The Companies, Partnerships and Groups (Accounts
and Reports) Regulations 2015, the Company has not presented its own profit and loss account but has presented the net profit for
the year on the statement of financial position.

The RELX PLC accounting policies under FRS 101 are set out below.

Investments
Fixed asset investments are stated at cost, less provision, if appropriate, for any impairment in value. The fair value of the award of
share options and conditional shares over RELX PLC ordinary shares to employees of the Group are treated as a capital contribution.

Other assets and liabilities are stated at historical cost, less provision, if appropriate, for any impairment in value.

Shares held in treasury

The consideration paid, including directly attributable costs, for shares repurchased is recognised as shares held in treasury and
presented as a deduction from total equity. Details of share capital and shares held in treasury are set out in note 23 of the Group
consolidated financial statements.

Foreign exchange translation
Transactions entered into in foreign currencies are recorded at the exchange rates applicable at the time of the transaction.

Taxation
Refer to note 9 on pages 178 to 181 of the consolidated financial statements for the taxation accounting policies.
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Notes to the RELX PLC financial statements

1 Investments

Subsidiary

undertaking Total

£m £m

At 1 January 2021 18,322 18,322
Equity instruments granted to employees of the Group 5 5
At 1 January 2022 18,327 18,327
Equity instruments granted to employees of the Group 6 6
At 31 December 2022 18,333 18,333

2 Related party transactions

All transactions with subsidiaries and the Group’s employees, which are related parties of RELX PLC, are reflected in these financial
statements. Transactions with key management personnel including share based remuneration costs are set out in note 25 of the
Group consolidated financial statements and details of the Directors’ remuneration are included in the Directors’ Remuneration Report
on pages 110 to 142.

3 Contingent liabilities

There are contingent liabilities in respect of debt of subsidiaries guaranteed by RELX PLC as follows:

2021 2022
£m £m
Contingent liabilities 5,679 6,518

Financial instruments disclosures in respect of the debt covered by the above guarantees are given in note 17 of the Group’s
consolidated financial statements.
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Summary consolidated financial information

INn euros

Basis of preparation

The Group’s consolidated financial information is presented in sterling. The summary financial information is a simple translation of the

Group’s consolidated financial statements into euros at the stated rates of exchange.

Statement of

Income stat it financial position
2020 2021 2022 2020 2021 2022
Euro to sterling 1.12 1.16 1.17 1.12 1.19 1.13
Consolidated income statement
2020 2021 2022
€m €m €m
Revenue 7,963 8,403 10,007
Operating profit 1,708 2,185 2,718
Profit before tax 1,661 2,085 2,472
Net profit attributable to shareholders 1,371 1,706 1,912
Adjusted operating profit 2,325 2,564 3,139
Adjusted profit before tax 2,146 2,409 2,912
Adjusted net profit attributable to shareholders 1,728 1,959 2,294
Adjusted earnings per ordinary share €0.897 €1.016 €1.196
Basic earnings per ordinary share €0.712 €0.885 €0.997
Net dividend per ordinary share paid in the year €0.512 €0.553 €0.599
Net dividend per ordinary share paid and proposed in relation to the financial year €0.526 €0.578 €0.639
Consolidated statement of cash flows
2020 2021 2022
€m €m €m
Net cash from operating activities 1,788 2,338 2,809
Net cash used in investing activities (1,314) (445) (1,005)
Net cash used in financing activities (531) (1,863) (1,561)
(Decrease)/increase in cash and cash equivalents (57) 30 243
Movement in cash and cash equivalents
At start of year 163 99 134
(Decrease)/increase in cash and cash equivalents (57) 30 243
Exchange translation differences (7) 5 0
At end of year 99 134 377
Adjusted cash flow 2,250 2,587 3,170
Consolidated statement of financial position
2020 2021 2022
€m €m €m
Non-current assets 13,295 13,686 14,419
Current assets 2,547 2,805 3,468
Total assets 15,842 16,491 17,887
Current liabilities 4,899 4,460 5,861
Non-current liabilities 8,590 8,194 7,783
Total liabilities 13,489 12,654 13,644
Net assets 2,353 3,837 4,243
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Summary consolidated financial information
in US dollars

Basis of preparation

The Group’s consolidated financial information is presented in sterling. The summary financial information is a simple translation of the
Group’s consolidated financial statements into US dollars at the stated rates of exchange. It does not represent a restatement under US
GAAP which would be different in some significant respects.

Statement of

Income statement financial position
2020 2021 2022 2020 2021 2022
US dollars to sterling 1.28 1.38 1.24 1.37 1.35 1.21
Consolidated income statement
2020 2021 2022
$m $m $m
Revenue 9,101 9,997 10,606
Operating profit 1,952 2,600 2,881
Profit before tax 1,898 2,480 2,620
Net profit attributable to shareholders 1,567 2,030 2,026
Adjusted operating profit 2,657 3,050 3,327
Adjusted profit before tax 2,452 2,866 3,086
Adjusted net profit attributable to shareholders 1,975 2,331 2,432
Adjusted earnings per American Depositary Share (ADS) $1.025 $1.209 $1.268
Basic earnings per ADS $0.814 $1.053 $1.056
Net dividend per ADS paid in the year $0.585 $0.658 $0.635
Net dividend per ADS paid and proposed in relation to the financial year $0.602 $0.687 $0.677
Consolidated statement of cash flows
2020 2021 2022
$m $m $m
Net cash from operating activities 2,043 2,782 2,977
Net cash used in investing activities (1,501) (530) (1,065)
Net cash used in financing activities (607) (2,216) (1,654)
(Decrease)l/increase in cash and cash equivalents (65) 36 258
Movement in cash and cash equivalents
At start of year 184 121 153
(Decrease)/increase in cash and cash equivalents (65) 36 258
Exchange translation differences 2 (4) (7)
At end of year 121 153 404
Adjusted cash flow 2,572 3,077 3,359
Consolidated statement of financial position
2020 2021 2022
$m $m $m
Non-current assets 16,263 15,526 15,440
Current assets 3,115 3,182 3,713
Total assets 19,378 18,708 19,153
Current liabilities 5,992 5,060 6,276
Non-current liabilities 10,508 9,296 8,334
Total liabilities 16,500 14,356 14,610

Net assets 2,878 4,352 4,543
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Alternative performance measures

RELX uses a range of alternative performance measures (APMs) in the reporting of financial information, which are not defined by
generally accepted accounting principles (GAAP) such as IFRS. These APMs are used by the Board and management as they believe
they provide relevant information in assessing the Group’s performance, position and cash flows, enable investors to track more clearly
the core operational performance of the Group, and provide a clear basis for assessing RELX's ability to raise debt and invest in new

business opportunities.

Management also uses these financial measures, along with IFRS financial measures, in evaluating the operating performance of the
Group as a whole and of the individual business areas. These measures should not be considered in isolation from, or as a substitute
for, financial information presented in compliance with IFRS. The measures may not be directly comparable to similarly reported

measures by other companies.

See below for a list of key APMs used by the Group, along with a description of each measure, its purpose, details of the closest
equivalent IFRS measure (where applicable) and a reference to where it has been used in the financial statements.

Income
statement
Constant No direct Constant currency growth measures are Provides a measure of Financial highlights
currency equivalent calculated using the previous financial year’s full-  year-on-year growth Chair’s statement
growth year average and hedge exchange rates. excluding the impact CEO report
of exchange rate Business overview
movements. Market segments
Financial review
Directors’ remuneration
report
Underlying No direct Underlying growth rates are calculated at This is a key financial Financial highlights
growth equivalent constant currencies, excluding the results of measure as it provides Chair’s statement
acquisitions until 12 months after purchase, and  an assessment of year- ~ CEO report Business
excluding the results of disposals and assets on-year growth overview
held for sale. Underlying revenue growth rates excluding the impact of ~ Market segments
also exclude exhibition cycling. acquisitions, disposals, Financial review
exhibition cycling and Directors’ remuneration
exchange rate report
movements.
2021 2022 2021 2022
Note £m £m % %
Reported revenue growth 2 134 1,309 2% 18%
Components of reported revenue growth
Underlying revenue growth 481 656 7% 9%
Exhibitions cycling 48 106 1% 2%
Acquisitions 47 38 1% 0%
Disposals (28) (34) (M% 0%
Total revenue growth at constant currency 548 766 8% 11%
Currency effect (414) 543 (6)% 7%
Reported revenue growth 134 1,309 2% 18%
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Underlying
growth
(continued)
2021 2022 2021 2022

Note £m £m % %
Reported adjusted operating profit growth 134 473 6% 21%
Components of adjusted operating profit growth
Underlying adjusted operating profit growth 269 326 13% 15%
Acquisitions 1" (6) 1% 0%
Disposals (8) (14) (1% (1)%
Total adjusted operating profit growth at constant
currency 272 306 13% 14%
Currency impact (138) 167 (1% 7%
Reported adjusted operating profit growth 134 473 6% 21%

Adjusted Operating Operating profit before amortisation of acquired
operating profit intangible assets, acquisition-related items,
profit and grossed up to exclude the equity share of
finance income, finance costs and taxes in
joint ventures.

This is the key financial
measure used by
management to
evaluate performance

and allocate resources.

Financial highlights
Chair’s statement

CEOQO report

Business overview
Market segments
Financial review
Directors’ remuneration

report

Note 2
2021 2022
Note £m £m
Operating profit 2,3 1,884 2,323

Adjustments:

Amortisation of acquired intangible assets 2 298 296
Acquisition-related items 21 62
Reclassification of tax in joint ventures 7 4
Reclassification of net finance income in joint ventures - (2)
Adjusted operating profit 2,210 2,683
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Adjusted No direct Calculated as adjusted operating profit divided

As above.

Financial highlights

operating equivalent by revenue. Financial review
margin

Earnings No direct Calculated as adjusted operating profit before Provides a measure of Chair’s statement
before equivalent depreciation of property, plant and equipment the operating Financial review

interest, tax,
depreciation
and
amortisation
(EBITDA)

(PPE) and right-of-use assets and amortisation
of internally developed intangible assets,
including pre-publication costs.

performance of the
business that is widely
used by relevant
stakeholders in
evaluating company
performance.

2021 2022
Note £m £m
Adjusted operating profit 2 2,210 2,683
Total depreciation and other amortisation* 2,3 487 491
EBITDA 2,697 3,174
* Excludes amortisation of acquired intangibles.
Adjusted Interest Reported interest expense, less the pension Provides a measure of Financial review
interest expense financing charge, plus the share of net finance the Group’s interest
expense income from joint ventures. expense for the funding
of business operations
that is comparable from
year to year.
2021 2022
Note £m £m
Interest expense 7 142 201
Pension financing charge 6 9) (5)
Share of net finance income from joint ventures - (2)
Adjusted interest expense 133 194
Adjusted Profit before  Profit before tax before amortisation of acquired  Provides a measure Financial highlights
profit before  tax intangible assets, acquisition-related items, used by management to  Financial review
tax reclassification of taxes in joint ventures, net evaluate performance
interest on the net defined benefit pension and allocate resources.
obligation and disposals and other non-operating
items.
2021 2022
Note £m £m
Profit before tax 1,797 2,113
Adjustments:
Amortisation of acquired intangible assets 2 298 296
Acquisition-related items 2 21 62
Reclassification of tax in joint ventures 7 4
Net interest on net defined benefit pension obligation and other 6 9 5
Disposals and other non-operating items 8 (55) 9
Adjusted profit before tax 2,077 2,489
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Adjusted tax  Income tax Tax expense excluding the deferred tax Provides a measure Financial review
charge expense movements associated with goodwill and of the Group’s tax
acquired intangible assets, tax on other expense relating to
acquisition-related items, reclassification of tax operating activities.
on joint ventures, tax on net interest payments
on the net defined benefit pension obligation and
on disposals and other non-operating items.
2021 2022
Note £m £m
Tax charge 9 (326) (481)
Adjustments:
Deferred tax movements on goodwill and acquired intangible assets* 22 30
Other deferred tax credits from intangible assets** (61) (64)
Tax on acquisition-related items (11) (13)
Reclassification of tax in joint ventures (7) (4)
Tax on net interest on net defined benefit pension obligation and other 2) (1)
Tax on disposals and other non-operating items 1 3
Adjusted tax charge (384) (530)

* The adjusted tax charge excludes the movements in deferred tax assets and liabilities related to goodwill and acquired intangible assets, but includes the benefit of
tax amortisation where available on acquired goodwill and intangible assets.
** Movements on deferred tax liabilities arising on acquired intangible assets that do not qualify for tax amortisation.

Effective tax ~ Income tax Income tax expense expressed as a percentage  Provides a measure of Financial review
rate rate of profit before tax. the Group’s tax charge Note 9

For a reconciliation between the net tax expense ~ relative to its profit

charged on profit before tax and the theoretical ~ before tax that is

amount that would arise using the weighted comparable from year

average of tax rates applicable to accounting to year.

profits and losses of the consolidated entities,

refer to note 9.
Adjusted No direct Calculated as the adjusted tax charge as a Provides a measure of Financial review
effective tax ~ equivalent percentage of adjusted profit before tax. the Group’s tax charge
rate relative to its profit

before tax that is
comparable from year
to year.
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Adjusted net  Net profit Net profit attributable to shareholders before Provides a measure of Financial highlights
profit attributable to  amortisation of acquired intangible assets, other the Group’s profitability ~ Financial review
attributable to  shareholders  deferred tax credits from intangible assets and after tax attributable to Note 10
shareholders items treated as exceptional, acquisition-related shareholders.
items, net interest on the net defined benefit
obligation, disposals and other non-operating
items.
2021 2022
Note £m £m
Net profit attributable to shareholders 1,471 1,634
Adjustments (post-tax):
Amortisation of acquired intangible assets 316 326
Other deferred tax credits from intangible assets* (61) (64)
Acquisition-related items 10 49
Net interest on net defined benefit pension obligation and other 7 4
Disposals and other non-operating items (54) 12
Adjusted net profit attributable to shareholders 1,689 1,961

* Movements on deferred tax liabilities arising on acquired intangible assets that do not qualify for tax amortisation.

Adjusted
earnings per
share

share

Earnings per

Adjusted net profit attributable to shareholders
divided by the weighted average number of
shares.

Provides a measure of
the Group’s earnings
per share that is
comparable from year
to year.

Financial highlights
Chair’s statement
CEOQ report
Business overview
Financial review

Note 10
Note 2021 2022
Adjusted net profit attributable to shareholders (£m) 10 1,689 1,961
Weighted average number of shares (m) 10 1,928.0 1,918.5
Adjusted earnings per share (p) 87.6 102.2
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Cash flow statement

Adjusted Cash Cash generated from operations plus dividends Provides a measure of Financial highlights
cash flow generated from joint ventures less net capital expenditure the Group’s operating Financial review
from on property, plant and equipment (PPE) cash flow that is
operations and internally developed intangible assets, comparable from year
repayment of lease principal and sublease to year.
payments received and excluding pension
deficit payments and payments in relation to
acquisition-related items. Exceptional cash
costs in the Exhibitions business have also
been excluded.
2021 2022
Note £m £m
Cash generated from operations 11 2,476 3,061
Adjustments:
Dividends received from joint ventures 15 20 33
Purchases of PPE 16 (28) (36)
Proceeds from disposals of PPE 5 -
Expenditure on internally developed intangible assets (309) (400)
Payments in relation to acquisition-related items 46 54
Pension recovery payment 44 50
Repayment of lease principal* (77) (79)
Sublease payments received 1 1
Exceptional costs in Exhibitions 52 25
Adjusted cash flow 2,230 2,709

* Excludes repayments and receipts in respect of disposal-related vacant property and is net of sublease receipts.

Adjusted No direct Adjusted cash flow divided by adjusted Provides a measure of Financial highlights
cash flow equivalent operating profit. turning operating profit Business overview
conversion into cash. Financial review
2021 2022
Note £m £m
Adjusted cash flow 2,230 2,709
Adjusted operating profit 2 2,210 2,683
Adjusted cash flow conversion 101% 101%

Free cash Cash inflow Adjusted cash flow less net interest paid, cash Provides a measure of Financial review
flow from tax paid, acquisition-related payments and cash flows that could be  Note 17
operating exceptional costs paid in relation to the used for organic
activities Exhibitions business. investment in the
business, acquisitions,
distribution of dividends,
share buybacks or the
repayment of debt.
2021 2022
Note £m £m
Adjusted cash flow 2,230 2,709
Interest paid (net) (118) (165)
Cash tax paid* 9 (342) (495)
Exceptional costs in Exhibitions (52) (25)
Acquisition-related items (46) (54)
Free cash flow 1,672 1,970

* Net of cash tax relief on acquisition-related items and including cash tax impact of disposals.
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Dividend
cover

No direct
equivalent

The number of times the total interim and
proposed final dividends for the year is covered
by the adjusted earnings per share. It is
calculated as adjusted earnings per share
divided by ordinary dividends per share.

Provides a measure of
the Group’s earnings
relative to ordinary
dividend payments.

Financial review
Directors’ report

Note 2021 2022
Adjusted earnings per share 10 87.6p 102.2p
Ordinary dividends per share 13 49.8p 54.6p
Dividend cover 1.8x 1.9x

Note 2021 2022
Basic earnings per share 10 76.3 85.2
Ordinary dividends per share 13 49.8p 54.6p
Basic dividend cover 1.5x 1.6x
Net capital No direct Net goodwill and acquired intangible assets, net internally Provides a Financial review
employed equivalent developed intangible assets, net property, plant and measure of the

equipment, right-of-use assets and investments less

capital used in

net pension obligations and working capital. operations.

2021 2022

Note £m £m

Goodwill and acquired intangible assets* 9,419 10,477
Internally developed intangible assets* 14 1,251 1,435
Property, plant and equipment*, right-of-use assets* and investments 504 557
Net pension obligations 6 (269) (55)
Working capital (1,095) (1,325)
Net capital employed 9,810 11,089

* Net of accumulated depreciation and amortisation.

Invested No direct
capital/ equivalent
capital

employed

Net capital employed, adjusted to add back
accumulated amortisation and impairment of
acquired intangible assets and goodwill, to
remove non-operating investments and the
gross up to goodwill in respect of deferred tax,
and other items.

Used to calculate the
return on invested
capital (see below).

Financial review
Directors’ report

2021 2022

Note £m £m

Net capital employed 9,810 11,089
Accumulated amortisation and impairment of acquired intangible assets and goodwiill 7,065 8,000
Non-operating investments 15 (107) (127)
Deferred tax on goodwill and other (1,234) (1,392)
Invested capital/capital employed 15,534 17,570
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Return on No direct Post tax adjusted operating profit expressed
invested equivalent as a percentage of average capital employed.
capital

(ROIC)

This is a key financial
measure used by
management that
demonstrates the
efficiency of the use
of capital.

Financial highlights
Business overview
Financial review

Note 2021 2022
Adjusted operating profit 2 2,210 2,683
Tax at adjusted effective rate (409) (571)
Adjusted effective tax rate 18.5% 21.3%
Adjusted operating profit after tax 1,801 2,112
Average invested capital” 15,108 16,920
ROIC 11.9% 12.5%

* Average of invested capital at the beginning and the end of the year, retranslated at average exchange rates for the year.

No direct
equivalent

Capital

expenditure internally developed intangible assets.

Additions to property, plant and equipment and

Provides a measure of
the amounts invested
in new products and

Chair’s statement
Financial review
Directors’ report

related infrastructure Governance
across the business. Note 2
2021 2022
Note £m £m
Additions to property, plant and equipment 16 28 36
Additions to internally developed intangible assets 14 309 400
Capital expenditure 337 436
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Statement of financial position

Net debt No direct Net debt excluding pensions: debt less cash and  Provides a measure of Financial highlights
excluding equivalent cash equivalents, related derivative financial the Group’s level of Chair’s statement
pensions / instruments and finance lease receivables. indebtedness. Financial review
net debt Governance
including Directors’ report
pensions Note 17
2021 2022
Note £m £m
Debt 11,21 6,167 6,730
Cash and cash equivalents 1 (113) (334)
Related derivative financial instruments 11 (35) 213
Finance lease receivables 11 (2) (5)
Net debt excluding pensions 1" 6,017 6,604
Pension deficit 6 315 184
Net debt including pensions 6,332 6,788
Leverage No direct For details of the closest equivalent IFRS Provides a measure of Chair’s statement
ratios equivalent measures to net debt and EBITDA, see above. the financial leverage of ~ Financial review
For the purpose of calculating leverage ratios, the Group. Governance
share of results in joint ventures, the equity
share of finance income, finance costs,
taxes and amortisation in joint ventures,
and acquisition-related items are deducted
from EBITDA.
2021 2022 2021 2022
Note £m £m $m* $m*
EBITDA 2,697 3,174 3,722 3,936
Less joint venture adjusted operating profit (37) (22) (51) (27)
Acquisition-related items** 2 (48) (62) (66) (77)
EBITDA for leverage ratio 2,612 3,090 3,605 3,832
Net debt excluding pensions (A) 6,017 6,604 8,123 7,991
Net debt including pensions (B) 6,332 6,788 8,548 8,213
EBITDA for leverage ratio (C) 2,612 3,090 3,605 3,832
Leverage ratio excluding pensions (A/C) 2.3x 2.1x
Leverage ratio including pensions (B/C) 2.4x 2.1x

* EBITDA and net debt have been translated from sterling to US dollars using, respectively, average and year end exchange rates, as shown on page 215.
**|In 2021, this excludes gains of £27m from the revaluation of a put and call option arrangement relating to a non-controlling interest in a subsidiary within Legal.
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Shareholder information

2022 Annual Reportincluding Corporate Responsibility Report

and Financial Statements (the Annual Report)

The Annual Report for RELXPLC (the Company] for the year

ended 31 December 2022 is available on the Company’s website,

and from the registered office of RELX PLC shown on page 228.

Additional financialinformation, including the interim

and full-year results announcements, trading updates and

presentations, is also available on the Company’s website
www.relx.com.

The consolidated financial statements set out in the Annual Report
are expressed in sterling, with summary financialinformation
expressedin Euroand USdollars.

Share priceinformation
RELXPLC’s ordinary shares are traded on the

London Stock Exchange.

PLC
Tradingsymbol ... REL
ISIN . GBOOB2BODGY7
RELXPLC's ordinary shares are traded on the
Euronext Amsterdam Stock Exchange.

PLC

,,,,,,,,,,,,,,,,,,,,,,,, i REN

ISIN { GB00B2BODGY7

RELXPLC's ordinary shares are traded on the
New York Stock Exchange in the form of American Depositary
Shares (ADSs), evidenced by American Depositary Receipts (ADRs).

PLC ADRs
Ratiotoordinaryshares R
Tradingsymbol . RELX
CUSIP code 759530108 '

The RELXPLC ordinary share price and the ADS price may be
obtained from the Company’s website, other online sources and
the financial pages of some newspapers.

For furtherinformation visit the ‘Investor Centre’ section
of the Company’s website www.relx.com/investorcentre

Information for registered
ordinary shareholders

Shareholder services

The RELXPLC ordinary share registeris administered by Equiniti
Limited. Equiniti provides a free online portal for shareholders
at(=)www.shareview.co.uk. Shareview allows shareholders
to monitor the value of their shareholdings, view their dividend
payments and submit dividend mandate instructions.
Shareholders can also submit their proxy voting instructions
ahead of Company meetings and update their personal contact
details. Shareview Dealing provides a share purchase and sale
facility. Equiniti’'s contact details are shown on page 228.

Electronic communications

While hard copy shareholder communications continue to be
available to those shareholders requesting them, in accordance
with the Companies Act 2006 and the Company’s Articles of
Association, the Company uses its website as the main method of
communicating with shareholders. By registering their details
online at Shareview, shareholders can be notified by emailwhen
shareholder communications are published on the Company’s
website. Shareholders can also use the Shareview website to
appoint a proxy to vote on their behalf at shareholder meetings.

Shareholderswho hold their Company shares through CREST
may appoint proxies for shareholder meetings through the CREST
electronic proxy appointment service by using the procedures
described inthe CREST manual.

Dividend mandates

Shareholders are encouraged to have their dividends paid

directlyintoa UK bank or building society account. This method

of payment reduces the risk of delay or loss of dividend cheques

inthe postand ensuresthe accountis credited on the dividend

paymentdate. Adividend mandate form can be obtained online at
www.shareview.co.uk, or by contacting Equiniti at the address

shown on page 228.

Equinitihas established a service for overseas shareholders
inover 90 countries, which enables shareholders to have

their dividends automatically converted from sterling and

paid directly into their nominated bank account. Further
details of this service, and the fees applicable, are available

at (=) www.shareview.co.uk/info/ops or by contacting Equiniti
atthe address shown on page 228

Dividend Reinvestment Plan
Shareholders can choose to reinvest their Company dividends by
purchasing further shares through the Dividend Reinvestment
Plan (DRIP) provided by Equiniti. Further information
concerning the DRIP facility, together with the terms and
conditions and an application form can be obtained online at
www.shareview.co.uk/info/drip or by contacting Equiniti
atthe address shown on page 228.


https://www.relx.com/
https://www.relx.com/investors/investor-overview
https://www.shareview.co.uk/4/Info/Portfolio/Default/en/Home/Pages/Home.aspx
https://www.shareview.co.uk/4/Info/Portfolio/Default/en/Home/Pages/Home.aspx
https://www.shareview.co.uk/4/Info/Portfolio/Default/en/Home/Shareholders/Pages/Overseas-Payment-Service.aspx?utm_source=OPS%20Flyer&utm_medium=email&utm_campaign=Overseas%20Payment%20Service
https://www.shareview.co.uk/4/Info/Portfolio/Default/en/Home/Shareholders/Pages/ReinvestDividends.aspx
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Share dealing service

Atelephone andinternetdealing service is available through
Equiniti, which provides a simple way for UK resident shareholders
tobuyorselltheirshares. Fortelephone dealing call 0345 603
7037 between 8.30am and 5.30pm (UK time), Monday to Friday
(excluding public holidays in England and Wales), and for

internet dealing log on to (*%) www.shareview.co.uk/dealing.

You will need your shareholder reference numberas shown on
your dividend confirmation.

ShareGift

The Orr Mackintosh Foundation operates a scheme for

shareholders with small shareholdings, that may be too small

to selleconomically, to make donations of shares. Details of

the scheme can be obtained from the ShareGift website at
www.sharegift.org, or by telephoning ShareGift

on 02079303737.

Sub-division of ordinary shares and share consolidation

On 28 July 1986, each RELXPLC ordinary share of £1 nominal
value was sub-divided into four ordinary shares of 25p each.

On 2 May 1997, each 25p ordinary share was sub-divided into two
ordinary shares of 12.5p each. On 7 January 2008, the ordinary
shares of 12.5p each were consolidated on the basis of 58 new
ordinary shares of 145%16p nominalvalue for every 67 ordinary
shares of 12.5p each held.

Capital gains tax

The mid-market price of RELXPLC’s £1 ordinary shares on

31 March 1982 was 282p. Adjusting for the sub-divisions and
share consolidation referred to above results in an equivalent
mid-market price of 40.72p for each existing ordinary share of
145"116p nominal value.

Warning to shareholders - unsolicited
investment advice

= Fromtimetotime shareholders may receive unsolicited calls
from fraudsters

= Fraudsters use persuasive and high-pressure tactics to lure
investorsinto scams, sometimes known as boiler room scams

= Theymay offertosellshares thatturnouttobeworthlessor
non-existent, orto buy shares ataninflated price in return for
an upfront payment

= While high profits are promised, if you buy or sell shares in this
way you will probably lose your money

= Thousands of people contact the Financial Conduct Authority
(FCA) about investment fraud each year

Howto avoid share fraud and boiler room scams
The FCA hasissued some guidance on how to recognise and avoid
investment fraud:

Legitimate firms authorised by the FCAare unlikely to contact
you unexpectedly with an offer to buy or sell shares

= |fyoureceive anunsolicited phone call,do notgetintoa
conversation, note the name of the person and firm
contactingyou and then end the call

= ChecktheFinancial Services Register available at

register.fca.org.uk to seeifthe person and firm contacting

youis authorised by the FCA. If youwish to call the person or
firm back, only use the contact details listed on the Register

= Callthe FCAon 0800 111 6768 if the firm does not have any
contact details on the Register, orifyou are told that they are
out of date

= Searchthe list of unauthorised firms to avoid at

www.fca.org.uk/consumers/unauthorised-firms-

individuals#list

= |fyoudobuyorsellsharesthroughanunauthorised firm,
you will not have access to the Financial Ombudsman Service
or the Financial Services Compensation Scheme

= Considerobtainingindependent financial and professional
advice before you hand over any money. If it sounds too good
tobetrue, it probablyis

Howtoreportascam

Ifyouare approached by fraudsters, please tell the FCA using
the share fraud reporting form at (=) www.fca.org.uk/
consumers/report-scam-unauthorised-firm, where you
canfind out more about investment scams. You can also call
the FCAConsumer Helpline on 0800 111 6768.

Ifyou have already paid money to share fraudsters, you should
contact Action Fraud on 0300 123 2040 or use its online tool:
www.actionfraud.police.uk/report_fraud
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https://www.fca.org.uk/consumers/unauthorised-firms-individuals#list
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https://www.fca.org.uk/consumers/report-scam-us
https://www.actionfraud.police.uk/reporting-fraud-and-cyber-crime
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Shareholder information and contacts

Information for holders of ordinary shares
held through Euroclear Nederland

Shareholders with enquiries concerning RELXPLC ordinary
sharesthatare not held directly on the Register of Members and
are ultimately held through Nederlands Centraal Instituut voor
Giraal Effectenverkeer BV (Euroclear Nederland) should direct
theirenquiries to the broker, financialintermediary, bank or
other financialinstitution that holds the shares on their behalf.

Dividend Reinvestment Plan

Shareholders can choose to reinvest Company dividends by
purchasing shares through the Dividend Reinvestment Plan
(DRIP) provided by ABN AMRO Bank NV. Further information
concerning the DRIP facility can be obtained via as.exchange.
agency(@nl.abnamro.com.

Information for ADR holders

ADR shareholder services

Enquiries concerning RELXPLC ADRs should be addressed
tothe ADR Depositary, Citibank NA, at the address shown below.
Dividend payments on RELXPLC ADRs are converted into US
dollars by the ADR Depositary.

Annual Reporton Form 20-F

The RELXAnnual Reporton Form 20-Fis filed electronically
with the United States Securities and Exchange Commission.
Acopy of the 2022 Annual Report on Form 20-F is available on the
Company’'swebsite, or fromthe ADR Depositary at the address
shown below.

Contacts

RELXPLC

Head Office and Registered Office
1-3 Strand

London WC2N 5JR

United Kingdom

Tel: +44(0)20 7166 5500
Fax:+44(0)2071665799

Auditor
Ernst & Young LLP

1 More London Place
London SE12AF
United Kingdom

Registrar

Equiniti Limited
Aspect House
Spencer Road
Lancing BN99 6DA
West Sussex
United Kingdom

www.shareview.co.uk

Tel: 03713842960 (UK callers)
Tel: +44 121 4150165 (callers outside the UK]

Dividend currency elections

Shareholders appearing on the Register of Members or holding
their shares through CREST will continue to receive their
dividends in Pounds Sterling, but will have the option to elect
toreceive theirdividends in Euro. Euro payments will be made
by cheque only.

Shareholderswho appearon the Register of Members and wish
toreceive theirdividend in Euro should contact our Registrar,
Equinition 03713842960 (UK) or +44 (0) 121 4150165 (from outside
the UK] for a dividend election form and further information
regarding the Euro dividend option. Alternatively, shareholders
canview and update their current dividend elections by registering
fora Shareview Portfolio at (*2) www.shareview.co.uk/register.

Shareholderswho hold their shares through CREST and wish to
receive theirdividendin Euro, must do so by following the CREST
Elections process.

Shareholders who hold RELXPLC shares through Euroclear
Nederland (via banks and brokers), will automatically receive their
dividends in Euro, but will have the option to elect to receive their
dividends in Pounds Sterling.

Shareholderswho hold their shares through Euroclear Nederland
and wish toreceive their dividends in Pounds Sterling should
contact their broker, financialintermediary, bank or other
financialinstitution that holds the shares on their behalf.

Listing/paying agent for shares listed on Euronext Amsterdam
held through Euroclear Nederland

ABN AMRO Bank NV

Department Corporate Broking and Issuer Services HQ7212
Gustav Mahlerlaan 10

1082 PP Amsterdam

The Netherlands

Email: as.exchange.agencyldnl.abnamro.com

RELXPLC ADR Depositary
Citibank Shareholder Services
POBox 43077

Providence, R102940-3077
USA

www.citi.com/dr

Email: citibank@shareholders-online.com
Tel: +1877 248 4237
+17815754555 (callers outside the US)


https://portfolio.shareview.co.uk/7/Portfolio/default/en/Anonymous/Pages/RegistrationStep1.aspx
https://www.shareview.co.uk/4/Info/Portfolio/Default/en/Home/Pages/Home.aspx
https://citiadr.factsetdigitalsolutions.com/www/drfront_page.idms
mailto:citibank%40shareholders-online.com?subject=
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2023 financial calendar

16 February Resultsannouncementfortheyearended 31 December 2022

20 April Trading updateissuedin relation to the 2023 financial year

20 April Annual General Meeting

27 April Ex-dividend date - 2022 final dividend, ordinary shares and ADRs
28 April Record date - 2022 final dividend, ordinary shares and ADRs

17 May Dividend currency and DRIP election deadline

23 May Eurodividend equivalentannouncement

7June Payment date - 2022 final dividend, ordinary shares

12 June Payment date - 2022 final dividend, ADRs

27 July Interim results announcement for the six months to 30 June 2023
3 August* Ex-dividend date - 2023 interim dividend, ordinary sharesand ADRs
4 August* Record date - 2023 interim dividend, ordinary shares and ADRs

*

Companyinits 2023 Interim Results announcement, currently scheduled for release on 27 July 2023.

Dividend history
The following tables set out dividends paid (or proposed) in relation to the three financial years 2020-2022.

PenceperPLC  Euroequivalent

Please note that these dates are provisional and subject to change. The 2023 interim dividend payment datesinrespect of ordinary shares and ADRs will be confirmed by the

ordinaryshare (€) Paymentdate
Finaldividend for 2022** 38.9 ok 7June 2023
Interim dividend for 2022 15.7 0.186 8 September 2022
Finaldividend for 2021 35.5 0.419 7 June 2022
Interim dividend for 2021 14.3 0.167 8 September 2021
Finaldividend for 2020 33.40 0.387 3June 2021
Interim dividend for 2020 13.60 0.151 2 September 2020
** Proposeddividend, to be submitted forapprovalatthe Annual General Meeting of RELXPLC in April 2023.
*** Paymentwill be determined using the appropriate £/€ exchange rate on 23 May 2023.
$per PLCADR Paymentdate
Finaldividend for 2022** koK 12 June 2023
Interim dividend for 2022 0.1801880 13 September 2022
Finaldividend for 2021 0.4442820 10 June 2022
Interim dividend for 2021 01965820 13 September 2021
Finaldividend for 2020 0.4706720 8 June 2021
Interim dividend for 2020 0.18081 8 September 2020

****Paymentwill be determined using the appropriate £/US$ exchange rate on 7 June 2023.
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