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Verizon UK Limited

Strategic Report for the Year Ended 31 December 2023

The directors present their Strategic Report for the year ended 31 December 2023.

Business review

Performance in the year

Verizon UK Limited (the “Company”) was incorporated on 23 December 1992. The principal activities of the
Company comprise the provision of telecommunications services and international support services within the
Verizon Communications Inc. (Verizon) group of companies.

The Company is expected to continue with its principal activities for the foreseeable future.

Revenue has decreased from £227,276,000 in 2022 to £210,915,000 in 2023. This decrease in revenue of 7.2%
was due to a decrease in Private IP, Internet and Ethernet revenue-of 10.9%, a decrease in Strategic
Communications and Professional Services revenue of 5.8% and a decrease in Core Voice and Data Networking
Services revenue of 15.6%. These are partially offset by an increase in Customer Premise Equipment revenue of
3.7%.

In comparison with the preceding year, the 2023 operating profit has decreased by £13,142,000 to £11,895,000.
This decrease in operating profit is primarily due to a decrease in revenue of £16,361,000 and an increase in
operating expenses of £1,764,000, partially offset by an increase in Telecommunications Service Fees of
£5,493,000. Operating expenses include a net foreign exchange loss in 2023 of £7,693,000 compared to a net
foreign exchange gain of £3,438,000 in 2022.

In recent years Verizon has embarked upon a strategic transformation to meet the changing needs of our
customers. To support this change the Company is focusing efforts around achieving higher margin from
existing products and growing specific areas of our business.

Despite the challenging economic environment, the Company will continue to focus on growing key areas of
our business by providing superior network reliability and offering innovative product bundles to our customers.
It will also continue to focus on cost efficiencies to attempt to offset adverse impacts from unfavourable
economic conditions and intense competitive pressure.

Telecommunications Services Agreement

The Company has been party to a telecommunications services agreement with Verizon European Holdings
Limited (“VEHL”) since 2007, which has been amended from time to time. The current version of the
agreement is the Second Amended and Restated Service Agreement in Relation to the Provision of
Telecommunications Services, effective as of 1 January 2019. Fees chargeable between the Company and
VEHL for the use and supply of telecommunications services are calculated according to a limited risk
methodology that is OECD compliant.

Principal risks and uncertainties

The principal risks and uncertainties facing the Company are similar to those facing other companies in the
telecommunications sector, namely, credit risk from the Company’s debtors, revenue risk from competing
businesses, and operational dependence on a fibre network. The Company also has exposure to foreign currency
risk which arises from sales and purchases in currencies other than its functional currency. These risks are
managed at a global and a European regional level, and are significantly mitigated by being an integral part of a
leading global communications provider, delivering innovative, cost-effective, advanced communications
connectivity to businesses, governments and consumers.

Page 2



Verizon UK Limited

Strategic Report for the Year Ended 31 December 2023 (continued)

HCL transaction

In August 2023 Verizon Business announced a strategic global partnership, making HCLTech its primary
Managed Network Services (MNS) collaborator in all networking deployments for global enterprise customers.
The strategic partnership involves HCLTech becoming the primary MNS Collaborator in Network deployment,
specifically on post-sale implementation and ongoing support. This led to some Verizon staff, predominantly in
roles related to post-sales service and support, transferring employment to HCLTech throughout late 2023 and
early 2024, depending on time required to undertake local staff transfer processes in each country. Locally this
resulted in 198 staff transferring employment from the Company to HCLTech UK Limited in Q4 2023.

Section 172 statement

Verizon’s culture, strategies and policies are identified and regularly reviewed at group level by the senior
executives of Verizon. Verizon and its group of companies (“Verizon Group”), which includes the Company,
believes that it must effectively address and balance the interests of all of its stakeholders, including its
shareholders, employees, customers, communities, suppliers and others, in order to put itself in the best position
to serve its customers, provide critical services to the community and grow profitably over the long term. This
belief is reflected in the breadth and aspiration of the Verizon Group’s corporate purpose to “create the networks
that move the world forward”. It is also reflected in the Verizon Group’s values underlying all of the Verizon
Group’s decisions: integrity, respect, performance excellence, accountability and social responsibility.

The directors of the Company recognise that their statutory duties are owed to the Company and believe when
taking board decisions during the year ended 31 December 2023 that they have acted in a way that they
consider, in good faith, would be most likely to promote the success of the Company, having regard to those
matters set out in section 172 of the Companies Act 2006 (“CA 2006”). As a wholly-owned subsidiary of
Verizon European Holdings Limited, the directors did not consider section 172(1)(f) of the CA 2006 (regard to
the need to act fairly as between members) to have been relevant to the proper discharge of their duties.

In their capacity as executives of the Verizon Group, the directors receive a broad range of training, pertaining
to their functional roles and more broadly to leadership and other personal skills. To better enable the directors
to discharge their duties pursuant to the CA 2006, the directors are briefed specifically on their duties as
directors of the Company, in particular when reviewing transactions that require careful analysis of their duties
such as those related to solvency.

Regard to the likely consequences of any decision in the long term

When making decisions, particularly those of a strategic nature, the directors, with the support of the relevant
business functions and any wider Verizon Group’s policies and strategies which they consider relevant, have
regard to the likely long-term consequences of their decisions. Meetings of board directors were held on a
regular basis to enable the directors to consider a range of topics and receive reports and updates from the
business including, but not limited to, those pertaining to financial performance, tax, treasury, statutory audit
matters, environment, health and safety and employment.

During the year, the directors both at board meetings and in the course of their day to day management of the
Company were supported by a number of corporate functions, including Legal, Accounting, Treasury, Tax,
Human Resources, Compensation & Benefits and business functions covering the provision of services to
customers, and the procurement of services from vendors.

Regard to the interests of the Company’s employees

The directors, in conjunction with the wider functions within Verizon, including in particular its Human
Resources and Compensation and Benefits teams, recognise the need to engage with employees and have regard
to their interests. The Company’s employee engagement statement, as set out in the Directors’ Report in the
annual report and accounts for the financial year ended 31 December 2023, provides examples as to how the
directors engaged with its employees.

Group wide employee benefits, including employee pension schemes, health insurance, income protection
insurance and death in service insurance, and other measures such as market rate compensation packages, are in
place and the directors believe that these ensure that its employees’ interests are well cared for.
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Verizon UK Limited

Strategic Report for the Year Ended 31 December 2023 (continued)

Section 172 statement (continued)

Regard to the need to foster business relationships with suppliers and customers

The directors have a broad understanding of the multitude of group policies and initiatives in place to support
supplier and customer relationships and which they, with the support of the relevant internal functions, have
regard to where applicable when taking board decisions. The Company’s statement of engagement with
customers and suppliers, as set out in the Directors’ Report in the annual report and accounts for the financial
year ended 31 December 2023, sets out some of the group’s policies and initiatives in this respect.

Regard to the impact of the Company’s operations on the community and environment

Verizon is committed to protecting the environment and to supporting the communities where it operates. The
Verizon Group’s Global Real Estate, ESG, Corporate Social Responsibility, Sustainability, Product and
Sourcing teams, are just some of the experts who can support the directors of the Company when considering
the impact of the Company’s operations on the community and environment. Citizen Verizon, a company-wide
responsible business plan, serves as a framework for Verizon to leverage its resources, technology, and
employees to drive progress in three key areas, Climate Protection, Digital Inclusion, and Human Prosperity.
That framework includes, for example, Verizon Group climate-related goals, a structured employee volunteering
program with volunteering champions throughout the business and a UK Verizon Green Team made up of
hundreds of UK-based employees who work to help reduce Verizon’s environmental impact at work, in the
home and the community through specific events and education. In 2023, over two-thirds of all UK employees
across the Verizon Group got involved and 7,530 hours were spent volunteering.

In 2023, the Company only purchased electricity generated by wind and hydro assets and the Company has
Green Electricity Certification.

During 2023, the directors approved the Company’s carbon reduction plan which includes the Company’s
specific carbon reduction commitments, and environmental management measures and projects, and is aligned
with the broader Verizon Group emissions reporting methodology.

During the year, specific examples of how the directors, with the support of the various relevant business
functions, continued to make day to day decisions having regard to those matters set out in section 172 of the
CA 2006 are set out below.

e A new executive briefing and innovation centre was opened in March 2023 in the Company’s central London
location. The centre has facilitated interaction with customers, enabled Verizon to showcase technology and
enabled review of customer goals, the exchange of ideas and consideration of new strategies, thereby continuing
to improve customer relationships.

e As part of the consolidation of floor space at the Reading office, the directors recognised the opportunities this
would give employees to collaborate more and work more closely on those days they are in the office which was
even more important given the hybrid working arrangements. ’

o The directors were briefed on the HCLTech transaction, further details of which, including how employees’
interests were taken into account, are set out in the Company’s employee engagement statement, in the
Directors’ Report in the annual report and accounts for the financial year ended 31 December 2023.

Approved by the Board on 26 September 2024 and signed on its behalf by:

C Aitkenhead
Director
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Verizon UK Limited

Directors' Report for the Year Ended 31 December 2023

The directors present their report and the financial statements for the year ended 31 December 2023.
The audited financial statements for the year ended 31 December 2023 are set out on pages 18 to 51.

Directors of the Company
The directors who served during the year and to the date of this report were as follows:

C Aitkenhead
F De Maio

Branches outside the United Kingdom
Verizon UK Limited has an overseas branch in Dubai.

Dividends
The directors do not recommend the payment of a final dividend for 2023 (2022:£nil).

Future developments
Future growth will be focused on growing key areas of the business by providing superior network reliability
and offering innovative product bundles to customers as set out in the Strategic Report.

Going concern

The Company is expected to continue to generate profits and positive cash flows for the foreseeable future. The
Company has not seen a significant impact on its business to date from the situation in Ukraine. The director’s
assessment is that the ongoing situation in Ukraine, and the associated impact on the economy, will not have a
significant impact on the Company.

The directors have assessed their cash flow forecasts, including sensitised forecasts, indicating that the
Company has sufficient cash to meets it liabilities as they fall due. While the directors do not deem it necessary,
should it be required, the directors assessed the cash flow forecasts and the level of financial support available
from Verizon European Holdings Limited (VEHL) via a parental support letter. In addition, the directors
understand that the overall long term strategy of the Verizon group is to continue to service their global
customers.

Based on the continuing operations and profitability, and available support available from VEHL if required, the
directors have no reason to believe that a material uncertainty exists about the ability of the Company to ensure
that it can meet its liabilities to third parties as they fall due and continue as a going concern for the period to 31
December 2025.
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Verizon UK Limited

Directors' Report for the Year Ended 31 December 2023 (continued)

Events since the balance sheet date

On 28 May 2024, the Company received an interim dividend from its wholly-owned subsidiary, MK
International Limited (“MXKI”), of £244,381,957.17 which MKI satisfied by:

i. the transfer and conveyance by MKI to the Company of all of its right, title and interest in, under and to the
entire issued share capital of Verizon Ireland Limited, comprising 15,286 ordinary shares of €0.02 each;

ii. the transfer and conveyance by MKI to the Company of all of its right, title and interest in, under and to the
entire issued share capital of Verizon Norway AS, comprising 47,501 ordinary shares of Norwegian Krone 100
each;

iii. the transfer and conveyance by MKI to the Company of all of its right, title and interest in, under and to the
entire issued share capital of Verizon Sweden Aktiebolag, comprising 3,001 ordinary shares of Swedish Krona
100 each; and

iv. the transfer and conveyance by MKI to the Company of all of its rights, title and interest in, under two
promissory notes issued by Verizon International Limited to MKI on 23 September 2011.

On 28 May 2024, the Company received an interim cash dividend of £209,507.28 from its wholly-owned
subsidiary, MKI.

On 4 June 2024, the Company declared an interim dividend to its immediate parent, Verizon European Holdings
Limited (“VEHL”) of £527,254,678.98 which was satisfied by:

1. the transfer and conveyance by the Company to VEHL of all of its right, title and interest in, under and to the
entire issued share capital of Verizon Ireland Limited, comprising 15,286 ordinary shares of €0.02 each;

ii. the transfer and conveyance by the Company to VEHL of all of its right, title and interest in, under and to the
entire issued share capital of Verizon Norway AS, comprising 47,501 ordinary shares of Norwegian Krone 100
each;

iii. the transfer and conveyance by the Company to VEHL of all of its right, title and interest in, under and to the
entire issued share capital of Verizon Sweden Aktiebolag, comprising 3,001 ordinary shares of Swedish Krona
100 each; and

iv. the assignment, transfer and conveyance by the Company to VEHL of all of the Company’s right, title and
interest in, under and to certain intercompany balances owed to the Company having a total value equal to
£453,859,294.07.

Directors' liabilities ]

The Company has granted indemnity to its directors against liability in respect of proceedings brought by third
parties, subject to those conditions as set out in section 234 of the Companies Act 2006. Such qualifying third
party indemnity provision was in force during the year and is in force as at the date of approving the Directors'
Report.

Employment of disabled persons

Applications for employment by disabled persons are always fully considered, bearing in mind the aptitudes of
the applicant concerned. In the event of members of staff becoming disabled, every effort is made to ensure that
their employment with the Company continues and that appropriate training is arranged. It is the policy of the
Company that the training, career development and promotion of disabled persons should, as far as possible, be
identical with that of other employees.

Page 6



Verizon UK Limited

Directors' Report for the Year Ended 31 December 2023 (continued)

Employee Engagement Statement

The Verizon Group is committed to creating a workplace which is diverse, inclusive and inspiring. The Group’s
priorities remain focused on building a culture of engagement which enables employees to thrive and grow in
their careers. The directors of the Company are committed to ensuring its employees are engaged and recognise
that such engagement is fundamental to how the Company achieves success as a business. It drives Verizon’s
purpose of creating the networks that move the world forward. Examples of new and existing initiatives which
continued to strengthen engagement with the Company’s employees during 2023 are set out below.

e The Work Forward program was launched in May 2022 and is intended to transform how, when and where
employees work and to provide them with greater flexibility and a better work life balance. The majority of the
Company’s employees work to a hybrid model and meaningful in-office schedules, serving as a baseline for
attending a Verizon location, were agreed with managers in 2021. Since the implementation of the Work
Forward program in 2022, employees have continued to follow their individual schedules with the aim to foster
employee engagement, collaboration, positive social interactions and increase working efficiency whilst
carefully balancing these with the need for flexibility and work life balance. Implementation of the Work
Forward schedules for hybrid employees has been flexible with individual employee needs or concerns being
reviewed by managers if required. The introduction of a formal schedule is also considered to have fostered
greater consistency across all departments when developing working models, where for example working from
home may not have previously been an option.

e An annual PULSE+ survey was conducted in 2023 seeking feedback on the Verizon Group’s culture of
engagement and inclusion. In addition, quarterly PULSE surveys were conducted during the year to gauge
employees' overall satisfaction and seck feedback on specific topics identified as being priorities of the business.
Responses from all surveys were continually reviewed by people leaders across the business and appropriate
action plans were identified from the responses received and communicated to employees to drive
improvements across the business.

® A roadshow webinar event was held in 2023 to raise awareness of and promote all of Verizon’s Employee
Resource Groups, (ERG), which are employee-led, company-sponsored groups, that fuel Verizon’s culture of
inclusion and equity to support Verizon’s diversity strategy. Verizon’s ERG’s were also represented at the
employee Be Well, Work Well day and Citizen Verizon volunteering events.

o A series of on-site employee-led culture, diversity, and development days were hosted during the year. Days
involved guest speakers, culturally relevant food, social media activations, and volunteering activities. Examples
of such days in 2023 included: International Women’s Day, Pride Month, Women's History Month, Citizen
Verizon Volunteering Day, and World Mental Health Day.

e Career development programs supporting the Company’s commitment to women’s career growth and the
development of future leaders continued. For example in 2023, the previous Verizon's Women of the World
(WOW) program evolved into WOW Connect Series 2023 which was a three-part workshop series covering
topics that focused on building key skills such as self-advocacy, networking, and influence.

e Employees received regular communications on health and wellbeing resources available to support them,
including an Employee Assistance Programme, on demand webinars, and a ‘Be Well, Work Well’ day to
highlight the benefits and wellbeing resources available to UK employees. Office based events were organised
to encourage opportunities for connection and in-person collaboration. EMEA Team Talks continued throughout
2023. ‘EMEA Team Talks’ is an employee engagement and culture programme offering employees an escape
away from the pressures of day-to-day, encouraging employees to ‘take time’ from busy schedules. Webinars
were hosted by the Verizon EMEA leadership team, providing an opportunity to hear from inspirational and
diverse external speakers with different perspectives to share. Themes included Kindness & Integrity, Bias to
Action, Shared Success and Winning Mindset.

o Employees of the Company were invited to attend all-hands meetings held by senior executives and
departmental managers. These provided employees with an opportunity to engage with the strategies and
initiatives of the business and raise questions. The contribution made by employees to the success of the
business was also recognised.
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Verizon UK Limited

Directors' Report for the Year Ended 31 December 2023 (continued)

Employee Engagement Statement (continued)

e In August 2023 Verizon Business announced a global strategic partnership with HCLTech. HCLTech is a
leading provider of digital, engineering and cloud services and is located in 60 countries worldwide. The
strategic partnership involves HCLTech delivering wireline managed and unmanaged network services to the
Company for Verizon clients. As a result of this strategic partnership, 198 employees of the Company
transferred employment to HCLTech UK Limited by operation of the Transfer of Undertakings (Protection of
Employment) Regulations 2006 (‘TUPE’) on 1 December 2023. In accordance with TUPE, the UK transaction
was subject to information and consultation with the Company’s UK Works Council body. Directors were
briefed on the HCLTech transaction and during information and consultation with the UK Works Council,
employees' concerns and interests were taken into consideration by, among other things, engaging with staff on
the commercial reasons for the global transaction, explaining how and when services would transfer in the UK
to HCLTech, and any measures HCLTech was expecting to take which may affect UK transferring employees.
Engaging with staff in this way, helped reduce uncertainty for the in-scope population, allowed the Company’s
management to identify and resolve any potential issues pre-transfer, and helped facilitate the smooth transfer of
people and services to HCLTech on the planned date.

Statement of engagement with suppliers, customers and others

The directors recognise that it is critical for the ongoing success of the Company to foster strong relationships
with its customers, suppliers and wider stakeholders and to continually engage effectively to better understand
stakeholder needs and to adapt accordingly. A framework of Group policies and procedures are in place which
strengthen stakeholder relationships.

Group policies and initiatives which continued to strengthen and improve customer relationships in 2023
included:

e continuation of Proof of Concept and Proof of Value trials to help customers evaluate the commercial viability
and operational readiness of new transformative technologies;

® cxecutive briefings to consult with customers wanting to expedite their digital operating models to help enable
Fourth Industrial Revolution technologies;

¢ a ‘Pathfinder’ virtual community whereby contacts from across the Company’s customer base convened on a
monthly basis, either virtually or at physical community gatherings, to hear from impactful and renowned public
speakers, and discussed ideas for addressing common leadership challenges.

e a service delivery organisation which helped ensure customer services were delivered in line with customer
expectations;

® customer account management which focused on customers’ key business imperatives;

e management of the life cycle of customer contracts;

e customer satisfaction surveys conducted by a third party provider which actively sought customer feedback
and provided an opportunity to improve customer services;

e online and on site service demonstrations with customers;

e partnering with key customers and tech partners on joint corporate social responsibility and volunteering
initiatives. Applying the principle that we achieve more together, examples of 2023 initiatives included Girls
into STEM Workshops, and retail tech career sessions;

e the HCLTech partnership, referred to in the Employee Engagement Statement above and the Strategic Report
to these financial statements, is expected to improve customer experience and ease of doing business;

® ongoing review by the logistics teams of carriers’ performance with the aim being to improve lead times of
products shipped to customers’ sites. Where considered appropriate, the Global Supply chain has put in place
transportation agreements between the Verizon Group and new carriers to try and improve lead times, and
performance will continue to be monitored in terms of price, quality of service (including reliability, number of
lost packages in transit and compliance) and speed of delivery; and

e developments to the existing software platform for supply chain automation solutions to increase visibility to
customer orders’ status, thus enhancing customers’ experience.

Page 8



Verizon UK Limited

Directors' Report for the Year Ended 31 December 2023 (continued)

Statement of engagement with suppliers, customers and others (continued)

Group policies and initiatives which continued to strengtben and improve supplier relationships in 2023
included:

e continued use of a world-class procurement and supply chain collaboration solution streamlining interaction
with suppliers through the 1Sourcing (Ariba) Platform;

e continued commitment to dedicated supplier risk management processes and integration into sourcing tools
and processes, to ensure continuity and adherence to all supplier risk processes;

e supplier due diligence processes to assess supplier risks, including as to financial viability and legal
compliance around issues such as data privacy and the protection of proprietary information;

e a supplier code of conduct that contains principles to promote ethical conduct in the workplace, safe working
conditions, the reporting of concerns to Verizon, the protection of confidential and personal sensitive
information, the treatment of workers with respect and dignity, supply chain risk management and responsible
supply chains;

¢ continued commitment to working with a diverse set of suppliers to ensure customers have access to superior
service and experience; and

e regular review of Verizon’s sourcing policies and business process guidelines, which help ensure the fair and
consistent treatment of suppliers and outline the requirements that apply internally when Verizon functions
procure products and/or services.

UK Government Departments and Regulators

The Company continued to foster its relationships with relevant UK Government departments, such as the
Department for Science, Innovation, and Technology (DSIT), the Home Office, the Department for Business
and Trade (DBT), and the Department for Energy Security and Net Zero (DESNZ), as well as with its
regulators, Ofcom and the Information Commissioner's Office (ICO).

In 2023, Verizon worked closely with the Department for Science, Innovation and Technology regarding its call
for information on private network security and in relation to Designated Vendor Directions. Verizon has also
worked closely with the Home Office on the progress of the Investigatory Powers (Amendment) Bill through
Parliament.
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Verizon UK Limited

Directors' Report for the Year Ended 31 December 2023 (continued)

Streamlined Energy and Carbon Reporting (SECR) Disclosure

The SECR disclosure presents Verizon UK Limited’s carbon footprint within the United Kingdom across Scope
1, 2 and to some extent scope 3 emissions, an appropriate intensity metric, the total energy use of electricity, gas

and transport fuel and an energy efficiency actions summary for the relevant financial year.

Year to 31 Year to 31
December 2023 December 2022
Energy consumption used to calculate emissions (kWh) 26,031,834 41,225,438
Emissions from combustion of gas (Scope 1) tCO,e 319 285
Emissions from combustion of fuel for transport purposes (Scope 1) tCO,e 120 120
Emissions from purchased electricity (Scope 2, location-based) tCO,e 4,861 7,523
Emissions from purchased electricity (Scope 2, market-based) tCO,e 207 271
Emissions from upstream and downstream transport and distribution
30 66
(Scope3) tCO,e
Emissions from waste in operations (Scope 3) tCO,e 143 172
Emissions from business travel (including rental cars or employee owned
vehicles where company is responsible for purchasing the fuel) (Scope 3) 965 539
tCO,e
Emissions from employee commuting (Scope 3) tCO,e 971 1,608
Total gross tCO,e based on above (location - based) 7,409 10,312
Total gross tCO,e based on above (market - based) 2,755 3,061
Intensity ratio (tCO,e/square feet) above (location - based) 0.020169 0.019779
Intensity ratio (tCO,e/square feet) (market - based) 0.007501 0.005870

Disclaimer: for 2023 reporting year, in addition to the minimum requirements for scope 3, additional categories

were added to the report and 2022 was amended accordingly.

Energy Efficiency Actions Summary
Year to 31 December 2023

Verizon UK Limited continued to achieve direct savings in energy and associated carbon emissions, through
operational and technological improvements, including for example the upgrading of the following internal

systems which are more energy efficient:

« Switching to LED lighting, started in 2023 but finished in 2024,

* New UPS installed, which is more efficient than previous rotary system,
* New transformers installed to improve efficiency,

» Two out of three generators replaced with newer sets with controls.
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Verizon UK Limited

Directors' Report for the Year Ended 31 December 2023 (continued)

Streamlined Energy and Carbon Reporting (SECR) Disclosure (continued)

Methodology Notes

Reporting Period
Boundary (consolidation approach)

Alignment with financial reporting

Reporting method

Emissions factor source

Conversion factor source

Calculation method

Other relevant information on calculation

Reason for the intensity
measurement choice

Estimation

1 January 2023 — 31 December 2023
Operational approach

SECR disclosure has been prepared in line with Verizon UK
Limited’s financial reporting period from 1 January 2023 to 31
December 2023.

GHG Emissions reporting are in line with the Greenhouse Gas (GHG)
Protocol Corporate Accounting and Reporting Standard

DEFRA, 2023 for all emissions factors
https://www.gov.uk/government/publications/
greenhouse-gas-reporting-conversion-factors-2023

Natural Gas and gasoline: Federal Register EPA; 40 CFR Part 98;
e-CFR, June 13, 2017

EPA GHG Emission Factors Hub
Diesel

U.S. Enpergy Information Administration — British Thermal Unit
Conversion factors 2020

Activity Data x Emission Factor = GHG emissions
Activity Data x Conversion Factor = kWh consumption

Where applicable consumption was converted to kWh using
conversion factors linked above, while emissions were calculated
with the DEFRA emission factors.

Transport data was calculated from cost and mileage data to kWh to
liters and GHG emissions using the calculation method above. Not
having the exact vehicle types, the Vehicles statistics’ table
VEH1103, issued by the Department for Transport, was used to
separate the diesel and petrol cars. In absence of the exact engine
sizes of the vehicles average conversion factors were used to calculate
emissions.

In the case of fuel cost, the transport data was provided in cost and it
was converted to liters using DEFRA annual Average Retail prices
for oil products which was then converted to kWh using the method
above.

Following the recommendations of the SECR legislation and based on
the nature of the Company’s business, floor area (tCO,./square feet).
This metric reflects the total CO, emitted in line with the floor area
that shows the development of Verizon UK Limited’s energy
efficiency. Through comparison of future financial years this metric
should show a trend of Verizon UK Limited’s energy efficiency.

The report contains estimated electricity and gas consumption figures
no more than 1% of total consumption. Depending on the nature of
the missing data the following estimation methods were used:
Average value of +/-2 surrounding months; Average value from past
3 months; Value from same month of prior year.
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Verizon UK Limited

Directors' Report for the Year Ended 31 December 2023 (continued)

Streamlined Energy and Carbon Reporting (SECR) Disclosure (continued)

Methodology Notes (continued)

Amount of renewable electricity (kWh) 22,468,611
imported from the grid and backed by

REGOs.

Information on renewable electricity

Verizon UK Limited has the SSE Business Energy of 100%
renewable electricity, valid from 01/10/2021 to 30/09/2024 and from
Smartest Energy from 01/04/2021 to 31/03/2026. SSE electricity is
sourced from wind generation and hydro assets, and these
technologies all receive Renewable Energy Guarantee of origin
(REGO) certificates.

Explicit reporting on renewable electricity is not an obligation under
the SECR legislation. However, as Verizon UK Limited wanted to
reflect its renewable electricity consumption in its SECR disclosure,
the dual reporting location and market-based approaches have been
used. Although the location-based approach used UK Defra grid
factors to calculate emissions, the market-based approach used a
supplier-based emission factor and, pursuant to the GHG Protocol
Corporate Standards’ market-based approach, Verizon UK Limited
was eligible and has reported zero scope 2 emissions under the
market-based approach for its sites which received renewable energy.
It has however included scope 2 emissions under the market-based
approach for its sites which did not receive renewable energy.

Disclosure of information to the auditors

So far as the directors at the date of approving this report are aware, there is no relevant audit information, being
information needed by the auditor in connection with preparing this report, of which the auditor is unaware.
Having made enquiries of the Company’s auditor, the directors have taken all the steps that they are obliged to
take as directors in order to make themselves aware of any relevant audit information and to establish that the

auditor is aware of that information.

Auditors

The directors have appointed Emst & Young LLP as auditors for the Company in accordance with section 485

of the Companies Act 2006.

Approved by the Board on 26 September 2024 and signed on its behalf by:

C Aitkenhead
Director

Reading International Business Park
Basingstoke Road

Reading

Berkshire

RG2 6DA
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Verizon UK Limited

Directors' Responsibilities Statement

The directors are responsible for preparing the Annual Report and the financial statements in accordance with
applicable law and regulations.

Company law requires the directors to prepare financial statements _for each financial year. Under that law the
directors have elected to prepare the financial statements in accordance with United Kingdom Generally
Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law), including Financial
Reporting Standard 101 'Reduced Disclosure Framework' (FRS 101"). Under company law the directors must
not approve the financial statements unless they are satisfied that they give a true and fair view of the state of
affairs of the Company and of the profit or loss of the Company for that period. In preparing these financial
statements, the directors are required to:

+ select suitable accounting policies in accordance with JAS 8 Accounting Policies, Changes in Accounting
Estimates and Errors and then apply them consistently;

+ make judgements and accounting estimates that are reasonable and prudent;

» present information, including accounting policies, in a manner that provides relevant, reliable, comparable
and understandable information;

« provide additional disclosures when compliance with the specific requirements in FRS 101 is insufficient to
-enable users to understand the impact of particular transactions, other events and conditions on the
Company's financial position and financial performance;

» state whether FRS 101 has been followed, subject to any material departures disclosed and explained in the
financial statements; and

» prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
Company will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the
Company's transactions and disclose with reasonable accuracy at any time the financial position of the Company
and enable them to ensure that the financial statements comply with the Companies Act 2006. They are also
responsible for safeguarding the assets of the Company and hence for taking reasonable steps for the prevention
and detection of fraud and other irregularities.

Under applicable law and regulations, the directors are also responsible for preparing a strategic report and
directors’ report, that comply with that law and those regulations.
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Independent Auditor's Report to the Members of Verizon UK Limited

Opinion

We have audited the financial statements of Verizon UK Limited for the year ended 31 December 2023 which
comprise the Statement of Profit or Loss and Other Comprehensive Income, the Balance Sheet, the Statement of
Changes in Equity, and the related notes 1 to 27, including material accounting policy information. The financial
reporting framework that has been applied in their preparation is applicable law and United Kingdom
Accounting Standards, including FRS 101 ‘Reduced Disclosure Framework’ (United Kingdom Generally
Accepted Accounting Practice).

In our opinion the financial statements:

+ give a true and fair view of the state of the company’s affairs as at 31 December 2023 and of its profit for the
year then ended;

* have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and

+ have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor’s responsibilities
for the audit of the financial statements section of our report. We are independent of the company in accordance
with the ethical requirements that are relevant to our audit of the financial statements in the UK, including the
FRC’s Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with these
requirements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of
accounting in the preparation of the financial staternents is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the company’s ability to continue as a
going concern for a period until 31 December 2025.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in the
relevant sections of this report. However, because not all future events or conditions can be predicted, this
statement is not a guarantee as to the company’s ability to continue as a going concern.

Other information

The other information comprises the information included in the annual report, other than the financial
statements and our auditor’s report thereon. The directors are responsible for the other information contained
within the annual report.

Our opinion on the financial statements does not cover the other information and, except to the extent otherwise
explicitly stated in this report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or
otherwise appears.to be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether this gives rise to a material misstatement in the financial
statements themselves. If, based on the work we have performed, we conclude that there is a material
misstatement of the other information, we are required to report that fact.

We have nothing to report in this regard.
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Independent Auditor's Report to the Members of Verizon UK Limited (continued)

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

+ the information given in the Strategic Report and the Directors’ Report for the financial year for which the
financial statements are prepared is consistent with the financial statements; and

+ the Strategic Report and the Directors’ Report have been prepared in accordance with applicable legal
requirements.

Matters on which we are required to report by exception
In light of the knowledge and understanding of the Company and its environment obtained in the course of the
audit, we have not identified material misstatements in the Strategic Report or Directors’ Report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006
requires us to report to you if, in our opinion:

» adequate accounting records have not been kept, or returns adequate for our audit have not been received
from branches not visited by us; or

+ the financial statements are not in agreement with the accounting records and returns; or
« certain disclosures of directors’ remuneration specified by law are not made; or

» we have not received all the information and explanations we require for our audit.

Responsibilities of directors

As explained more fully in the Directors' Responsibilities Statement (set out on page 13), the directors are
responsible for the preparation of the financial statements and for being satisfied that they give a true and fair
view, and for such internal control as the directors determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the directors either intend to liquidate the company or to cease operations, or
have no realistic alternative but to do so.

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

Explanation as to what extent the audit was considered capable of detecting irregularities, including
fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in line with our responsibilities, outlined above, to detect irregularities, including fraud. The risk of not detecting
a material misstatement due to fraud is higher than the risk of not detecting one resulting from error, as fraud
may involve deliberate concealment by, for example, forgery or intentional misrepresentations, or through
collusion. The extent to which our procedures are capable of detecting irregularities, including fraud is detailed
below. However, the primary responsibility for the prevention and detection of fraud rests with both those
charged with governance of the entity and management.
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Independent Auditor's Report to the Members of Verizon UK Limited (continued)

» We obtained an understanding of the legal and regulatory frameworks that are applicable to the company and
determined that the most significant are those that relate to the reporting framework (FRS 101 and the
Companies Act 2006) and the relevant direct and indirect tax compliance regulation in the United Kingdom. In
addition, the Company has to comply with laws and regulations relating to its operations, including health and
safety, data protection and anti-bribery and corruption.

« We understood how Verizon UK Limited is complying with those frameworks by making enquiries of
management to understand how the Company maintains and communicates its policies and procedures in these
areas, and to understand the culture and whether there is a strong emphasis placed on fraud prevention, which
may reduce opportunities for fraud to take place as well as fraud deterrence. We corroborated our enquiries
through our inspection of Board minutes, inquiry and, if any, review of correspondence with relevant
authorities. We made consideration of the results of our audit procedures performed to either corroborate or
provide contrary evidence which was then followed up.

« We assessed the susceptibility of the company’s financial statements to material misstatement, including how
fraud might occur, through internal team discussions and through enquiry of management and those charged
with governance, to understand where it considered there was susceptibility of fraud. We also considered
performance targets and their propensity to influence on efforts made by management to manage earnings. We
considered the controls that the Company has established to address risks identified, or that otherwise prevent,
deter and detect fraud; and how senior management monitors those programmes and controls. We determined
that there is a potential for management override to achieve revenue targets via topside manual journal entries
posted to revenue, further identifying revenue to be a fraud risk area. We specifically linked this risk of
management override of controls to the fraud risk on improper accounting of non-standard and complex
contracts for Strategic communications and professional services revenue, as well as incorrect revenue
recognition for CPE (equipment only) as a result of judgments made on non-standard contracts terms around the
point in time of transfer of products . We performed procedures such as contracts testing in order to ensure that
the revenue recognition on these non-standard and complex contracts are in line with the contractual
documentation and recognised in line with the applicable accounting standards.

» We used data analytics tools to perform a correlation analysis on revenue and revenue-related accounts. Our
procedures were designed to corroborate our assessment that revenue should be correlated closely to debtors,
and, to identify those revenue journals for which the corresponding entry was not to debtors. These entries
related to deferred revenue, unbilled revenue and credit note provision, where we separately performed
substantive test of details.

* Based on this understanding we designed our audit procedures to identify non-compliance with such laws and
regulations. Our procedures involved a review of the Board minutes to identify any non-compliance with laws
and regulation, enquiries of management and testing of journal postings by specific risk criteria.

A further description of our responsibilities for the audit of the financial statements is located on the

Financial Reporting Council’s website at https://www.frc.org.uk/auditorsresponsibilities. This description forms
part of our auditor’s report.
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Independent Auditor's Report to the Members of Verizon UK Limited (continued)

Use of our report

This report is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the company’s members those
matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to anyone other than the company and the company’s
mernbers as a body, for our audit work, for this report, or for the opinions we have formed.

ErrnsT § Youne P .
Sar;jaya Gun'apala’ (Senior Statutory Auditor)
For and on behalf of Ernst & Young LLP, Statutory Auditor
Reading
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Verizon UK Limited

Statement of Profit or Loss and Other Comprehensive Income for the Year Ended 31

December 2023

Revenue

Net operating expenses

Other operating income

Operating profit

(Loss)/Profit on sale of tangible fixed assets

Profit on ordinary activities before interest and taxation
Other interest receivable and similar income
Interest payable and similar charges

Profit on ordinary activities before taxation

Tax on profit on ordinary activities

Profit for the year

Other comprehensive income for the year, net of tax

Total comprehensive income for the year

The above results were derived from continuing operations.

The notes on pages 21 to 51 form an integral part of these financial statements.
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11

2023 2022
£000 £000
210,915 227,276
(369,765) (368,001)
170,745 165,763
11,895 25,038
Q) 31
11,893 25,069
21,920 10,750
(6,829) (5,980)
26,984 29,839
(4,681) 10,018
22,303 39,857
22,303 39,857




Verizon UK Limited

Balance Sheet as at 31 December 2023

31 December 31 December
2023 2022
Note £000 £000
Fixed assets
Tangible assets 12 168,743 177,987
Right-Of-Use assets 13 25,866 44,010
Investments 14 1,164 1,164
195,773 223,161
Current assets
Stock 15 708 528
Debtors - amounts falling due within one year 16 549,050 512,898
Debtors - amounts falling due after one year , 16 21,325 28,768
Cash at bank and in hand 6,903 4,506
571,986 546,700
Creditors: Amounts falling due within one year 17 (153,181) (149,054)
Net current assets 424 805 397,646
Total assets less current liabilities 620,578 620,807
Creditors: Amounts falling due after more than one year 18 (45,936) (66,218)
Provisions for liabilities 19 (5,595) (6,973)
Net assets 569,047 547,616
Capital and reserves
Called up share capital 20 128,263 128,263
Retained earnings 440,784 419,353
Shareholders' funds 569,047 547,616

Approved by the board on 26 September 2024 and signed on its behalf by:

C Aitkenhead
Director

The notes on pages 21 to 51 form an integral part of these financial statements.
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Verizon UK Limited

Statement of Changes in Equity for the Year Ended 31 December 2023

Retained
Share capital earnings Total
~ £000 £000 £000
At 1 January 2023 128,263 419,353 547,616
Profit for the year - 22,303 22,303
Share based payment transactions - (872) (872)
At 31 December 2023 128,263 440,784 569,047
Retained
Share capital earnings Total
£000 £000 £000
At 1 January 2022 128,263 379,030 507,293
Profit for the year - 39,857 39,857
Share based payment transactions - 466 466
At 31 December 2022 128,263 419,353 547,616

The notes on pages 21 to 51 form an integral part of these financial statements.
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Verizon UK Limited

Notes to the Financial Statements for the Year Ended 31 December 2023

1 Authorisation of financial statements and statement of compliance

The financial statements of Verizon UK Limited (the "Company") for the year ended 31 December 2023 were
authorised for issue by the board of directors on 26 September 2024 and the Balance Sheet was signed on the
Board’s behalf by Clare Aitkenhead. The Company is a private company limited by shares, incorporated and
domiciled in England and Wales.

These financial statements were prepared in accordance with Financial Reporting Standard 101 Reduced
Disclosure Framework (FRS 101) and in accordance with applicable accounting standards.

The Company’s financial statements are presented in Sterling and all values are rounded to the nearest thousand
pounds (£000) except where otherwise indicated.

The Company has taken advantage of the exemption under Section 401(1)(b) of the Companies Act 2006 not to
prepare group accounts as it is a 99.77% owned indirect subsidiary of Verizon Communications Inc., which
includes the Company in its group accounts, and has approval from its indirect minority shareholders. These
financial statements present information about the Company as an individual undertaking and not about its

group.

The results of the Company are included in the consolidated financial statements of Verizon Communications
Inc. Copies of Verizon Communications Inc.’s annual report are  available at
https://www.verizon.com/about/investors/annual-report or on written request at the address of the principal
executive offices: 1095 Avenue of the Americas, New York, New York 10036, USA.

The principal accounting policies adopted by the Company are set out in note 2.

2 Accounting policies

Summary of significant accounting policies and key accounting estimates
The principal accounting policies applied in the preparation of these financial statements are set out below.
These policies have been consistently applied to all the years presented, unless otherwise stated.

Basis of preparation
These financial statements were prepared in accordance with Financial Reporting Standard 101 Reduced
Disclosure Framework.

The financial statements have been prepared on a historical cost basis, except for certain financial assets and
liabilities which are fair valued in accordance with respective guidance.

Summary of disclosure exemptions
The company has taken advantage of the following disclosure exemptions under FRS 101:

@) the requirements of paragraph 17 of IAS 24 Related Party Disclosures

(ii)  the requirements in IAS 24 Related Party Disclosures to disclose related party transactions entered into
between two or more members of a group, provided that any subsidiary which is a party to the
transaction is wholly owned by such a member

(iii)  the requirements of IAS 7 Statement of Cash Flows
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Verizon UK Limited

Notes to the Financial Statements for the Year Ended 31 December 2023 (continued)

2 Accounting policies (continued)
Summary of disclosure exemptions (continued)

(iv)  the requirements of paragraphs 45b and 46-52 of IFRS 2 Share Based Payment because the share based
payment arrangement concerns the instruments of another group entity

(v)  the requirements of paragraphs 91-99 of IFRS 13 Fair Value Measurement

(vi) the requirement in paragraph 38 of IAS 1 Presentation of Financial Statements to present comparative
information in respect of paragraph 79(a)(iv) of IAS 1 and paragraph 73(e) of IAS 16 Property Plant and
Equipment

(vii) the requirements of paragraphs 10(d), 10(f) and 134-136 of IAS 1 Presentation of Financial Statements

(viii) the requirements of paragraph 30 and 31 of IAS 8 Accounting Polices, Changes in Accounting Estimates
and Errors

(ix)  the requirements of IFRS 7 Financial Instruments: Disclosures

(x)  the requirements of paragraphs 110, 113(a), 114, 115, 118, 119(a) to (c), 120 to 127, and 129 of IFRS 15
Revenue from Contracts with Customers

(xi) the requirements of IFRS 9 Financial Instruments

(xii) the requirements of paragraphs 130(f)(ii), 130 (f)(iii), 134(d) - 134(f) and 135(c) - 135(e) of IAS 36
Impairment of Assets

(xiii) the requirements of paragraph 52, the second sentence of paragraph 89, and paragraphs 90, 91 and 93 of
IFRS 16 Leases.

(xiv) the requirements of paragraph 58 of IFRS 16, provided that the disclosure of details of indebtedness
required by paragraph 61(1) of Schedule 1 to the Regulations is presented separately for lease liabilities
and other liabilities, and in total. .

Going concern

The Company is expected to continue to generate profits and positive cash flows for the foreseeable future. The
Company has not seen a significant impact on its business to date from the situation in Ukraine. The director’s
assessment is that the ongoing situation in Ukraine, and the associated impact on the economy, will not have a
significant impact on the Company.

The directors have assessed their cash flow forecasts, including sensitised forecasts, indicating that the
Company has sufficient cash to meets it liabilities as they fall due. While the directors do not deem it necessary,
should it be required, the directors assessed the cash flow forecasts and the level of financial support available
from Verizon European Holdings Limited (VEHL) via a parental support letter. In addition, the directors
understand that the overall long term strategy of the Verizon group is to continue to service their global
customers.

Based on the continuing operations and profitability, and available support available from VEHL if required, the
directors have no reason to believe that a material uncertainty exists about the ability of the Company to ensure
that it can meet its liabilities to third parties as they fall due and continue as a going concern for the period to 31
December 2025.

Page 22



Verizon UK Limited

Notes to the Financial Statements for the Year Ended 31 December 2023 (continued)

2 Accounting policies (continued)

New standards, interpretations and amendments effective 1 January 2023
The following amendments to accounting standards have been effective from 1 January 2023. However, these
amendments do not have an impact on the financial statements of the Company.

* IFRS 17 Insurance Contracts
* Disclosure of Accounting Policies - Amendments to IAS 1 and IFRS Practice Statement 2
* Deferred Tax related to Assets and Liabilities arising from a Single Transaction - Amendments to IAS 12

Several other amendments and interpretations were applied for the first time in 2023 and continue to apply for
subsequent years, but do not have an impact on the financial statements of the Company. The Company has not
yet adopted any standards, interpretations or amendments that have been issued but which are not yet effective.

Revenue recognition
The Company has applied IFRS 15 with effect from 1 January 2018 and going forward.

The Company has availed of the disclosure exemptions available in accordance with FRS 101 as mentioned in
the summary of disclosure exemptions.

Revenue is recognised on the basis of usage of networks, facilities and equipment, the provision of services or
installation revenue.

Usage of network

Fixed fees for circuits and certain other services may be billed in advance or in the month of usage, but are
recognised as revenue in the month of usage. Where fees are based on traffic and variable fees, they are
generally billed in arrears and recognised in the month of usage.

Facilities and equipment

At the start of a contract, there may be fees for equipment, customer activation and similar set up costs. Where
the costs and fees are separately identifiable the revenue for these items is recognised when the equipment is
installed in accordance with the contractual specifications and ready for the customer’s use.

Provision of services

Revenue for maintenance and monitoring service is recognised over the term of the contracts as we provide the
services. Where there is a contractual arrangement with multiple deliverables that cannot be considered separate
for accounting purposes, the revenue is recognised evenly over the term of the contract.

Installation Revenue
The Company defers circuit and CPE related installation revenue and related costs over the contract term.

Costs to obtain a contract
The Company recognises incremental direct costs of obtaining a contract, which consist of sales commissions
and incremental fringe benefits. These are deferred and amortized over the weighted-average contract term.
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Verizon UK Limited

Notes to the Financial Statements.for the Year Ended 31 December 2023 (continued)

2 Accounting policies (continued)

Revenue recognition (continued)

Accounts receivable and contract balances

The timing of revenue recognition may differ from the time of billing to our customers. Receivables presented
in our Balance Sheet represent an unconditional right to consideration. Contract balances represent amounts
from an arrangement when either the Company has performed, by transferring goods or services to the customer
in advance of receiving all or partial consideration for such goods and services from the customer, or the
customer has made payment to the Company in advance of obtaining control of the goods and/or services
promised to the customer in the contract.

Contract assets primarily relate to our rights to consideration for goods or services provided to the customers but
for which we do not have an unconditional right at the reporting date.

Contract liabilities arise when we bill our customers and receive consideration in advance of providing the .
goods or services promised in the contract.

Other operating income
Other operating income represents fees received under the telecommunications services agreement with Verizon
European Holdings Limited (“VEHL”). The net income is reflected in the Statement of Profit or Loss.

Foreign currency transactions and balances ,

Transactions denominated in foreign currencies are recorded at the rate of exchange at the date of the
transaction. Monetary assets and liabilities denominated in foreign currencies are translated at the rates of
exchange ruling at the balance sheet date. Any gain or loss arising from a change in exchange rates subsequent
to the date of the transaction is included as an exchange gain or loss in the Statement of Profit or Loss.

Tax
Current tax assets and liabilities are measured at the amount expected to be recovered from or paid to the
taxation authorities, based on tax rates and laws that are enacted or substantively enacted by the balance sheet
date.

Deferred income tax is recognised on all temporary differences arising between the tax bases of assets and
liabilities and their carrying amounts in the financial statements.

Deferred income tax assets are recognised only to the extent that is probable that taxable profit will be available
against which the deductible temporary differences, carried forward tax credits or tax losses can be utilised.
Deferred income tax assets and liabilities are measured on an undiscounted basis at the tax rates that are
expected to apply when the related asset is realised or liability is settled, based on tax rates and laws enacted
substantively at the balance sheet date.

The carrying amount of deferred income tax assets is reviewed at each balance sheet date. Deferred income tax
assets and liabilities are offset, only if a legally enforceable right exists to set off current tax assets against
current tax liabilities, the deferred income taxes relate to the same taxation authority and that authority permits
the company to make a single net payment.

Income tax is charged or credited to other comprehensive income if it relates to items that are charged or
credited to other comprehensive income. Similarly, income tax is charged or credited directly to equity if it
relates to items that are credited or charged directly to equity. Otherwise income tax is recognised in the
Statement of Profit or Loss.
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Verizon UK Limited

Notes to the Financial Statements for the Year Ended 31 December 2023 (continued)

2 Accounting policies (continued)

Fixed asset investments
Fixed asset investments are shown at cost less provision for impairment.

Tangible fixed assets and depreciation

Tangible fixed assets are stated at cost less accumulated depreciation and accumulated impairment losses. Cost
comprises the aggregate amount paid and the fair value of any other consideration given to acquire the asset and
includes cost directly attributable to making the asset capable of operating as intended including internal
employee costs which are directly attributable to capital activities of the Company. Borrowing costs directly
attributable to assets under construction and which meet the recognition criteria in IAS 23 are capitalised as part
of the cost of that asset.

Depreciation is provided to write off the cost less the estimated residual value of tangible fixed assets by equal
instalments over their estimated useful economic lives as follows:

Telecommunications network

Customer facilities 4-15 years

Transmission equipment 4-20 years

Network cable 40 years

Leasehold improvements Over the term of the lease
Fixtures and fittings 3-7 years

An asset is regarded as being in the course of construction until ready for its intended use, when it is reclassified
and depreciated over its estimated useful economic life.

Useful lives and residual values are reviewed annually and where adjustments are required these are made
prospectively.

Tangible fixed assets are derecognised upon disposal or when no future economic benefits are expected to arise
from the continued use of asset. Any gain or loss arising on derecognition of the asset is included in the
Statement of Profit or Loss in the period of derecognition.

Stocks
Stocks of equipment held for use in the maintenance and expansion of the Company’s telecommunication
systems are stated at cost, less provision for obsolete and slow moving items.

Provisions

A provision is recognised when the Company has a legal or constructive obligation as a result of a past event; it
is probable that an outflow of economic benefits will be required to settle the obligation; and a reliable estimate
can be made of the amount of the obligation. If the effect is material, the expected future cash flows are
discounted using a current pre-tax rate that reflects, where appropriate, the risk specific to the liability.

Provision is made for onerous leases where the unavoidable costs of meeting the obligation under the lease
exceed the economic benefits to be received under it in accordance with IAS 37 "Provisions, Contingent
Liabilities and Contingent Assets". Costs provided for represent the minimum obligation under the lease, net of
any contributions where the property is sub-let, and are discounted.
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Verizon UK Limited

Notes to the Financial Statements for the Year Ended 31 December 2023 (continued)

2 Accounting policies (continued)

Leases
The Company assesses at contract inception whether a contract is, or contains, a lease. That is, if the contract
conveys the right to control the use of an identified asset for a period of time in exchange for consideration.

The Company has subleases for commercial premises and these are accounted for as an operating lease and a
provision is accrued to reflect the present value of the future losses arising from the difference between the lease
paid to the lessor according to the master lease agreement and the lease collected from the sub-lessor according
to the sublease agreement.

Company as a lessee

The Company applies a single recognition and measurement approach for all leases, except for short-term
leases. The Company recognises lease liabilities to make lease payments and right-of-use assets representing the
right to use the underlying assets.

Right-of-use assets

The Company recognises right-of-use assets at the commencement date of the lease (i.e. the date the underlying
asset is available for use). Right-of-use assets are measured at cost, less any accumulated depreciation and
impairment losses, and adjusted for any remeasurement of lease liabilities. The cost of right-of-use assets
includes the amount of lease liabilities recognised, initial direct costs incurred, and lease payments made at or
before the commencement date less any lease incentives received. Right-of-use assets are depreciated on a
straight-line basis over the shorter of the lease term and the estimated useful lives of the assets are as follows:

Land and buildings 3 - 25 years
Other equipment 2 - 24 years

If ownership of the leased asset were to transfer to the 'Company at the end of the lease term or the cost reflects
exercise of a purchase option, depreciation is calculated using the estimated useful life of the asset.

Lease Liabilities

At the commencement date of the lease, the Company recognises lease liabilities measured at the present value
of lease payments to be made over the lease term. The lease payments include fixed payments (including
in-substance fixed payments) less any lease incentives receivable, variable lease payments that depend on an
index or a rate, and amounts expected to be paid under residual value guarantees. The lease payments also
include the exercise price of a purchase option reasonably certain to be exercised by the Company and payments
of penalties for terminating the lease, if the lease term reflects the Company exercising the option to terminate.
Variable lease payments that do not depend on an index or a rate are recognised as expenses in the period in
which the event or condition that triggers the payment occurs.

In calculating the present value of lease payments, the Company uses its incremental borrowing rate at the lease
commencement date because the interest rate implicit in the lease is not readily determinable. After the
commencement date, the amount of lease liabilities is increased to reflect the accretion of interest and reduced
for the lease payments made. In addition, the carrying amount of lease liabilities is remeasured if there is a
modification, a change in the lease term, a change in the lease payments (e.g. changes to future payments
resulting from a change in an index or rate used to determine such lease payments) or a change in the
assessment of an option to purchase the underlying asset.

Short-term leases

The Company applies the short-term lease recognition exemption to its short-term leases of buildings and other
equipment (i.e. those leases that have a lease term of 12 months or less from the commencement date and do not
contain a purchase option).
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Verizon UK Limited

Notes to the Financial Statements for the Year Ended 31 December 2023 (continued)

2 Accounting policies (continued)

Leases (continued)

Company as a lessor

Assets leased out under operating leases are included in property, plant and equipment and depreciated over
their estimated useful lives. Rental income, including the effect of lease incentives, is recognised on a straight
line basis over the lease term.

Where the Company transfers substantially all the risks and benefits of ownership of the asset, the arrangement
is classified as a finance lease and a receivable is recognised for the initial direct costs of the lease and the
present value of the minimum lease payments. As payments fall due, finance income is recognised in the
Statement of Profit or Loss so as to achieve a constant rate of return on the remaining net investment in the
lease.

Impairment of non-financial assets

The Company assesses at each reporting date whether there is an indication that an asset may be impaired. If
any such indication exists, or when annual impairment testing for an asset is required, the Company makes an
estimate of the assets recoverable amount in order to determine the extent of the impairment loss. An assets
recoverable amount is the higher of an assets or cash generating unit’s fair value less costs to sell and its value in
use and is determined for an individual asset, unless the asset does not generate cash flows that are largely
independent of those from other assets or groups of assets. Where the carrying amount of an asset exceeds its
recoverable amount, the asset is considered impaired and is written down to its recoverable amount. Impairment
losses on continuing operations are recognised in the Statement of Profit or Loss in those expense categories
consistent with the function of the impaired asset.

For assets where an impairment loss subsequently reverses, the carrying amount of the asset or cash generating
unit is increased to the revised estimate of its recoverable amount, not to exceed the carrying amount that would
have been determined, net of depreciation, had no impairment losses been recognised for the asset or cash
generating unit in prior years. A reversal of impairment losses is recognised immediately in the Statement of
Profit or Loss, unless the asset is carried at a revalued amount when it is treated as a revaluation increase.

Dividends

Dividend income from investments is recognised when the shareholders rights to receive payment have been
established (provided that it is probable that the economic benefits will flow to the company and the amount can
be measured reliably).

Dividend income received from subsidiary undertakings is recognised directly in the current year’s Statement of
Profit or Loss.

The Company recognises a liability to pay a dividend when the dividend is authorised and the dividend is no
longer at the discretion of the Company. A corresponding amount is recognised directly in equity.

Defined contribution pension obligation

The Company operates a defined contribution pension scheme. The assets of the scheme are held separately
from those of the Company in an independently administered fund. The amount charged to the Statement of
Profit or Loss represents the contributions payable to the scheme in respect of the accounting period.
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2 Accounting policies (continued)

Share based payments
Fair value of the share based compensation is established initially at the award grant date and at each balance
sheet date thereafter until the share awards are settled using an appropriate option pricing model.

Share based compensation is paid in cash upon vesting by the Company’s ultimate parent company, Verizon
Communications Inc. The Company has no obligation to settle the transaction and therefore accounts for the
transaction as equity settled, recognising a corresponding credit in equity.

The Company does have an obligation to settle the employee’s tax obligations incurred as a result of the
transaction and therefore recognises a liability relating to this element of the award.

From the end of the vesting period until settlement the combined equity and liability elements represent the full
fair value of the share award as of the balance sheet date. Changes in the carrying amount for the liability are
recognised in the Statement of Profit or Loss.

Financial instruments
The Company has applied IFRS 9 with effect from 1 January 2018 and going forward.

The Company has availed of the disclosure exemptions available in accordance with FRS 101 as mentioned in
the summary of disclosure exemptions.

Following review of the Company’s financial assets and financial liabilities, no material recognition,
measurement or transition impacts from the application of [FRS 9 have been identified with financial assets and
liabilities being recognised in the same manner under IFRS 9 as was recognised under the previously applicable
standard IAS 39, Financial Instruments.

Derivative Financial Instruments

The Company uses forward contracts to mitigate the effects of changes in foreign exchange relating to certain
intercompany receivables and payables of the Company. These derivative instruments are not formally
designated as hedges and the terms of these instruments generally do not exceed three months. The fair values of
these instruments are included in the Balance Sheet in Current assets or Current liabilities, with changes in the
fair value recognised in the Statement of Profit or Loss. The Company has classified these derivative
instruments as fair value through profit and loss (“FVTPL”).

Financial Assets

Initial recognition and measurement
Financial assets within the scope of IFRS 9 are classified as financial assets at amortized cost and financial
assets at fair value through profit or loss.

Derecognition of financial assets:

A financial asset (or, where applicable, a part of a financial asset) is primarily derecognised (i.e. removed from
the company’s statement of financial position) when:

- The rights to receive cash flows from the asset have expired

or

- The Company has transferred its rights to receive cash flows from the asset or has assumed an obligation to
pay the received cash flows in full without material delay to a third-party under a ‘pass-through’ arrangement;
and either (a) the Company has transferred substantially all the risks and rewards of the asset, or (b) the
Company has neither transferred nor retained substantially all the risks and rewards of the asset, but has
transferred control of the asset.
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2 Accounting policies (continued)

Financial instruments (continued)

When the Company has transferred its rights to receive cash flows from an asset or has entered into a
pass-through arrangement, it evaluates if, and to what extent, it has retained the risks and rewards of ownership.
When it has neither transferred nor retained substantially all of the risks and rewards of the asset, nor transferred
control of the asset, the Company continues to recognise the transferred asset to the extent of its continuing
involvement. In that case, the Company also recognises an associated liability. The transferred asset and the
associated liability are measured on a basis that reflects the rights and obligations that the Company has
retained.

Continuing involvement that takes the form of a guarantee over the transferred asset is measured at the lower of
the original carrying amount of the asset and the maximum amount of consideration that the Company could be
required to repay.

The Company’s financial assets include Cash, Trade and Other Receivables including Intercompany and Loans.
The subsequent measurement of cash, loans and receivables is as follows:

Cash at bank and in hand
Cash in the balance sheet comprises cash at banks and in hand.

Trade and other receivables
The Company impairs trade receivables using the IFRS 9 simplified impairment approach, which involves
calculating at an amount equal to lifetime expected credit losses.

The Company impairs intercompany receivables using the IFRS 9 general impairment approach, which involves
calculating an amount equal to 12 months expected credit losses where the Credit Risk is assessed below.

Changes in the credit risk associated with these assets are assessed on both an individual and collective basis. To
date, there has been no indication of impairment on a collective basis.

Trade debtors are recognised and carried at the lower of their original invoiced value and recoverable amount.
Provision for impairment is made through profit or loss when there is objective evidence that the Company will
not be able to recover balances in full. Balances are written off when the probability of recovery is assessed as
being remote.

An additional credit loss allowance is recognised if there has been a significant increase in the credit risk
associated with a given customer (payment default at maturity, msolvency proceedings, etc.), such that the
amount owed by the customer is likely to be written off.

Financial Liabilities

Initial recognition and measurement

Financial liabilities within the scope of IFRS 9 are classified as financial liabilities at fair value through profit or
loss, financial liabilities that arise when a transfer of a financial asset does not qualify for derecognition or when
the company retains continuing involvement, financial guarantee contracts, commitments to provide a loan at a
below market interest rate, and contingent consideration recognised by an acquirer in accordance with IFRS 3,
Business Combinations.
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2 Accounting policies (continued)

Financial instruments (continued)

Derecognition of financial liabilities:

A financial liability is derecognised when the obligation under the liability is discharged, cancelled or expires.
When an existing financial liability is replaced by another from the same lender on substantially different terms,
or the terms of an existing liability are substantially modified, such an exchange or modification is treated as the
derecognition of the original liability and the recognition of a new liability. The difference in the respective
carrying amounts is recognised in the statement of profit or loss.

The Company’s financial liabilities consist of Trade and Other Creditors, including Intercompany Payables.
The Company determines the classification of its financial liabilities at initial recognition.

Trade and other creditors
Trade and other short term creditors are carried at the lower of their original invoiced value and payable amount.

Loans and borrowings
Loans and borrowings are measured initially at fair value, net of transaction costs and are measured
subsequently at amortised cost using the effective interest method.

Estimates and assumptions

The preparation of the Company’s financial statements requires management to make judgements, estimates and
assumptions that affect the reported amounts of revenues, expenses, assets and liabilities, and the accompanying
disclosures, and the disclosure of contingent liabilities. Uncertainty about these assumptions and estimates could
result in outcomes that require material adjustments to the carrying amount of assets or liabilities affected in
future periods.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates
are recognised in the period in which the estimate is revised if the revision affects only that period, or in the
period of revision and future periods if the revision affects both current and future periods.

Leases - Estimating the incremental borrowing rate

The Company cannot readily determine the interest rate implicit in the lease, therefore it uses its incremental
borrowing rate (IBR) to measure lease liabilities. The IBR is the rate of interest that the Verizon Group would
have to pay to borrow over a similar term, and with a similar security, the funds necessary to obtain an asset of a
similar value to the right-of-use asset in a similar economic environment. The IBR therefore reflects what the
Group “would have to pay”, which requires estimation when no observable rates are available, or when they
need to be adjusted to reflect the terms and conditions of the leases. The Verizon Group estimates the IBR using:
observable inputs, such as market interest rates, when available.

Page 30



Verizon UK Limited

Notes to the Financial Statements for the Year Ended 31 December 2023 (continued)

2 Accounting policies (continued)

Judgements
The following judgements have had the most significant effect on amounts recognised in the financial
statements:

Determining the lease term of contracts with renewal and termination options - Company as Lessee

‘The Company determines the lease term as the non-cancellable term of the lease, together with any periods
covered by an option to extend the lease if it is reasonably certain to be exercised, or any periods covered by an
option to terminate the lease, if it is reasonably certain not to be exercised.

Property lease classification - Company as Lessor

The Company has determined, that in relation to its subleases, based on an evaluation of the terms and
conditions of the arrangements, such as the lease term not constituting a major part of the economic life of the
commercial property and the present value of the minimum lease payments not amounting to substantially all of
the fair value of the commercial property, that it retains substantially all the risks and rewards incidental to
ownership of these properties and accounts for the contracts as operating leases.

Taxation

Management judgement is required to determine the amount of deferred tax assets that can be recognised, based
upon the likely timing and level of future taxable profits together with an assessment of the effect of future tax
planning strategies. Further details are contained in note 11.
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3 Revenue

The analysis of the Company's revenue for the year, exclusive of VAT, from continuing operations is as follows:

2023 2022
£000 £000

By area of activity
Private IP, Internet and Ethernet 91,608 102,791
Strategic communications and professional services 74,923 79,514
Customer premise equipment 34,478 33,237
Core voice and data networking services 9,906 11,734
210,915 227,276

Revenue of the Company for the year has been derived from its principal continuing activity wilich is
significantly undertaken in the United Kingdom.

2023 2022
Contract Assets - Current £ 000 £000
Deferred installation costs (see note 16) 847 1,349
Deferred commissions (see note 16) 1,133 1,480
Contract Assets - Non-current
Deferred installation costs (see note 16) 601 941
Deferred commissions (see note 16) 894 1,059
Contract Liabilities - Current
Deferred Revenue (see note 17) (27,889) (19,801)
Contract Liabilities - Non-current
Deferred Revenue (see note 18) ‘ (9,047) (14,827)

No impairment losses have been recognised on contract assets from the Company's contracts with customers.
The Company defers circuit based and CPE related installation costs over the contract term.

Incremental direct costs of obtaining a contract, which consist of sales commissions and incremental fringe
benefits, are deferred and amortized over the respective period of expected benefit.

The Company defers circuit based and CPE related installation revenue over the contract term.
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4 Net operating expenses

Salary and associated costs (see note 9)
Network access and roaming costs

Other external charges

Depreciation of tangible assets (see note 12)
Owned network expenses

Depreciation on right of use assets (see note 13)
Loss on termination on right-of-use assets

Net foreign exchange loss/(gain)

5 Other operating income

The analysis of the Company's other operating income for the year is as follows:

Telecommunications services agreement

2023 2022
£ 000 £000
151,887 153,238
67,215 67,896
71,767 63,085
23,545 40,613
38,790 35,970
8,553 10,637
315 -
7,693 (3,438)
369,765 368,001
2023 2022
£ 000 £000
170,745 165,763

In accordance with the telecommunications services agreement with VEHL, the Company réceived services fees
for providing telecommunications services and telecommunications support services in the UK. The net income

is reflected in the Statement of Profit or Loss.

In accordance with this service agreement, the Company received net income in 2023 of £170,745,000 (2022:

£165,763,000).
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6 Operating profit

Operating profit is stated after charging / (crediting):
Depreciation on tangible fixed assets-owned (see note 12)
Depreciation of right-of-use assets (see note 13)

Auditor's remuneration

- audit of the financial statements (i)
- statutory audit (i1)

- other services (iii)

Operating lease payments

- plant and machinery

- other minimum lease payments
- sublease payments

Net foreign exchange loss/(gain)

The auditors’ remuneration charge includes costs incurred in relation to:
(i) the statutory audit of the Company;
(ii) the statutory audit of other group entities;

(iii) corporate and indirect tax services for the Company and other group entities.

7 Other interest receivable and similar income

Interest receivable from group undertakings
Finance charges received under finance leases
Other

Interest income on bank deposits

2023 2022
£ 000 £ 000
23,545 40,613
8,553 10,637
712 627
1,256 1,106
658 1,336
717 505
6,316 7,256
(2,810) (2,911)
7,693 (3,438)
2023 2022
£ 000 £ 000
21,241 10,042
363 444
66 206
250 58
21,920 10,750

The increase in interest receivable from group undertakings is due to the increase in underlying interest rates

during the year.
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8 Interest payable and similar charges

2023 2022
£000 £000
Interest payable to group undertakings 3,490 1,883
Discounted provision - unwinding of discount (see note 19) 303 557
Lease liability interest - 1,992 2,632
Other _ 1,044 908
6,829 5,980
9 Staff costs

The aggregate payroll costs (including directors' remuneration) were as follows:
' 2023 2022
£000 £000
Wages and salaries 127,336 127,642
Social security costs 15,801 16,579
Pension and other post-employment benefit costs (see note 24) 8,750 9,017
151,887 153,238

The average number of persons employed by the Company (including directors) during the year, analysed by
category was as follows:

2023 2022

No. No.

Administration 236 237
Sales 604 670
Operations 186 214
1,026 1,121

Included in wages and salaries are costs of £3,772,000 (2022: £1,173,000) relating to redundancy payments and
£4,772,000 (2022: £5,454,000) relating to cash settled share based payment transactions.
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10 Directors' remuneration

The directors' remuneration for the year was as follows:

2023 2022

£000 £000
Remuneration 672 625
In respect of the highest paid director:

2023 2022

£000 £000
Remuneration 353 325

All directors are employed by Verizon group companies and their service as directors to Verizon UK Limited is
incidental to their main employment. Consequently, they do not receive emoluments for their services as
directors of this Company.
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11 Tax

Tax charged to the profit and loss account

Current taxation
UK corporation tax

Withholding Tax
Total current income tax

Deferred taxation
Arising from origination and reversal of temporary differences

Tax (charge)/credit in the profit and loss account

Reconciliation of the Total Tax Charge

Profit before tax

Tax at UK statutory rate of 23.5% (2022:19%)
Expenses not deductible

Group relief surrendered/(claimed)

Movement in unrecognised deferred tax

Total tax charge/(credit)

Change in Corporation Tax Rate

2023 2022
£000 £ 000
(4,681) 10,018
(4,681) 10,018
2023 2022
£000 £ 000
26,984 29,839
6,341 5,669
72 36
10,092 9,011
(11,824) (24,734)
4,681 (10,018)

In the Spring Budget 2021, the UK Government announced that from 1 April 2023 the corporation tax rate
would increase to 25% (rather than remaining at 19%, as previously enacted). This new law was substantively
enacted on 24 May 2021. Deferred taxes at the balance sheet date have been measured using these enacted tax

rates and reflected in these financial statements.

Deferred Tax

The deferred tax asset included in the balance sheet is as follows:
Difference between accumulated depreciation and capital allowances

Total deferred tax asset
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11 Tax (continued)

2023 2022
£000 £ 000

Disclosed on the balance sheet
Amounts falling due within one year 7,515 8,055
Amounts falling due after one year 10,863 15,004
18,378 23,059

As at 31 December 2023 a deferred tax asset of £35 million at a rate of 25% (2022: £43 million at a rate of 25%)
relating to fixed asset and other timing differences has not been recognised.

A net deferred tax asset is regarded as recoverable and therefore recognised only when, on the basis of all
available evidence, it can be regarded as more likely than not that there will be suitable taxable profits from
which the future reversal of the underlying timing differences can be deducted. There is currently insufficient
evidence that sufficient suitable taxable profits will be generated, and therefore the deferred tax asset on this
amount has not been recognised.

2023 2022
£ 000 £000
Deferred tax in the income statement
Difference between accumulated depreciation and capital allowances 4,681 (10,018)
Deferred tax charge/(credit) 4,681 (10,018)

Factors affecting future tax changes

The global tax landscape is changing as governments seek to modernize tax systems that deal with increasingly
digitised and globalised economies. As a response, the OECD has developed Pillar Two which requires
multinational companies to pay at least 15% tax on the profits made in each jurisdiction in which they operate.
Pillar Two legislation has been enacted in the UK. The legislation will be effective for the Company’s financial
year beginning 1 January 2024.

The Group applies the exception to recognising and disclosing information about deferred tax assets and
liabilities related to Pillar Two income taxes, as provided in the amendments to IAS 12 issued in May 2023.

An assessment of the Group’s potential exposure to Pillar Two income taxes has been performed based on the

most recent tax filings, country-by-country reporting and Group financial information. Based on the ongoing
assessment of Pillar Two, no material exposure is expected for the UK.
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12 Tangible assets

Cost
At 1 January 2023

Additions
Transfers
Disposals

At 31 December 2023

Accumulated depreciation
At 1 January 2023

Charge for the year
Disposal

At 31 December 2023
Net book value

At 1 January 2023

At 31 December 2023

Capitalised borrowing costs

Freehold land
& buildings,
leasehold
improvements,
Assets under Telecomms fixtures and
construction network fittings Total
£000 £000 £000 £000
11,144 1,160,013 378,897 1,550,054
5,029 8,839 462 14,330
(9,802) 6,751 3,051 -
- (51,893) (22,848) (74,741)
6,371 1,123,710 359,562 1,489,643
- 1,020,002 352,065 1,372,067
- 18,497 5,048 23,545
- (51,866) (22,846) (74,712)
- 586,633 334,267 1,320,900
11,144 140,011 26,832 177,987
6,371 137,077 25,295 168,743

The amount of borrowing costs capitalised during the year ended 31 December 2023 was £506,154 (2022:
£541,328). The average rate used to determine the amount of borrowing costs eligible for capitalisation was
4.73% which is the effective rate of borrowing used to finance the construction.
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13 Right-of-use assets

Company as a Lessee

The Company has various lease contracts for real estate, vehicles and telecommunications equipment with
varying remaining lease terms. The Company also has certain leases with lease terms of 12 months or less. The
Company applies the ‘short-term lease' recognition exemptions for these leases. Set out below are the carrying
amounts of right-of-use assets recognised and the movement during the period:

Land &

Buildings Other Total

£000 £ 000 £000

As at 1 January 2023 41,155 2,855 44,010
Additions - 337 337
Adjustments 936 38 974
Depreciation (7,447) (1,106) (8,553)
Lease abandonment (10,123) - (10,123)
Retirements (780) - (780)
Foreign exchange movement - 1 1
As at 31 December 2023 23,741 2,125 25,866

Following the introduction of a hybrid working model, the Company reviewed its office space requirements and
as a result identified excess space. Having explored the options available, the Company made the decision to
abandon the excess space as at 31 December 2023. The Company continues to pay the respective landlords of
these sites until the earlier of the breakpoints for the abandoned areas or the lease end date. The respective Right
of Use Assets for the abandoned areas have been impaired to zero and the Lease Liabilities of the abandoned
areas have been reduced to the present value of the amounts owed up until the breakpoints where applicable.
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14 Investments

Subsidiary undertakings £000
Cost at 1 January 2023 and 31 December 2023 654,289
Amounts provided for at 1 January 2023 and 31 December 2023 653,125
Carrying value at 31 December 2023 and 31 December 2022 1,164

Details of the subsidiaries as at 31 December 2023 are as follows:

Proportion of

ownership
' interest and
Name of subsidiary Principal activity =~ Address of registered office  voting rights held
' 2023 2022
MK International Limited Investment Holding Reading International Business 100% 100%
Company Park, Basingstoke Road,

Reading, RG2 6DA, United

Kingdom
Fox Court Nominees Limited Holding minority Reading International Business 100% 100%

shareholdings in Park, Basingstoke Road,
certain undertakings Reading, RG2 6DA, United
of the Verizon group Kingdom

15 Stock
31 December 31 December
2023 2022
£000 £ 000
Network equipment and items for resale 708 528
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16 Trade and other debtors
31 December 31 December

2023 2022
£000 £ 000
Amounts falling due within one year:
Trade debtors 27,834 29,138
Amounts owed by group undertakings 474,156 429,501
Accrued income 9,550 11,850
Prepayments 26,586 29,287
Other debtors 785 1,822
Deferred tax (see note 11) 7,515 8,055
Finance Lease receivable (see note 23) 3,518 3,614
Deferred installation costs and commissions (see note 3) 1,980 2,829
' 551,924 516,096
Allowance for expected credit losses (2,874) (3,198)
Total current trade and other debtors 549,050 512,898

Trade receivables are non-interest bearing and are generally on terms of 30 to 90 days. Included within the
balance is an amount of (£453,000) (2022: (£1,095,000)) relating to forward contracts. See note 25.

Trade debtors are recognised and carried at the lower of their original invoiced value and recoverable amount.
Credit loss allowance is recognised if there has been a significant increase in the credit risk associated with a
given customer such that the amount owed by the customer is likely to be written off.

2023 2022

Amounts falling due after one year: £ 000 £000
Deferred tax (see note 11) 10,863 15,004
Deposits 456 456
Finance Lease Receivables (see note 23) ' 7,318 10,040
Other long term debtors 1,193 1,268
Deferred installations costs and commissions (see note 3) 1,495 2,000
21,325 28,768
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17 Creditors: amounts falling due within one year

Trade creditors

‘Accrued expenses

Deferred revenue (see note 3)

Amounts due to group undertakings

Social security and other taxes

Other creditors

Obligations under finance leases (see note 23)
Cash settled share-based payments (see note 21)

18 Creditors: amounts falling due after more than one year

Deferred revenue (see note 3)
Obligations under finance leases (see note 23)
Cash settled share based payments (see note 21)

19 Provisions

At 1 January 2023

Decrease in provisions

Provisions used

Discounted provision - unwinding of discount

At 31 December 2023

Dilapidation provision

31 December 31 December
2023 2022
£000 £000
16,650 19,302
43,089 41,947
27,889 19,801
49,045 51,246
6,591 5,740
20 13
8,294 8,978
1,603 2,027
153,181 149,054
2023 2022
£ 000 £000
9,047 14,827
36,162 50,422
727 969

45,936 66,218
Dilapidations

£ 000
6,973

(503)

(1,178)
303
5,595

The dilapidation provision was created to cover the estimated costs that will be incurred at the end of each of the
Company’s facility leases. The future cash outflows have been discounted at an annual interest rate of 5.5%

(2022: 5.5%).
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20 Share capital

Allotted, called up and fully paid shares

31 December 31 December

2023 2022

No. £ No. £

Ordinary shares of £1 each 128,263,262 128,263,262 128,263,262 128,263,262

21 Share-based payments

Details of Long Term Incentive Plan

The Company participates in the Verizon Communications Inc. (“Verizon”) Long Term Incentive Plan (“the
Plan” or “LTI Plan”). The Plan permits the granting of restricted stock units (RSUs) and performance stock
units (PSUs).

The objective of the Plan is to reward executives in a manner that aligns remuneration with the creation of
shareholder value. As such, LTI Plan grants are only made to executives who are able to influence generation of
shareholder value and thus have an impact on the performance of Verizon and its subsidiaries.

The LTI Plan grants to executives are delivered in the form of PSUs and RSUs, which represent shares of
Verizon stock.

Restricted Stock Units

The Plan provides for the grant of RSUs that generally vest in three equal instalments on each anniversary of the
grant date.

The RSUs are paid in cash upon vesting by the Company's ultimate parent company, Verizon Communications
Inc. The Company has no obligation to settle the transaction and therefore accounts for the transaction as
equity-settled, recognising a corresponding credit in equity.

The Company does have an obligation to settle the employee's tax obligations incurred as a result of the
transaction and therefore recognises a liability relating to this element of the award.

The split of the transaction recognition between equity and liability is approximately 57%/43% respectively.
The RSU award liability is measured at its fair value at the end of each reporting period and, therefore, will

fluctuate based on the performance of Verizon’s stock. The equity element is measured at grant date at fair
value.
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21 Share-based payments (continued)

Performance Stock Units

The Plan also provides for grants of PSUs that generally vest at the end of the third year after the grant. As
defined by the Plan, the Human Resources Committee of the Board of Directors of Verizon determines the
number of PSUs a participant earns based on the extent to which the corresponding performance goals have
been achieved over the three year performance cycle.

The PSUs are paid in cash upon vesting by the Company's ultimate parent company, Verizon Communications
Inc. The Company has no obligation to settle the transaction and therefore accounts for the transaction as
equity-settled, recognising a corresponding credit in equity.

The Company does have an obligation to settle the employee's tax obligations incurred as a result of the
transaction and therefore recognises a liability relating to this element of the award.

The split of the transaction recognition between equity and liability is approximately 57%/43% respectively.

The PSU award liability is measured at its fair value at the end of each reporting period and, therefore, will
fluctuate based on the price of Verizon common stock as well as performance relative to the targets. The equity
element is measured at grant date at fair value. Dividend equivalent units are also paid to participants at the time
that the PSU award is determined and paid, and in the same proportion as the PSU award.

The following share-based payment arrangements were in existence at 31 December 2023:

Fair value at Fair value at

Number of grant date Number of grant date

Grant award year Grant date RSUs (£ 000) PSUs (£ 000)
2021 01/03/2021 28,927 1,156 35,931 1,435
2022 01/03/2022 34,314 1,351 36,941 1,454
2023 01/03/2023 108,894 3,457 2,089 66

Where a participant ceases employment prior to the vesting of their stock units, the stock units are forfeited
unless cessation of employment is due to retirement (at least six months after the start of the award cycle) or
involuntary termination initiated by the Company.

The charge for the year amounted to £1,018,000 (2022: £1,454,000).

Fair value of RSUs and PSUs
The Company measures and recognises compensation expense for all stock based compensation awards made to
employees and directors based on estimated fair values.

The carrying amount of the equity element relating to the units at 31 December 2023 is £1,398,000 (2022:
£1,997,000).

The carrying amount of the liability relating to the cash settled options at 31 December 2023 is £1,074,000 (see

notes 17 and 18) (2022: £1,576,000). Share based payments valued at £2,313,000 vested and were settled during
2023 (2022: £2,061,000).
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21 Share-based payments (continued)

Movements in RSUs and PSUs during the period
The following table illustrates the number of, and movements in, RSUs and PSUs during the year:

2023 2023 2022 2022
Number of Number of Number of Number of
RSUs PSUs RSUs PSUs
Balance at 1 January 70,749 105,526 60,714 100,909
Granted during the year 108,894 2,089 34,314 36,941
Settled during the year (46,021) (32,654) (24,279) (32,324)
Balance at 31 December 133,622 74,961 70,749 105,526

Stock Together
From 2 March 2020, the Company participates in the Verizon Communications Inc. (“Verizon™) Stock Together
Plan (“the Stock Together Plan™). The Stock Together Plan permits the granting of restricted stock units (RSUs).

The Stock Together program is an annual broad-based equity award program that creates an opportunity for
employees to share in the success of Verizon and the value created through a discretionary award of RSUs.

Eligible employees receive an award of RSUs in a fixed dollar amount based on their job level, work location,
and scheduled hours on the grant date. The actual number of RSUs each employee will receive will be
determined by dividing the employee’s fixed dollar award amount by the closing price of a share of Verizon
Communications Inc. common stock on the NYSE on the grant date.

The award will vest over a 3-year period, with 1/3 of the units vesting each year. If an employee satisfies the
vesting requirements for the award they will receive a cash payment equal to the value of the vested RSUs plus
quarterly dividend equivalent units on the applicable vesting dates.

The RSUs are paid in cash upon vesting by the Company's ultimate parent company, Verizon Communications
Inc. The Company has no obligation to settle the transaction and therefore accounts for the transaction as
equity-settled, recognising a corresponding credit in equity.

The Company does have an obligation to settle the employee's tax obligations incurred as a result of the
transaction and therefore recognises a liability relating to this element of the award.

The split of the transaction recognition between equity and liability is approximately 55%/45% respectively.

The RSU award liability is measured at its fair value at the end of each reporting period and, therefore, will
fluctuate based on the performance of Verizon’s stock.

The charge for the year amounted to £3,753,000 (2022: £4,000,000).

The carrying amount of the liability is £1,256,000 (see notes 17 and 18) (2022: £1,420,000). The carrying
amount of the equity element relating to the units at 31 December 2023 is £2,087,000 (2022: £2,359,000).

The number of RSU’s granted during 2023 was 157,480 (2022: 116,999), with a fair value at grant date of
£5,000,000 (2022: £4,607,000).

Share based payments valued at £4,386,000 vested and were settled during 2023 (2022: £2,807,000).

Page 46



Verizon UK Limited

Notes to the Financial Statements for the Year Ended 31 December 2023 (continued)

21 Share-based payments (continued)

Movements in RSUs during the period
The following table illustrates the number of, and movements in, RSUs and PSUs during the year:

2023 2022
Number of Number of
RSUs RSUs
Balance at 1 January 205,090 171,798
Granted during the year 157,480 116,999
Settled during the year (55,789) (83,707)
Balance at 31 December 306,781 205,090

22 Capital commitments
Property, plant and equipment

At 31 December 2023, amounts contracted for but not provided in the financial statements for the acquisition of
property, plant and equipment amounted to £736,000 (2022: £1,715,000).
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23 Obligations under Ieases and hire purchase contracts

As a lessee

The Company has lease contracts for various items of land and buildings and other equipment. Leases of land
and buildings generally have lease terms between 3 and 25 years, while other equipment generally has lease

terms between 2 and 24 years.

The Company has leases with lease terms of 12 months or less. The Company applies the short-term lease
recognition exemption for these leases. '

Set out below are the carrying amounts of lease liabilities and movements during the period for those included
in notes 17 and 18.

2023 2022

£000 £000

As at 1 January 59,400 70,694
Additions 337 1,514
Adjustments 974 5,248
~Accretion of interest 2,154 2,832
Payments (12,068) (17,703)
Retirements (464) (3,190)
Lease abandonments (see note 13) (5,878) -
Foreign exchange movement 1 5
As at 31 December 44,456 59,400

As a lessor

The Company supplies equipment for exclusive use by customers on their premises via sales type lease
agreements with financing of the equipment provided by a 3rd party. Due to the nature of these agreements the
equipment in substance does not meet the definition of an asset and therefore does not form part of tangible
assets.

The Company holds surplus office space which is let to third parties. Where the Company transfers substantially
all the risks and benefits of ownership of the asset, the arrangement is classified as a finance lease.

2023 2022
£000 £000
Future minimum lease payments due
Not later than one year 3,847 3,989
After one year but not more than five years 7,576 10,415
11,423 14,404
Less uneamed finance income (587) (750)
Present value of minimum lease payments 10,836 13,654
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23 Obligations under leases and hire purchase contracts (continued)

The present value of minimum lease payments is analysed as follows:

2023 2022
£000 £ 000
Not later than one year 3,518 3,614
After one year but not more than five years 7,318 10,040
Annual commitments under non-cancellable operating leases
Future minimum rentals payable under non-cancellable operating leases are as follows:
2023 2022
£000 £000
Not later than one year : 6,328 7,279
After one year but no more than five years 5,149 5,034
After five years 173 224
11,650 12,537

Operating lease commitments relate to equipment, office equipment and telecommunications circuits. The
Company has applied the short-term leases recognition exemptions to equipment and office equipment, and
these leases have been recognised as operating leases. Telecommunications circuits are recognised as operating
leases as the supplier has the substantive right to substitute the asset throughout the period of use. IFRS 16 has
been applied to leases relating to land and buildings and other equipment from the application date 1 January

2019.
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24 Pension and other schemes

Defined contribution pension scheme

The Company operates a defined contribution pension scheme. The pension cost charge for the year represents
contributions payable by the Company to the scheme and amounted to £8,750,000 (2022: £9,017,000).

As at 31 December 2023 there was a pension accrual relating to the Company contributions of £607,000 (2022:
£745,000) which is included within the accruals figure in Note 17.

25 Financial instruments

Financial liabilities
Derivative financial liabilities at fair value through profit and loss held for trading

The following table presents the Company’s outstanding forward contracts, notional amounts and related fair
values at 31 December 2023. The fair values are based on market values of equivalent instruments at 31
December 2023. These financial instruments are classified as Level 2 based upon the degree to which the fair
value movements are observable. Level 2 fair value measurements are defined as those derived from inputs
other than quoted prices that are observable for the asset or liability, either directly (prices from third parties) or
indirectly (derived from third party prices).

Notional Amount Fair values Assets/Liabilities

31 December 31 December 31 December 31 December

2023 2022 2023 2022
£ 000 £000 £000 £000
Foreign Currency Forward Contracts 337,368 313,082 (453) (1,095)
Recognised in the statement of profit or
loss - - (453) (1,095)
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26 Parent and ultimate parent undertaking

The Company is a wholly owned subsidiary undertaking of Verizon European Holdings Limited, a company
incorporated in England & Wales.

The Company is a 99.77% owned indirect subsidiary of Verizon Communications Inc., a company incorporated
in Delaware in the United States of America, whose principal place of business is 1095 Avenue of the Americas,
New York, New York 10036, USA and is the ultimate parent undertaking and controlling party of the Company.

Verizon Communications Inc. is the ultimate parent company of the largest and smallest group in which the
results of the Company are consolidated.

27 Events since the balance sheet date

On 28 May 2024, the Company received an interim dividend from its wholly-owned subsidiary, MK
International Limited (“MKI”), of £244,381,957.17 which MKI satisfied by:

1. the transfer and conveyance by MKI to the Company of all of its right, title and interest in, under and to the
entire issued share capital of Verizon Ireland Limited, comprising 15,286 ordinary shares of €0.02 each;

ii. the transfer and conveyance by MKI to the Company of all of its right, title and interest in, under and to the
entire issued share capital of Verizon Norway AS, comprising 47,501 ordinary shares of Norwegian Krone 100
each;

iii. the transfer and conveyance by MKI to the Company of all of its right, title and interest in, under and to the
entire issued share capital of Verizon Sweden Aktiebolag, comprising 3,001 ordinary shares of Swedish Krona
100 each; and

iv. the transfer and conveyance by MKI to the Company of all of its rights, title and interest in, under two
promissory notes issued by Verizon International Limited to MKI on 23 September 2011,

On 28 May 2024, the Company received an interim cash dividend of £209,507.28 from its wholly-owned
subsidiary, MKI.

On 4 June 2024, the Company declared an interim dividend to its immediate parent, Verizon European Holdings
Limited (“VEHL”) of £527,254,678.98 which was satisfied by:

i. the transfer and conveyance by the Company to VEHL of all of its right, title and interest in, under and to the
entire issued share capital of Verizon Ireland Limited, comprising 15,286 ordinary shares of €0.02 each;

ii. the transfer and conveyance by the Company to VEHL of all of its right, title and interest in, under and to the
entire issued share capital of Verizon Norway AS, comprising 47,501 ordinary shares of Norwegian Krone 100
each;

iil, the transfer and conveyance by the Company to VEHL of all of its right, title and interest in, under and to the
entire issued share capital of Verizon Sweden Aktiebolag, comprising 3,001 ordinary shares of Swedish Krona
100 each; and

iv. the assignment, transfer and conveyance by the Company to VEHL of all of the Company’s right, title and
interest in, under and to certain intercompany balances owed to the Company having a total value equal to
£453,859,294.07.
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